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UvVoD

V tomto plane uplatiiovania rovnosti Zien a muzov je pre &innost EU v oblasti rodovej
rovnosti pre obdobie 2006-2010 nacrtnutych Sest’ prioritnych oblasti: rovnakd ekonomicka
nezavislost’ pre Zeny a muzov; zosuladenie sikromného a pracovného Zivota; rovnocenné
zastapenie v rozhodovacom procese; odstranenie vSetkych foriem nésilia zalozeného rodove;j
prislusnosti; odstranenie rodovych stereotypov; podporovanie rodovej rovnosti vo vonkajsej
arozvojove] politike. V plane sa pre kazda oblast’ identifikuji ciele a Cinnosti. Komisia
nedokéaze sama dosiahnut’ tieto ciele, ked’ze mnohé oblasti spadaju do kompetencie clenskych
Statov. Preto tento plan predstavuje zaviazok Komisie d’alej presadzovat’ program rodovej
rovnosti a zintenzivnit’ partnerstvo s ¢lenskymi §tatmi a s inymi stranami.

Tento plan uplatiiovania stavia na skusenostiach ziskanych z rdmcovej stratégie pre rovnost’
7ien amuzov' pre obdobie 2001-2005. Kombinuje zaGatie novych &innosti s posilnenim
uspesnych existujucich ¢innosti. Opédtovne sa v iom potvrdzuje dvojity pristup rodovej
rovnosti, ktory je zaloZeny na rodovej integracii (podporovanie rodovej rovnosti vo vsetkych
politickych oblastiach a aktivitach) a na osobitnych opatreniach.

Rodova rovnost’ je jednym zo zakladnych prav, spoloénd hodnota EU a nevyhnutna
podmienka toho, aby EU dosiahla svoje ciele v oblasti rastu, zamestnanosti a socialnej
sidrznosti. EU zaznamenala vd’aka pravnym predpisom v oblasti rovnakého zaobchédzania,
presadzovania rodového hl'adiska, osobitnych opatreni zameranych na zlepsSenie kariérneho
napredovania Zien, akcénych programov, socidlneho dialogu a dialégu s obc¢ianskou
spolo¢nostou vyznamny pokrok v dosahovani rodovej rovnosti Eurdpsky parlament bol
dolezitym partnerom pri tomto usili. Mnohé zeny dosiahli najvysSiu uroven vzdelania,
vstupili na trh prace a stali sa vyznamnymi aktérmi verejného zivota. Napriek tomu vSak
nerovnosti pretrvavajii a rozdiely sa mozu prehibit, nakol’ko globdlna hospodarska sutaz
vyzaduje pruznej§iu a mobilnej§iu pracovnu silu. EU si neméze dovolit' takéto plytvanie
l'udskym kapitalom. Nizka porodnost’ a klesajuci podiel pracujucich osob taktiez ohrozuju
politické a hospodarske postavenie EU.

EU nad’alej zostava ddlezitym partnerom v globalnom usili zameranom na podporu rodovej
rovnosti. Dosiahnutie toho, aby bola globalizacia prinosom pre vsetky Zeny a vSetkych muzov
predstavuje spolu s bojom proti chudobe vyznamné vyzvy. Komunikacné technologie
ulahcuju také zlociny, akym je obchodovanie s 'ud’mi, a prispievaju k ich rozsireniu.

Ak ma EU ¢&elit tymto vyzvam, musi sa urychlit pokrok smerom k rodovej rovnosti
a presadzovanie rodového hladiska sa musi posilnit’ vo vSetkych politikdch - najmi
v oblastiach, ktor¢ st identifikované v tomto plane.

! KOM(2000) 335.
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CAST I: PRIORITNE OBLASTI CINNOSTI ZAMERANEJ NA RODOVU ROVNOST

1. DOSIAHNUTIE ROVNAKEJ EKONOMICKEJ NEZAVISLOTI ZIEN A MUZOV
1.1 Dosiahnutie lisabonskych ciel’ov zamestnanosti

Podl’a lisabonskych cielov by miera zamestnanosti Zien mala do roku 2010 dosiahnut’ 60 %.
V sucasnosti dosahuje 55,7 % a v pripade starSich zien (55-64 rokov) je ovela nizSia
(31,7 %). Tiez miera nezamestnanosti je uzien vysSia ako u muzov (9,7 % v porovnani
so 7,8 %). Rodovy rozmer lisabonskej stratégie zamestnanosti a rastu sa preto musi posilnit’.
Salad s pravnymi predpismi o rovnakom zaobchddzani a efektivne vyuzivanie novych
Strukturdlnych fondov (napr. opatrenia v oblasti vzdeldvania a podnikania) mozu prispiet’ k
zvySeniu zamestnanosti zien. Individualizacia prav stvisiacich s dafiovymi a socidlnymi
systémami moze tiez zabezpecit, Ze pracovat’ sa vyplati rovnako pre muzov i pre Zeny.

1.2 Odstranenie rozdielov v odmenovani muzZov a Zien

Napriek pravnym predpisom EU o rovnakom odmefiovani, Zeny zardbaji o 15 % menej ako
muzi’ a tento rozdiel sa zmensuje ovel'a niz§im tempom ako rozdiely v zamestnanosti Zien a
muzov. Pretrvavanie tohto rozdielu je zapriC¢inené priamou diskriminaciou Zien a
Strukturalnymi nerovnost’ami, akymi st segregacia v odvetviach, profesiach a v pracovnych
modeloch, pristup ku vzdelaniu a odbornej priprave, skreslené systémy odmeiiovania
a ohodnocovania a stereotypy. RieSenie tychto problémov vyzaduje mnohostranny pristup
a mobilizaciu vSetkych stran.

1.3 Podnikatel’ky

Zeny predstavuju v priemere 30 % podnikatefov v EU. V porovnani s muzmi sa &asto
stretavaji s vacsimi tazkostami pri zakladani spolo¢nosti, ako aj pri ziskavani finan¢ného
kapitalu a odbornej pripravy. Je potrebné presadit’ vo vacsej miere odporiacania, obsiahnuté
v akénom plane EU na podporu podnikania, ktoré sa tykaji zvySenia poétu novych, Zenami
zalozenych spolocnosti prostrednictvom lepSieho pristupu k finanénym prostriedkom a
rozvoja podnikatel'skych sieti.

14 Rodova rovnost’ v oblasti socialnej ochrany a boj proti chudobe

Systémy socidlnej ochrany by mali odstranit’ prekazky, ktoré Zendm i muZom brania vstapit
na trh prace a udrzat’ sa na fnom, a umoznit’ im akumulovat’ ich individudlne déchodkové
naroky. AvSak u zien je nad’alej vdcSia pravdepodobnost’ toho, Ze ich kariéra bude kratSia
alebo sa prerusi, a preto budi mat’ menej prav. Zvysuje sa tym riziko chudoby, a to najma
v pripade osamelych rodicov, starSich Zien alebo Zien, ktoré st zamestnané v rodinnych
firmach, napr. v pol'nohospodarstve alebo v rybnom hospodarstve. Novy Eurdpsky fond pre
rybné hospodarstvo (EFRH) a politiky v oblasti rozvoja vidieka (Eur6épsky pol'nohospodarsky
fond pre rozvoj vidieka, EPFRV) mozu zlepsit’ situdciu zien v tychto odvetviach. Je ddlezité,
aby systémy socidlnej ochrany zabezpecili pristup zien k primeranym davkam, a to najmé po
ich odchode k dochodku.

Neupraveny rozdiel.
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1.5 Uznanie rodového rozmeru v oblasti zdravotnictva

Zeny amuzi si vystaveni osobitnym zdravotnym rizikim, chorobdm, problémom
a zauzivane] praxi, ktoré maju vplyv na ich zdravie. K nim patria i environmentalne
problémy, akymi st pouzivanie chemikalii a pesticidov, ktoré sa Casto prenaSaju pocas
tehotenstva a dojcenim. Zdravotnicky vyskum a mnohé bezpecnostné a zdravotné normy sa
vo vicSej miere vztahuji na muzov ana povolania, v ktorych maji muzi dominantné
postavenie.

Uroveti znalosti by sa mala v tejto oblasti zlepsit, Statistické idaje a ukazovatele by sa mali
d’alej rozpracovat. Sociadlne a zdravotné sluzby, ako ajsluzby starostlivosti by sa mali
modernizovat’ s cielom zlepSenia ich dostupnosti, kvality a potencidlu reagovat’ na nové
a Specifické potreby zien a muZzov.

1.6 Boj proti viacnasobnej diskriminacii, najmid vo vztahu Kk imigrantkam a
predstaviteP’kam etnickych menSin

EU sa zaviazala k odstraneniu vsetkych foriem diskriminacie ak vytvoreniu inkluzivnej
spolo¢nosti pre vietkych. Clenky znevyhodnenych skupin st &asto v hordej situdcie ako
ich muzské naprotivky. Typicka je situdcia etnickych mensin a imigrantiek, ktoré su casto
terCom dvojitej diskrimindcie. Na jej odstranenie je potrebné podporovat’ rodovi rovnost
v migracnej a integracnej politike, aby sa zaistili prava Zien a ich ob¢ianska ucast, plne vyuzil
ich pracovny potencial a zlepsil ich pristup ku $tadiu a k celozivotnému vzdeldvaniu.

Klucové ¢innosti
Komisia
¢ bude monitorovat’ a zlepsi presadzovanie rodového hl'adiska najma:

e v integrovanych usmerneniach pre rast a zamestnanost’ a v novej zefektivnene;j
otvorenej metdode koordinédcie, ktord zahfna dochodky, socidlne zaclenenie,
zdravie a dlhotrvajucu starostlivost” , a v roku 2007 vypracuje priru¢ky o rodovej
rovnosti uréené pre strany, ktoré sa zacastiuji na tychto procesoch, a vyhodnoti,
ako sa da prostrednictvom systémov socidlnej ochrany podporovat rodovua
rovnost’;

e vramci politik v oblasti zdravotnictva, ato aj prostrednictvom aktualizacie
analyzy rodového rozmeru v zdravotnictve;

e v Cinnostiach na narodnej a eurdpskej urovni v ramci Eurdpskeho roka rovnakych
prilezitosti pre vSetkych (2007) a v ramci Eurdpskeho roka boja proti vyliceniu
a chudobe (2010);

e v spolupraci s c¢lenskymi Statmi bude podporovat presadzovanie rodového
hladiska a osobitné opatrenia pri planovani a implementacii novych
Strukturalnych fondov' EFRH a EPFRV (2007 — 2013), ato aj prostrednictvom
monitoringu a zaistenia primeranych zdrojov pre oblast’ rodovej rovnosti;

3 KOM(2005) 706.
Pozri strategické usmernenia Spolocenstva pre kohéznu politiku, KOM(2005) 299.
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e vramci pre integraciu Statnych prislugnikov tretich krajin v EU°, v opatreniach
nadvizujucich na plan politiky pre legalnu migraciu®, vramci Eurépskeho
socialneho fondu (ESF) a v ramci navrhovaného Eurdpskeho fondu pre integraciu
Statnych prislusnikov tretich krajin;

e v roku 2007 predloZi oznamenie o rozdieloch v odmeiiovani;

e vroku 2010 pripravi spravu o implementdcii smernice o rovnakom zaobchddzani so
Yenami a muzmi v pristupe k tovaru a sluzbam a k ich poskytovaniu’;

e podpori podnikanie zien a podnikatel'ské prostredie umoznujuce vznik arozvoj
spolocnosti, ktoré vedt Zzeny; podpori iniciativy vrdmci socidlnej zodpovednosti
sukromného sektora, ktoré vedu k rodovej rovnosti.

2. ZLEPSENIE ZOSULADENIA PRACOVNEHO, SUKROMNEHO A RODINNEHO ZIVOTA

2.1 Pruzné pracovné podmienky pre Zeny i pre muZov

Politiky zosuladenia pomdhaji vytvorit’ pruzné hospodarstvo a zlepSuju kvalitu Zivota muzov
i zien. Pomahaju 'udom vstupit’ na trh prace a udrzat' sa na fiom, pricom vyuzivaju uplny
potencial pracovnej sily a musia byt rovnako dostupné pre Zeny i muzov. Pruzné pracovné
podmienky zlepsuju produktivitu, zvySuji uspokojenie z prace a prispievaju k dobrému menu
zamestnavatel'ov. Skutocnost, Ze ovela viac Zien ako muzov vyuziva takéto moznosti,
vytvara rodovu nerovnovahu, ktora ma negativny vplyv na postavenie Zien na pracovisku a na
ich ekonomicku nezéavislost’.

2.2 Zlepsenie sluzieb starostlivosti

Eurdpa sa potyka s trojitou vyzvou: klesajici podiel populacie v produktivnom veku, nizka
porodnost’ a rastuci podiel starSich I'udi. Lepsie podmienky pre dosiahnutie rovnovahy medzi
pracou a sukromnym Zivotom su stcast'ou reakcie na demograficky pokles, ked’ze ponukaja
lacnejsiu a dostupnejsiu starostlivost o deti, tak ako sa to vyZzaduje v barcelonskych cieloch®,
a poskytujii sluzby, ktoré spinaji poziadavku starostlivosti o star§ich ludi a zdravotne
postihnuté osoby. Kvalita tychto sluzieb by sa mala zlep$it. Mala by sa zvysit' a lepSie
ohodnotit’ kvalifikacia persondlu, ktory prevazne tvoria Zeny.

2.3 LepSie politiky zosuladenia pracovného a rodinného Zivota Zien a muZov

Sluzby a Struktiry sa prili§ pomaly prisposobujl situacii, v ktorej pracuju Zeny i muzi. Mala
¢ast muzov odchadza na rodiCovsku dovolenku a pracuje na cCiastocny uvézok (7,4 %
v porovnani s 32,6 % Zien); Zeny sa nad’alej v hlavnej miere staraji o deti a iné zavislé osoby.
Je potrebné podporovat’ muzov pri plneni rodinnych povinnosti, a to najmé prostrednictvom
stimulov, ktorych cielom je, aby muzi odchadzali na rodi¢ovsku a otcovsku dovolenku a aby
sa 0 narok na dovolenku delili so Zenami.

KOM(2005) 389.

KOM(2005) 669.

Smernica 2004/113/ES.

Poskytnutie starostlivosti o deti pre min. 33 % deti mladsich ako 3 roky a pre min. 90 % deti vo veku od
3 rokov do veku povinnej skolskej dochadzky do roku 2010.

® 9 O W
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KrPacové ¢innosti
Komisia

e vroku 2006 predlozi ozniamenie o demografickom vyvoji’, v ktorom sa bude zaoberat’
otazkami tykajicimi sa zostladenia rodinného a pracovného zivota;

e prostrednictvom Strukturdlnych fondov avymeny osvedéenych postupov podpori
dosiahnutie barcelonskych cielov, ktoré sa tykaju starostlivosti o dieta a rozvoja inych
moznosti starostlivosti;

e podpori vyskum tykajuci sa povolani v oblasti zdravotnictva a socidlnej starostlivosti
abude spolupracovat’ s medzinarodnymi organizaciami na lepSej klasifikéacii tychto
povolani.

3. PODPOROVANIE ROVNOCENNEJ UCASTI ZIEN A MUZOV NA ROZHODOVACOM
PROCESE

3.1 Zeny v politike

Pretrvavajlice nedostacujuce zastipenie zien v politickom rozhodovacom procese je
demokratickym deficitom. Nad’alej by sa malo podporovat aktivne obcianstvo Zien aich
pritomnost’ v politike a vo vysSich stuptioch verejnej spravy na vSetkych trovniach (miestnej,
regionalnej, §tatnej, eurdpskej). Prioritou zostava, aby spolahlivé a v ramci EU porovnatelné
udaje boli k dispozicii.

3.2 Zeny v ekonomickom rozhodovacom procese

Vyvéazena Ucast’ Zien a muzov na ekonomickom rozhodovacom procese mdze prispiet’ k
produktivnejSiemu a inovativnejSiemu pracovnému prostrediu a kultare, ako aj k vysSiemu
hospodéarskemu vykonu. Transparentnost’ pri kariérnom postupe, pruzné pracovné podmienky
a existencia zariadeni pre starostlivost’ st nevyhnutné.

33 Zeny vo vede a technolégii

Pritomnost’ zien vo vede atechnoldgii moze prispiet’ k zvySenej inovacii, kvalite aku
konkurencieschopnosti vedeckého a priemyselného vyskumu a mala by sa preto podporovat’.
Aby sa dosiahol ciel'® 25 % Zien vo veducich poziciach verejného vyskumu, je potrebné
implementovat’ politiky a monitorovat’ dosahovanie pokroku. Nevyhnutnou podmienkou je
dal$ie vytvaranie sieti a dostupnost’ idajov EU.

? Opatrenia nadvézujiuce na KOM(2005) 94.
10 Zavery Rady z 18.4.2005.
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Kracéové ¢innosti
Komisia
¢ bude monitorovat’ a podporovat’ presadzovanie rodového hl'adiska najma:

o v Eurodpskej politike v oblasti vyskumu a 7. rimcovom programe, a to aj zaistenim
implementacie rodovych akénych plénov, rozvojom vyskumu zamerané¢ho na
rodovy rozmer, monitorovanim presadzovania rodového hl'adiska a tcasti zien na
planovanej Eurdpskej rade pre vyskum;

e vprograme vzdeldvania aodbornej pripravy 2010 prostrednictvom podpory
pristupu zien k vedeckym a technickym zamestnaniam v stlade s eurdpskym
cielom vyrovnania rodovej nerovnovahy v tejto oblasti; v roku 2007 vypracuje
europsku prirucku osvedéenych postupov, ktoré sa tykaju rodovych otdzok v
oblasti IKT;

e pri implementacii planovaného programu Obcania pre Europu tak, Zze zacleni
rodovu rovnost’ do oblasti aktivneho obcianstva ako jednu zo svojich prioritnych
tém a mobilizuje existujuce siete;

e vroku 2007 vytvori v ramci EU siet’ Zien v ekonomickych a politickych rozhodovacich
funkciach;

e podpori aktivity, ktoré st zamerané na zvySovanie informovanosti, vymenu osvedc¢enych
postupov a vysledkov vyskumu, a to aj na zéklade eurdpskej databazy o zenach a muzoch
v rozhodovacom procese, najméd s oh'adom na vol'by do Eurdpskeho parlamentu v roku
2009.

4. ODSTRANENIE NASILIA ZALOZENEHO NA RODOVEJ PRISLUSNOSTI
A OBCHODOVANIA S LUDMI

4.1 Odstranenie nasilia zaloZeného na rodovej prislu$nosti

EU sa zaviazala k boju proti vietkym formam nésilia. Zeny st naj¢astej§imi obet'ami nasilia
zaloZzeného na rodovej prislusnosti. Ide o porusenie zakladného prava na zivot, bezpecnost,
slobodu, ddstojnost’ ana telesni a duSevnu integritu. PoruSovanie tychto prav nemozno
z nijakého dovodu tolerovat’ alebo ospravedlnit. Prevencia, ktora je potrebna, si vyzaduje
vzdelanie a znalosti, rozvoj vytvarania sieti a partnerstva, ako aj vymenu osvedcenych
postupov. Na odstranenie zazitych alebo tradi¢nych Skodlivych postojov a praktik, vratane
poskodzovania Zenskych pohlavnych orgénov, skorych manzelstiev a manzelstiev
z prinutenia a tzv. zlo€inov v mene cti, st potrebné urychlené opatrenia.
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4.2 Odstranenie obchodovania s Pud’mi

Obchodovanie s 'ud'mi je zlo¢inom proti jednotlivcom a porusenim ich zékladnych prav. Je
formou moderné¢ho otroctva, ktorého obetami st hlavne chudobou postihnuté Zeny a deti,
najmé dievCatd. Odstranenie obchodovania s 'ud'mi si vyzaduje kombinaciu preventivnych
opatreni, kriminalizaciu obchodovania slud'mi prostrednictvom primeranych pravnych
predpisov, ako aj ochranu a pomoc pre obete obchodovania s Fud’mi'’. Je nevyhnutné rozvijat
opatrenia uréené na odradzovanie dopytu po Zenach a detoch na ucely sexualneho
vykoristovania. Tento pristup sa odraza v ¢innosti EU zameranej proti obchodovaniu s
Pud'mi'?. Smernica o povoleniach na pobyt pre obete obchodovania s Pud'mi'® poskytne novy
nastroj pre opdtovnu integraciu obeti prostrednictvom pristupu na trh prace, odbornej pripravy
a vzdelavania. Mala by sa v celej miere vyuZit' synergia s ESF. EU by mala vytvorit
porovnatelné udaje, aby bolo mozné v roénych intervaloch posudit’ obchodovanie s 'ud'mi v
kazdej krajine.

KPucové ¢innosti
Komisia

e predlozi oznamenie o vytvoreni systému porovnatel'nych Statistickych tidajov o zlo€inoch,
obetiach a trestnom sudnictve v roku 2006 a bude monitorovat’ pokrok na trovni EU;

e bude podporovat’ ¢lenské Staty a mimovladne organizacie v ich usili o odstranenie nésilia
zalozen¢ho na rodovej prislusnosti vratane zauzivanych a tradi¢nych skodlivych praktik
tym, ze bude podporovat kampane zamerané na zvySenie informovanosti, podporovat’
vytvaranie sieti, vymenu osvedcenych postupov a vyskum atym, ze bude realizovat
programy uréené¢ pre obete ipre pachatelov apodpori clenské Stity vo vytvarani
narodnych akénych planov;

e nadviaZe na toto oznimenie ana akény plan EU pre boj proti obchodovaniu s Pud’mi
a bude podporovat’ pouzivanie vSetkych existujucich néstrojov, vratane ESF, na opitovnu
integraciu obeti nasilia a obchodovania s 'ud'mi do spolo¢nosti.

5. ODSTRANENIE RODOVYCH STEREOTYPOV V SPOLOCNOSTI
5.1 Odstranenie rodovych stereotypov vo vzdelavani, odbornej priprave a v kultire

Rodové stereotypy sa nadalej prenasaji prostrednictvom vzdeldvania, odbornej pripravy
a kultary. Zeny a muzi mnohokrat sleduju tradiéné vzory vzdelavania a odbornej pripravy,
podla ktorych sa zendm Ccasto priraduju povolania, ktoré st menej cenené a financne
ohodnotené. Politika by sa mala sustredit’ na to, aby sa boj proti rodovym stereotypom viedol
uz od skorého veku, a mala by poskytovat’ zodpovedajice Skolenia pre ucitel'ov a Studentov,
ako aj podporovat’ mladé zeny a mladych muzov v preskimavani netradicnych vzdelavacich
modelov. Vzdeldvaci systém by mal mladym 'udom poskytnat’ primerant kvalifikaciu. Preto

H KOM(2005) 514.
12 U.v. EU C 311, 9.12.2005, s. 1.
13 Smernica 2004/81/ES.
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je tiez dolezité, aby sa rieSil problém skorého odchodu zo skoly, ktory ma vacsi dosah na
chlapcov ako na dievcata.

5.2 Odstranenie rodovych stereotypov na trhu prace

Zeny s nadalej predmetom horizontalnej i vertikalnej segregacie. Vacsina znich stale
pracuje v odvetviach, v ktorych st tradicne zamestnané zeny. Tieto odvetvia maju casto
mensiu prestiz a su menej cenené. Okrem toho zastavajii v organizacnej hierarchii nizSie
pozicie. Je rovnako ddlezit¢ ulahcit zenam ich vstup do netradicnych odvetvi, ako
podporovat’ pritomnost’ muzov v odvetviach, v ktorych st tradi¢ne zamestnané Zeny. Mali by
sa presadzovat’ antidiskriminacné zakony a poskytovat’ Skolenia a stimuly.

5.3 Odstranenie rodovych stereotypov v médiach

M¢édia maju pri boji srodovymi stereotypmi klu¢ovu ulohu. Moézu prispiet’ k vytvaraniu
realistického obrazu o znalostiach a potencidli Zien amuzov v modernej spolo¢nosti
a vyhybat' sa tomu, aby boli zobrazovani ponizujicim a urazlivym spdsobom. Dialdég so
zuCastnenymi stranami a kampane zamerané na zvySenie informovanosti by sa mali
podporovat’ na vSetkych urovniach.

KPucové ¢innosti
Komisia

e bude podporovat’ ¢innosti zamerané na odstrdnenie rodovych stereotypov vo vzdeldvani,
kultire a na trhu prace prostrednictvom podporovania presadzovania rodového hladiska
a osobitnych ¢innosti v programoch ESF, IKT a vo vzdelavacich a kultarnych programoch
EU vratane stratégie EU, ktord sa tyka celoZivotného vzdelavania a budiceho
integrovaného programu celozivotného vzdelavania;

e v skolach a v podnikoch bude podporovat’ kampane na zvySenie informovanosti a vymenu
osvedcenych postupov, ktoré sa tykaju nestereotypnych rodovych tloh, a bude rozvijat
dialog s médiami, aby povzbudila nestereotypné zobrazovanie Zien a muzov;

e bude zvySovat’ informovanost’ o rodovej rovnosti prostrednictvom dialégu s obéanmi EU
, . , .. . oy, . . 14
v ramci planu Komisie pre demokraciu, dialdg a diskusiu .

6. PODPOROVANIE RODOVEJ ROVNOSTI MIMO EU

6.1 Presadzovanie pravnych predpisov EU v pristupujiicich, kandidatskych
a potencionalnych kandidatskych krajinach'®

Krajiny, ktoré pristupuju k EU musia plne prijat’ zikladné principy rovnosti Zien a muzov.
Musia zabezpeCit' striktné presadzovanie pravnych predpisov a vytvorit primerané
administrativne a sidne systémy. Monitorovanie transpozicie, implementéacie a presadzovanie
pravnych predpisov EU, ktoré sa tykaju rodovej rovnosti, bude prioritou EU v budicom
procese rozsirovania.

14 KOM(2005) 494. )
Albansko, Bosna a Hercegovina, Srbsko a Cierna Hora vratane Kosova. Pozri tiez KOM(2005) 561.
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6.2 Podporovanie rodovej rovnosti v eurépskej susedskej politike (ESP), vonkajSej
politike a v rozvojovej politike

Rodovéa rovnost’ je cielom sama o sebe, l'udskych pravom, ktoré prispieva ku znizeniu
chudoby. EU je kIi¢ovym hraom v medzinirodnom usili na poli rozvoja a dodrziava
medzinarodne uznavané principy, akymi su Miléniové vyhlasenie o rozvoji a Pekinskéa akcna
platforma (PAP). EU opitovne potvrdila rodovii rovnost ako jednu z piatich klidovych
principov rozvojovej politiky v Eurépskom konsenze o rozvoji'®. Nova stratégia EU pre
Afriku'” zahffia rodova rovnost ako jeden z kl'a¢ovych prvkov vo vietkych partnerstvach a v
narodnych rozvojovych stratégiach. EU sa zaviazala k podpore rodovej rovnosti vo
vonkajsich vztahoch vratane Eurépskej susedskej politiky. Humanitarne intervencie EU
v osobitnej miere zohl'adiiuju Specifické potreby zien.

EU bude aj nad’alej na celom svete podporovat’ vzdelavanie a tvorbu bezpeéného prostredia
pre dievCata azeny, opatrenia v oblasti sexualneho areprodukéného zdravia a prav,
posililovanie postavenia zien v spolo€nosti, ¢im prispeje k boju proti HIV/AIDS a
poskodzovaniu Zenskych pohlavnych organov. EU a jej ¢lenské $taty by mali podporovat
ucast’ zien na ekonomickom a politickom Zivote a na rozhodovacom procese, na prevencii
konfliktov a na ich rieSeni, na mierotvornych c¢innostiach a na ¢innostiach zameranych na
obnovu.

KPacové ¢innosti
Komisia

e bude monitorovat’ a zvySovat informovanost' o transpozicii, implementécii a efektivnom
presadzovani komunitarneho acquis o rodovej rovnosti v pristupujucich, kandidatskych
a potencionalnych kandidatskych krajinach, a to aj pri pldnovani predvstupovej pomoci a v
pristupovych rokovaniach;

e bude monitorovat’ a podporovat presadzovanie rodového hladiska a osobitné opatrenia
v ESP, vo vonkajsich vztahoch EU a v rozvojovych politikach, pri politickom dialégu a na
urovniach planovania (narodné strategické dokumenty a strategické dokumenty tykajiace sa
zniZenia miery chudoby). Na tGrovni implementacie sa osobitna pozornost’ bude venovat’
presadzovaniu rodového hl'adiska v novych podmienkach pomoci (podpora rozpoctu a
odvetvové programy);

e vroku 2006 predlozi ozndmenie o Eurdpskej vizii rodovej rovnosti v rozvojovej
spolupraci;

e bude podporovat presadzovanie rodového hladiska v komunitdrnych operacidch
humanitarnej pomoci prostrednictvom zaclenenia rodového rozmeru do tematickych
a technickych preskumani (vratane vytvarania kapacit) a hodnotenti;

e bude posiliovat rodova rovnost v oblasti Stredomoria, ato aj prostrednictvom
usporiadania konferencie Euromed na trovni ministrov v roku 2006 na tému rodovej

e Rada z 22.11.2005.
17 KOM(2005) 489.
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rovnosti, ktorej budi predchadzat’ konzultacie s obcianskou spolo¢nostou, ¢o by mohlo
viest’ k prijatiu akéného planu;

e bude prispievat’ k vysledkom PAP a inych relevantnych medzinarodnych a regionalnych
dohovorov prostrednictvom podpory programov, vytvarania kapacit a Struktir ur¢enych na
zhromazd’'ovanie udajov v rozvojovych krajinach;

e bude prispievat’ k implementacii rezoltiicie Bezpecnostnej rady OSN 1325 (2000) o zenach,
mieri a bezpe€nosti aj tym ze, v roku 2006 vypracuje usmernenia o presadzovani rodového

hl'adiska pri odbornej priprave v oblasti krizového manazmentu;

e bude podporovat’ zenské organizacie a siete.

11
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CAST II: ZLEPSENIE RIADENIA SO ZRETELLOM NA RODOVU ROVNOST

Rodovu rovnost’ je mozné dosiahnut’ len v pripade, Ze sa k nej jednoznacne zaviazu najvyssie
politické ¥picky. Komisia podporuje rodovi rovnost vo svojej vlastnej administrative'®
a podporuje mnoZstvo §truktar”, ktoré sa zaoberaji rodovou problematikou, ¢o viedlo k
vyraznému pokroku.

V mnohych oblastiach, ktoré su identifikované v tomto plane, je vSak potrebné dosiahnut
vyrazny pokrok, ¢o si vyzaduje lepsie riadenie na vietkych stupiioch: na trovni institcii EU,
¢lenskych Statov, parlamentov, socidlnych partnerov a ob¢ianskej spolocnosti. Je nevyhnutné,
aby ministri podporili rodova rovnost’: ich pravidelné stretnutia a konferencie predsednictva,
ktoré st podporované Komisiou, si ddlezitymi prilezitostami na dialég a monitorovanie.
Europsky pakt pre rodovu rovnost dokazuje odhodlanie politickych Spic¢iek v ¢lenskych
Statoch, ktoré je zamerané na zvySenie usilia tykajliceho sa dosiahnutia rodovej rovnosti v
spolupraci s Komisiou.

Planovany Eurdpsky institat pre rodovii rovnost™ bude poskytovat’ expertizu a tak sa zvysi
tirovent vedomosti a zviditelni problematika rodovej rovnosti. Strukturalne fondy, finanéné
programy v roznych oblastiach politiky a planovany program PROGRESS budu podporovat
implementaciu tohto planu. Implementéacia metodik tykajucich sa rodovej rovnosti, akymi su
napr. hodnotenie rodového vplyvu a rodové rozpoc¢tovanie (zaclenenie rodového hl'adiska do
rozpoc¢tového procesu) bude podporovat rodovi rovnost, zaisti vacSiu transparentnost
a zlepsi zodpovednost’.

Kracéové ¢innosti
Komisia
e posilni svoje Struktury
e v roku 2007 sa zucastni na zriadeni Eurdpskeho institatu pre rodova rovnost’;

e v Komisii bude monitorovat’ pokrok v dosahovani rodovej rovnosti v oblasti
politiky I'udskych zdrojov a v roku 2007 predlozi ozndmenie o dosahovani cielov
stanovenych pre vybory a expertné skupiny’'; ponukne svojim zamestnancom
vratane riadiacich pracovnikov a zamestnancov, ktori pracuju v oblasti vonkajsej a
rozvojovej spoluprace, skolenia o rodovej rovnosti;

e posilni vytvaranie sieti a podpori socidlny dialog

e vsilade so smernicou 2002/73 v roku 2006 vytvori v ramci EU siet’ subjektov
v oblasti rodovej rovnosti;

e na Urovni EU posilni spolupracu s mimovladnymi organizaciami vratane dialogu s
organizaciami, ktoré zastupuju zaujmy zien a s inymi ob¢ianskymi organizaciami;

18 Priloha III.

19 Priloha II.

20 KOM(2005) 81.
2 2000/407/ES.
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e na medziodvetvovej a sektorovej Urovni povzbudi a podpori pracu socialnych
partnerov v oblasti rodovej rovnosti;

e podpori hodnotenie rodového vplyvu a rodové rozpoctovanie

e zintenzivni implementaciu rodovej perspektivy v hodnoteni dosahu® politik a
pravnych predpisov SpoloCenstva a preskima moznosti rozvoja rodového
rozpoétovania na urovni EU, a to najmi v Strukturalnych fondoch v ramci
moznosti spolo¢ného riadenia;

e podpori rodové rozpoctovanie na miestnej, regionalnej a narodnej trovni okrem
iného 1 prostrednictvom vymeny osvedcenych postupov;

o zlepsi efektivitu pravnych predpisov

e preskama platné pravne predpisy EU v oblasti rodovej rovnosti, ktord neboli
zahrnuté do procesu prepracovania pravnych predpisov? , s ciefom ich pripadne;
aktualizacie, modernizacie a prepracovania;

e bude monitorovat’ implementaciu a presadzovanie tych pravnych predpisov EU,
ktoré sa tykaju rodovej rovnosti;

e prostrednictvom portalu Vasa Eurdpa®* a Navigaénej sluzby pre ob&anov> bude
informovat’ obcanov EU o ich pravach v oblasti rodovej rovnosti.

Proces monitorovania

Zodpovednost’ je kl'icovym faktorom pri efektivnom riadeni. Komisia bude monitorovat’
a hodnotit’ tento plan. Jej ro¢ny pracovny program implementacie presadzovania rodového
hl'adiska je G¢innym ndstrojom, ktory sa prispdsobi a bude sa pouzivat’ na ucely opatreni,
ktoré nadvézuju na tento plan.

Komisia

¢ bude monitorovat’ pokrok v oblasti dosahovania rodovej rovnosti a poskytne usmernenia
tykajuce sa presadzovania rodového hladiska prostrednictvom svojej vyrocnej spravy
o rovnosti muzov azien abude sledovat implementaciu tohto planu prostrednictvom
svojho ro¢ného pracovného programu;

e prostrednictvom stretnuti ministrov pre rodovu rovnost’ a skupiny komisarov pre zékladné
prava a rovnost’ prilezitosti zaisti nasledné politické opatrenia. Medziutvarova skupina
Komisie pre presadzovanie rodového hladiska bude podporovat’ skupinu komiséarov,
prispievat’ k priprave ro¢ného pracovného programu anavidzovat kontakt s inymi
skupinami, ktoré pracuju v oblasti rodovej rovnosti*’;

2 SEK(2005) 791.

» KOM(2004) 279.

24 http://europa.eu.int/youreurope/nav/sk/citizens/home.html

= http://europa.eu.int/citizensrights/signpost/front_end/index_sk.htm
% Priloha II.
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v pripadoch, v ktorych je to potrebné, dalej rozpracuje ukazovatele’” a vroku 2007
definuje novy zlozeny index rodovej rovnosti; spolu s ¢lenskymi Statmi do roku 2010
vypracuje nové ukazovatele 12 kritickych oblasti PAP; podpori vypracovanie navzajom
porovnatelnych udajov EU o rodovej rovnosti a Statistickych udajov kategorizovanych
podl’a pohlavia;

v roku 2008 predlozi spravu a stave implementacie tohto planu a v roku 2010 hodnotenie
tohto planu a navrhne nésledné opatrenia.

27

Priloha I.
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ANNEX I: Indicators for monitoring progress on the Roadmap

The non-exhaustive list below presents indicators that will be used to monitor progress
towards gender equality in the policy areas identified in the Roadmap. They have been
selected for their relevance to describe the situation of gender equality in the different areas,
also taking into account the availability of EU-comparable data.

The majority of these indicators exist already and are used to monitor progress in EU
processes, in particular in the Strategy for growth and jobs. They are also used in the annual
Report on equality between women and men that the Commission presents to the Spring
European Summit.

In some areas, work is in progress either to develop indicators or to develop comparable data
at EU level. This work is being done in cooperation with Member States and Eurostat.

Moreover, Member States, in cooperation with the Commission, have developed indicators
for the follow-up of the 12 critical areas of concern of the Beijing Platform for Action. In
2005, the 10" anniversary of the Platform, Member States committed themselves to continue
to develop indicators in the missing areas.

The 12 critical areas of concern of the Beijing Platform for Action are: Women and Poverty,
Education and Training of Women, Women and Health; Violence against Women; Women
and Armed Conflict; Women and the Economy; Women in Power and Decision Making;
Institutional Mechanisms for the Advancement of Women, Human Rights of Women; Women
and the Media; Women and Environment; The Girl Child.

1. Achieving equal economic independence for women and men

1.1 Reaching the Lisbon employment targets and promotion of women's employment
e Employment rates (women, men and gap) - Eurostat

e Employment rates of older workers 55-64 (women, men and gap) - Eurostat

e Unemployment rates (women, men and gap) — Eurostat

1.2 Eliminating the gender pay gap

e Gender pay gap: Difference between men's and women's average gross hourly earnings as
a percentage of men's average gross hourly earnings Eurostat: to be further developed

(the population consists of all paid employees aged 16-64 that are "at work 15+ hours per week —
This is an unadjusted gender pay gap, therefore not adjusted for individual factors/characteristics
such as age, education attainment, occupation, years of professional experience, economic sector of
employment)

e Gender pay gap by age and economic sector and level of education (public-private and
NACE sectors): to be further developed

¢ Distribution of employed persons by sex, by sector (NACE) — Eurostat

¢ Distribution of employed persons by sex, by occupation (ISCO) — Eurostat

15
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1.3 Women entrepreneurs

e Share of self-employed persons in employed population (women, men) — Eurostat
To be further developed

1.4 Gender equality in social protection and the fight against poverty

o At-risk-of-poverty rate (men, women, gap) — Eurostat

e At risk of poverty rate among older people - 65 years and over (men, women, gap) -
Eurostat

e Atrisk of poverty rate among single parent with dependent children - Eurostat
e Pensions : to be further developed

1.5 Recognising the gender dimension in health care

e Healthy life years at birth (men, women, gap) — Eurostat

To be further developed

1.6 Combating multiple discrimination, in particular against immigrant women and ethnic
minority women

e Employment rates of non-EU nationals (women, men, gap) — Eurostat

e Pay gap by gender and nationality (EU or non-EU nationals): to be further developed
2. Enhancing reconciliation of work, private and family Life

2.1 Flexible working arrangements for both women and men

e Average hours worked per week by women and men (aged 20-49) with or without children
(aged 0-6) — Eurostat

e Employment rates and amount of time (full-time or part-time) worked per week for women
and men (aged 20-49), depending on whether they have children under 12 — Eurostat
Time-use of women and men : to be further developed

e Share of part-time among employed (women, men and gap) - Eurostat

2.2 Increasing care services

e Percentage of children covered by childcare (for children between 3 years old and the
mandatory school age and for children under 3 years of age) - Eurostat

e Share of employees working on a part-time basis because of care of children or other
dependents - Eurostat

16
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Inactive persons willing to work, not searching due to personal or family responsibilities -
Eurostat

Care of elderly persons: to be further developed

Accessibility, affordability of services, school opening hours and appropriate public
transport: to be further developed

2.3 Better reconciliation policies for men

Parental leave : to be further developed

3. Promoting equal participation of women and men in decision-making

3.1 Women's participation in politics

Share of women in European institutions (European commission, European Parliament,
Agencies of the European Community, Committee of the Regions, Council of the
European Union, European Court of Justice, European Court of First Instance, European
Court of Auditors, European Ombudsman) — European Commission: Database on women
and men in decision-making

Share of women in national institutions (national parliaments, central administrations —by
BEIS type, supreme audit organisations, supreme courts, supreme administrative courts,
constitutional courts, general prosecutor) — European Commission: Database on women
and men in decision-making

3.2 Women in economic decision-making

Share of women in European social and economic institutions (European Central Bank,
European Investment Bank, European Investment Fund, European Social Partner
Organisations, European non-governmental Organisations — by NGO family- ) — European
Commission: Database on women and men in decision-making

Share of women in national economic institutions (daily executive bodies in top 50
publicly quoted companies — by NACE sector-, central banks) — European Commission:

Database on women and men in decision-making

Distribution of managers by sex (ISCO 12 and 13) — Eurostat

3.3 Women in science and technology

Women and men along a typical academic career - European Commission: Women in
Science

Distribution of full professors by sex (Grade A) - European Commission: Women in
Science

Share of women in leading positions in public sector research: to be further developed

17
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4. Eradicating gender-based violence and trafficking

4.1 Eradication of gender-based violence

e crimes: to be further developed

e victims: to be further developed

4.2 Elimination of trafficking in human beings

e Data on volume and trends of trafficking in each country: to be further developed
5. Eliminating gender stereotypes in society

5.1 Elimination of gender stereotypes in education, training and culture

¢ Distribution of graduates by sex, by field of study — Eurostat

e Educational attainment (at least upper secondary school) of women and men - Eurostat
e Early school leavers in secondary school (women, men) - Eurostat

e Life-long-learning: Percentage of the population aged 25-64 participating in education and
training over the four weeks prior to the survey (women, men) - Eurostat

e stereotypes in culture : to be further developed

5.2 Elimination of gender stereotypes in the labour market

¢ Distribution of jobs by sex, by sector (NACE) — Eurostat

¢ Distribution of jobs by sex, by profession (ISCO) - Eurostat

5.3 Elimination of gender stereotypes in the media

To be further developed

6. Promotion of gender equality outside the EU

6.2 Promotion of gender equality in external and development policies
e Follow-up of MDG : to be further developed

e BpfA : to be further developed

18
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ANNEX II: Existing structures at Commission level to promote gender equality

The Group of Commissioners on Fundamental Rights, Non-Discrimination and Equal
Opportunities was created on the initiative of the President of the Commission, Mr Barroso,
in 2005. It succeeds to the Group of Commissioners on equal opportunities which was active
since 1996. Its mandate is to drive policy and ensure the coherence of Commission action in
the areas of fundamental rights, anti-discrimination, equal opportunities and the social
integration of minority groups, and to ensure that gender equality is taken into account in
Community policies and actions, in accordance with Article 3§2 of the Treaty. The group is
chaired by the President of the Commission. Other members of the group are Commissioners
for Justice, Freedom and Security; for Institutional Relations and Communication Strategy;
for Administration, Audit and Anti-fraud; for Information Society and Media; for Education,
Training, Culture and Multilingualism; for Enlargement; for Development and Humanitarian
Aid; for External Relations and European Neighbourhood Policy; for Employment, Social
Affairs and Equal Opportunities. It meets 3-4 times per year and it holds an extraordinary
meeting with a focus on gender equality, normally on the 8th of March, on the occasion of the
International women's Day. This extraordinary meeting is enlarged to external participants,
such as members of the EU Parliament, the Economic and social committee, the Committee
of the regions, the Presidency of the EU and representatives of women's organisations.

The Inter-service Group on gender equality was created in 1996. It brings together
representatives of all Commission services responsible for gender equality in all Directorates
Generals. It is chaired by DG Employment, Social Affairs and Equal Opportunities who
convenes regular meeting. Its main task is to develop a gender mainstreaming approach in all
EC policies and programmes and to contribute to and co-ordinate activities in the framework
of the annual work programme on gender equality prepared by the Commission services.

The Advisory Committee on equal opportunities for women and men was created in 1981

by a Commission Decision then amended in 1995. (Commission Decision of 19 July 1995 amending
Decision 82/43/EEC of 9 December 1981).

The Committee assists the Commission in formulating and implementing the Community's
activities aimed at promoting equal opportunities for women and men, and fosters ongoing
exchanges of relevant experience, policies and practices between the Member States and the
various parties involved. It is formed by one representative per Member State from ministries
or government departments responsible for promoting equal opportunities; one representative
per Member State from national committees or bodies having specific responsibility for equal
opportunities between women and men; five members representing employers' organizations
at Community level; five members representing workers' organizations at Community level.
Two representatives of the European Women's Lobby shall attend meetings of the Committee
as observers. Representatives of international and professional organizations and other
associations making duly substantiated requests to the Commission may be given observer
status. The Committee meets normally twice per year.

The High Level Group on gender mainstreaming is an informal group created in 2001
following a commitment made by the Commission in its 5 Framework strategy on gender
equality (COM(2000) 335 final) and the political support of EU gender equality ministers.
This is an informal group made by high level representatives responsible for gender
mainstreaming at national level. It is chaired by the Commission who convenes regular
meetings twice per year, in close collaboration with the Presidency. Among its main tasks, the
Group support presidencies in identifying policy areas and topics relevant to address during
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presidencies in order to achieve gender equality. The Group is also the main forum for
planning the strategic follow-up of the Beijing Platform for action, including the development
of indicators. Since 2003 the Group also assists the Commission in the preparation of the
Report on Equality between women and men to the European Council.

The High Level Group on gender mainstreaming in the Structural Funds is an informal
group created in 2004 made by high level representatives responsible for Structural Funds at
national level in the Member States. Candidate countries are given the status of observers. It is
chaired by the Commission who convenes at least one meeting per year. The mandate of this
group expires end of 2006 but Commission and Member States can decide to continue its
works after this date. The HLG acts as a network to give input on gender mainstreaming to
the authorities managing Structural Funds implementation. It is also a forum to exchange best
practice and experience of implementing gender mainstreaming in the structural funds at

national level. It can also provide input into the discussion on the future of the structural
funds.

The Advisory Committee on women and rural areas was created in 1998. It is made by
representatives of socio-economic organisations (agricultural producers, trade, consumers, the
European Women Lobby and workers). The Commission convenes meetings once or twice
per year. Its aim is to provide for exchange of views and advice between the European
Commission and the European socio-economic sectors on the rural development policy and
specifically on its gender aspects.

The informal Group of Experts on Gender Equality in development cooperation met for
the first time in 1999. It is formed by Member States' gender experts and chaired by the
Commission that convenes meetings annually. Its aim is to discuss policy developments in
relation to gender and development in the context of EU and international major events.

The Helsinki Group on Women and Science The Helsinki Group on Women and Science
was established in 1999. It consists of national representatives from all the EU Member
States, Bulgaria, Romania, Iceland, Israel, Norway, Switzerland and Turkey.

The Group aims to promote the participation and equality of women in the sciences on a
Europe-wide basis. It provides an important forum for dialogue about national policies.
Recognising the value of networking and mutual support among women scientists, the group
also helps explore the ways in which the potential, skills and expertise of women could best
be secured, and for sharing and comparing experiences.

The Helsinki Group also helps the Commission build a clear picture of the situation on the
ground at the national level. It has, in particular, appointed national statistical correspondents
to help the Commission gather and compile sex-disaggregated statistics and build gender-
sensitive indicators.

The European Network to Promote Women's Entrepreneurship (WES) (see:
http://europa.eu.int/comm/enterprise/entrepreneurship/craft/craft-women/wes.htm) was
created in 2000. It is composed of representatives from the national governments and
institutions responsible for the promotion of female entrepreneurship in 27 countries from the
EU, EEA and candidate countries. The Commission convenes meetings with WES twice a
year which are aimed at exchanging information and good practices in the promotion of
female entrepreneurship. Some members of the network have also participated in common
European projects.
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The Expert Group on Trafficking in Human Beings is a consultative group that has been
set up in 2003 and consists of 20 persons appointed as independent experts. The Commission
pay consults the experts group on any matter relating to trafficking in human beings. The
Experts Groups shall issue opinions or reports to the Commission at the latter's request or on
its own initiative, taking into due consideration the recommendations set out in the Brussels
Declaration.

The informal Network of gender focal points is formed by representatives of Directorates
General of the Commission dealing with external relations and development cooperation as
well as representatives of EC delegations.

The Network of focal points on equal opportunities was set up in 2004 and is formed by
representatives of all Directorates General of the Commission in charge of human resources.
It aims at ensuring a proper implementation of the Fourth Action Programme for Equal
Opportunities for Women and Men at the European Commission, therefore contributing to the
respect of gender equality in the human resources policy of the Commission.
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ANNEX III: Equal Opportunities policy between men and women at the European
Commission

Achievements, challenges and existing obstacles to incorporating equality between men
and women into the human resource management policies of the Commission

The policy of equal opportunities between female and male staff has been in place in the
Commission since 1988. The Staff Regulations of Officials of the European Communities
have, since 1 May 2004, prohibited discrimination on the basis of the sex, as well as for other
reasons, and specifically provide for measures and actions to promote equal opportunities
between men and women (Article 1d). This legal framework makes it possible to take actions
to incorporate gender equality into various aspects of the management of human resources.

Since 1995, the Commission had been setting annual objectives for the recruitment and
appointment of women to the Category A posts, with the objective of reaching parity in the
long term. The objectives laid down for 2005 were 20% for senior management, 30% for
middle management and 50% for non-management administrator posts.

In addition, the 4™ Action Programme for Equal Opportunities between women and men in
the European Commission was adopted on 28" April 2004 (SEC (2004) 447/5). It covers the
period 2004-2008 and schedules, in particular, measures aimed at improving the male/female
balance among the staff, awareness-raising campaigns and measures to improve the
reconciliation of professional/private life. The implementation of this Programme was mainly
decentralised to the Directorates-General but was also the subject of a follow-up and a
political guidance by the Directorate-General for Personnel and Administration.

The first implementation report, relating to 2004, was adopted by the Commission on 23™
November 2005 (SEC (2005) 1492/3). Among other things, it showed that - despite the clear
improvements achieved during the last ten years - women continued to be under-represented
in 2004 in the category of the Administrators (31.8%), and particularly in middle management
(18, 3%) and senior management (12.8%) and that the recruitment targets were not achieved.
However, the concrete measures included in the 4™ Action Programme have started to bear
fruit, as the next implementation report for 2005 will show (presentation envisaged in
September 2006).

Principal policy initiatives and deadlines for the period concerned (2007 — 2010)

e Adoption of the Annual Implementation Reports of the 4™ Action Programme and
development of monitoring and evaluation indicators in this context (2005 to 2008);

e External evaluation of the 4™ Action Programme in 2008 and formulation of
recommendations for the future;

e Adoption of a 5™ Action Programme for the period 2009 — 2013;

e Adoption of annual targets for the recruitment and appointment of women to management
posts and other posts at A*/AD level in the Commission;
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e Continuation and improvement of awareness-raising campaigns and training, in particular
within the framework of management training.
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