LT

% % EUROPOS BENDRIJY KOMISIJA

% %5
% X

W W

Briuselis, 23.1.2008
COM(2008) 10 galutinis

KOMISIJOS ATASKAITA TARYBAI, EUROPOS PARLAMENTUI, EUROPOS
EKONOMIKOS IR SOCIALINIU REIKALU KOMITETUI IR REGIONU
KOMITETUI

Motery ir vyry lygybé — 2008

LT



LT

TURINYS

1. IV ADAS ettt ettt et et sttt eaee 3
2. SVARBIAUSI POKY CIAL.....oviviuriimriineeiieiesesseeesssessssessssessssssssssessssessssessens 3
2.1. Motery ir vyry padéties SKIrtUmai.........ceeecvieriieeiienieeieeeie e e 3
2.2 POliting ir te1SINE TATA@A .....evuviiiiiiiiieiieiect e 4
3. Uzdaviniai ir politikoS KIYPLYS....ccuveeiieriiiiieiieeieee et 6
3.1. Geros darbo vietos vienodam ekonominiam nepriklausomumui skatinti.................... 6
3.2. Kokybiskos paslaugos remiant derinima ............cceeeceeerueerieeriienieenieenieeiee e eseee e 7
3.3. Kova su stereotipais, asmeninio pasirinkimo rémimas...........cccceeveereeerieenveeneeennnennn. 7
3.4. Instituciniai mechanizmai, politiniy jsipareigojimy ir teisés akty jgyvendinimo
10530010 10 OSSR PR TR 8
4. ISVADOS ..ottt 8
ANNEX .ttt et ettt ettt et e et e e n e e bt et e e a e et e ente st e naeenteene e teenteeneeeneenteas 10
2

LT



LT

2.1.

IVADAS

Motery ir vyruy lygybé yra pagrindiné Europos Sajungos vertybé. Bendrijai ir
valstybéms naréms veikiant drauge, Europos motery ir vyry padétis daugelyje sric¢iy
i$ tiesy pasikeité. Pavyzdziui, motery uzimtumas nuolat didéjo, o Siandienis motery
i8silavinimo lygis yra aukStesnis nei vyry. Taciau dar liko sunkiy uzdaviniy. Visy
pirma, nors kiekybiniu pozitiriu padaryta negin¢ijama pazanga, biitina stengtis remti
lygybés kokybinj aspekta. Tai yra svarbiausia Sios ataskaitos mintis.

2007 m. buvo igyvendinti veiksmai, Europos Komisijos paskelbti 2006 m. Motery ir
vyry lygybés gairése bei Europos Vadovy Tarybos Europos ly¢iy lygybés pakte.
Visais Siais veiksmais siekta i§ tikryju igyvendinti motery ir vyry lygybe darant
poveiki kiekybiniams ir kokybiniams aspektams. Be to, Komisija prisidéjo prie
bendry lankstumo ir uzimtumo garantijy principy ' kiirimo, visy pirma siekiant remti
nauju ir geresniy darbo viety kiirima. Sie metai buvo reikSmingi ir dél tam tikry ly¢iu
lygybés politikai svarbiy sukak¢iy bei ivykiy: 50-yju Europos ly¢iu lygybes politikos
metiniy, Europos lygiy galimybiy mety, Amsterdamo sutarties — dokumento, kuriuo
buvo nustatyta Europos uzimtumo strategija ir { Bendrijos politika integruotas
pozitris i lygybg, — pasiraSymo deSimtyju metiniy.

Si penktoji motery ir vyry lygybés metiné ataskaita, parengta bendradarbiaujant su
valstybémis narémis Europos Vadovy Tarybos praSymu, yra pirmoji, kuri apima visa
iki 27 wvalstybiy nariy iSsiplétusia Europa. D¢l padidéjusios Europos Sajungos
tvairovés gali i8kilti nauju su lygybés politika susijusiu sunkiy uzdaviniy. Taciau
plétra naujoms valstybéms reiSkia Europos Sajungos pagrindiniy vertybiy perémima
ir isipareigojima siekti pagrindiniy jos tiksly, vienas i$ kuriy — igyvendinti motery ir
vyry lygybés sieki.

SVARBIAUSI POKYCIAI
Motery ir vyry padéties skirtumai

Kurti naujy ir geresniuy darbo viety — toks yra Lisabonos ekonomikos augimo ir
uzimtumo strategijos darbotvarkés pagrindinis tikslas. Kuriant naujas darbo vietas
moterims per deSimt mety ivyko negincijamy pokyciy, taciau dar biitina stengtis
kurti geresnes darbo vietas.

Pastaraisiais metais motery uzimtumas buvo pagrindinis ilgalaikio uzimtumo
did¢jimo veiksnys ES. Nuo 2000 iki 2006 m. ES-27 valstybése dirban¢iy asmeny
padaugéjo beveik 12 milijony, 7,5 milijono i§ ju — moterys. Jy uZimtumo lygis
kasmet kilo ir 2006 m. pasieké 57,2 % — jis buvo 3,5 punkto didesnis nei 2000 m., ir
tikslas iki 2010 m. pasiekti 60 % tapo lengvai pasiekiamas. Per ta patj laikotarpi vyry
uzimtumo rodiklis padidéjo maziau nei vienu punktu. Kalbant apie vyresnius nei 55
mety darbuotojus, motery uzimtumo rodiklis ir toliau didéjo greiCiau nei vyry ir
tapo 34,8 %, t. y. 7,4 punkto didesnis nei 2000 m. Tuo pat metu motery nedarbo
lygio rodiklis tapo maziausias per desimt mety — 9 %.
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2.2.

Sie teigiami poky¢iai leido gerokai sumazinti motery ir vyry uZimtumo lygio
skirtumag — jis sumaz¢jo nuo 17,1 punkto 2000 m. iki 14,4 punkto 2006 m. Taciau
kyla klausimas, kod¢l iSlieka uzimtumo rodiklio skirtumas, iskaitant ir jauny asmeny
grupg (15-24 mety asmeny amziaus grupéje — 6 punktai), ypac turint omenyje tai,
kad jaunuy motery mokyklos ir aukStojo mokslo rezultatai geresni. Be to, Sis
skirtumas didéja kartu su amziumi ir vyresniy nei 55 mety asmeny amziaus grupéje
pasiekia auksciausia 17,8 punkto lygi.

Problemy ir toliau kyla dél motery darbo kokybés tam tikry aspekty. Motery ir vyry
lygybé yra vienas i§ Komisijos nurodyty darbo kokybés aspekty’. Todél pastaryjy
keleriy mety darbo uzmokescio, darbo rinkos susiskaldymo ir atsakingas pareigas
einan¢iy motery rodikliai nerodo jokiuy reikSmingu teigiamy poslinkiy. Taigi darbo
uzmokescio skirtumas nuo 2003 m. iSlieka toks pat ir yra 15 %, o nuo 2000 m. jis
sumazgjo tik vienu punktu. Sektoriy ir profesinis susiskaidymas pagal lytis
nemaz¢ja, o tam tikrose Salyse netgi didéja, ir tai reiSkia, kad naujai i darbo rinka
atéjusios moterys patenka i tuos sektorius ir tas profesijas, kur jau vyrauja moterys.
Motery vadoviy skai¢ius imonése iSlieka 33 %, o politikoje Sis skaiCius didéja labai
létai — moterys sudaro tik 23 % nacionaliniy atstovy ir 33 % Europos atstovy.

Be to, visy kity darbo kokybés aspekty atzvilgiu, pavyzdziui, profesinio ir
asmeninio gyvenimo derinimo srityje, darbo modeliy, kai ne visai iSnaudojami
darbo igiidziai, pasirinkimo arba sveiky ir saugiy darbo salygu srityse skirtumai tarp
motery ir vyry iSlieka. Tai patvirtina didelis motery, turin¢iy mazameciy iSlaikomy
vaiky, uzimtumo rodiklio sumazéjimas (vidutiniSkai —13,6 punkto), o vyry S$is
rodiklis didéja. Taigi, iSlaikomy vaiky turin¢iy motery uzimtumo rodiklis téra 62,4
%, o vyru— 91,4%, t. y. susidaro 29 punkty skirtumas. Daugiau nei trys
ketvirtadaliai darbuotojy, dirbanCiy ne visa darbo diena, yra moterys (76,5 %), t. y.
viena i$ trijy motery ir maziau nei vienas i§ deSimties vyruy. Laikingsias darbo sutartis
taip pat dazniau sudaro moterys (15,1 %, arba vienu punktu daugiau nei vyrai).

Kitaip tariant, igyvendinant Europos ekonomikos augimo ir uzimtumo strategija
détos didelés pastangos kurti moterims naujas ir geresnes darbo vietas (,,more and
better jobs) leido pasiekti geresniy kiekybiniy, bet ne kokybiniy rezultaty.

Tebéra ir socialiniy skirtumy, kurie atspindi skirtumus darbo rinkoje. Moterys kur
kas dazniau susiduria su ilgalaikiu nedarbu (4,5 %) nei vyrai (3,5 %). Trumpesné,
létesné, pras¢iau apmokama motery profesiné karjera taip pat turi itakos skurdo
grésmei, ypa¢ vyresnéms nei 65 mety moterims (21 %, arba 5 punktais daugiau nei
vyrams).

Politiné ir teisiné raida

Motery ir vyry lygybés gairés® suteiké nauja impulsa $ios srities Bendrijos politikai.
Gairiy jgyvendinimo ir veiksmy planavimo eiga Komisija uztikrina iSsamioje
metinéje darbo programoje’. Visy pirma joje yra nurodyta, kad buvo padaryta
didelé¢ pazanga lygybés aspekta integruojant { Europos Sajungos politika, ypac
Gairése nurodytose prioritetinése srityse.
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Profesinio, asmeninio ir Seimos gyvenimo derinimas yra pagrindinis motery ir vyry
lygybés elementas bei prioritetiné Gairiy veiklos sritis. Be to, tai yra esminis darbo
kokybg lemiantis veiksnys. 2006 m. pabaigoje Komisija Europos lygiu pradéjo
oficialias konsultacijas su socialiniais partneriais® dél galimy Bendrijos veiksmy
Sioje srityje pakreipimo reikiama linkme, siekdama pagerinti ir papildyti esamas
gaires. Konsultacijos socialiniams partneriams suteiké galimybg sutarti, kokiy
priemoniy butina imtis, ypa¢ skatinant vyrus aktyviau dalyvauti Seimos gyvenime.
Todel 2007 m. geguzés 30 d. Komisija pradejo antraji konsultacijy dél galimy
pasiiilymy $ioje srityje turinio etapa’. Pirmiausiai jie buvo susij¢ su nuostaty dél
motinystés ir vaiko prieziliros atostogy tobulinimu bei naujy rasiy atostogy ivedimu
(tévystés, ivaikinimo atostogy arba atostogy priklausomiems Seimos nariams
priziiiréti) bei kitomis neteisinio pobiidzio priemonémis. ISanalizavusi atsakymus
Komisija, atsizvelgusi 1 pradétas galimas derybas tarp socialiniy partneriy ir
biitinosios poveikio analizés rezultatus, prireikus galés teikti pasitlymus, kaip gerinti
dabartini teisinj reglamentavima.

Be to, pavasario Europos Vadovy Tarybos sitilymu Komisija Europos aljansui uz
Seimas suteiké parama7, kuri bus mainy ir ziniy apie Seimoms palankias politikos
kryptis ir apie geraja valstybiy nariy patirt] sprendziant demografiniy pokyciy
problemas pagrindas.

Siekiant pazangos motery ir vyry lygybés srityje teisés aktams visuomet teko
pagrindinis vaidmuo. Kalbant apie teisés aktus, susijusius su vienodu poZiiiriu, buvo
baigtos procediros dél isipareigojimy nejvykdymo - Direktyvos 2002/738
neperkélimo i nacionaling teisg, iSskyrus perkélimo i§ dalies atveji. Siuo metu
atlickama nacionaliniy priemoniy perkélimo atitikties analizé. 2007 m. pradétas
pirmasis procediiros pagal EB sutarties 226 straipsnj etapas. Sis nacionaliniy teisés
akty atitikties tikrinimas 2008 m. bus tesiamas.

Nepaisant tam tikros pazangos, darbo rinkoje iSlieka rySkiis motery ir vyry padéties
skirtumai, ir tai yra klitis siekti vienodo ekonominio nepriklausomumo. 2007 m.
liepos 18 d. priimtame komunikate’ Komisija visapusiskai isipareigojo imtis visy
priemoniy kovoje su motery ir vyry darbo uZmokesc¢io skirtumu. Nustatyta, kad
visy pirma bitina vystyti §io vis dar sudétingo ir ne visai suprantamo reisSkinio
analizés gebéjimus. Tai leis iSskirti tikslines veiksmy kryptis ir nustatyti, kaip galima
buty tobulinti esamus teisés aktus. Be to, bendrais veiksmais, ypa¢ Europos
ekonomikos augimo ir darbo viety kiirimo strategijos bei bendryju lankstumo ir
uzimtumo principy igyvendinimo'® naujuoju etapu, bus sickiama pagalinti visus
darbo rinkoje isliekancius skirtumus.

SEC(2006)1245.
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2002 m. rugséjo 23 d. Europos Parlamento ir Tarybos direktyva 2002/73/EB, i dalies kei¢ianti Tarybos
direktyva 76/207/EEB dél vienodo poziiirio i vyrus ir moteris principo taikymo isidarbinimo, profesinio
mokymo, pareigy paaukstinimo ir darbo salygy atzvilgiu.
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3.1.

Aktyviai padedant Komisijai toliau steigiamas Europos ly€iy lygybés institutas.
Paskyrus Administracinés tarybos narius'', Institutas turi sprendimy priémimo
institucija. Institutas teiks svarbia techning pagalba ly¢iy lygybés politikos srityje.

UZDAVINIAI IR POLITIKOS KRYPTYS

Pagal Europos ekonomikos augimo ir darbo viety kirimo strategija darbo viety
kokybés gerinimas turi esming reik§me darbuotojy gerovei ir naSumo bei uzimtumo
didéjimui. Besibaigianiam etapui budingas nuolatinis motery uzimtumo lygio
kilimas, taciau kur kas maZesné¢ pazanga padaryta kokybés pozitriu. ISlieka dideli
ly€iy skirtumai, visy pirma motery ir vyry darbo modeliy skirtumai (biitent darbas ne
visa darbo diena, darbas pagal laikingsias darbo sutartis arba Zemesnés kokybés ir
prasciau atlyginamos darbo vietos), iSlicka darbo rinkos horizontalusis ir vertikalusis
susiskaldymas, o tam tikrose Salyse jis did¢ja, darbo uzmokesCio skirtumas
nemazeéja.

Reikia déti daugiau pastangy siekiant tikslo sukurti ,,daugiau gery darbo viety®,
atsizvelgiant 1 tai, kad svarbu laikytis lankstumo ir uzimtumo garantiju pusiausvyros
principo ir jvertinti skirtinga uzZimtumo politikos poveiki moterims ir vyrams per visa
gyvenima. Sis pozifiris turi biiti susijes su paties darbo kokybe ir visais kitais su juo
susijusiais aspektais, pavyzdziui, plétojimu infrastruktiiry, suteikianciy galimybg
kiekvienam jsidarbinti ir i§likti darbo rinkoje arba galimybe iSvengus visy stereotipy
igyvendinti savo profesinius siekius ir asmenini pasirinkima. Taip pat i§ esmés
svarbu apsiriipinti geram valdymui ir realiam politiniy isipareigojimy igyvendinimui
biitinomis institucinémis priemonémis.

Geros darbo vietos vienodam ekonominiam nepriklausomumui skatinti

Darbo viety skaicius turi biti didinamas kartu gerinant jy kokybe'. Geros darbo
vietos pritraukia darbuotojus ir suteikia jiems galimybe visiskai iSnaudoti savo
kurybines isgales bei gerina bendrq visuomenés gyvenimo kokybe. Motery ir vyry
lygybé yra esminis gero darbo komponentas. Reikia pasalinti darbo rinkoje islikusius
skirtumus ir visus kokybés aspektus vertinti lyciy lygybés poziiriu, iskaitant sveikatos
ir geroveés darbe klausimus.

e Naujuoju Europos ekonomikos augimo ir uzimtumo strategijos etapu reikia ir
toliau déti vis daugiau pastangy Salinant motery ir vyry padéties skirtumus
uzimtumo srityje, kad biity gerokai sumazinti padéties skirtumai uZimtumo,
nedarbo ir darbo uzmokescio bei darbo rinkos susiskaldymo srityse;

¢ labiau remtinas profesinio ir asmeninio gyvenimo derinimas siekiant skatinti tiek
vyrus, tiek moteris tai daryti, konkreciai sitilant naujus bei lanks¢ius darbo ir
atostogy modelius, suteikiancius galimybg¢ moterims ir vyrams, atsakingiems uZz
priklausomus asmenis, dirbti ir turéti nuolatini darba bei skatinan¢ius geriau
paskirstyti namy ir Seimos uzduotis pagal bendros atsakomybés principa;

2007 m. geguzés 30 d. Tarybos (2007/C 128/02) ir 2007 m. balandzio 30 d. Komisijos sprendimas.
Si tema buvo iskelta 2007 m. spalio mén. vykusiame neoficialiame atsakingy uz lygybés klausimus
ministry susitikime Portugalijos pirmininkavimo Tarybai metu.
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3.3.

e turi biiti uztikrintas darbuotojy profesinis tobulinimasis, leidziantis turiningai
tobuléti per visa gyvenima visiSkai iSnaudojant iSgales, ir siekti proporcingo
abiejy lyCiy atstovavimo einant atsakingas pareigas;

e sveikatos ir gerovés darbe klausimai bei darbo aplinkos kokybés klausimai turi
biiti sprendziami atsizvelgiant 1 motery ir vyry padéti bei specifines problemas;

o reikia uztikrinti, kad struktiiriniy fondy teikiama pagalba bty visiskai panaudota
darbo viety gerinimo ir jy kiirimo politikai remti.

Kokybiskos paslaugos remiant derinima

Galimybé derinti profesinj ir asmeninj gyvenimq" priklauso nuo Siuolaikinio darbo
organizavimo, kai yra derinamas lankstumas ir saugumas Iyties poZiuriu, taip pat
nuo galimybés pasinaudoti lengvai gaunamomis, nebrangiomis ir kokybiskomis
paslaugomis. Daug démesio skirta galimybés pasinaudoti Siomis lengvai
gaunamomis paslaugomis, ypac vaiky ir kity priklausomy asmeny prieziiiros,
gerinimui. Kokybés aspektui biitinas tinkamas deémesys, — biitent tai Komisija
pabrézé konsultacijose dél aktyvios jtraukties'.

e Turéty buti toliau dedama vis daugiau pastangu gerinant galimyb¢ naudotis
lengvai gaunamomis vaiky prieziliros paslaugomis, atsizvelgiant { Barselonos
tikslus', ir priklausomy asmenu priezitiros paslaugomis, skiriant tinkama démesi
Siy paslaugy kokybei bei ju teikimo laikui;

e paslaugy kokybé¢ turéty buti gerinama nuolat mokant Sioje srityje dirbanti
personala, keliant jo kvalifikacija ir didinant iy darbo viety prestiza;

e turéty biti uztikrinta bendro pobudzio paslaugy kokybé, biitent transporto,
administravimo paslauguy ar idarbinimo agenttiry teikiamy paslaugy. Ypatingas
démesys turéty buti skiriamas tam, kad galimybé pasinaudoti Siomis paslaugomis
biity suderinama su visa darbo dieng dirban¢iy vyry ir motery, prizitirin¢iy
priklausomus asmenis, darbo laiku;

o reikia isitikinti, kad struktiiriniy fondy teikiama pagalba biity visiSkai panaudota
paslaugy, skatinanciy visus geriau derinti profesini ir asmenini gyvenima,
prieinamumo ir kokybés gerinimui.

Kova su stereotipais, asmeninio pasirinkimo rémimas

Stereotipai yra klititis motery ir vyry asmeniniam pasirinkimui jgyvendinti. Dél jy
islieka nelygybe, turinti jtakos studijy krypciy, profesinés orientacijos ir darbo
pasirinkimui, dalyvavimui atliekant namy ir Seimos uzduotis bei atsakingas pareigas
einanciy motery skaiciui. Jie taip pat daro jtakq kiekvieno asmens darbo vertinimui.

Derinimas yra viena i§ prioritetiniy temy, nurodyty pirmininkavusiy valstybiy trejeto deklaracijoje dél
ly¢iy lygybés ES, kuri buvo priimta 2007 m. geguzés mén. vykusiame neoficialiame atsakingy uz
lygybés klausimus ministry susitikime Vokietijos pirmininkavimo Tarybai metu.

COM(2007)620.

Iki 2010 m. $ios paslaugos turi biiti prieinamos 33 % vaiky nuo 0 iki 3 mety ir 90 % vaiky nuo 3 mety
iki mokyklinio amziaus.
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34.

Jy Salinimas yra vienas i§ Gairiy ir Europos socialiniy partneriy lyciy lygybés
veiksmy programos prioritety.

e Kova su stereotipais, susijusiais su lytimi, turi biiti pradedama nuo mazens ir turi
skatinti tokj elgesi, kai vertinamas asmeninis studiju krypties pasirinkimas ir
remiama motery ir vyry lygybe, iskaitant ir namy bei Seimos uzduociy
pasiskirstyma;

e biitina paSalinti kultiirinius barjerus, kad moterys ir vyrai galéty lengviau igyti
netradicines profesijas, taip pat eiti atsakingas pareigas, ir visiSkai remti asmeninj
pasirinkima;

e pozilris 1 nuolatini mokyma ir profesini tobuléjima bei profesini orientavima
neturéty buti saistomas jokiy stereotipu. Mokymo ir profesinio orientavimo
specialistai turi biiti susipazing su Siuo klausimu;

e visy risiy ziniasklaidos priemonémis turi biiti padedama kovoti su motery ir vyry
stereotipiniu jvaizdziu ir jose turi bati atspindimi tikrieji ju gebéjimai.

Instituciniai mechanizmai, politiniy jsipareigojimy ir teisés akty jgyvendinimo
rémimas

Komisija, Europos Vadovy Taryba ir Europos socialiniai partneriai auksciausiu
politiniu lygiu isreiSké aisky isipareigojimq remti motery ir vyry lygybe. Gairése
didelé reiksmé teikiama geram valdymui, kuris bitinas kaip veiksminga priemoné
Siems isipareigojimams jgyvendinti.

e Svarbu plétoti mokymo ir jgyvendinimo priemones, kurios visiems susijusiems
subjektams leisty integruoti ly¢iy lygybés aspekta 1 savo veiklos sritis, iskaitant
specialaus politikos poveikio moterims ir vyrams vertinima; taip pat reikia
prizitiréti, kad esamos priemonés, pavyzdziui, Komisijos parengti vadovéliai dél
ly&iy aspekto integravimo i uzimtumo politika'®, biity veiksmingai naudojamos;

e i esmés svarbu plétoti pagrindiniu subjekty ir institucijy, dirban¢iy motery ir vyry
lygybés srityje, pajégumus siekiant suteikti ju politikos igyvendinimui biitiny
galiy, priemoniy ir iStekliy;

e politikos igyvendinima ir eigg turi uztikrinti kokybiniai ir kiekybiniai rodikliai bei
pagal lyti suskirstyti patikimi statistiniai duomenys, kuriuos galima lyginti ir
kuriais reikiamu laiku galima naudotis.

ISVADOS

Siekiant kokybiniu ir kiekybiniu poziiiriu jgyvendinti tikros motery ir vyru lygybés
sieki, Europos Vadovy Tarybos prasoma primygtinai raginti valstybes nares,
bendradarbiaujant su socialiniais partneriais ir pilietine visuomene, prisidéti prie
pirmiau minéty problemy sprendimo. Kaip apibrézta Sioje ataskaitoje, ypatinga
démesj reikéty kreipti 1:
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kokybini ir kiekybini motery uzimtumo gerinima naujuoju Europos ekonomikos
augimo ir uzimtumo strategijos etapu;

integruoti lyties aspekta i visas darbo kokybés sritis;

plétoti paslaugy, leidzian¢iy moterims ir vyrams derinti profesini ir asmenini
gyvenima, pasitla ir kokybg;

kovoti su stereotipais Svietimo, uzimtumo, ziniasklaidos priemoniu srityje ir
pabrézti vyry vaidmeni skatinant lygybe;

plétoti politikos poveikio vertinimo priemones lyCiy lygybés poziiiriu.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006

mWomen ' Men
920

Lisbon target
80 76 for total
employment
“ rate in 2010

<« Lisbon target
for women's
employment
rate in 2010

percent

DK SE NL FI UK EE AT LV DE PT SI LT CY IE FR EU-CZ LU BG BE ES RO SK HU PL EL IT MT
27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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45 1
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w w
o o
L L

N
o

percentage points
N
[$,]

0 -

FI SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LU IE CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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percent
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Annual growth of women's and men's employment, in EU-27, 1998-2006

25

m Women = Men

-

11 THATY

0
1998 1999 2000 2001 2004 2005 2006
-0.5
-1
Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.
Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
®mWomen © Men
80
70
60 Lisbon target
for 55-64
aged workers
50 employment
rate in 2010
40
30
20
10
0

SE EE DK FI UK LV LT PT DE IE NL CY FR E;J RO CZ BG ES LU HU EL AT BE IT SI PL SK MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001 Right bar: 2006

10
8 i
6 N
4 i
1]
£
g 2]
)
S RO LV UK EE [E LT DE
& 0+
g FI. BG NL AT DK EU27 FR CY BE PL SI MT SK PT LU CZ |IT ES EL
Qo
-2 4
4 4
-6
-8
Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value
Share of part-time workers in total employment, in EU Member States - 2007
= Women Men
80

BG SK HU CZ LV LT RO CY EL EE SI PL PT F ES MT |IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

mWomen = Men
40

35 +

30 A

25 A

20 A

15 4

10 1

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL CY SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

20 A

MT BE SI [E IT PT RO EL FR HU PL ES LU BG 5;’ LT Lv SE CZ DK NL AT FI UK DE SK CY EE

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, [E, EL, ES, FR,
CY and SI: Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

W women “'men

40

35

30

25

20

percent

-
o

o

o

SE DK UK FI SI NL AT ESEU27LV [E LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey
NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen men

percent

PL Cz SK Sl LT CY EE IE SE Fl AT EL LV BE HU FR DK BG EU27 UK NL IT RO LU DE ES
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by
sex 2004 and 2007 (1)

Left bar: 2004 Right bar: 2007 mwomen  men

~
N

:Eggzzgzgg

SE FI NL DK ES BE AT DE PT LU LTEU2 BG EE PL UK LV SK IT CZ EL CY FR SI IE
Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value
is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

Left bar: 2001 Right bar: 2006 W women

LT LV FR HU PL UK S| EE PT ITEU27 ES SE BE RO BG IE FI CZ AT SK DE NL EL LU DK MT CY

Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women 1 Men
100% -
80% -
60% -
40%
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006

35

EL RO M MIr PL NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU Fl CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006
25

20

15 -
10

5

0- IIIIIIIIIIIIIIIIIII

RO MIT EL LU NL FR T BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for w omen and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 2049, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV E RO FR LU UK DE EU- BG PL ES E IT SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IEand SE.
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Employment rates of men aged 20-49, depending on whether they have children
(under 12) - 2006
Without children m With children

100.0 914
90.0 1 0.8
80.0 +
70.0 +
60.0 +—
50.0 +
40.0 +
30.0 +
20.0 +
10.0 -
0.0
EL LU CY SI N PT MI CZ IT ES AT EE BE DE EU- LV FR UK LT SK PL HU RO BG
27
Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, IEand SE.
At-risk-of-poverty rate after social transfers’ for older people (women and men aged 65 years and
over), in EU Member states, 2005
H Women Men
60
50 -
40
E
O 30
) 21
o
16
20 -
10 4
0

LU NL CZ HU PL SK SE MT AT DK DE FR EU25 RO BE LT BG FI IT EE LV SI PT UK EL ES |IE CY

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exception to
the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
26

LT



At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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