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V 

(Announcements) 

ADMINISTRATIVE PROCEDURES 

EUROPEAN PERSONNEL SELECTION OFFICE (EPSO) 

NOTICE TO READERS 

(2012/C 307 A/01) 

BG 

Европейската служба за подбор на персонал (EPSO) организира следния конкурс на общо основание: 

EPSO/AST/122/12  

ЕЗИКОВИ КОРЕКТОРИ/РЕДАКТОРИ (AST 3)  

С ХЪРВАТСКИ ЕЗИК (HR)  

Допълнителна информация е поместена на уебсайта на EPSO http://blogs.ec.europa.eu/eu-careers.info/ 

ES 

La Oficina Europea de Selección de Personal (EPSO) organiza la siguiente oposición general: 

EPSO/AST/122/12  

CORRECTORES/VERIFICADORES LINGÜÍSTICOS (AST 3)  

DE LENGUA CROATA (HR)  

Para más información, consúltese el sitio web de la EPSO en la dirección: http://blogs.ec.europa.eu/eu­
careers.info/ 

CS 

Evropský úřad pro výběr personálu (EPSO) pořádá následující otevřené výběrové řízení: 

EPSO/AST/122/12  

KOREKTOŘI / JAZYKOVÍ REDAKTOŘI (AST 3)  

CHORVATSKÉHO JAZYKA (HR)  

Veškeré informace jsou k dispozici na internetové stránce úřadu EPSO http://blogs.ec.europa.eu/eu-careers. 
info/. 

http://blogs.ec.europa.eu/eu-careers.info/
http://blogs.ec.europa.eu/eu-careers.info/
http://blogs.ec.europa.eu/eu-careers.info
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DA 

Det Europæiske Personaleudvælgelseskontor (EPSO) afholder almindelig udvælgelsesprøve: 

EPSO/AST/122/12  

KROATISKSPROGEDE KORREKTURLÆSERE /  

SPROGREVISORER (HR) (AST 3)  

Yderligere oplysninger findes på EPSO's hjemmeside http://blogs.ec.europa.eu/eu-careers.info/. 

DE 

Das Europäische Amt für Personalauswahl (EPSO) führt das folgende allgemeine Auswahlverfahren durch: 

EPSO/AST/122/12  

KORREKTOREN/SPRACHPRÜFER (AST 3)  

KROATISCHER SPRACHE (HR)  

Weitere Informationen finden sich auf der EPSO-Website http://blogs.ec.europa.eu/eu-careers.info/. 

ET 

Euroopa Personalivaliku Amet (EPSO) korraldab järgmise avaliku konkursi: 

EPSO/AST/122/12  

HORVAATIA KEELE (HR)  

KORREKTORID/TOIMETAJAD (AST 3)  

Lisateavet saab EPSO veebisaidilt http://blogs.ec.europa.eu/eu-careers.info/. 

EL 

Η Ευρωπαϊκή Υπηρεσία Επιλογής Προσωπικού (EPSO) διοργανώνει τον γενικό διαγωνισμό: 

EPSO/AST/122/12  

ΔΙΟΡΘΩΤΕΣ/ΓΛΩΣΣΙΚΟΙ ΕΛΕΓΚΤΕΣ (AST 3)  

ΚΡΟΑΤΙΚΗΣ ΓΛΩΣΣΑΣ (HR)  

Περισσότερες πληροφορίες δημοσιεύονται στο δικτυακό τόπο της EPSO: 
http://blogs.ec.europa.eu/eu-careers.info/ 

EN 

The European Personnel Selection Office (EPSO) is organising an open competition: 

EPSO/AST/122/12  

PROOFREADERS/LANGUAGE EDITORS (AST 3)  

WITH CROATIAN AS THEIR MAIN LANGUAGE (HR)  

Further details can be found on the EPSO website: http://blogs.ec.europa.eu/eu-careers.info/ 

http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
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FR 

L'Office européen de sélection du personnel (EPSO) organise le concours général: 

EPSO/AST/122/12  

CORRECTEURS/VÉRIFICATEURS LINGUISTIQUES (AST 3)  

DE LANGUE CROATE (HR)  

Des informations complémentaires se trouvent sur le site d'EPSO (http://blogs.ec.europa.eu/eu-careers.info). 

GA 

Tá an Oifig Eorpach um Roghnú Foirne (EPSO) ag eagrú an chomórtais oscailte seo a leanas: 

EPSO/AST/122/12  

PROFLÉITHEOIRÍ/EAGARTHÓIRÍ TEANGA (AST 3)  

CRÓITISE (HR)  

Tá tuilleadh eolais ar shuíomh gréasáin EPSO: http://blogs.ec.europa.eu/eu-careers.info/ 

IT 

L'ufficio europeo di selezione del personale (EPSO) organizza il seguente concorso generale: 

EPSO/AST/122/12  

CORRETTORI/VERIFICATORI LINGUISTICI (AST 3)  

DI LINGUA CROATA (HR)  

Per ulteriori informazioni consultare il sito EPSO http://blogs.ec.europa.eu/eu-careers.info/. 

LV 

Eiropas Personāla atlases birojs (EPSO) rīko atklāto konkursu: 

EPSO/AST/122/12  

KOREKTORI/VALODAS REDAKTORI (AST 3),  

KURU GALVENĀ VALODA IR HORVĀTU VALODA (HR)  

Papildu informācija atrodama EPSO tīmekļa vietnē http://blogs.ec.europa.eu/eu-careers.info/. 

LT 

Europos personalo atrankos tarnyba (EPSO) rengia atvirą konkursą: 

EPSO/AST/122/12  

KROATŲ KALBOS (HR)  

KOREKTORIAI / TEKSTŲ TIKRINTOJAI (AST 3)  

Papildomos informacijos galima rasti EPSO interneto svetainėje http://blogs.ec.europa.eu/eu-careers.info/. 

http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
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HU 

Az Európai Személyzeti Felvételi Hivatal (EPSO) az alábbi nyílt versenyvizsgát szervezi: 

EPSO/AST/122/12  

HORVÁT (HR) NYELVŰ  

KORREKTOR/NYELVI LEKTOR (AST 3)  

További információk az EPSO honlapján találhatók: http://blogs.ec.europa.eu/eu-careers.info/ 

MT 

L-Uffiċċju Ewropew għas-Selezzjoni tal-Persunal (EPSO) qed jorganizza l-kompetizzjoni ġenerali li ġejja: 

EPSO/AST/122/12  

QARREJJA TAL-PROVI/EDITURI LINGWISTIĊI (AST 3)  

TAL-LINGWA KROATA (HR)  

Għal aktar informazzjoni kkonsulta s-sit tal-EPSO: http://blogs.ec.europa.eu/eu-careers.info/ 

NL 

Het Europees Bureau voor personeelsselectie (EPSO) organiseert het volgende algemeen vergelijkend onder­
zoek: 

EPSO/AST/122/12  

CORRECTOREN/TAALCORRECTOREN (AST 3)  

VOOR DE KROATISCHE TAAL (HR)  

Aanvullende informatie is beschikbaar op de website van EPSO: http://blogs.ec.europa.eu/eu-careers.info/. 

PL 

Europejski Urząd Doboru Kadr (EPSO) ogłasza konkurs otwarty: 

EPSO/AST/122/12  

KOREKTORZY TEKSTÓW (AST 3)  

W JĘZYKU CHORWACKIM (HR)  

Szczegółowe informacje można znaleźć na stronie internetowej EPSO http://blogs.ec.europa.eu/eu-careers. 
info/. 

PT 

O Serviço Europeu de Seleção do Pessoal (EPSO) organiza o seguinte concurso geral: 

EPSO/AST/122/12  

CORRETORES/REVISORES LINGUÍSTICOS (AST 3)  

DE LÍNGUA CROATA (HR)  

Todas as informações podem ser consultadas no sítio Internet do EPSO: http://blogs.ec.europa.eu/eu-careers. 
info/ 

http://blogs.ec.europa.eu/eu-careers.info/
http://blogs.ec.europa.eu/eu-careers.info/
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info


11.10.2012 EN Official Journal of the European Union C 307 A/5 

RO 

Oficiul European pentru Selecția Personalului (EPSO) organizează următorul concurs general: 

EPSO/AST/122/12  

CORECTORI/VERIFICATORI LINGVISTICI (AST 3)  

DE LIMBĂ CROATĂ (HR)  

Informații suplimentare sunt disponibile pe site-ul EPSO http://blogs.ec.europa.eu/eu-careers.info/ 

SK 

Európsky úrad pre výber pracovníkov (EPSO) organizuje verejné výberové konanie: 

EPSO/AST/122/12  

KOREKTORI/JAZYKOVÍ REDAKTORI (AST 3)  

PRE CHORVÁTSKY JAZYK (HR)  

Ďalšie informácie sú k dispozícii na webovej stránke úradu EPSO: http://blogs.ec.europa.eu/eu-careers.info/. 

SL 

Evropski urad za izbor osebja (EPSO) organizira javni natečaj: 

EPSO/AST/122/12  

LEKTORJI/KOREKTORJI (AST 3)  

ZA HRVAŠKI JEZIK (HR)  

Dodatne informacije so na voljo na spletišču urada EPSO: http://blogs.ec.europa.eu/eu-careers.info/. 

FI 

Euroopan unionin henkilöstövalintatoimisto (EPSO) järjestää seuraavan avoimen kilpailun: 

EPSO/AST/122/12  

KROAATINKIELISET (HR)  

OIKOLUKIJAT/KIELENTARKASTAJAT (AST 3)  

Lisätietoja EPSOn verkkosivulla http://blogs.ec.europa.eu/eu-careers.info/. 

SV 

Europeiska rekryteringsbyrån (Epso) anordnar följande allmänna uttagningsprov: 

EPSO/AST/122/12  

KROATISKSPRÅKIGA (HR)  

KORREKTURLÄSARE/SPRÅKLIGA GRANSKARE (AST 3)  

Närmare upplysningar finns på Epsos webbplats http://blogs.ec.europa.eu/eu-careers.info/ 

http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
http://blogs.ec.europa.eu/eu-careers.info
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NOTICE OF OPEN COMPETITION  

EPSO/AST/122/12 — Proofreaders/language editors (AST 3)  

with Croatian as their main language (HR)  

(2012/C 307 A/02) 

The European Personnel Selection Office (EPSO) is organising an open competition, based on qualifications 
and tests, to constitute a reserve from which to recruit assistants (AST 3) (*). 

EPSO/AST/122/12 — Proofreaders/language editors (AST 3) 

with Croatian as their main language (HR)) 

The purpose of this competition is to draw up a reserve list from which to fill vacant posts in the institu­
tions of the European Union, in particular in the Publications Office in Luxembourg, in the Commission, in 
the Parliament and in the Court of Justice. 

Before applying, you should carefully read the guide to open competitions published in Official Journal 
C 270 A of 7 September 2012 and on the EPSO website. 

This guide is an integral part of the competition notice and will help you to understand the rules 
governing the procedure and how to apply. 

CONTENTS 

I. GENERAL BACKGROUND 

II. DUTIES 

III. ELIGIBILITY REQUIREMENTS 

IV. ADMISSION TESTS 

V. ADMISSION TO THE COMPETITION AND SELECTION BASED ON QUALIFICATIONS 

VI. OPEN COMPETITION 

VII. RESERVE LISTS 

VIII. HOW TO APPLY 

(*) Any reference in this notice to a person of the male sex must be deemed also to constitute a reference to a person of the 
female sex. 
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I. GENERAL BACKGROUND 

1. Number of 
successful candi­
dates sought 

2. Remark 

25 

This competition is intended for candidates who have a perfect command, both 
written and spoken, of Croatian (mother tongue or equivalent knowledge). If you do 
not have such a command, we would strongly advise you not to apply. 

Candidates should be aware that the main purpose of this competition is to guarantee the 
integration into the European public service of a minimum workforce in anticipation of the 
accession of Croatia. It is an essential guarantee that the principle of administrative continuity 
recognised by the jurisdictions of the Union and the efficient operation of the public service 
may be upheld. The intention is to commence preparatory work in view of the accession 
without prejudice to the ratification of the Accession Treaty and the regulations necessary for 
its effective implementation. The validity of the reserve list is therefore subject to the condi­
tion of ratification of the Accession Treaty by all Member States. Should the Accession Treaty 
not be ratified, or the regulations not enter into force, candidates are informed that this selec­
tion procedure may be terminated at any moment and, should the selection procedure already 
be completed, candidates placed on the reserve list would not derive any rights from this 
circumstance. 

II. DUTIES 

Working under supervision in a computerised environment, proofreaders/language editors are responsible 
for proofreading manuscripts/language editing in Croatian. This involves: 

—  preparing manuscripts in electronic format or on paper in terms of spelling, grammar and syntax, and 
checking texts for their coherence and uniformity, 

—  proofreading electronic manuscripts in terms of typography and inputting authors' corrections, 

—  proofreading proofs in Croatian and inputting authors' corrections, 

—  preparing and checking proofs for publication in various formats and media, 

—  various types of language work, 

—  checking compliance with stylistic conventions and rules, and the compliance of the texts with the Inter­
institutional style guide adopted by all the European Union institutions, 

—  preparing Court Reports for publication and finalising texts in typographical terms, 

—  checking texts translated into Croatian for consistency with the original language, 

—  checking the quality of work performed by outside contractors in the field, 

—  actively participating in and possibly coordinating the production or updating of the Interinstitutional 
style guide in Croatian, 

—  monitoring linguistic developments and changes and informing colleagues of them, 

—  training outside (freelance) staff and checking the quality of documents proofread by them, 

—  taking part in terminology work and in the quality control process for translations of case-law of the 
Court of Justice, General Court and Civil Service Tribunal. 

Also required are the ability to fit in well as part of a team, a sense of responsibility, the ability to adapt to a 
multicultural working environment, and the ability to cope with peaks in the workload. 
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For recruitment to the Court of Justice, language editors must have a satisfactory knowledge of 
French. This will be verified in an optional non-eliminatory test. 

III. ELIGIBILITY REQUIREMENTS 

On the closing date for online applications, you must fulfil all the following general and specific condi­
tions: 

1. General conditions 
(a) You must be a citizen of one of the Member States of the European Union or, under the terms of Article 28(a) of the 

Staff Regulations, of Croatia as an acceding country. 
(b) You must enjoy your full rights as a citizen. 
(c) You must have fulfilled any obligations imposed on you by the laws on military service. 
(d) You must meet the character requirements for the duties involved. 

2. Specific conditions 

2.1. Qualifications 

Either (a) A level of post-secondary education attested by a diploma showing completion of studies in Croa­
tian (1). 

or (b) Secondary education completed in Croatian and attested by a diploma giving access to post-secondary 
education, followed by at least three years' professional experience. 
NB: These three years will not be counted towards the number of years of professional experience 
required below. 

2.2. Professional experience 

At least three years' professional experience in Croatian relevant to the duties involved. 

Such professional experience is relevant only if acquired in Croatian after the diploma giving access 
to the competition was obtained. 

2.3. Knowledge of languages (2) 

(a) Language 1 Main language: 
perfect command of Croatian 

(b) Language 2 Second language: 
thorough knowledge of English, French or German 
NB: Candidates should be aware that assessment test (e) requires at least a passive knowledge of 
French. 

IV. ADMISSION TESTS 

The admission tests are organised by EPSO and you will take them on a computer. The selection board 
decides on the difficulty of the tests and approves their subject matter on the basis of proposals made by 
EPSO. 

Admission tests will be organised if the number of candidates applying exceeds 1 000. In this case 
you will be informed via your EPSO account. 

1. Invitation to You will be invited to sit the tests if you have validated your application on time (see Section VIII). 
the tests Important: 

1. By validating your application you declare that you meet the general and specific conditions listed 
in Section III. 

2. You must reserve a date to sit the tests; this must be done by the deadline notified to you via your 
EPSO account. 

(1) If this diploma was not obtained in Croatian, the secondary school diploma must have been obtained in Croatian. 
(2) Please see the Common European Framework of Reference for Languages 

(http://europass.cedefop.europa.eu/europass/home/hornav/Downloads/CEF/LanguageSelfAssessmentGrid.csp), minimum 
level required: Language 1 = C2, Language 2 = C1. 

http://europass.cedefop.europa.eu/europass/home/hornav/Downloads/CEF/LanguageSelfAssessmentGrid.csp
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2. Nature and 
marking of 
tests 

A series of tests comprising multiple-choice questions to assess your general ability as regards: 

Test (a) Verbal reasoning Marking: this test will be marked out of 20. 
Pass mark: 10 

Test (b) Numerical reasoning Marking: this test will be marked out of 10. 

Test (c) Abstract reasoning Marking: this test will be marked out of 10. 

The aggregate pass mark for tests (b) and (c) is 
10. 

3. Language of 
the tests 

Language 2 (English, French or German) 

V. ADMISSION TO THE COMPETITION AND SELECTION BASED ON QUALIFICATIONS 

1.  Procedure 

Initially, a check for compliance with the general and specific conditions, and the selection based on qualifi­
cations will be carried out on the basis of the information given in your online application. 

(a) Your answers to the questions relating to the general and specific conditions will be processed to deter­
mine whether you can be included in the list of candidates who fulfil all the conditions for admission to 
the competition. 

If prior admission tests are organised, compliance with the general and specific conditions will be checked for the 
best-placed candidates on the basis of the marks obtained in those tests in descending order until a list has been 
compiled of 1 000 candidates who: 

—  obtained the highest marks (and at least pass marks) in the admission tests, and 

—  satisfy the eligibility conditions. 

Where a number of candidates tie for the last available place, they will all be included in the selection phase based 
on qualifications. Online applications of candidates below the threshold will not be examined. 

(b) The selection board will then  screen the candidates who fulfil the conditions for admission to the 
competition on the basis of their qualifications to identify those whose profile (particularly their 
diplomas and professional experience) best matches the duties and selection criteria set out in this 
competition notice. This selection is carried out solely on the basis of the information you provided in 
the ‘Talent Screener’ tab and takes place in two stages: 

—  a first selection based on qualifications will be made solely on the basis of the responses ticked 
under the ‘Talent Screener’ tab of the online application form and the weighting assigned to each of 
the questions. The selection board will set the weighting (1 to 3) according to the importance 
attached to each criterion set out in point 3 below, before examining the applications. The online 
applications of the candidates who obtain the highest number of points will then go through to a 
second selection stage, 

—  the number of files to be examined during the second stage will be approximately nine times the 
number of successful candidates indicated in the competition notice. The selection board will 
examine candidates' answers and will award 0 to 4 points for each answer. The points are then 
multiplied by the weighting for each question and added together to give an overall score. 

The selection board will then draw up a list of candidates in the order of the overall scores awarded. The 
number of candidates invited (3) to the assessment tests will not exceed three times the number of 
successful candidates. This number will be published on EPSO's website (http://blogs.ec.europa.eu/eu-careers. 
info/). 

(3) Applicants who are not invited to take the written tests will be sent the results of their assessment and the weighting 
applied to each question by the selection board. 

http://blogs.ec.europa.eu/eu-careers.info/
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2.  Verification of information given by candidates 

Following the assessment tests and in the light of the results, EPSO will verify the information given by 
candidates in their online application for compliance with the general conditions on the basis of the 
supporting documents provided by candidates, while the selection board will do the same as regards the 
specific conditions and the criteria for selection. In assessing qualifications, supporting documents will be 
taken into account only to confirm the information already given under the ‘Talent Screener’ tab. If verifica­
tion shows that the information given (4) is not borne out by the appropriate supporting documents, candi­
dates will be disqualified. 

Applications will be verified for candidates with the highest aggregate marks, and at least pass marks, in 
assessment tests (d), (f), (g) and (h), in descending order. These candidates must also have obtained pass 
marks in the aptitude tests (a), (b), and (c). Verification will continue until the number of candidates who 
can be placed on the reserve list and who actually fulfil all the conditions for admission reaches the 
threshold. The files of candidates below the threshold will not be examined. 

3.  Selection criteria 

For the selection based on qualifications, the following criteria will be taken into consideration by the selection board: 

(1)  a university diploma in Croatian related to publishing or the study of Croatian (e.g. linguistics, literature, 
teaching Croatian as a foreign language); 

(2) professional experience, in Croatian, of checking the linguistic quality of documents for publication; 

(3) professional experience, other than that required under Section III.2.2, in the field of proofreading publi­
cations (available to the public in any medium or format) in Croatian; 

(4) professional experience in the field of translation in Croatian; 

(5) professional experience in the field of language teaching or producing teaching materials in Croatian; 

(6) professional experience in written journalism in Croatian; 

(7) knowledge of the specific IT tools used in publishing; 

(8) knowledge of French. 

VI. OPEN COMPETITION 

1. Invitation to the If you are one of the candidates who 
assessment tests 

—  obtained the highest marks in the admission tests (if such tests were held, see Section IV) 
and at least the pass marks (5) 
and 

—  the information given in your online application shows that you fulfil the general and 
specific conditions listed in Section III 
and 

— you obtained one of the highest points totals in the selection based on qualifications, 

you will be invited to sit the assessment tests which will normally be held in Luxembourg 
over the course of one or two days (6). 

(4) This information will be checked against the supporting documents before the reserve list is drawn up (see Sections VII.1 
and VIII.2). 

(5) Where a number of candidates tie for the last available place, they will all be invited to the assessment tests. 
(6) For organisational reasons, the reasoning tests may be organised in test centres in the Member States, in Croatia and/or 

in Brussels, separately from the other assessment tests. 
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2. Assessment tests You will be submitted to three different types of evaluation: 
— your reasoning competencies if they have not already been assessed in admission tests, 

by way of the following tests: 
(a) a verbal reasoning test 
(b) a numerical reasoning test 
(c) an abstract reasoning test 

— your specific competencies in the field by means of: 
(d) checking and proofreading a text and a number of printers' proofs in Croatian 

(language 1) against manuscripts. Proofreading will cover both the linguistic (grammar, 
spelling and punctuation) and typographical aspects. Candidates must give reasons for 
the corrections made. (+/-2 ½ hours) 

(e) proofreading and correcting a legal text in Croatian, comparing it with a French 
original. (+/-1 ½ hours) 
This test is optional and non-eliminatory 

(f) a structured interview on your competencies in the field, based on the information 
provided in the ‘Talent Screener’ tab of your application 

— your general competencies (7): 
— Analysis and problem-solving 
— Communicating 
— Delivering quality and results 
— Learning and development 
— Prioritising and organising 
— Resilience 
— Working with others 

by means of: 
(g) a group exercise 
(h) a structured interview on your general competencies 

These general competencies will be tested as shown in the following table: 

Group exercise Structured interview 

Analysis and problem-solving x 

Communicating x 

Delivering quality and results x 

Learning and development x x 

Prioritising and organising x x 

Resilience x x 

Working with others x 

3. Language of the 
tests 

Language 2 for tests (a), (b), (c), (g) and (h) 
Language 1 for parts (d), (e) and (f) 

(7) More information on these competencies can be found in point 1.2 of the guide to open competitions. 
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4. Marking Reasoning skills 

(a) Verbal: marked out of 20 
Pass mark: 10 

(b) Numerical: marked out of 10 
(c) Abstract: marked out of 10 

Aggregate pass mark for tests (b) and (c): 10 

Tests (a), (b), and (c) are eliminatory; the marks are not added to the marks for the other 
assessment tests. 

Specific competencies 

Test (d): marked out of 50 
Pass mark: 25 

Test (e): marked out of 50 

Test (e) is not eliminatory; the marks are not added to the marks for the other assess­
ment tests and will not have a negative impact. 

Test (f):  marked out of 40 
Pass mark: 20 

Weighting: 65 % of the overall mark 

General competencies (tests (g) and (h)) 

Each general competency will be marked out of 10.  
Pass mark:  
3 points for each competency and  
an aggregate of 35 points out of 70 for all seven general competencies  
Weighting: 35 % of the overall mark 

VII. RESERVE LIST 

1. Reserve list The selection board will place your name on the reserve list 
—  if you are one of the candidates who has obtained the pass marks for tests (a), (b), (c), (d), 

(f), (g) and (h) and one of the highest aggregate marks in the assessment exercises (d), (f), 
(g) and (h) (8) (see number of successful candidates, Section I.1), 

— and if your supporting documents show that you meet all the eligibility requirements. 

2. Classification The list will be drawn up in alphabetical order. 

1. Online application 

2. Submission of appli­
cation files 

VIII. HOW TO APPLY 

You must apply online by following the instructions on the EPSO website and particularly in 
the online application manual. 

Deadline (including validation): 13 November 2012 at 12 noon, Brussels time. 

If you are one of the candidates invited to the assessment tests, you will have to bring 
with you your full application file (signed online application form and supporting documents) 
when you come to take the assessment tests (9). 

Procedure: see point 6.1 of the guide to open competitions. 

(8) Where a number of candidates tie for the last available place, they will all be placed on the reserve list. 
(9) You will be notified in good time of the date when you have to attend the assessment tests via your EPSO account. 



REVIEW OF ‘COMPETITION’ C A OJs 

Please find below the list of C A published during the present year. 
Unless otherwise indicated, OJs are published in all language versions. 

8 (DA/EL/HU/IT/MT/PL) 212 (PL) 
10 214 (SK) 
17 (LT) 215 (DE/EN/FR) 
20 (EN) 228 (SL) 
22 (DE/EN/FR) 266 
27 270 
30 (FR) 274 (CS) 
31 (ES) 275 (LV) 
37 276 (DE/EN/FR) 
44 278 
46 281 (MT) 
53 283 (SV) 
55 285 (ES) 
59 288 (DE/EN/FR) 
69 (DE/EN/FR) 290 
70 (EL) 291 
71 (ES) 292 (HU) 
74 (HU) 294 (BG) 
75 (NL) 296 (BG) 
76 300 
77 (RO) 302 
84 (DE/EN/FR) 304 (DE/EN/FR) 
86 305 
90 (EN) 307 (DE/EN/FR) 
101 
110 (DE/EN/FR) 
114 
121 (BG) 
122 
134 
136 (PT) 
140 
144 (DE/EN/FR) 
146 (CS/DA) 
160 
161 
169 (DE/EN/FR) 
180 (DE/EN/FR) 
187 
189 
197 (DA/DE/EN/SK) 
198 (EN/FR) 
199 (DE/EN/FR) 
204 (ET/GA/LV/PT) 
206 (CS) 
210 (LT) 
211 (MT) 



2012 SUBSCRIPTION PRICES (excluding VAT, including normal transport charges) 

EU Official Journal, L + C series, paper edition only 22 official EU languages EUR 1 200 per year 

EU Official Journal, L + C series, paper + annual DVD 22 official EU languages EUR 1 310 per year 

EU Official Journal, L series, paper edition only 22 official EU languages EUR 840 per year 

EU Official Journal, L + C series, monthly DVD (cumulative) 22 official EU languages EUR 100 per year 

Supplement to the Official Journal (S series), tendering procedures 
for public contracts, DVD, one edition per week 

multilingual: 
23 official EU languages 

EUR 200 per year 

EU Official Journal, C series — recruitment competitions Language(s) according to 
competition(s) 

EUR 50 per year 

EN 

Subscriptions to the Official Journal of the European Union, which is published in the official languages of the 
European Union, are available for 22 language versions. The Official Journal comprises two series, L (Legislation) 
and C (Information and Notices). 

A separate subscription must be taken out for each language version. 

In accordance with Council Regulation (EC) No 920/2005, published in Official Journal L 156 of 18 June 2005, the 
institutions of the European Union are temporarily not bound by the obligation to draft all acts in Irish and publish 
them in that language. Irish editions of the Official Journal are therefore sold separately. 

Subscriptions to the Supplement to the Official Journal (S Series — tendering procedures for public contracts) 
cover all 23 official language versions on a single multilingual DVD. 

On request, subscribers to the Official Journal of the European Union can receive the various Annexes 
to the Official Journal. Subscribers are informed of the publication of Annexes by notices inserted in the 
Official Journal of the European Union. 

Sales and subscriptions 

Subscriptions to various priced periodicals, such as the subscription to the Official Journal of the European Union, 
are available from our sales agents. The list of sales agents is available at: 

http://publications.europa.eu/others/agents/index_en.htm 

EUR-Lex (http://eur-lex.europa.eu) offers direct access to European Union legislation free of charge. 
The Official Journal of the European Union can be consulted on this website, as can the Treaties, 

legislation, case-law and preparatory acts. 

For further information on the European Union, see: http://europa.eu 

Publications Office of the European Union 
2985 Luxembourg 
LUXEMBOURG 

http:http://europa.eu
http:http://eur-lex.europa.eu
http://publications.europa.eu/others/agents/index_en.htm
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