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Effective 

01/01/2025

Redeployments 
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by 01/01/2025

Amending Letter 

1/2025

2025 Pre-
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Returns due by 

31/12/2025

(6)

2025 Final 

Allocation

as of 

01/01/2025

AD AST
AST/

SC

Transfers and 

adjustments

(2)

AD AST
AST

/SC

of posts 

into 

appropriat

ions 

('TEC')

of 

appropri

ations 

into posts

('TCE')

AD AST AST/SC AD AST
AST/

SC
AD AST AST/SC

Operating budget Operating budget

AGRI 800 521 225 54 4 800 516 230 54 -8 -5 -3 -1 791 511 229 51 4 -5 1 AGRI 791 515 224 52 4 8 791

BUDG 495 308 149 38 7 502 314 150 38 -1 -1 -5 -3 -2 496 311 149 36 7 -7 BUDG 496 318 142 36 5 496

CAB 493 226 183 84 493 226 183 84 493 226 183 84 CAB 493 226 183 84 493

CLIMA 240 189 38 13 5 245 193 39 13 -2 -2 243 191 39 13 1 -2 1 CLIMA 243 192 37 14 2 243

CNECT 430 285 120 25 6 430 286 119 25 -4 -3 -1 426 283 119 24 CNECT 426 283 119 24 6 4 426

COMM 531 285 211 35 5 536 286 215 35 -3 -3 -8 -4 -1 -3 -4 -1 -3 -1 520 281 208 31 4 -4 COMM 520 285 204 31 5 520

COMM / Representations 52 52 52 52 52 52 COMM / Representations 52 52 52

COMP 871 606 166 99 871 614 158 99 -9 -6 -3 862 608 158 96 14 -14 COMP 862 622 144 96 1 9 862

DEFIS 146 109 32 5 1 146 111 30 5 -1 -1 145 110 30 5 1 -1 DEFIS 145 111 29 5 1 1 145

DGT (7) 1.802 1.424 280 98 1.802 1.424 280 98 -2 -2 -55 1.745 1.374 273 98 -3 3 DGT (7) 1.745 1.374 270 101 -53 1.692

DGT / Representations 25 25 25 25 25 25 DGT / Representations 25 25 0 25

DIGIT 475 282 167 26 -2 473 280 167 26 -1 -1 -5 -3 -2 467 277 166 24 8 -8 DIGIT 467 285 158 24 5 467

DIGIT / CERT-EU 19 16 3 1 6 26 25 1 9 35 34 1 DIGIT / CERT-EU 35 34 1 0 35

EAC 357 242 95 20 357 242 95 20 -1 -1 -4 -3 -1 -1 351 239 93 19 3 -4 1 EAC 351 242 89 20 4 351

ECFIN 568 428 98 42 4 568 429 97 42 -6 -5 -1 562 424 97 41 3 -3 ECFIN 562 427 94 41 4 6 562

ECHO 309 194 96 19 4 309 194 96 19 -3 -2 -1 -1 305 192 95 18 4 -4 ECHO 305 196 91 18 4 3 305

EMPL 586 390 150 46 586 390 150 46 -1 -1 -6 -4 -2 579 385 150 44 3 -3 EMPL 579 388 147 44 6 579

ENER 540 346 154 40 1 540 346 154 40 -5 -3 -2 -1 534 343 153 38 2 -2 ENER 534 345 151 38 1 5 534

ENV 427 311 98 18 1 427 309 100 18 -4 -3 -1 423 306 100 17 2 -3 1 ENV 423 308 97 18 1 4 423

EPSO 109 41 64 4 109 41 64 4 -1 -1 108 41 63 4 2 -3 1 EPSO 108 43 60 5 1 108

ESTAT 586 352 206 28 586 353 205 28 -6 -4 -2 580 349 205 26 2 -2 ESTAT 580 351 203 26 6 580

FISMA 363 273 64 26 3 363 273 64 26 -4 -3 -1 359 270 64 25 2 -2 FISMA 359 272 62 25 3 4 359

FPI 106 74 28 4 10 106 75 27 4 -1 -1 105 74 27 4 1 -1 FPI 105 75 26 4 10 1 105

GROW 600 405 158 37 4 600 405 158 37 -1 -1 -6 -4 -2 -1 13 605 408 162 35 -1 1 GROW 605 408 161 36 4 6 605

HERA 60 48 9 3 2 60 48 9 3 -1 -1 59 47 9 3 HERA 59 47 9 3 1 59

HOME 480 353 84 43 3 480 353 84 43 -5 -4 -1 475 349 84 42 1 -1 HOME 475 350 83 42 3 5 475

HR 909 270 519 120 77 986 323 522 141 -16 -16 -2 4 1 3 -2 970 324 521 125 3 -3 HR 970 327 518 125 -20 950

IAS 147 125 15 7 147 123 17 7 -1 -1 1 -1 146 122 18 6 IAS 146 122 18 6 1 146

IDEA 41 29 8 4 41 29 8 4 41 29 8 4 IDEA 41 29 8 4 0 41

INTPA 935 699 197 39 346 935 697 199 39 -9 -7 -2 926 690 199 37 8 -9 1 INTPA 926 698 190 38 343 9 926

INTPA / Internal policies in Delegations 42 42 42 42 42 42 42 INTPA / Internal policies in Del. 42 42 42 0 42

JRC 8 4 4 8 4 4 4 12 5 7 JRC 12 5 7 0 12

JUST 385 268 86 31 1 385 268 86 31 -4 -3 -1 381 265 86 30 1 -1 JUST 381 266 85 30 1 4 381

MARE 274 209 47 18 1 274 207 49 18 -3 -2 -1 271 205 49 17 1 -1 MARE 271 206 48 17 3 271

MOVE 300 233 46 21 3 300 233 46 21 -3 -2 -1 297 231 46 20 3 -4 1 MOVE 297 234 42 21 3 3 297

SRD MOVE / ENER 72 32 38 2 72 31 39 2 -1 -1 71 31 39 1 2 -2 SRD ENER / MOVE 71 33 37 1 1 71

NEAR 453 339 89 25 122 453 341 87 25 -5 -4 -1 448 337 87 24 5 -5 NEAR 448 342 82 24 118 4 448

OIB 304 103 200 1 304 103 200 1 -3 -3 -1 -1 2 -7 295 103 191 1 2 -2 OIB 295 105 189 1 3 -2 293

OIL 115 32 71 12 115 32 71 12 -1 -1 -1 -1 -3 110 32 67 11 -2 2 OIL 110 32 65 13 1 110

OLAF 316 216 86 14 3 316 216 86 14 -3 -2 -1 313 214 87 12 1 -1 OLAF 313 215 86 12 3 3 313

OP 581 151 408 22 581 151 408 22 -1 -1 -6 -2 -4 -3 571 149 400 22 6 -6 OP 571 155 394 22 6 571

PMO 163 51 110 2 163 51 110 2 -2 -1 -1 161 51 109 1 3 -3 PMO 161 54 106 1 2 161

REFORM 123 92 29 2 123 93 28 2 -1 -1 122 92 28 2 2 -2 REFORM 122 94 26 2 1 122

REGIO 543 372 135 36 543 370 137 36 -5 -3 -2 538 367 137 34 3 -3 REGIO 538 370 134 34 5 538

RTD 30 24 6 1 31 25 6 31 25 6 RTD 31 25 6 0 31

SANTE 662 467 145 50 3 662 467 145 50 -1 -1 -7 -5 -2 654 462 144 48 3 -9 6 SANTE 654 465 135 54 3 7 654

SCIC 708 575 97 36 708 575 97 36 -1 -1 -7 -6 -1 -1 699 568 96 35 -2 -1 3 SCIC 699 566 95 38 7 699

SG 672 446 170 56 2 674 444 174 56 -7 -5 -2 -1 666 439 173 54 2 -2 SG 666 441 171 54 7 666

SG / RSB 9 7 2 9 7 2 9 7 2 SG / RSB 9 7 2 0 9

SJ 399 278 92 29 3 399 277 93 29 -4 -3 -1 395 274 93 28 1 -1 SJ 395 275 92 28 3 4 395

TAXUD 473 354 100 19 473 354 100 19 -1 -1 -5 -4 -1 467 350 99 18 3 -3 TAXUD 467 353 96 18 5 467

TRADE 583 426 115 42 81 583 427 114 42 -6 -4 -2 577 423 114 40 2 -6 4 TRADE 577 425 108 44 79 6 577

Reserve (Offices) 14 5 9 14 5 9 Reserve (Offices) 14 5 9 2 16

Reserve (Commission) 169 138 29 2 -102 -24 43 43 19 -19 34 2 16 16 161 114 1 46 55 -1 1 -3 290 208 35 47 1 -1 Reserve (Commission) 290 209 34 47 53 173 20 363

Commission without Offices 19.298 13.173 4.783 1.342 645 -24 19.274 13.149 4.783 1.342 -29 -2 -11 -16 -9 19.290 13.165 4.781 1.344 100 -123 23 Job quota in DGs - total 19.290 13.265 4.658 1.367 634 19.290

TOTAL AD AST AST/SC

Sub-Total operating budget 20.886 13.767 5.722 1.397 648 -24 20.862 13.743 5.722 1.397 9 13 -22 20.862 13.760 5.707 1.395 114 -140 26 Sub-Total operating budget 20.862 13.874 5.567 1.421 637 20.862

FO 13.173 4.783 1.342

Research budget
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delegation tasks to 
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transfers
Additional posts (8)
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01/01/2025
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C Transfers and 

adjustments
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A
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ns ('TEC')
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A
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Research budget AD AST AST/SC

AGRI 17 13 4 17 13 4 1 18 14 4 AGRI 18 14 4 18

CLIMA 17 11 6 17 11 6 17 11 6 CLIMA 17 11 6 17

CNECT 236 150 80 6 236 150 80 6 -25 15 10 5 226 145 75 6 2 -2 CNECT 226 147 73 6 226

DEFIS 61 43 17 1 61 43 17 1 3 64 46 17 1 DEFIS 64 46 17 1 64

EAC 31 22 9 31 22 9 2 33 24 9 EAC 33 24 9 33

EMPL 12 7 5 12 7 5 12 7 5 EMPL 12 7 5 12

ENER 66 57 8 1 66 57 8 1 66 57 8 1 1 -1 ENER 66 58 7 1 66

ENV 8 5 3 8 5 3 8 5 3 1 -1 ENV 8 6 2 8

GROW 33 28 5 33 28 5 2 35 30 5 GROW 35 30 5 35

HERA 7 4 3 7 4 3 7 4 3 HERA 7 4 3 7

HOME 22 12 9 1 22 12 9 1 22 12 9 1 HOME 22 12 9 1 22

MARE 8 5 3 8 5 3 8 5 3 MARE 8 5 3 8

MOVE 30 27 3 30 27 3 30 27 3 MOVE 30 27 3 30

REGIO 3 1 2 3 1 2 3 1 2 REGIO 3 1 2 3

RTD 632 449 131 52 8 632 449 131 52 -17 -3 10 9 1 622 449 123 50 4 -4 RTD 622 453 119 50 7 622

RTD / Research policies in Delegations (7) 3 3 3 3 3 3 3 RTD / Research policies in Del. (7) 3 3 3 3

RTD - CSC research 143 86 57 143 86 57 143 86 57 RTD - CSC research 143 86 57 143

SANTE 6 4 2 6 4 2 6 4 2 SANTE 6 4 2 6

SRD ENER / MOVE 3 2 1 3 2 1 1 4 3 1 SRD ENER / MOVE 4 3 1 4

Reserve (Indirect Research) 37 18 19 37 18 19 19 -25 -11 -14 31 16 15 4 -4 Indirect Research reserve 31 20 11 31

Sub-Total

Indirect Research (3)
1.375 947 366 62 11 1.375 947 366 62 -17 8 -8 1.358 949 349 60 12 -12

Sub-Total

Indirect Research (3)
1.358 961 337 60 10 1.358

JRC- Direct Research 1.613 876 683 54 1.613 876 683 54 -4 -4 -4 -5 1.600 869 677 54 5 -10 5 JRC- Direct Research 1.600 874 667 59 1.600

HR 42 6 31 5 42 6 31 5 42 6 31 5 HR 42 6 31 5 42

Reserve (Direct Research) 5 5 5 5 4 4 5 14 5 9 Direct Research reserve 14 5 9 14

Sub-Total

Direct Research
1.660 882 719 59 1.660 882 719 59 -4 1.656 880 717 59 5 -10 5

Sub-Total

Direct Research
1.656 885 707 64 1.656

ok

Sub-Total Research 3.035 1.829 1.085 121 11 3.035 1.829 1.085 121 -21 8 -8 3.014 1.829 1.066 119 17 -22 5 Sub-Total Research 3.014 1.846 1.044 124 10 3.014

CONTRÔLE TDE -1 1

 TOTAL COMMISSION 23.921 15.596 6.807 1.518 659 -24 23.897 15.572 6.807 1.518 -21 9 13 8 -8 -22 23.876 15.589 6.773 1.514 131 -162 31  TOTAL COMMISSION 23.876 15.720 6.611 1.545 647 23.876

CONTRÔLE TDE -5 5
TOTAL Posts AD AST AST/SC(1) Postings in delegations are part of the job quotas of concerned services.
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Table 1 - 2025 Final Allocation of Establishment Plan Posts - Commission

2024 Starting situation 2024 Changes Resulting Situation 20252025 Movements
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(2) These regularisations include movements related to Offices and Commission (different establishment plans) and between DGs.

(3) Including a surcharge of 3 posts.

(4) Requested downgradings and upgradings will be implemented depending on budgetary availability and posts in the adequate category.

(5) Including redeployments of posts between DGs financed by research budget.

(6) In line with the conclusions of the Corporate Management Board meeting of 27 April 2018, DGT will continue reducing its posts by 3% per year from 2021 until 2027, as a contribution to the Commission reserve. 

(7) Research mixed-posts in Delegations put under disposal of DG INTPA.

(8) Revised Proposal COM(2022) 453 final of 14.09.2022 for Forced Labour Regulation to be voted by the European Parliament in 2024. The additional posts: 8 ADs and 5 ASTs are granted provisionally to DG GROW. The final split between DG GROW and TRADE will be decided at a later stage and adjusted in the subsequent HR allocation decisions.
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AD AST AST/SC

CNECT 15 10 5 0
for an EU Cloud and AI Development Act, for follow up on the Chips Act and development of a long-term

EU Quantum Chips plan, 

RTD 10 9 1 0 for the Task Force on Start-up and the EU Start-up and Scale-up Strategy 

TOTAL 

ALLOCATION
25 19 6 0

2 for Arachne

1 for additional tasks with R0 related work

4 to Establish a European Competitiveness Fund, Introduce new revenue sources, strengthen risk

management, anti-fraud and Chief Risk Officer

Clean Industrial Deal

Industrial Decarbonisation Accelerator Act

European Climate Adaptation Plan 

European Climate Pact 

to counter the growing trend of climate disinformation

COMM For the Disinformation Task Force

For foreign subsidies

For developing new generation of IPCEIs

European Defence Union. 

Create a true Single Market for Defence products and services.

Defence Projects of Common European Interest with MS and NATO.

Military mobility

Reaching 2030 Digital Decade Targets

Develop a new Apply AI Strategy to improve AI use in public services and industries

new EU Cloud and AI Development Act

new European Data Union Strategy

EAC For implementing ERASMUS in enlargement

Clean Industrial Deal and Action Plan for Affordable Energy Prices.

Action Plan on Electrification and a roadmap towards ending Russian energy imports

Citizens Energy Package

For the Housing Task Force

Develop a single market for sustainable products.

New chemicals industry package and zero-pollution ambition.

European Water Resilience Strategy

New European Bauhaus

FISMA For Capital Markets Union and sanctions 

Industrial Decarbonisation Accelerator Act and Net Zero Industry Act.

Set up a dedicated EU Critical Raw Materials Platform and 

implement the Critical Raw Materials Act.

Enforce the Foreign Subsidies Regulation

HOME Implementation of the Pact on Migration and Asylum 

HR
For the large-scale review of the Commission, benchmarking with international organisations,

preparation of a report with options.  Temporary allocation until end 2026.

For Digital Fairness Act to tackle unethical techniques and commercial practices.  

For product safety policies.

Strategy on the use of digital technologies, including of Al, to make EU civil and criminal justice better.

MARE For Fisheries control Regulation and for BREXIT and International dimension

MENA For the establishment of the new DG, as from 1 February 2025.

MOVE
For a plan for European high-speed rail network, Single Digital Booking and Ticketing Regulation, develop 

a comprehensive EU Port Strategy  

SRD ENER / MOVE For Increased activity in budget management and financial transactions

SANTE For European Health Data Space (EHDS)

2 FTE for the follow-up to the Niinistö report on resilience and defence

2 FTE for the follow-up to the STROHSCHNEIDER report on the future of agriculture and food systems

3 for the Protocol Service

3 for transparency (linked to the extension of the requirements of the transparency register to all

managers + obligation to publish minutes of all meetings with stakeholders + development of a new IT

tool)

For Draghi report follow-up Task Force

SJ
2 for Rule of Law, Institutional reform, Fundamental Rights 

1 for Pact on Asylum and Migration 

6 for the Foreign Direct Investment screening and anti-coercion instrument

2 for the Green Deal autonomous measures 

TOTAL 

ALLOCATION

TABLE 1 BIS - 2025 FINAL ALLOCATION - REINFORCEMENT IN HUMAN RESOURCES BY SERVICE

REINFORCEMENT IN HUMAN RESOURCES BY SERVICE - Posts from Research budget

DG / Service
Total allocation 

Posts

Split

Purpose and comments

DEFIS 10

REINFORCEMENT IN HUMAN RESOURCES BY SERVICE 

External staff FTE financed from the Participation Fee under Heading 7

DG / Service Total allocation FTE Purpose and comments

BUDG 7

CLIMA 8

12

COMP 10

DIGIT (incl CERT EU) 2

5

ENER
3

12

1

ENV 5

4

GROW 6

12

10

10

JUST 8

4

4

173

7

SG 
10

12

3

TRADE 8
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