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1. IEVADS

Eiropadome pavasara sanaksmé 2003. gada marta aicinaja Komisiju katru gadu iesniegt
zinojumu par sasniegto progresu dzimumu lidztiesibas veicinasana, ka ar1 izstradat vadlinijas
dzimumu lidztiesibas isteno$anai dazadas politikas jomas. Sis ir ceturtais zinojums, kas
sagatavots atbildot uz So pieprasijumu.

ES 2006. gada piedzivoja divus nozimigus notikumus dzimumu lidztiesibas joma: Komisija
piené€ma Celvedi sievieSu un virieSu lidztiesiba 2006.-2010. gadam un Eiropadome pienéma
Dzimumu lidztiesibas paktu. Sis divas biitiskas iniciativas liecina par akfivu ES lidzdalibu
patiesas sievieSu un virieSu lidztiesibas mérka 1stenosana.

Sobrid paplasinajusies lidz 27 dalibvalstim, ES gatavojas atzimét sievieSu un viriesu
lidztiesibas politikas 50. gadadienu un Eiropas vienlidzigu iesp&ju tiesibu visiem gadu.
Turklat, vienlidzibas politika ir ka vadmotivs divas nozimigas problémzonas: attistibas un
nodarbinatibas joma, ka arf demografisko izmainu joma. Sai politikai bis nepieciesams
pilnigs Kohézijas politikas atbalsts, kuras jauna programma sakas 2007. gada.

2. GALVENAS ATTISTIBAS JOMAS
2.1 Politikas un likumdo$ana

Komisija 2006. gada 1. martd pienéma Celvedi dzimumu lidztiesiba', kurd noteica
prioritates un darbibas lauku lidztiesibas veicinasana laikposma Iidz 2010. gadam, tadgjadi
pildot savu par sievieteém un virieSiem lidztiesibas veicinaSanas pienakumu un nodroSinot, ka
tas 1stenotas politikas dod ieguldijumu $a mérka istenoSana. Celvedis ir apliecinajums
Komisijas appémibai turpinat un stiprinat savu darbibu $aja joma. Katru gadu tiks izstradats
detalizéts atskaites zinojums.

Dalibvalstis 2006. gada 23. un 24. marta Eiropadomé apstiprinaja Eiropas dzimumu
lidztiesibas paktu®. Pakts iezimé dalibvalstu cie$u appémibu istenot politikas, kuru uzdevums
ir uzlabot sieviesu nodarbinatibas situaciju, ka ari nodros$inat labaku profesionalas un privatas
dzives lidzsvaru, lai uzlabotu demografisko situaciju. Saja sakara bérnu apriipes pakalpojumu
attistiba ir batiski svariga Barselonas mérku® istenoana.

Ka noradits pazipojuma par Eiropas demogrifisko nakotni', ko Komisija pienéma
2006. gada 12. oktobri, iedzivotaju novecosana kopa ar dzimstibas ITmena pazeminasanos
misu sabiedribai rada ievérojamas problémas. Ir skaidrs, ka sievieSu un virieSu lidztiesibas
politikas TstenoSana sniegs biitisku ieguldijumu §is problémas risinasana. No vienas puses,
veicinot sievieSu nodarbinatibu un tad€jadi kompensgjot prognoz€to nodarbinatas iedzivotaju
dalas samazinasanos. No otras puses, atbalstot sieviesu un virieSu individualu izveli, tostarp
Iémumu, cik bérnus vini vélétos sava gimene.

! COM(2006) 92 galiga redakcija.

2 Prezidentiiras secinajumi, 7775/1/06/ REV 1.

Nodrosinat bérnu pieskatisanas iespgjas 33% bérnu vecuma lidz 3 gadiem un 90% bé&rnu vecuma no
b&rnu vecuma no 3 gadiem, kuri 2010. gada ir sasniegusi obligatas apmacibas vecumu.

4 COM(2006) 571 galiga redakcija.

LV



LV

Vienlaikus, Komisija ir uzsakusi oficialu apsprieSanos ar sociilajiem partneriem’ par
iespgjamo Kopienas ricibas virzienu jautajuma par darba, privatas un gimenes dzives
liszvaroSanu, ieskaitot elastiga darba laika veicinasanu, bérnu apriipes pakalpojumu attistibu
un iespéju, ka tiek parskatiti esoSie noteikumi par dzemdibu atvalinajumu un b&rna kopsanas
atvalinajumu®.

Situacija tiesibu aktu joma par virieSu un sievieSu lidztiesibu jiitami uzlabojas péc tam, kad
2006. gada junija tika piepemta jauna direktiva’, kas vienkar§o un modernizé pastavosos
Kopienas tiesibu aktus par vienlidzigu attieksmi pret sievietém un virieSiem nodarbinatibas
jautajumos. Likuma labakai saprotamibai vajadzeétu veicinat ta labaku pieméroSanu, tadgjadi
palidzot Tstenot labakas tiesibu aktu izstrades mérki. Dalibvalstim direktiva jatransponé valsts
tiesibu aktos Iidz 2008. gada augustam. Saistiba ar 2002. gada direktivas par vienlidzigu
atticksmi® transpong$anu tika uzsdkta pienakumu neizpildes procediira pret devipam

dalibvalstim, no kuram cetras 2006. beigas vél nebija pabeigtas.

Regulu par Eiropas Dzimumu lidztiesibas institiita izveidi pienem 2006. gada decembri’
Institiitam janodroSina ievérojams tehniskais atbalsts politikas izstrades veicinasanai par
sievieSu un viriesu lidztiesibu.

2006. gada tika pienemti jauni noteikumi par struktiirfondiem'® un Kopienas kohézijas
stratdgijas pamatnostadnes'' 2007.-2013. gadam, kas paredz gan ipaSus pasakumus, gan
lidztiesibas principa integréSanu visas darbibas'?. To Tsteno$ana pamata bis dalibvalstu zina,
izveidojot valsts stratégiskos pamatprincipus un darbibas programmas. Ari Eiropas lauku
attistibas fonda reguld ietverts virieSu un sievieSu lidztiesibas princips" lauku atbalsta
politika. Turklat Kopienas programma "Progress"'® ietver virie§u un sieviesu lidztiesibai
veltitu sadalu, kas atbalstis Kopienas politikas par dzimumu I[idztiesibu TstenoSanu
nodarbinatibas un socialas solidaritates joma.

Nabadziba biezi skar sievietes, jo 1pasi tas attiecas uz vecakiem cilvékiem un viena vecaka
gimeném. Bez tam, veselibas un socialas aizsardzibas sist€mas ne vienmér sp&j adekvati
reagét uz atskirigam sievieSu un virieSu vajadzibam. Tadel sievieSu un virieSu lidztiesibas
veicinasana ir viens no vispargjiem mérkiem jaunaja socialas aizsardzibas un integracijas
procesd, ko Eiropadome piepngma 2006. gada marta'>. Ta TstenoSanai ir japalidz istenot
poltikas, kuru mérkis $ajas jomas ir mazinat atskiribas starp sievieteém un virieSiem.

Attieciba uz vardarbibu un cilvéku tirdzniecibu Komisija 2006. gada augusta zinojuma
izstradaja ricibas planu, kura mérkis ir uzlabot situaciju noziedzibas apkaroSanas (ieskaitot
cilvéku tirdzniecibu, vardarbibu pret sievietém un vardarbiba gimené) un kriminalas

> SEC(2006) 1245.

6 Direktivas 92/85/EEK un 96/34/EK

! Direktiva 2006/54/EK.

8 Direktiva 2002/73/EK.

’ Regula (EK) 1922/2006.

10 Jo 1pasi Regulas (EK) 1081/2006 un 1083/2006.

1 Padomes Lemums 2006/702/EK.

12 Regulas (EK) Nr. 1083/2006 16. pants.

1 Regulas (EK) Nr. 1698/2005 8. pants.

1 Eiropas Parlamenta un Padomes 2006. gada 24. oktobra Leémums 1672/2006/EK
1 Pamatojoties uz Padomes 27.02.2006. dokumentu 6801/06.
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tiesvedibas joma'®. Sis plans laus ievérojami uzlabot miisu izpratni par $o postu, no kura
galvenokart cies§ sievietes.

VirieSu un sievieSu lidztiesiba ir arT atzita ka ekonomiskas attistibas faktors ES ar€jo attiecibu
joma. Komisija uz 2007. gada sakumu gatavo Zinojumu par dzimumu lidztiesibas integréSanu
attistibas sadarbiba. Turklat, Euromed partnerattiecibu ietvaros 2006. gada novembr1 tika
pienemts piecu gadu ricibas plans sievieSu lomas stiprinaSanai Vidusjiras valstu sabiedriba.
Sa plana ietvaros ES un Vidusjiras valstis sadarbosies, lai veicinatu sievietes nozimes
pieaugumu socialaja, politiskaja, ekonomiskaja un kulttras joma.

2.2 Atskiribas starp virieSiem un sievietem

Pedgjo gadu laika ir pieaudzis nodarbinato sievieSu skaits, tostarp ari starp vecaka
gadagajuma sieviettm. Tomeér tas nedrikst aiz€not sievieSu neparprotami nelabvéligo
situaciju, kas darba tirgl ir izveidojusies sievietem attieciba pret virieSiem. Atskiribas
joprojam ir biitiskas un tas vienmér ir par sliktu sievietém. Darba tirgus segmentacija un
atSkiribas darba kartibas noteikumos nemazinas, kas atspogulojas ievérojami un nemainigi
atskirigos atalgojuma limenos.

Sieviesu darba speks turpina bt Eiropas nodarbinatibas tirgus pieauguma dzingjspeks. Kop$
Lisabonas stratégijas pienemsanas 2000. gada, sesas no astoniem miljoniem ES izveidotajam
darbavietam strada sievietes. 2005.gada sievieSu nodarbinatibas ITmenis picauga
divpadsmito gadu péc kartas un sastadija 56,3%, t.i. par 2,7 punktiem vairak neka 2000. gada,
virieSu nodarbinatibas Iimenis Sai pat laikposma pieauga par 0,1 punktu. Ja §1 pozitiva
tendence'’ turpinasies, tas laus 2010. gada istenot Lisabonas stratégija nosprausto mérki par
60 % sievieSu nodarbinatibas Itmeni. Lidzigi, pieaugums nodarbinato sievieSu grupa, kas
vecakas par 55 gadiem, ir bijis daudz atraks neka starp §1 pasa gadagajuma virieSiem, un
tagad tas ir sasniedzis 33,7%, t.i., par 7 punktiem vairak neka 2000. gada.

Lidz ar to sievieSu un virieSu nodarbinatibas limena starpiba 2005. gada ir samazinajusies lidz
15,0 punktiem, t.i., samazinajusies par 2,6 punktiem piecu gadu laika. Jaatzime, ka starpiba
butiski atSkiras atkariba no vecuma grupas - jauniesu vidia (15-24 gadi) ta ir tikai 5,9%,
stradajoSo grupa no 25 lidz 54 gadiem ta jau ir 16,7 punkti un starp nodarbinatajiem virs
55 gadiem ta sasniedz 18,1%. Pozitiva tendence sieviesu nodarbinatiba atspogulojas ari
proporcionali atraka bezdarba Itmena atSkiriba salidzinajuma ar virieSiem ir samazinajusies
no 2,8 punktiem 2000. gada uz 2,0 punktiem 2005. gada.

Neskatoties uz So pozitivo ievirzi, vél aizvien loti jutamas ir pieaugosas griitibas, ar kuram
sievietes saskaras, méginot apvienot profesionalo un privato dzivi, un nevienlidzigais majas
un gimenes pienakumu sadalfjums. Parsteidzoss ir fakts, ka to sievie$u nodarbinatiba vecuma
starp 20 un 49 gadiem, kuram ir bérns, samazinas par 15 punktiem, bet virieSu — palielinas par
6 punktiem. Turklat aizvien pieaugoSais pieprasijums péc darba speka elastibas atstaj
neproporcionali lielu iespaidu uz sievietém. Apmé&ram tresdala sievieSu strada nepilnu darba
slodzi (32,9% 2006. gada) kurpretim viriesi tikai 7,7%; 14,8% no algotajam darbiniecém
darba Iigums ir noslégts uz noteiktu laiku, t.i., par vienu punktu vairak neka algoto
darbinieku-virieSu proporcija. Elastiga darba laika izmantoSana var atspogulot personigu

o COM(2006) 437 galiga redakcija.
17 Eiropas Komisijas veiktas prognozes liecina, ka sievieSu nodarbinatibas apjoms turpinds pieaugt,
2025. gada sasniedzot 65% un tad stabiliz&joties Sai limen. Skatit

http://ec.europa.eu/economy _finance/publications/european_economy/2006/eesp106en.pdf
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1zveli, tomér ieveérojama atskiriba starp dzimumiem norada uz nevienmerigu sadalijjumu starp
sievietém un virieSiem laika izmantosana.

Turklat darba tirgus vél aizvien liela méra ir sadalits. Nav manamas véra nemamas norades,
ka Profesionalas un nozaru dzimumu segregacijas raditaji noveértéjums neliecina par véra
nemamu samazinajumu. Tap€c jasecina, ka sievieSu nodarbinatiba pamata pieaug tajas
profesijas un darbibas nozares, kuras jau lidz Sim domingja sievieSu darbaspeks. Gandriz
Cetras no desmit algotajam darbiniecém strada vai nu valsts parvaldes, izglitibas vai veselibas
un sociala darba sféra, un gandriz puse ir valsts parvaldes darbinieces, pardevéjas vai
stradnieces ar zemu kvalifikaciju vai bez tas.

Turklat vel aizvien pastdv nevienlidziba starp sievietétm un virieSiem attieciba uz
ienemamajiem amatiem, kuri iepem gan politiska, gan ekonomiska rakstura atbildigus amatus.
Mazak neka tresdala no vaditajiem ir sievietes un 50 lielako kot€to Eiropas uznémumu valdes
loceklu vida 2005. gada uz desmit virieSiem bija tikai viena sieviete. Valstu parlamentos
vidgjais sievieSu parstavniecibas raditajs ir tikai 24%. Eiropas Parlamenta tas ir 33%.

Segregacija ir noveérojama izglitiba. Lai arT sievietes tagad procentuali ir lielaka dala no
pedeja laika augstakas izglitibas diplomu ieguvéjiem (59%), studiju nozares vél aizvien ir
visai stereotipizétas. Pedagogijas, socialas zinatnes, makslas un veselibas nozarés gandriz
puse absolventu ir sievietes, virieSu — mazak par ceturto dalu. Gluzi pret&ja situacija ir
tehniskajas studijas, tajas no desmit absolventiem ir tikai viena sieviete, bet Cetri viriesi no
desmit absolventiem.

Sis atSkiribas un nevienlidziba, ar ko sievietes saskaras darba tirgd, tieSi atspogulojas sievieSu
un virieSu atSkirigaja atalgojuma Itmeni. Sievietes par katru nostradato stundu sanem vidgji
par 15% mazak neka viriesi'®.

Socialajos jautajumos sievietes, jo Tpasi gados vecakas sievietes un vientulas mates, ir vairak
paklautas izstumtibai no sabiedribas un nabadzibas riskam. Nabadzibas risks sieviettm
vecuma péc 65 gadiem ir 20%, t.i., par 5 punktiem vairak neka virieSiem, kameér viena vecaka
gimenésw Sis risks ir 34%. Turklat ilgstoSs bezdarbs skar 4,5% no sievietém, t.i., par vienu
punktu vairak neka virieSus. Sievietes ir arl lielaka dala no ekonomiski neaktivajiem
iedzivotajiem, un lidz ar to ir Ipasi nepasargatas no nabadzibas draudiem.

3. UZDEVUMI UN STRATEGIJAS PAMATNOSTADNES

Eiropadome 2006. gada pavasari uzsveéra, ka sievieSu un virieSu Iidztiesibas politika ir svarigs
instruments ekonomiskam uzplaukumam, labklajibas un konkurétsp&jas veicinaSana. Eiropas
stratégija attistibai un nodarbinatibai atzist arT dzimumu lidztiesibas nozimi Lisabonas mérku
istenosana. Lai pilniba izmantotu Eiropas darbaspéka produktivitates potencialu, svarigi ir
veicinat sieviesu ilgtermina dalibu darba tirgli un visas jomas izskaust biitiskas atskiribas starp
sieviettm un virieSiem. Lai to Tstenotu, dzimumu lidztiesibas politikai jasanem aktivs
kohgzijas politikas atbalsts un efektivi jaisteno dzimumu lidztiesibas tiesibu akti. Komisija
atbalstis dalibvalstu pasakumus vairakas svarigakajas jomas, kuras vél jasasniedz nozimigs
progress, saskanaar SievieSu un viriesu Iidztiesibas celvedi noteiktajam prioritatem.

18 Relativa atSkiriba starp virieSu un sievieSu vidgjo bruto apmaksu stunda

Vairums vientu]o vecaku ir sievietes.
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3.1 Dzimumu nevienlidzibas izskauSana darba tirgi

lespéja stradat augsti kvalificétu darbu ir sieviesu un viriesu ekonomiskas neatkaribas
garants. Tomér dzimumu starpd pastav dazas [oti biitiskas atskiribas, jo ipasi attieciba uz
darba nosacijumiem (nepilnas slodzes darbs, pagaidu ligumi), darba jomam un profesijam.
Svarigi ir noteikt un izskaust Sis atskiribas veicinosos faktorus.

Darba tirgus segregacijas c€loni, kas pamata balstas uz stereotipisku studiju nozares,
macibu un karjeras izveli, ir jaapkaro.

Jastiprina pilini, kas versti, lai izskaustu Sk&rslus, kas sievietéem nelauj ienemt atbildigus
un vadoSus amatus.

Sadarbojoties visam iesaistitajam pus@m,jaturpina iesaktais, lai mazinatu atSkiribas
atalgojuma atkariba no dzimuma,. IpaSa uzmaniba javelta zemajam atalagojuma Iimenim
profesijas un nozar€s, kuras parsvara strada sievietes, un c€loniem, kas izraisa algu limena
pazeminasanos profesijas un nozares, kuras pakapeniski strada aizvien vairak sieviesu.

Elastiguma un socidlas dro§ibas politikas®® izstradei, ievieSanai un uzraudzibai vajadzétu
nemt vera tas atSkirigo ietekmi uz sievietém un virieSiem un izvairities no iesp&jas, ka ta
vairak skar sievietes attieciba uz ,,elastigumu”, bet virieSus — attieciba uz ,,socialo drosibu”.

Iztstradajot politikas un pasakumus, kuru merkis ir palielinat nodarbinatibu ipasas
mérkgrupas, jaunieSu, vecaku darba néméju, ilglaicigu bezdarbnieku, etnisko minoritasu,
migréjoso darba némeéju vai personu ar Ipasam vajadzibam vidd, janem vera sieviesu un
virieSu atseviskie apstakli $ajas grupas un Skersli, ar kuriem tiem jasaskaras.

3.2 Veicinat labaku lidzsvaru starp sievietém un virieSiem personisko un gimenes

pienakumu sadale

Daudzi ierobezojumi samazina individa brivu izvéli, méginot saskanot profesionalo un privato
dzivi, pieméram, bérnu apripes pasakumu nepietiekamiba, finansialais aspekts, skersli talaka
karjeras attistiba, risks zaudét iemanas, gritibas atgriezties darba vai stereotipu spaidi.
Atvalinajumu nosacijumi ir japarskata, lai nodroSinatu labaku personisko un gimenes
pienakumu sadali starp virieSiem un sievietéem un tadejadi veicinatu bérnu dzives kvalitdti un
labklajibu.

Svarigi ir nodro$inat, lai bérna kopSanas atvalinajumi attiecas ka uz virieSiem ta uz
sievietém un, jo 1pasi, tiem ir jabiit individualiem (tie nav attiecinami uz citu personu),
finansiali pievilcigiem, sadalamiem vairakas dalas un to ilgums nedrikst radit Skérslus
atgriezoties darba.

Nemot véra ES iedzivotaju novecosanos, ir Joti svarigi turpinat attistit cenu zina pieejamus
aprupes pakalpojumus apgadamajam personam; Var€tu tikt apsveérta t.s. ,déla
atvalinajuma” izveidoSana, kas lautu apriipét gados vecos vecakus un biitu vienadi
pievilcigi gan sievieteém, gan virieSiem.

20

Politikas, kas vienlaikus verstas darba tirgus elastiguma veicinaSanai un darba droSibas garantiju
stiprinasanai.
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e Javeicina teéva atvalinagjuma izmantoS$ana, kas lautu t€vus iesaistit majas un gimenes
pienakumu veiksana jau kops bérna dzimsanas briza.

e Visam iesaistitajam pusém ir japastiprina cina ar streotipiem visos [imenos, un ka $is cinas
1pasa merkgrupa ir jaizvirza viriesi un uzpémumi.

e Svarigi ir saglabat darbinieku nodarbinatibu ari bérnu kopSanas atvalinajuma laika,
istenojot atbalsta pasakumus atvalinagjuma laika un péc atvalindjuma; Tas ietver
pasakumus, kas nodroSina darbiniek prasmju saglabasSanu savas prasmes un piekluvi
apmacibas iesp&jam, ka ar1 garantijas talakai karjeras attistibai.

e Uzpémumiem, jo 1ipasi MVU, jasniedz atbalsts, lai to darbiniekiem atvieglotu
profesionalas, personigas un gimenes dzives pienakumu apvieno$anu.

33 Nodrosinat pilnvertigu kohézijas un lauku attistibas politikas atbalstu sievieSu
un virieSu Iidztiesibas politikai

2007. gads ir pirmais gads kohézijas un lauku attistibas politikas jaunaja programma.
Politikas tika parstradatas ta, lai sniegtu lielaku ieguldijumu Lisabonas mérku istenosand un
tadejadi sekmeétu ekonomisko pieaugumu, produktivitati, jaunu darbavietu radisanu. Pilniba
ir jaizmanto fondu, ka sieviesu un viriesu lidztiesibas politiku katalizatora, sniegtas iespéjas.

e Dalibvalstim ir janodroSina sieviesu un virieSu lidztiesibas veicinaSana, ka ari dzimumu
lidztiesibas aspektu integréSana katra no Fonda lidzeklu izmantoSanas posmiem, jo 1pasi ka
. . . _ . 11— . _ . ey 21
partnerus iesaistot iestades, kas ir atbildigas par dzimumu lidztiesibas veicinasanu

e Fondu planosanas dokumentu uzdevums ir veicinat un ieviest praksé ,,div€jadu pieeju”
lidztiesibas politikai, izmantojot TpaSus pasakumus, kuru merkis ir veicinat Iidztiesibu, un
rupigi izvert§jot, kada veida citi projekti un Fondu parvaldiba var ietekmét virieSus un
sievietes™ .

e Fondiem jauzlabo piekluve darba tirgum, japalielina sieviesu lidzdaliba nodarbinatiba un
karjeras izaugsme, ka ari jaatbalsta tadu mérku istenoSana, kas saistiti ar be€rnu apripes
struktiram un citaim apripes struktiram, un jaatvieglo piekluve tam>. Fondiem ari
jaatbalsta sievieSu uznéméjdarbiba, ieskaitot pakalpojumu sniegSanu uzp€mumiem un

piekluvi finansgjumam **,

e Jaatbalsta pasakumi informacijas izplatiSanai un apmainai par labu praksi un sabiedribas
informacijas kampanas par sievieSu un virieSu lidztiesibu, ka ar1 jastiprina dialogs starp
visam iesaistitajam pusem®.

3.4 Nodrosinat efektivu tiesiska reguléjuma ievieSanu

Acquis communautaire jautdjumda par virieSu un sieviesu lidztiesibu ir sniedzis lielu
ieguldijumu sasniegumos, kas Saja jomd sasniegti pédéjos 50 gados, tas turpina attistities un

2 Padomes Regulas (EK) 1083/2006 11. un 16. pants un Padomes Regulas (EK) 1698/2005 6. un 8. pants.
2 Kopienas stratégijas pamatnostazu 1. punkts.
23 . _ e -
Kopienas strat€gijas pamatnostazu 1.3.1 punkts.
# Kopienas stratégijas pamatnostazu 1.2.4 punkts.
= Kopienas stratégijas pamatnostazu 1.3.1 punkts.
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modernizéties, lai bitu skaidraks un efektivaks. Tomer ir svarigi nodrosinat efektivu tiesibu
aktu ievieSanu, kas sniegtos talak neka vienkarsa acquis transponésana. Valstu parstavjiem ir
pilnd mera ir jaatbalsta So tiesibu aktu ievieSana un piemérosana.

4.

Svarigi ir veikt pasakumus, kuru meérkis ir stiprinat tiesibu sisteémas parstavju, pasi
tiesneSu un advokatu, inform@tibu jautajuma par dzimumu Iidztiesibu, lai vini bitu
san€musi nepiecieSamo apmacibu un vinu riciba biitu tehniskais atbalsts, kas vajadzigs, lai
sava darba risinatu ar dzimumu lidztiesibu saistitus jautajumus.

Dalibvalstim un socialajiem partneriem aktivi jaatbalsta efektiva dzimumu Iidztiesibas
tiesibu aktu ievieSana un jarada tadi apstakli, kas lautu to ievérot.

Direktiva 2002/73% noraditas iestades lidztiesibas veicinaanai var aktivi piedalities tiesibu

aktu piemé&roSana. Tam sava darbiba ir jasanem atbalsts, kas garant€tu nepiecieSamos
finanSu un cilvékresursus un nodrosinatu, ka to riciba ir direktiva uzskaititas kompetences.

SECINAJUMI

Pamatojoties uz So zinojumu un saskana ar celvedi ieklautajam prioritatém, un Eiropas
dzimumu lidztiesibas paktu, Eiropadomes uzdevums ir nekavgjoties aicinat dalibvalstis kopigi
ar visam ieinteresétajam personam uzsakt iepriek§ minéto problému risinasanu. Ipasa vériba ir
japievers sadiem jautajumiem:

Veikt visu nepiecieSamo, lai izskaustu atSkirigu atalgojumu sievietém un virieSiem.

Nodarbinatibas politiku 1stenoSana ir pastiprinati jaintegré sievieSu un virieSu lidztiesibas
perspektiva.

Turpinat centienus, kuru mérkis ir atvieglot virieSiem un sieviettm profesionalas,
personiskas un gimenes dzives saskapoSanu, un atbalstit socialos partnerus pasakumu
istenos$ana $aja joma.

Piepemt pieeju jautajumos, kas saistiti ar demografiskam izmaindm, un nem veéra un
atbalsta dzimumu lidztiestbu.

Pilniba jaizmanto Koh€zijas un lauku attistibas politikas sniegtais potencials, atbalstot
dzimumu Iidztiesibas veicinasanu, §im meérkim izmantojot struktiirfondu Iidzfinansétas
programmas.

Nekavgjoties transponét Direktivu 2006/54/EK par tada principa istenoSanu, kas paredz
vienlidzigas iesp&jas un attieksmi pret virieSiem un sievietém nodarbinatibas un profesijas
jautajumos (parstradata versija) un Direktivu 2004/113/EK, ar kuru isteno principu, kas
paredz vienlidzigu attieksmi pret virieSiem un sieviete€m, attieciba uz pieeju precém un
pakalpojumiem, precu piegadi un pakalpojumu sniegSanu.

Eiropas Parlamenta un Padomes 2002.gada 23.septembra Direktivas 2002/73/EK 8. panta
a)apak$punkts.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

Over the last few years, progress has been achieved towards the Lisbon target of reaching an
employment rate for women of 60% by 2010. Female employment rate has risen from 53.6%
in 2000 to 56.3% in 2005 whereas over the same period male employment rate has remained
stable (from 71.2% to 71.3%). As a result, the gap between women's and men's employment
rates decreased from 17.6 percentage points (p.p.) in 2000 to 15 p.p. in 2005. At national
level, significant differences exist across the EU, with an employment rate gap below 10 p.p.
in Finland, Sweden, Denmark, the Baltic countries, Bulgaria and Slovenia but exceeding 20
p.p. in Cyprus, Spain, Italy, Greece and Malta. The gap between female and male
employment rates remains much higher amongst older workers (55 to 64 years) at 18.1 p.p. in
2005, down from 20 p.p. in 2000. This reduction was due to a strong rise in the employment
rate of older female workers, from 26.9% in 2000 to 33.7% in 2005.

Unemployment rates

The positive evolution of female employment was reflected in unemployment figures, as the
gap between women's and men's unemployment rates narrowed from 2.8 p.p. in 2000 to 2.0
p.p. in 2005. This decrease occurred notably in countries where the gap was the highest in
2000 (Spain, Italy, Cyprus, Germany, France and Poland). Nevertheless women were still
more likely to be unemployed than men as the unemployment rate was 9.9% among women
in 2005 whereas it was 7.9% among men.

Part-time work

Women's participation in the labour market is still largely characterised by a high share of
part-time work. In 2006, the share of women employees working part-time was 32.9% in the
EU while the corresponding figure for men was 7.7%. The share of female part-timers
exceeded 30% in France, Denmark and Luxembourg, 40% in Sweden, Austria, Belgium,
United Kingdom and Germany and even reached 75% in the Netherlands. Conversely, the
share of part-timers among female workers was very low in Bulgaria, Slovakia, Hungary, the
Czech Republic and Latvia.

Reconciliation of professional, private and family life

Women's participation to employment is affected by their predominant role in the care of
children and other dependant persons, such as elderly or disabled persons. The difficulties
faced by women in reconciling their professional and private life are evidenced by the strong
impact of parenthood on employment rates. Participation in employment and the amount of
time worked by women between 20 and 49 years are closely linked to the number and age of
their children, which is less the case for men. In 2005, the employment rate for women aged
20-49 was 61.1% when they had children under 12, compared with 76% when they did not.

10
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For men with children under 12, however, the employment rate was higher (91.5%) than for
those without children (85.6%).

Education and research

In most Member States, more women than men reach a high level of education. However,
once graduated, the presence of women clearly decreases at each step of the typical academic
career. Indeed, women are more numerous and more successful than men at first degree level
(59% of ISCEDS5a graduates), but their share decreases amongst PhDs (43% of ISCED6
graduates), and reaches a minimum amongst full professors (15% of Grade A full professors).
Moreover, study fields continue to be greatly segmented with a low presence of women in
engineering or science and technology and a high one in health, education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Slovakia, Finland and
Hungary face high segregation in occupations whilst sectoral segregation is the highest in
Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of segregated
labour markets there is an under-representation of women in sectors crucial for economic
development and usually well remunerated. For example, only 29% of scientists and
engineers in the EU are women.

Decision-making

The average number of female members of national parliaments (single/lower houses) was
24% in 2006, just 1 p.p. above the 2004 level. This share exceeds 30% in Germany, Austria,
Spain and Belgium and 40% in Finland, the Netherlands, Denmark and Sweden. However, it
was below 15% in Greece, France, Slovenia, Ireland and Romania and did not exceed 10% in
Malta and Hungary. Regarding decision-making in the economic sphere, women's share
among managers in enterprises and administrations was 32% in 2005, just 1 p.p. above the
2000 level. This share exceeded 35% in Baltic countries and France while it was lower than
15% in Malta and Cyprus.

At risk of poverty rate for older people

The consequence of the disadvantaged position of women on the labour market was visible in
the gender gap in poverty risk, especially among older persons (aged 65 and over). The share
of people being at risk of poverty (having an income below the threshold set at 60% of the
national median income) is significantly higher for women than for men in the EU (20% vs.
15%) in almost all Member States. The gap exceeds 10 p.p. in five countries: Romania,
Bulgaria, Ireland, Slovenia and Estonia.

Average age of women at first child

The average age of women at child bearing is still increasing, reaching 28.3 years in 2004. It
is under 25 years for Bulgaria, Romania and the Baltic countries but was the highest in
Germany, the Netherlands, Spain and the United Kingdom.

11
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percentage points

Employment rates (women and men aged 15 - 64) in EU Member States- 2005

= Women " Men

Lisbon target

for total

employment
* rate in 2010

-— Lisbon target
for women's
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rate in 2010

DK SE FI NL UK EE AT PT SI DE LT LV CY IE FR EU- CZ BE LU BG RO ES HU SK PL EL IT MT
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Source: Eurostat, Labour Force Survey (LFS), annual averages.

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2000 and 2005
(Difference between men's and women's employment rates)

Left bar: 2000  Right bar: 2005
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Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-25, 1998-2005

m Women = Men
25
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. I Llj:
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.
Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2005
®mWomen " Men
80
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60 Lisbon target
for 55-64
50 aged workers
employment
3 rate in 2010
40
30
20
10
0

SE EE DK FI UK LV PT LT DE IE FR NL EU- RO CY CZ ES HU EL BG LU AT BE IT PL SI SK MT
25

Source: Eurostat, Labour Force Survey (LFS), annual averages.
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percent

percentage points

Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2000 and 2005

(Difference between women's and men's unemployment rates)

Left bar: 2000 (1)  Right bar: 2005

(2]
L

IS
.

Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
SE : for 2005 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2006

B Women Men

80

BG SK HU CZ LV RO EL EE LT SI Cy PL PT FI MT ES IT FR EU- DK LU SE AT BE UK DE NL
25

Source: Eurostat, Labour Force Survey (LFS), Spring results
IE : no data
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Pay gap between women and men in unadjusted form in EU Member States - 2005 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

25

20

15 4
10

5

0- IIIIIIIIIIIIIIIIIIIIII
PL IE

MT PT BE FR ES RO LU EU- T SE BG DK LV AT NL FI UK DE EE SK CY
25

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, EL, ES, IE, IT, AT, PT, and UK. All other sources are national surveys. Sl: Provisional results.

Exception to the reference year : (1) 2004: BE, DK, EE, F, IE, IT, PT

NB: EU25 estimates are population w eighted-averages of the latest available values.

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2005

Hwomen ' men

PL SI SK LT CZ CY IE SE EL EE AT FI BE LV FR

HU DK EU- NL UK IT BG RO LU DE ES PT MT
25

Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: |E : Provisional value.

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2006

Left bar: 2004 Right bar: 2006

percent

r——
N A
|

SE DK NL F1I

BE ES AT DE PTEU25 LU LT BG LV SK EE UK PL

IT CYy CZ EL FR SI IE

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU Council of Ministers.

Data for 2004 are not available for BG and RO.

Managers in EU Member States - Distribution by sex 2000 and 2005

Left bar: 2000  Right bar: 2005

percent

LV LT FR EE UK BG HU PT BE SI

Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2000
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Relative share of women and men in a typical academic career for EU-25 - 2004

—e— Women —#— Men

90
85
80 /.
68
70
59 57 58
60 54
E 43
@ 42
[
E’_ 40 47
46 41 32
30
20
15
10
0 . .
ISCED 5A ISCED 5A ISCED 6 Students ISCED 6 Grade C Grade B Grade A
Students Graduates Graduates

Source : Eurostat, UOE data collection for ISCED 5a and 6 students and graduates ; DG Research, WiS database for Grades A, B and C.

ISCED 5A: tertiary programmes to provide sufficient qualifications to enter into advanced research programmes & professions w ith high skills
requirements. ISCED 6: Tertiary programmes w hich lead to an advanced research qualifications (PhD).

ISCED 6 students: Data unavailable for DE and SI

A Grade: the single highest grade/post at w hich research is normally conducted w ith the institutional or corporate system. B Grade: researchers

w orking in positions not as senior as top position but more senior than the new ly qualified PhD holders. Grade C: The first grade/post into w hich a new ly
qualified PhD (ISCED 6) graduate w ould normally be recruited w ithin the institutional or corporate system.

Grade C, B, A:Exception to the reference year: CY, PT:2003; AT: 2002; FR:2001; NL:FTE, SI: Data estimated, FR: Grade C unavailable; Data unavailable
for [Eand LU.

Sex distribution of tertiary education graduates by field of study in EU-25, 2004

m Women Men
100%
90%
80%
70% -
60% -
50%
40%
30% -
20% A
10%
0% - . . . . :
Education Science Health and welfare  Humanities and Social sciences, Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.
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Gender segregation in occupations in EU Member States, in 2005

35

30

25

20 A

15 4

10

RO BB T MI PL PT UK AT BE NL FR LU DE ES DK LV [E LT SE SI BG CZ HU FI SK CY EE
Source: Eurostat - LFS -Gender segregation in occupations is calculated as the average national share of employment for w omen and

men applied to each occupation; differences are added up to produce the total amount of gender imbalance expressed as a proportion of
total employment (ISCO classification).

Gender segregation in economic sectors in EU Member States, in 2005

25
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15 4

10

) II
0

RO MT EL LU NL FR T BE DE AT SI UK DK PL CZ BG HU ES PT Cy LV SE FI [E LT SK EE

Source: Eurostat - LFS - Gender segregation in sectors is calculated as the average national share of employment for women and men
applied to each sector; differences are added up to produce the total amount of gender imbalance expressed as a proportion of total
employment (NACE classification).
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100

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2005
= Without children

m With children
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Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.

Employment rates of men aged 20-49, depending on whether they have children
(under 12) - 2005
= Without children

m With children
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Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, IEand SE.
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At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and over
65), in EU Member states, 2003

= Women Men
60
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40

percent
w
o

20

20 A

0

LU NL PL SK HU LT FR LV DK DE IT SE BG EU25 AT FI BE EE SI RO UK EL PT ES IE CY
Source: Eurostat. SILC and national sources.
NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Gender breakdown is based
on assumption of equal sharing of resources within household. It should be noted that the data is drawn from the reference European source (EU-SILC) where
available, but that during the transition to data collection under the EU-SILC regulations, ex post harmonised national sources are still used for around half of the
countries. In consequence, whilst every effort has been made, for this reason indicators cannot be considered to be fully comparable

EU aggregates are computed as population weighted averages of available national values. Data is presented for income reference year 2003. No data is available for
CZ or MT for this reference year. NL and SK : provisional values.

Average age of women at birth of first child - 2000 and 2004

2000  m2004 (1)
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25

Source: Eurostat, Demography statistics.

NB: No data available for BE, IT and MT for both years. UK :Scotland and Northern Ireland not included
For DE, LU, UK and BG : birth order of current marriage : the comparability with other countries is limited.
Exceptions to the reference years:

(1) DE, EE, EL and ES : 2003.
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Employment rates (women and men aged 15-64) in EU Member States — 2000 and 2005

Women Men Gender gap

2000 2005 2000 2005 2000 2005

EU (25 countries) 53.6 56.3 71.2 71.3 17.6 15
Belgium 51.5 53.8 69.5 68.3 18 145
Czech Republic 56.9 56.3 73.2 73.3 16.3 17
Denmark 71.6 71.9 80.8 79.8 9.2 7.9
Germany 58.1 59.6 72.9 71.2 14.8 11.6
Estonia 56.9 62.1 64.3 67 7.4 4.9
Greece 41.7 46.1 71.5 74.2 29.8 28.1
Spain 413 51.2 71.2 75.2 29.9 24
France 55.2 57.6 69.2 68.8 14 1.2
Ireland 53.9 58.3 76.3 76.9 22.4 18.6
Italy 39.6 45.3 68 69.9 28.4 24.6
Cyprus 53.5 58.4 78.7 79.2 25.2 20.8
Latvia 53.8 59.3 61.5 67.6 7.7 8.3
Lithuania 57.7 59.4 60.5 66.1 2.8 6.7
Luxembourg 50.1 53.7 75 73.3 24.9 19.6
Hungary 49.7 51 63.1 63.1 13.4 121
Malta 33.1 33.7 75 73.8 41.9 40.1
Netherlands 63.5 66.4 82.1 79.9 18.6 135
Austria 59.6 62 77.3 75.4 17.7 13.4
Poland 48.9 46.8 61.2 58.9 12.3 12.1
Portugal 60.5 61.7 76.5 73.4 16 1.7
Slovenia 58.4 61.3 67.2 70.4 8.8 9.1
Slovakia 51.5 50.9 62.2 64.6 10.7 13.7
Finland 64.2 66.5 70.1 70.3 59 3.8

Sweden 70.9 70.4 75.1 74.4 4.2 4
United Kingdom 64.7 65.9 77.8 77.6 13.1 11.7
Bulgaria 46.3 51.7 54.7 60 8.4 8.3
Romania 57.5 51.5 68.6 63.7 11.1 12.2

Eurostat, Labour Force Survey (LFS), annual averages

Employment rates of older workers (women and men aged 55-64) in EU Member States — 2000 and 2005

Women Men Gender gap
2000 2005 2000 2005 2000

EU (25 countries) 26.9 33.7 46.9 51.8 20 18.1
Belgium 16.6 22.1 36.4 417 19.8 19.6
Czech Republic 22.4 30.9 51.7 59.3 29.3 28.4
Denmark 46.6 53.5 64.1 65.6 17.5 121
Germany 29 375 46.4 53.5 17.4 16
Estonia 39 53.7 55.9 59.3 16.9 5.6
Greece 243 25.8 55.2 58.8 30.9 33
Spain 20.2 274 54.9 59.7 347 323
France 26.3 35.2 33.6 40.7 7.3 55
Ireland 27.2 37.3 63.2 65.7 36 28.4
Italy 15.3 20.8 40.9 427 256 21.9
Cyprus 32.1 31.5 67.3 70.8 35.2 39.3
Latvia 26.7 45.3 48.4 55.2 21.7 9.9
Lithuania 32.6 417 50.6 59.1 18 17.4
Luxembourg 16.4 24.9 37.2 38.3 20.8 13.4
Hungary 13.3 26.7 33.2 40.6 19.9 13.9
Malta 8.4 124 50.8 50.8 424 38.4
Netherlands 26.1 35.2 50.2 56.9 241 21.7
Austria 17.2 229 41.2 413 24 18.4
Poland 214 19.7 36.7 35.9 15.3 16.2
Portugal 40.6 437 62.1 58.1 21.5 14.4
Slovenia 13.8 18.5 323 431 18.5 24.6
Slovakia 9.8 15.6 354 47.8 256 322
Finland 40.4 52.7 42.9 52.8 25 0.1
Sweden 62.1 66.7 67.8 72 57 53
United Kingdom 41.7 48.1 60.1 66 18.4 17.9
Bulgaria 10.3 25.5 33.2 455 22.9 20
Romania 43.8 33.1 56 46.7 12.2 13.6

Eurostat, Labour Force Survey (LFS), annual averages
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2000 and 2005

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2000 2005 2000 2005 2000

EU (25 countries) 10.2 9.9 7.4 7.9 2.8 2
Belgium 8.5 9.5 5.6 7.6 2.9 1.9
Czech Republic 10.3 9.8 7.3 6.5 3 3.3
Denmark 4.8 5.3 3.9 4.4 0.9 0.9
Germany 8.7 10.3 6 8.9 27 14
Estonia 11.8 71 13.8 8.8 -2 -1.7
Greece 17.2 15.3 7.5 6.1 9.7 9.2
Spain 16 12.2 7.9 7 8.1 5.2
France 10.9 10.9 76 9 3.3 1.9
Ireland 4.2 4 4.3 4.6 -0.1 -0.6
Italy 13.6 10.1 7.8 6.2 5.8 3.9
Cyprus 7.2 6.5 3.2 4.3 4 2.2
Latvia 12.9 8.7 14.4 9.1 -1.5 -0.4
Lithuania 14.1 8.3 18.6 8.2 -4.5 0.1
Luxembourg 3.1 5.9 1.8 35 1.3 24
Hungary 5.6 7.4 7 7 -1.4 0.4
Malta 74 9 6.4 6.5 1 25
Netherlands 3.6 5.1 22 4.4 14 0.7
Austria 43 55 3.1 4.9 1.2 0.6
Poland 18.1 19.1 14.4 16.6 3.7 25

Portugal 4.9 8.7 3.2 6.7 1.7 2
Slovenia 7 7 6.5 6.1 0.5 0.9
Slovakia 18.6 17.2 18.9 15.5 -0.3 1.7
Finland 10.6 8.6 9.1 8.2 1.5 0.4
Sweden 5.3 77 5.9 7.9 -0.6 -0.2
United Kingdom 4.8 4.3 5.8 5.1 -1 -0.8
Bulgaria 16.2 9.8 16.7 10.3 -0.5 -0.5
Romania 6.3 7.6 7.2 8.3 -0.9 -0.7

Eurostat, Labour Force Survey (LFS), annual averages

Share of part-time workers in total employment, in EU Member States - 2001 and 2006

Women Men
2001 2006 2001 2006
EU (25 countries) 29.8 32.9 6.2 7.7
Belgium 36.8 42.6 5.2 7.9
Czech Republic 8.6 8.7 22 23
Denmark 316 35.9 10.2 12.8
Germany 39.3 45.8 5.3 9.3
Estonia 10.4 11.6 4.7 4.6
Greece 7.2 104 23 3
Spain 17.3 23.5 2.8 4.5
France 30.4 30.7 5.0 5.8
Ireland 313 : 6.5 :
Italy 17.8 26.7 3.8 4.7
Cyprus 129 12 5 4.6
Latvia 121 8.7 7.9 4.6
Lithuania 10 11.8 76 6.5
Luxembourg 256 38.2 1.8 2.5
Hungary 5.1 5.7 2 2.8
Malta 171 21.8 3.7 4.5
Netherlands 713 74.7 20 23.2
Austria 33.6 40.7 4.3 6.5
Poland 12.6 13.5 8.2 71
Portugal 16.7 15.9 6.9 7.5
Slovenia 7.4 11.8 5 7.8
Slovakia 3.8 4.8 1.2 1.2
Finland 16.7 18.2 76 9.2
Sweden 32.7 40.3 10.8 1.7
United Kingdom 443 42.6 9 10.6
Bulgaria 3.9 27 3.1 1.6
Romania 19.1 10.2 14.7 9.3

Eurostat, Labour Force Survey (LFS) - Spring results
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Pay gap between women and men in unadjusted form in EU Member States - 2005 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2005 (1)
EU (25 countries) 15
Belgium 6
Czech Republic 19
Denmark 17
Germany 22
Estonia 24
Greece 9
Spain 13
France 12
Ireland 11
Italy 7
Cyprus 25
Latvia 17
Lithuania 15
Luxembourg 14
Hungary 11
Malta 4
Netherlands 18
Austria 18
Poland 10
Portugal 5
Slovenia 8
Slovakia 24
Finland 19
Sweden 16
United Kingdom 20
Bulgaria 16
Romania 13

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, EL, ES, IE, IT, AT, PT, and UK. All other sources are national surveys. SI: Provisional results.

Exception to the reference year: (1) 2004: BE, DK, EE, FL, IE, IT, PT

NB: EU25 estimates are population weighted-averages of the latest available values.

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2005

Women Men
EU (25 countries) 80.3 74.7
Belgium 85.3 78.4
Czech Republic 91.1 91.3
Denmark 80.5 73.8
Germany 725 70.4
Estonia 87.6 77.6
Greece 88.5 79.7
Spain 68.5 55.4
France 85 80.1
Ireland 88.9 82.6
Italy 781 69.2
Cyprus 89.1 711
Latvia 85.2 74.7
Lithuania 91.8 83.9
Luxembourg 75.8 66.6
Hungary 84.9 81.9
Malta 57 50.5
Netherlands 79.9 71.4
Austria 87.3 84.6
Poland 93.3 88.9
Portugal 57.5 40.8
Slovenia 93.2 88
Slovakia 92.6 91
Finland 85.7 81
Sweden 88.7 86.4
United Kingdom 789 77.4
Bulgaria 771 75.9
Romania 76.8 75.2

Source: Eurostat, Labour Force Survey (LFS), annual averages.

NB: IE: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force
Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2006

2004 2006

\Women Men \Women Men

EU (25 countries) 23 77 24 76
Belgium 33 67 36 64
Czech Republic 15 85 16 84
Denmark 38 62 39 61
Germany 32 68 33 67
Estonia 15 85 20 80
Greece 13 87 13 87
Spain 35 65 36 64
France 13 87 13 87
Ireland 12 88 12 88
Italy 12 88 17 83
Cyprus 9 91 16 84
Latvia 17 83 21 79
Lithuania 22 78 23 77
Luxembourg 24 76 24 76
Hungary 9 91 10 90
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 33 67
Poland 21 79 19 81
Portugal 20 80 25 75
Slovenia 13 87 13 87
Slovakia 17 83 21 79
Finland 40 60 38 62
Sweden 48 52 48 52
United Kingdom 18 82 20 80
Bulgaria : : 21 79
Romania : : 11 89

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: The indicator
has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU Council of Ministers.

Data for 2004 are not available for BG and RO.

Distribution of managers by sex in EU Member States — 2000 and 2005

2000 2005
\Women Men \Women Men
EU (25 countries) 30.6 69.4 32.2 67.8
Belgium 322 67.8 329 67.1
Czech Republic 241 75.9 30.3 69.7
Denmark 24.0 76.0 23.0 77.0
Germany 271 729 26.3 73.7
Estonia 39.8 60.2 375 62.5
Greece 251 74.9 25.8 742
Spain 31.7 68.3 323 67.7
France 35.0 65.0 38.0 62.0
Ireland 26.1 73.9 30.2 69.8
Italy 17.3 827 31.9 68.1
Cyprus 15.0 85.0 13.6 86.4
Latvia 37.3 62.7 443 55.7
Lithuania 43.1 56.9 42.7 57.3
Luxembourg 271 72.9 23.8 76.2
Hungary 33.1 66.9 343 65.7
Malta 17.7 82.3 14.5 85.5
Netherlands 253 747 25.6 74.4
Austria 30.3 69.7 27.0 73.0
Poland 327 67.3 325 67.5
Portugal 31.3 68.7 34.2 65.8
Slovenia 291 70.9 32.8 67.2
Slovakia 30.8 69.2 31.2 68.8
Finland 25.9 741 29.7 70.3
Sweden 30.1 69.9 29.8 70.2
United Kingdom 34.1 65.9 345 65.5
Bulgaria 30.0 70.0 343 65.7
Romania : : 30.7 69.3

Eurostat, Labour Force Survey (LFS), spring data
NB: Managers are persons classified in ISCO 12 and 13.

CY, MT: data lack reliability due to the small sample size. IT: change in data collection method.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2005

Gender segregation in occupations Gender segregation in economic sectors
2001 2005 2001 2005
Belgium 26.1 26.2 18.1 18.1
Czech Republic 29.2 28.4 18.9 19.1
Denmark 28.1 26.9 19 18.7
Germany 27 26.5 18.2 18.2
Estonia 324 30.8 24.4 23.7
Greece 21.5 22.5 15.4 15.9
Spain 249 26.6 19.3 20.4
France 26.6 26.3 17.4 17.6
Ireland 26.7 27.2 20.7 22.4
Italy 21.9 23.9 15.2 17.9
Cyprus 29.5 30.6 17.5 20.9
Latvia 29.7 271 21 21
Lithuania 28.4 27.4 20.8 22.4
Luxembourg 26.8 26.4 19.6 17.4
Hungary 28.3 28.4 19.3 19.8
Malta 17.2 24.3 15.2 15.2
Netherlands 25 26.2 18.1 17.5
Austria 27.2 26 20.3 18.3
Poland 25.6 255 13.9 19
Portugal 26.3 25.9 21.2 20.5
Slovenia 26.8 27.6 17.4 18.3
Slovakia 31.2 29.5 22.8 22.4
Finland 29.6 28.9 219 222
Sweden 28 27.4 212 21.6
United Kingdom 26.8 25.9 18.8 18.5
Bulgaria 27.0 27.8 17.5 19.2
Romania : 223 13.8 15.0

Eurostat, Labour Force Survey (LFS) — Spring data
Gender segregation in sectors is calculated as the average national share of employment for women and men applied to each sector; differences are added up to
produce the total amount of gender imbalance expressed as a proportion of total employment (NACE classification).

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2005

Without children With children Difference
\Women Men \Women Men \Women Men
EU (25 countries) 76 85.6 61.1 91.5 -14.9 5.9
Belgium 76.2 87.2 70.1 92.4 -6.1 5.2
Czech Republic 86.5 90.5 54.4 94 -32.1 35
Germany 78.9 82.3 55.7 89.2 -23.2 6.9
Estonia 87.8 82.8 59.4 91.4 -28.4 8.6
Greece 58.7 85.4 55.9 96.1 -2.8 10.7
Spain 66.5 89.7 56.5 93 -10 33
France 773 84.7 66.9 914 -10.4 6.7
Italy 64.7 90.6 53.4 93.8 -11.3 3.2
Cyprus 73.9 90.4 67.6 96.1 -6.3 5.7
Latvia 80.9 83 65.1 90.2 -15.8 7.2
Lithuania 83.9 87 773 90.4 -6.6 34
Luxembourg 76.6 93.7 63.7 97.2 -12.9 35
Hungary 78.9 82.7 48.5 86.2 -30.4 3.5
Malta 36.9 88.9 28 93.1 -8.9 4.2
Netherlands 81.5 88.1 713 94.1 -10.2 6
Austria 83.2 88.8 68.4 93.7 -14.8 4.9
Poland 715 80.4 60.5 87.2 -1 6.8
Portugal 77.3 90.6 76.6 94.5 -0.7 3.9
Slovenia 82.7 87.1 84.5 94.3 1.8 7.2
Slovakia 79.6 85.4 55.7 87.7 -23.9 23
Finland 79.4 78.8 70 91.8 -9.4 13
United Kingdom 83.2 87.2 63.3 91.2 -19.9 4
Bulgaria 751 771 61.4 81.5 -13.7 4.4
Romania 70.4 83.1 64.6 86.2 -5.8 3.1

Source : Eurostat, European Labour Force Survey, annual averages.

Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2003

\Women Men
EU (25 countries) 20 15
Belgium 21 20
Denmark 18 16
Germany 18 10
Estonia 22 7
Greece 30 26
Spain 32 27
France 17 14
Ireland 45 34
Italy 18 13
Cyprus 55 48
Latvia 17 7
Lithuania 15 5
Luxembourg 6 6
Hungary 12 6
Netherlands 7 6
Austria 20 13
Poland 7 4
Portugal 30 29
Slovenia 23 11
Slovakia 11 11
Finland 20 11
Sweden 18 9
United Kingdom 27 21

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition).
Gender breakdown is based on assumption of equal sharing of resources within household. It should be noted that the data is drawn from the reference European
source (EU-SILC) where available, but that during the transition to data collection under the EU-SILC regulations, ex post harmonised national sources are still
used for around half of the countries. In consequence, whilst every effort has been made, for this reason indicators cannot be considered to be fully comparable
EU aggregates are computed as population weighted averages of available national values. Data is presented for income reference year 2003. No data is available
for CZ or MT for this reference year. NL and SK : provisional values.

Average age of women at birth of first child - 2000 and 2004

2000 2004
EU (25 countries) 27.7 28.3
Czech Republic 25.0 26.3
Denmark 27.7 28.4
Germany 28.2 28.8
Estonia 24.0 24.8
Greece 28.0 28.0
Spain 291 29.2
France 27.9 28.4
Ireland 27.6 28.0
Cyprus 26.2 27.2
Latvia 24.4 247
Lithuania 23.9 24.8
Luxembourg 28.4 28.7
Hungary 25.1 26.3
Netherlands 28.6 28.9
Austria 26.4 27.0
Poland 245 255
Portugal 26.5 271
Slovenia 26.5 27.5
Slovakia 242 253
Finland 274 27.8
Sweden 279 28.6
United Kingdom 29.1 29.7
Bulgaria 235 24.4
Romania 23.6 24.5

Source: Eurostat, Demography statistics.

NB: No data available for BE, IT and MT for both years. UK: Scotland and Northern Ireland not included
For DE, LU, UK and BG: birth order of current marriage: the comparability with other countries is limited.
Exceptions to the reference years:

(1) DE, EE, EL and ES: 2003.
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