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1. IvADAS

Sioje metingje ataskaitoje pristatoma pagrindiné 2005 m. veiklos dél motery ir vyriy lygybés
raida Europos Sajungoje. Joje taip pat bendrais bruozais pateikiamos problemos bei biisimos
politikos kryptys.

2005-2010 m. socialinéje darbotvarkéje', kuria papildoma ir remiama atnaujinta
Lisabonos strategija eckonomikos augimui ir darbo viety kiirimui’ ES dar karta patvirtino
savo visapusiska isipareigojima siekti ly&iy lygybés. Naujajame integruoty gairiy pakete’,
kuriame remiami tvirtesnio, ilgalaikio ekonomikos augimo ir daugiau bei geresniy darbo viety
kiirimo tikslai, pripazistama, kad ly¢iy lygybé yra pagrindiné salyga norint iSspresti darbo
rinkos problemas. Jose derinamos konkrecios motery uzimtumo priemonés ir ly¢iy aspekto
integravimas visuose jgyvendinamuose veiksmuose.

Ly¢iy politika prisideda prie uzimtumo ir ekonomikos augimo. Per pastaruosius penkerius
metus trys ketvirtadaliai naujy ES darbo viety atiteko moterims. Taciau vis dar esanti ly€iy
nelygybé rodo, kad galima padaryti daugiau siekiant panaudoti produktyvy motery
potenciala. Visy pirma, blogai suderinta darbo ir asmeninio gyvenimo pusiausvyra vis dar
priver¢ia darbuotojus palikti darbo rinka ir mazina gimstamuma. Bitina labiau stengtis
siekiant veiksmingy ir pazangiy priemoniy, padedanciy vyrams ir moterims suderinti darbo ir
asmenines pareigas visuose savo gyvenimo etapuose.

Motery ir vyry lygybés neturéty riboti sienos. ES tvirtai pritaré Pekino veiksmy programai
(VP) ir pakartojo savo isipareigojima iki galo realizuoti VP kviesdama ja veiksmingai
igyvendinti®. Tai yra biitina norint jgyvendinti tarptautiniu mastu suderintus plétros tikslus,
iskaitant ir Tikstantmeéio deklaracijos tikslus. Siai pozicijai ES taip pat pritaré 2005 m.
rugséjo 14-16 d. Jungtiniy Tauty Generalinés Asambléjos auksto lygio plenariniame
posédyje, kuriame buvo daroma Tiikstantmecio deklaracijos apzvalga.

2. SVARBIAUSI PASIKEITIMAI
2.1. Politikos ir teisés akty pasikeitimai: dabartiné padétis

Komisija paskelbé komunikata dél biisimos motery ir vyry lygybés politikos raidos Europos
Sajungoje ateinantiems penkeriems metams, kuris bus priimtas per pirmaji 2006 ketvirtj. Sis
»Motery ir vyriy lygybés planas® iSskirs problemas ir numatys veiksmus, padedancius ES
siekti ly¢iuy lygybés igyvendinant vidaus ir iSorés politika ir neatsilieckant nuo ekonomikos
augimo ir darbo viety kiirimo tiksly. Plane bus aiskiai parodytas konkretus ES indélis ir
isipareigojimas Siam procesui.

Per pastaruosius deSimtmecius teisés aktai buvo labai svarbiis siekiant pazangos motery ir
vyry lygybeés srityje. Toliau buvo zengta 2005 m., priémus i§ dalies pakeista direktyvos
pasiiilyma °, kurioje supaprastinami ir modernizuojami galiojantys Bendrijos teisés aktai dél

COM(2005) 33 galutinis, 2005 2 9.

COM(2005) 24 galutinis, 2005 2 2.

2005 m. liepos 12 d. Tarybos sprendimas 2005/600/EB dél valstybiy nariy uzimtumo politikos gairiy.
2005 5 27 Europos Sajungos Tarybos dokumentas Nr. 9242/05.

COM(2005) 380 galutinis, 2005 8 25.
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vienodo poziiirio | vyrus ir moteris uzZimtumo srityje. Be to, remiantis Tarybos ir Europos
Parlamento aptarta bendraja pozicija, siekiama uztikrinti sklandy Direktyvos priémima 2006
m. pradzioje.

2002 m. vienodo pozifirio direktyvos® perkélimo i nacionaling teisg terminas baigési 2005 m.
spalio 5 d. Direktyvoje numatyty lygiu teisiy institucijy kiirimas neabejotinai prisidés prie
geresnio lygiy teisiy teisés akty igyvendinimo. Dauguma valstybiy nariy jau perkele
Direktyva | savo nacionaling teisg¢. Ten, kur Direktyva nebuvo perkelta arba buvo perkelta
netinkamai, bus pradéta procediira dél pazeidimy.

2005 m. kovo 8 d. Komisija pasitlé ikurti Europos ly¢iy lygybés institutzf, kuris pagal
sumanyma turéty tapti svarbiu informacijos platinimo centru, kuriame biity kei¢iamasi gera
patirtimi ir kuriamos lyC¢iy aspekto integracija skatinancios metodinés priemonés. [steigus
instituta taip pat geriau iSrySkés lyCiy lygybés srities pasiekimai ir problemos. Pasitilymas
nagrin¢jamas Taryboje ir Europos Parlamente. Europos ekonomikos ir socialiniy reikaly
komitetas priémé nuomone, kuria pritariama 2005 m. rugséjo 28 d. pasidlymui®.

Pagal Europos socialinj dialoga socialiniai partneriai 2005 m. kovo mén. priémé Lyciy
lygybés veiksmy programa ir pagrindini démesj skyré keturiems prioritetams: spresti lyCiy
vaidmeny klausima, skatinti moteris uzimti atsakingas pareigas, palaikyti darbo bei asmeninio
gyvenimo pusiausvyra ir spresti nevienodo ly¢iy uzdarbio problemas. Labai svarbi bus
padarytos pazangos metin¢ ataskaita. Iniciatyvos kaupti, keistis ir skatinti gera patirti lyCiu
lygybés srityje taip pat imasi ir kai kuriy sektoriy socialiniai partneriai.

2005 m. balandzio 18 d. Konkurencijos tarybos iSvadose buvo akcentuojama, kad vis daugiau
démesio skiriama ly¢iy lygybei moksle bei galimybei moterims uzimti vadovaujancius postus.
Valstybés narés buvo kvieCiamos gerokai padidinti motery, uZimanc¢iy vadovaujancius postus
moksliniy tyrimy srityje, skai¢iy i§ pradziy siekiant ES vidurkio, t.y. 25 % vieSajame
sektoriuje.

Bitinybé atsizvelgti 1 ly¢iy aspekta imigracijos politikoje buvo nagrin¢jama Komisijos
priimtoje bendrojoje tre¢iyjy 3aliy pilie¢iy integracijos’ darbotvarkéje. Joje buvo ypad
akcentuojama s¢kmingo visapusisko imigranc¢iy motery potencialo panaudojimo darbo rinkoje
svarba. Komisija taip pat aktyviai sprendé prekybos Zmonémis, kurios pagrindinémis
aukomis tebelieka moterys, klausima. Joje buvo pristatytas integruotas poZiiiris ir pasitilymai
veiksmy planui'®, kuriame buvo pabrézta ly¢iy aspekto svarba prevencijos strategijose ir
panaikinant visy formu iSnaudojimo, iskaitant ir seksualini iSnaudojima bei iSnaudojima
vietin¢je darbo rinkoje.

2005 m. buvo minimos 10-osios Pekino veiksmy programeos, kuri buvo labai svarbus ivykis
integruojant ly¢iy aspekta vieSojoje politikoje, metines. Sia proga vyriausybés i3 viso pasaulio
pripazino iki Siol padaryta pazanga, taiau taip pat pabrézé likusias problemas ir kliitis.
Ypatinga ripesti kelia motery galimybés naudotis iSsilavinimo, nuosavybés, darbo, sveikatos

2002 m. rugséjo 23 d. Europos Parlamento ir Tarybos direktyva 2002/73/EB i§ dalies keicianti Tarybos
direktyva 76/207/EEB dél vienodo poziiirio { vyrus ir moteris principo taikymo jsidarbinimo, profesinio
mokymo, pareigy paaukstinimo ir darbo salygu atzvilgiu (OL L 269, 2002 10 5, p. 15).

7 COM(2005) 81 galutinis, 2005 3 8.

8 EESK 1066/2005, 2005 9 28

’ COM(2005) 389 galutinis, 2005 9 1.

10 COM(2005) 514 galutinis, 2005 10 18.
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ir reprodukcinés medicinos paslaugomis klausimai. Vis dar didelé problema yra motiny
mirtingumas, o kai kuriuose rajonuose, ypac kai kuriuose Afrikos regionuose motery padeétis
pablogejo. ES isipareigojimu buvo daug prisidéta sékmingai uztikrinant VP. Po Komisijos
pasitlymo Taryba, Parlamentas ir Komisija 2005 m. lapkri¢io mén. priémé bendra pranesima
,Bendras Europos susitarimas dél vystymosi“'', kuriame ly&iy lygybé buvo isskirta kaip
vienas i§ penkiy pagrindiniy vystymosi politikos principu. Naujoji ES strategija Afrikai'” taip
pat konkre€iai numato, kad visose partnerystése ir nacionalinése plétros strategijose buty
deramai atsizvelgta | ly¢iu lygybg. Pirmojoje 2006 m. pus¢je Komisija planuoja priimti
komunikata pavadinimu ,Europietiska ly¢iy lygybés vizija bendradarbiavime siekiant
vystymosi.

2.2 Ly¢iy nelygybé

Teigiami poslinkiai motery uZimtume sumazino ly¢iy uzimtumo ir nedarbo nelygybg.
Nepaisant to, vis dar yra dideliy neatitikimy, kadangi rySkiis darbo uzmokesCio skirtumai
nemazgja.

70 % uzimtuma labai priklausé¢ nuo nuolatinio motery skaiciaus augimo darbo rinkoje per
pastaraji deSimtmet], o vyry uzimtumo rodiklis per ta patj laikotarpi iSliko pakankamai
stabilus. 2004 m. 25 ES motery uZimtumo rodiklis pakilo iki 55,7 %, t.y. 0,7 procentiniais
punktais daugiau palyginti su 2003, ir taip priartino termino vidurio 57 % tiksla iki 2005.
Taigi uzimtumo rodikliy skirtumas buvo dar labiau sumazintas nuo 18,1 punkto 1999 m. iki
15,2 punkty 2004 m. Motery nedarbo mazéjimas pasireiskes kartu su panaSiu vyry nedarbo
didéjimu taip pat sumazino nedarbo skirtumga iki 2.1 punkto, t. y. beveik visu punktu maziau
nei 1999 m. Kalbant apie vyresnio amziaus darbuotojus, labiau geréjo motery nei vyry
uzimtumo rodikliai. Motery, vyresniy nei 55 m., uzimtumo rodiklis padidéjo visu procentu
2004 m. iki 31,7 % arba 5,4 punktais vir§ijo 1999 m. lygj. Tai padéjo sumazinti vyresnio
amziaus zmoniy uzimtumo rodikliy skirtuma, nors skirtumas buvo ypac¢ rySkus 19,0 punkty
2004 m.

Esant tokioms palankioms tendencijoms reikia pripaZinti, kad labiausiai motery uZimtumas ir
toliau augo toje veikloje ir profesijose, kuriose ir anks¢iau dominavo moterys. Tai dar labiau
suskaldé darbo rinka. I§ tikryjy tiek sektoriy, tiek profesinis susiskaldymas' ES toliau didéja
atitinkamai iki 25,4 % ir 18,1 %. Daugiau nei keturios i§ deSimties dirbanc¢iy motery dirba
vieSojo administravimo, Svietimo, sveikatos arba socialinés veiklos srityse, palyginus su
maziau nei dviem i$ deSimties vyru. Taciau privaciame sektoriuje verslo paslaugos, kur nuo
2000 iki 2004 m. jdarbinty asmeny skaicius padidéjo, daugiau kaip 5 %, iSlieka svarbus vyry
ir motery darbo viety Saltinis.

Dar vienas riipesti keliantis dalykas yra ly¢iy skirtumai tarp ne visa darbo dieng dirbanciy
asmeny, i$ kuriy 32,6 % sudaro moterys ir tik 7,4 % — vyrai. Nors dirbti ne visa darbo diena

»Bendras Tarybos ir valstybiy nariy vyriausybiy atstovy susitikimo Taryboje, Europos Parlamente ir
Komisijoje praneSimas apie ES plétros politika: ,,Europos konsensusas®“, Europos Sajungos Tarybos
dokumentas Nr. 14820/05, 2005 11 22.

12 COM(2005) 489 galutinis, 2005 10 12.

Lyciy pasiskirstymas sektoriuose skaiCiuojamas kaip vidutiné Salies motery ir vyry uzimtumo
atskiruose sektoriuose dalis; skirtumai sudedami, siekiant gauti bendrg ly¢iy neatitikima, iSreiksta viso
uzimtumo procentine dalimi (NACE klasifikatorius). Lyc¢iy pasiskirstymas pagal profesijas
skaiCiuojamas panasiai kaip vidutiniy Salies atskiry profesijy motery ir vyry uzimtumo daliy skirtumy
suma (ISCO klasifikatorius).
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gali buti asmeninis pasirinkimas, padedantis zmonéms patekti, sugrizti arba likti darbo
rinkoje, rySkus skirtumas tarp lyCiy byloja apie skirtingus vyry ir motery laiko panaudojimo
modelius ir kad globéjomis dazniausiai biina moterys, kurioms sunkiau suderinti darba ir
asmeninj gyvenima. Motery uzimtumas ir darbe praleistas laikas labai priklauso nuo vaiky
skaiciaus ir jy amziaus. Vyrams tai ne taip svarbu. Auginanciy vaikus motery, kuriy amzius
nuo 20 iki 49 m., darbingumo rodiklis sumaz¢ja netgi 14,3 punkty, o vyry uzimtumo rodiklis
padidéja 5,6 punktais. PanaSiai ir dirbanciu ne visa darbo diena motery skaicius didé¢ja
priklausomai nuo vaiky skai¢iaus. To negalima pasakyti apie vyrus. Viena treioji motery
dalis, auginan¢iy viena vaika ir pus€ motery, auginanciy tris arba daugiau vaikuy, dirba ne visa
darbo diena, taciau vaiky skaicius mazai daro itakos vyry, dirbanciy ne visa darbo diena,
proporcijai.

Darbo ir asmeninio gyvenimo jtampa kartu su stereotipais ir pagal lyti mokamais atlyginimais
bei vertinimo sistemomis ir toliau atsiliepia motery Kkarjerai ir padeda islikti vertikaliam
darbo rinkos susiskaldymui. [monése moterys tesudaro 32 % vadovy'*. Tik 10 % valdybos
nariy ir 3 % didesniy ES imoniy generaliniy direktoriy pareigas eina moterys15 . Svietimo ir
moksliniy tyrimy srityse diplomuoty motery skaicius virSija vyrus (59 %), taciau karjeros

eigoje ju vis mazéja: 43 % baigusiy doktorantiiros studijas tik 15 % tampa profesorémis '°.

Vyry ir motery darbo uZmokescio skirtumai ir toliau yra nenormaliai dideli ir néra jokiy
pozymiy, kad jie mazéty. VidutiniSkai moterims uz kiekviena dirbta valanda mokama 15 %
maziau nei vyrams. Taip yra dél to, kad nesilaikoma vienodo darbo uzmokesti
reglamentuojanciy teisés akty ir dél strukturinés nelygybés, tokios kaip darbo rinkos
susiskaldymas, darbo pobudzio skirtumy, galimybés mokytis ir lavintis, pagal lytj atlickamy
vertinimy ir darbo uzmokescio sistemy bei stereotipy.

Atrodo, kad socialiné atskirtis visuose gyvenimo etapuose labiau gresia moterims nei
vyrams, dél to ju dalyvavimas darbo rinkoje yra vidutinisSkai maZesnis. Skurdas labiausiai 18
visy gresia vyresnio amziaus moterims ir vieniSiems tévams, iSlaikantiems vaikus, kuriy
dauguma sudaro moterys.

3. PROBLEMOS IR POLITIKOS KRYPTYS

Europos ekonomikos augimo ir uzimtumo strategijoje pripazistama, kad pazangai butina ly¢iy
lygybe, tadiau Siais metais valstybiy nariy pristatytose nacionaliniy reformy programose ly¢iy
problemoms nebuvo skiriama tiek daug démesio ir jos prarado savo pagreiti. Europai
reikalingas uZtikrintas isipareigojimas laikytis Bendrijos pozicijos, kurioje ly¢iy aspekto
integravimas derinamas su konkrecia pozityvia ir veiksmingy instituciniy mechanizmy
remiama veikla.

3.1. VisapusiSkai jgyvendinti lyciy lygybés politika, kaip Europos ekonomikos
augimo ir uZimtumo strategijos dalj

Lyciy lygybés politika reikalinga priemoné ekonomikos augimui ir uzimtumu uZtikrinti.
Panaikinus struktirine vyry ir motery nelygybe bus galima realizuoti motery darbo

Saltinis: Eurostatas, Darbo jégos tyrimas, 2005 m.
Duomeny bazé apie atsakingas pareigas einancius vyrus ir moteris, Europos Komisija.
»Moterys ir mokslas: kompetencija ir naujovés®, SEC(2005) 370, 2005 3 11.
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potencialq taip prisidedant prie socialinés sanglaudos ir socialinés apsaugos sistemos
igyvendinimo. Tebesitesianti lyciy nelygybé liudija apie neveiksmingq darbo rinkq, kur
asmeniniai siekiai ir kvalifikacija néra pakankamai remiami ir vertinami ir netgi sulaiko nuo
dalyvavimo darbo rinkoje.

e Valstybés narés ir socialiniai partneriai turéty atkakliai siekti mazinti uzimtumo skirtumus
tarp motery ir vyry, ypac tarp vyresnio amziaus dirbanciyju asmenu.

e Pirmenyb¢ toliau turéty biti teikiama darbo uzmokesc¢io skirtumy Salinimui ir kovai su
pagrindinémis ju priezastimis. Veikloje turi biiti panaudotos visos imanomos priemongs,
iskaitant veiksminga galiojanciy teisés akty igyvendinima, ir i ja turéty buti aktyviai
itraukti socialiniai partneriai. Ypa¢ svarbios sritys, kurias butina keisti, yra sektoriy ir
profesinis susiskaldymas, galimybé visiems mokytis ir lavintis, skaidrus vertinimas ir
darbo uzmokescio sistemos, informavimas ir kova su stereotipais tarp suinteresuotyjy Saliy
bei profesiju klasifikacijos perzitréjimas.

e Darby kokybé ir gera darbo aplinka yra pagrindiniai veiksniai, kurie pritraukia ir laiko
zmones darbo rinkoje. Norint to pasiekti, valstybés narés ir socialiniai partneriai turi imtis
konkreciy veiksmy, ypac skatinti ir plétoti darbo modelius, kuriuose i§ tikryjy vertinama
darbuotojy kvalifikacija ir tuo paciu metu uztikrinamos uzimtumo garantijos, socialinés
teiseés bei iSmokos.

e Ten, kur reikia, valstybés narés turéty toliau reformuoti mokesciy ir iSmoky sistemas, kad
buty kuriamos paskatos ir Salinamos klilitys maziau uzdirbantiems namy wkio nariams,
arba globéjams, kuriy dauguma yra moterys, patekti, sugrizti ir likti darbo rinkoje, darant
darba finansiskai patraukliu ir uztikrinant jy ekonoming nepriklausomybe tuo paciu metu
atsizvelgiant | kaupiamosios pensijos teises.

e Europos ekonomikos augimo ir uzimtumo strategijai ly¢iy lygybés srityje reikalinga
visiska struktiiriniy fondy parama, visy pirma veiksmingai integruojant lyciy aspekta i
nacionalines strategines orientacines struktiiras bei programavimo dokumentus ir
pakankamai finansuojant konkrecia ly¢iy lygybés veikla.

3.2 Skatinti sékmingg darbo ir asmeninio gyvenimo derinima

Gera darbo ir asmeninio gyvenimo pusiausvyra padeda mazinti lyciy galimybiy skirtumus bei
gerinti darbo aplinkq ir taip prisideda prie demografiniy pokyciy problemos sprendimo. Kad
biity veiksminga, ji turéty buti formuojama ir skleidziama kaip motery ir vyry politika visuose
Jju gyvenimo etapuose, jskaitant jaunima, kaip pabréZiama Europos jaunimo pakte'’. Bitina
naujai pazvelgti | isipareigojimq sukurti lengvai pasiekiamy, nebrangiy ir geros kokybés
vaiky ir kity islaikomy asmeny prieziuiros jstaigas.

e Valstybés narés turéty labiau stengtis igyvendinti Barselonos'® deklaracijoje numatytus
vaiky priezilros ir geresnés vyresnio amziaus bei neigaliyju asmeny globos paramos
tikslus. Ypatingas démesys turéty biiti skiriamas motery ir vyry visos darbo dienos

17 COM(2005) 206 galutinis, 2005 5 30.
18 2010 metais vaiky priezitira turi buti teikiama 33 % 0-3 mety vaikams ir 90 % vaiky nuo 3 mety iki
privalomo mokyklinio amziaus.
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tvarkarasciui, kuris leisty pradéti darba patogiu laiku ir biity lankstus. Turéty buti
skatinama imoniy ir §vietimo istaigy iniciatyva plétoti priezitiros paslaugas.

Derinant darba ir asmeninj gyvenima turéty biti skatinamas ir placiai taikomas pazangus ir
lengvai pritaikomas darbo planavimas, kurj taikant biity padedama pasiekti asmeninio
gyvenimo ir darbo pusiausvyra ir atsizvelgiama i skirtingus poreikius jvairiuose gyvenimo
etapuose.

Galimybé naudotis vieSosiomis paslaugomis, jskaitant administracines, transporto ir
uzimtumo paslaugas, turéty buti suderinama su darbo tvarkaras¢iais ir neturéty trukdyti

v —

sugrizti arba likti darbo rinkoje.

Turéty buti imamasi ryztingy veiksmy kovojant su lyCiy stereotipais ir skatinant vyrus
prisiimti didesng atsakomybg¢ namuose bei Seimoje. Tai apima iniciatyvy, visy pirma
finansiniy, kiirima, kuriomis padedama islaikyti geresn¢ vyry ir motery atsakomybés bei
darby pusiausvyra ir stiprina vaikus prizilrin€iy ir tévystés atostogose esanciy vyry
vaidmen;.

3.3. Remti ly¢iy lygybe veiksmingais instituciniais mechanizmais

Norint jgyvendinti lyciy lygybe, biitinas tvirtas, visas suinteresuotqsias Salis jungiantis,
valdymas. Tam reikalingas uztikrintas ir aiskus jsipareigojimas auksciausiu politiniu
lygmeniu, kuri turi remti adekvatis mechanizmai, organizacinés priemonés, Saltiniai ir
valstybiy nariy keitimasis patirtimi.

Partneryst¢ ir dialogas yra pagrindiniai valdymo elementai. Biitina, kad visos
suinteresuotosios Salys, visy pirma lyCiu lygybés ministerijos arba departamentai, lygiu
teisiy institucijos, socialiniai partneriai ir pilietiné visuomene, biity susij¢ visuose politikos
formavimo, igyvendinimo ir vertinimo etapuose.

Valstybés narés turéty labiau integruoti ly¢iuy aspekta visose susijusiose politikos srityse ir
imtis konkre¢iy veiksmu kuriant ir skleidziant toki principa palaikanc¢ius metodus bei
priemones, pvz., ly¢iy lygiy galimybiy tikrinima ir poveikio ly¢iy lygybei {vertinima.

Ekonominés politikos ir uzimtumo gairiy integravimas | naujaja Lisabonos strategija turéty
skatinti valstybes nares dar labiau itraukti lyCiy aspekta i visas nacionaliniy reformuy
programuy skiltis, ypaC tose srityse, kur pastebéta nedidel¢ pazanga, visy pirma
ekonomingje politikoje, imoniy politikoje ir biudzeto politikoje (atsizvelgti i lyCiy aspekta
sudarant biudzeta).

Valstybés narés turéty palaikyti kokybiska nacionalinio aparato, remiancio lyCiuy lygybe,
iskaitant ir Direktyvoje 2002/73/EB numatyty lygiy teisiy instituciqug, funkcionavima visy
pirma uztikrindamos, kad jos yra pakankamai nepriklausomos, turi reikalingy Saltiniy ir
galimybiy veiksmingai dirbti.
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e Politikos monitoringa turi palaikyti savalaikiy, patikimy, palyginamy ir pagal lyti
i8skaidyty duomeny rinkimas, kaupimas ir platinimas. Toliau reikéty siekti iSvengti
tendencingo pozitrio i lytis statistin¢je metodologijoje bei klasifikacijose.

34. ISoriné ly¢iy lygybés dimensija

ES nuo pat pradziy buvo lyciy lygybés politikos priesakyje. Ji padéjo skleisti lyciy lygybeés
idéjq uz savo teritorijos riby. Europa turéty jvirtinti savo jsipareigojimq laikytis Sios pozicijos
ir uztikrinti, kad jos isorés santykiuose buty atsizvelgiama i lyciy aspektus.

e Valstybés narés turéty imtis konkreciy veiksmy siekdamos spartinti visiska ir sékminga
Pekino deklaracijos ir IV Pasaulinés motery konferencijos veiksmy programos
igyvendinima. Jos turéty stebéti daroma pazanga reguliariai teikdamos ataskaitas ir
vertindamos rezultatus bei numatydamos tiksly jgyvendinimo terminus.

e Besivystancios Salys turéty biiti tinkamai remiamos techniskai bei finansiSkai padedant
joms integruoti ly¢iu aspekta ir suteikiant moterims daugiau teisiy politikoje bei
igyvendinant programas.

e Valstybés narés turéty atsizvelgti 1 lyCiu aspekta bendradarbiaujant su ES
nepriklausanciomis Salimis ir laikydamosi ,,Bendro Europos susitarimo™ dél vystymosi
politikos — vystymosi strategijose, iskaitant skurdo mazinimo strategijas.

e Stojancios 1 ES Salys, Salys kandidatés ir galimos kandidatés turéty ir toliau buiti remiamos
joms siekiant { nacionaling teis¢ perkelti, jgyvendinti Bendrijos ly¢iu lygybés acquis ir
uztikrinti veiksmingai jo vykdyma, taip pat turéty biiti remiamos joms kuriant tam
reikalingas institucijas.

4. ISVADOS

Remiantis $ia atskaita dél motery ir vyru lygybés ir pripazistant, kad ly¢iy lygybé gali prisidéti
prie atnaujintos ekonomikos augimo ir darbo viety kiirimo darbotvarkes, Europos Sajungos
Vadovy Taryba kvieCiama skatinti valstybes nares vertinti Sioje srityje padaryta pazanga ir
itvirtinti isipareigojima itraukiant lyCiy aspekta i visas politikos sritis igyvendinant partneryste
su socialiniais partneriais bei pilietine visuomene ir sprendziant pirmiau minétas problemas.
Tai jgyvendinant reikéty ypatinga démesi kreipti i:

e motery ir vyry, ypac tarp vyresnio amziaus asmeny, uzimtumo skirtumo mazinima taikant
visapusiska strategija;

¢ pagrindiniy ly¢iy skirtingo darbo uzmokescio priezas¢iy analizg ir Salinima;

e visapusiS$kos strategijos, skatinancios motery ir vyry darbo bei asmeninio gyvenimo
derinima, kiirima;

e visapusiS$ka struktiriniy fondy naudojima lyCiy lygybei remti uztikrinant konkreciy
veiksmy ir lyCiy lygybés aspekto integravimo i visas nacionaliniy strategijuy programy ir
veiksmy programy kiirimo, igyvendinimo ir vertinimo stadijy finansavima;

LT



LT

tolesng socialiniy partneriy parama jiems kuriant, igyvendinant ir stebint iniciatyvas
motery ir vyry lygybeés srityje, visu pirma Lyc¢iu lygybés veiksmy programoje;

visi§ka Direktyvos dél vienodo poziiirio i vyrus ir moteris principo taikymo darbo rinkoje®
igyvendinima ir ypac i lygiy teisiy institucijy kiirima;

sklandy reglamento, ikurian¢io Europos lyCiy lygybés instituta, pasitilymo priémima
siekiant uztikrinti jo savalaiki isteigima ir darba;

direktyvos®' dél vyry ir motery lygiy galimybiy ir vienodo poziiirio | vyrus ir moteris
uzimtumo bei profesinés veiklos srityje principo igyvendinimo (nauja redakcija) pasitilymo
uztikrinima;

isipareigojima sé¢kmingai realizuoti Pekino veiksmy programa, veiksmingai ja igyvendinti
bei stebéti.
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Direktyva 2002/73/EB.
COM(2005) 380 galutinis.
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ANNEX

The following figures provide a statistical overview of the relative position of women and
men in some key domains: the labour market, education, presence in decision making
positions and health. All indicators presented below are the same as those used in the 2004
and 2005 reports on equality between women and men in order to maintain continuity and to
facilitate monitoring from one year to another. This year, additional data is provided in
relation to the theme of work-life balance.

Employment rates

Over the last few years, the gap between women's and men's employment rates has decreased
from 18.1 to 15.2 percentage points (p.p.), mainly due to a stagnation of men's employment
rate together with a growth of women's employment rate in most countries. However, the gap
between women and men remains significant, although it varies considerably across countries,
from less than 10 p.p. in Sweden, Finland and Denmark and the Baltic countries to more than
20 p.p. in Cyprus, Luxembourg, Italy, Spain, Greece and Malta. Among older workers (55 to
64 years), the gap between female and male employment rates is higher, almost 20 p.p. in
2004. However, a comparison with 1999 figures shows a reduction of this gap due to a strong
growth in the employment rate of women aged 55-64 (+ 5.4 p.p.).

Unemployment rates

In most countries, women are still more likely to be unemployed than men, but the gap has
reduced from 3.0 p.p. in 1999 to 2.1 p.p. in 2004, due to the improvement of the situation of
women in the labour market. This decrease in the gap has occurred in 15 countries out of 25,
especially in the countries which had the most significant gap in 1999 (Greece, Spain and
Italy but also Cyprus, Germany, Poland, France, the Czech republic and Belgium).

Part-time work

Despite the abovementioned convergence in the employment and unemployment rates, it must
be recognised that women's participation in the labour market is still relatively low and part-
time work features strongly. In 2004, 32.6% of women worked part-time, while this was the
case for only 7.4% of men. However, this varied greatly between countries: less than one-
tenth of women worked part-time in Slovakia, Hungary, the Czech republic, Lithuania and
Greece whilst in Luxembourg, Belgium, the United Kingdom and Germany the share of part-
time work among women reached 40% and was up to three quarters in the Netherlands.

Reconciliation of professional and private life

The lack of work-life balance is often cited as a factor explaining the persistence of gender
gaps in the labour market. Indeed, women appear more affected by the tensions arising when
trying to combine participation in the labour market with private responsibilities. Data show
that participation in the labour market and the number of hours worked are linked to
parenthood, but that the effect is negative for women whilst it is positive for men. In almost
all European countries, women (aged 20-49) with children have lower employment rates than
those without. For the EU-25, the employment rate falls from 75.4% in the case of women
without children to 61.1% for women with children. Moreover, 23.3 % of women having
children worked part-time while this is the case for only 15.9 % of women without children.

11

LT



LT

Conversely, employment rates of men with children are higher (91.2%) than among men
without children (85.6%) and the share of part-time workers becomes even lower. The same
conclusions can be drawn from the average number of hours worked, which decreases for
women (aged 20-49) with children while it increases for men.

Pay gap

The gender pay gap is the reflection of a multitude of inequalities between women and men
on the labour market and may show significant variation across countries, sectors and
occupations. In 2004, the estimated pay gap between women and men in the EU was 15%,
one point below its level in 1999. Taking into account methodological issues, 17 Member
States reported a slight decrease of the pay gap over that period while it remained unchanged
in three others. Five countries reported an increase of the gender pay gap since 1999:
Belgium, Slovakia, Portugal, France and Germany. Note that country comparisons should be
done with care due to the diversity of sources.

Presence in decision-making positions

Concerning the decision-making positions, the role of women remains weak and positive
developments are very slow. This is the case in politics, where women occupied 23% of
parliamentary seats in 2005 (with a full percentage point increase since 2003). The proportion
exceeds one-third in Sweden, Denmark, the Netherlands, Finland, Spain and Belgium but is
still below 15% in Greece, Ireland, Slovenia, Italy, Hungary and Malta. Nevertheless, during
the period under review, women's share of parliamentary seats fell in only four countries and
the long-term trend is well that of an improvement of women's representation in politics.

In the economic field, it appears that, in 2004, women represented 32% of managers in
Europe. However, women's share of top management positions in firms (i.e. membership of
the daily executive bodies of top companies) was 10%.

Education, training and research

In 2004, almost 8 women aged 20-24 out of 10 had completed at least upper secondary
education, while less than three quarters of men had done so. With regard to a typical
academic career, it appears that women are more numerous and more successful than men at
first degree level (59% of ISCEDS5a graduates), but their share decreases in PhDs (43% of
ISCED 6 graduates), and reaches a minimum among full professors (15% of Grade A full
professors). Furthermore, study fields continue to be segmented with a low presence of
women in engineering or science and technology and a high one in health, education or the
humanities. Concerning life-long learning, more women than men participate in adult
education and training in 21 Member States, with an average participation rate of 11.7%
among women and 10% among men.

Health and age at first child

Healthy life expectancy at birth is the number of years that a person is expected to live
without limitations in functioning/disability. In 2003, women were in a better position than
men with respect to this indicator. The average age of women at the birth of their first child
ranges from 24.5 years in Baltic countries to 29 years in Germany, the Netherlands, Spain and
the United Kingdom. It has increased everywhere between 1999 and 2003, by between 0.1
years in Spain and up to 1.3 years in the Czech republic.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2004

®Women " Men

P

DK SE NL FI UK PT AT SI EE DE CY LV LT FR IE CZ EU- BE SK HU LU ES PL EL IT MT
25

Source: Eurostat, Labour Force Survey (LFS).

Absolute gender gap in employment rates (women and men aged 15 - 64) in EU Member
States - 1999 and 2004
(Difference between women's and men's employment rates)

Left bar: 1999(1) Right bar: 2004

M

SE FI EE LT LV DK SI PL FR DE UK SK HU PT AT NL EU- BE CZ IE CY LU IT ES EL MT
25

Source: Eurostat, Labour Force Survey (LFS).
NB: Top value of a bar is men's employment rate and bottom value is women's employment rate.
(1) Exceptions to the reference year : MT and CY : 2000. EU-25 is estimated without missing countries.
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Employment rates (women and men aged 55 - 64) in EU Member States- 2004

®Women " Men

80

Lisbon target
for 55-64
aged workers
employment
rate in 2010

SE DK FI EE UK PT LV LT FR IE NL DE EU- CY CZ HU ES EL LU BE IT PL AT SI SK MT
25

Source: Eurostat, Labour Force Survey (LFS).

Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 1999 and 2004

(Difference between women's and men's unemployment rates)

Left bar: 1999(1)  Right bar: 2004
12

MT PL PT BE DE FR EU25 CY SK CZ

Source: Eurostat.

NB: A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
(1) Exceptions to the reference year: MT and CY: 2000. EU-25 is estimated without missing countries.
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Share of part-time workers in total employment, in EU Member States - 2005

® Women Men
80

SK HU Cz LT EL EE SI LV CY PL PT FI MT IE ES IT FR EU- DK AT SE LU BE UK DE NL
25

Source: Eurostat, Labour Force Survey (LFS), Spring results.
NB: Exceptions to the reference year: LU: 2004.
LU: annual average instead of spring result.

Pay gap between women and men in unadjusted form in EU Member States - 1999 and 2004
(Difference between men’s and women'’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

1999 (1)  m2004 (2)

30
254
20
16
15
X 151
10
5 |
04
MT T PT Sl EL PL IE HU BE FR LU ES EU- LV LT AT SE DK CZ NL Fl UK DE EE SK CY
25
Source: Eurostat. Administrative data are used for Luxembourg and the Labour Force Survey is used for France and Malta. All other sources are national surveys except as

follows:

2004 : Statistics on Income and Living Conditions (EU-SILC) - EL, ES and IE The results of this new EU survey are provisional and subject to further quality;

1999 : European Community Household Panel (ECHP) - BE, DE, IT, DK, IE, UK, EL, ES, PT, AT, FI.

NB: EU-25 estimates are population-weighted averages of the latest available national values adjusted where possible, to take into account a change in the data source.
Exceptions to the reference years: (1)2000 for MT. (2) 2001 for BE and IT; 2002 for Sl; 2003 for AT, DK, Fl and PT.

DK - A change of data source from 2002 is estimated to have increased the gender pay gap value by 4 percentage points.

DE - From 2002 national earnings surveys and the German Socio-Economic Panel have been used. This is estimated to have increased the gender pay gap value by 1
percentage point.

ES - From 2002 data from tax returns and the labour force survey have been used. This is estimated to have increased the gender pay gap value by 3 percentage points.
FR - A change of data source in 2003 is estimated to have decreased the gender pay gap value by 1 percentage point.

FI - A change of data source from 2002 is estimated to have increased the gender pay gap value by 4 percentage points.

UK - A change of data source from 2002 is estimated to have increased the gender pay gap value by 2 percentage points.

AT, IE, EL : Change of data source : EU-SILC from 2003
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex
2003 and 2005

Left bar: 2003 Right bar: 2005 mwomen ' men

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU Council of Ministers.
Data for 2003 are not available for CZ, LV, PL and MT. EU-25 is the average of national values estimated without missing countries.

Managers in EU Member States - Distribution by sex 1999 and 2004

Left bar: 1999(1)  Right bar: 2004(2) mwomen men

LT LV EE FR PT IT UK HU SK sI PL EU2ES SE BE IE CZ FI AT DE EL LU NL DK CY MT

Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

(1) Exception to the reference year: MT: 2000; (2) Exception to the reference year: AT: 2003
For IT : Change of data collection method. EU-25 is estimated without missing countries.
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Members of the daily executive bodies in top 50 publicly quoted companies -

Distribution by sex 2005

SE FI Lv SI EE CZ UK DE HU PL DK EU25 LT EL BE CY FR PT AT NL SK IE ES MT LU IT

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on women and
men in decision-making. NB: EU-25 is the average of national values.

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2005

B women ' men

Source : Eurostat, Labour Force Survey (LFS), Spring results.
NB: Fl, IE, LU, MT and EU-25: Provisional value. Exceptions to the reference year: DE: 2004.
CY: students abroad are not covered.
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Full professors or equivalent (Grade A) in EU Member States - Distribution by sex 2003 (1)

= Women Men
100 1 m m 1
90 A
80 -
70 A
60 -
85
X 50 A
40
30 A
20 A
]
0 p
Lv  Fl PT PL ES EE FR IT UK SE EU25 HU SI EL LT SK DK €z BE DE AT NL CY MT
Source: European Commission, Research DG, WiS database.
NB: (1) Exceptions to the reference year: AT, CY: 2002; FR, PT: 2001; EL: 2000. Data are not available: IE, LU.
NL: FTE as exception to HC; SI: Data are estimated. Data are not comparable between countries due to differences in coverage & definitions.
Definition of grade A: The single highest grade/post at which research is normally conducted within the institutional or corporate
system
Relative share of women and men in a typical academic career for EU-25 - 2003
—&— Women
—=— Men
90 85
80
68
70
60
50
ES
40
30
20 \15
0
0 T T T T T T

ISCED 5A ISCED 5A ISCED 6 ISCED 6 Grade C Grade B Grade A
Enrolments Graduates Enrolments Graduates
Source : European Commission, Eurostat, UOE data collection and DG Research, WiS database.
ISCED 5A: tertiary programmes to provide sufficient qualifications to enter into advanced research programmes & professions w ith high skills
requirements; ISCED 6: Tertiary programmes w hich lead to an advanced research qualifications (PhD).
ISCED 5A enroliments : Data unavailable for FR. Exception to the reference year : LU: 1999 ; EL: 2002
ISCED 6 enroliments: Data unavailable for FR, LU, DE and SI. Exception to the reference year : EL: 2002
A Grade: the single highest grade/post at w hich research is normally conducted w ith the institutional or corporate system. B Grade: researchers
w orking in positions not as senior as top position but more senior than the new ly qualified PhD holders. Grade C: The first grade/post into w hich a
new ly qualified PhD (ISCED 6) graduate w ould normally be recruited w ithin the institutional or corporate system.
Grade C, B, A:Exception to the reference year: AT, CY: 2002; FR, PT:2001; EL:2000; NL:FTE; SI: Data estimated; FR: Grade C unavailable; Data
unavailable for IE and LU.
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%

Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2005

Hwomen men
45

40

35

30

25

SE UK DK FI SI NL AT ES EU- LV BE LU IE FR LT EE DE IT CZ CY PL SK HU MT PT EL
25

Source: Eurostat, Labour force Survey
NB: LU, MT and UK : Preliminary values. Exceptions to the reference year : DE : 2004

Gaps between average hours worked per week by men and women (aged 20 - 49) with children (aged 0 - 6
years) in EU Member States - 1998 and 2004

Hours Left bar: 1998 right bar: 2004

50

45

40

35

30

25

20

..IIIIIIIIIIHlILjIJF'

LT SK S| HU PT FI EE CY LV CzZ EL PL ES FR MT BE LU T DE AT NL UK

Source: Eurostat, Labour Force Survey (LFS), Spring results

NB: Top value of a bar is men's average hours worked and bottom value is women's average hours worked
Data for 1998 are not available for DK, CY, Fl, IE, LT, MT, PL, SE and EU-25. Data for 2004 are not available for DK, IE, and SE.
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Average hours worked per week by women and men (aged 20-49) with or without children (aged 0-6) in EU Member States — 2004

Women =0 children
m One or more children

EU- BE CZ DE EE EL ES FR IT CY LV LT LU HU MT NL AT PL PT SI SK FI UK
25

Men

EU- BE CZ DE EE EL ES FR IT CY LV LT LU HU MT NL AT PL PT SI SK FI UK
25

Source: Eurostat, European Labour Force Survey, 2004

Data are not available for DK, IE and SE.
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Employment rates and amount of time worked per week for women and men aged 20-49, depending on whether
they have children under 12 - 2004

Left bar: without children under 12. Right bar: with children under 12.
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EU25 BE CZ DK DE EE EL ES FR IE IT CY LV

Source: Eurostat, European Labour Force Survey, 2004

DK, IE, CY, LU, MT, SK, SE: some data are not shown for reasons of availability or reliability.
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At-risk-of-poverty rate after social transfers' for women and men aged 16 years and over in EU
Member states, 2003’

= Women “ Men

25

CZ LW HU NL FR SI SE BE DK F MT AT PL LT EU- DE LV CY UK IT SK EE ES EL PT I[E
25

Source: Eurostat, National sources.

NB: 1) At-risk-of-poverty rate after social transfers - The share of persons with an equivalised disposable income below the risk-of-poverty threshold, which is 60% of
the national median equivalised disposable income (after social transfers). Gender breakdown is based on assumption of equal sharing of resources within household.
2) Exceptions to the reference year: MT: 2000; IT, PT and SE: 2004

BE, DE, EL,ES, FR, IE, IT, LU, NL and PT have used a different methodology for the calculation of the At-risk-of-poverty and results are not comparable with other
contries. However comparisons between women and men within MS are still valid and it is not likely that the ranking of the countries would differ much by using the
same methodology as the rest.

Healthy life years at birth; the number of years that a person is expected to live in absence of
limitations in functioning/disability, 2003

years ®mWomen [ Men
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Source: Eurostat

NB: Estimations are applied for mortality data and prevalence of disability was extrapolated on data of previous years: 1995-2001; for DE and UK:
1997-2001

Exceptions to the reference year: CZ, MT and PL: 2002. Data are not available for EE, LU, LV, LT, Sl and SK.
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Average age of women at birth of first child - 1999 and 2003

Age 1999 (1)  m2003 (2)

30

27,5

25

22‘5 ‘ ‘ ‘ ‘ ‘
20
LT EE LV SK PL CZ HU CY AT PT Sl DK EL Fl FR IE SE LU DE NL ES UK BE IT

Source: Eurostat, Demography statistics.

NB: Exceptions to the reference years:

(1) DK and IT : 1996; BE: 1997. No data are available for MT.

(2) DK and FR: 2001; EE, EL, ES and UK : 2002. No data are available for BE, IT and MT.
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