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Conformément au règlement (CEE, Euratom) n° 354/83 du Conseil du 1er février 1983 
concernant l'ouverture au public des archives historiques de la Communauté économique 
européenne et de la Communauté européenne de l'énergie atomique (JO L 43 du 15.2.1983, 
p. 1), tel que modifié par le règlement (CE, Euratom) n° 1700/2003 du 22 septembre 2003 
(JO L 243 du 27.9.2003, p. 1), ce dossier est ouvert au public. Le cas échéant, les documents 
classifiés présents dans ce dossier ont été déclassifiés conformément à l'article 5 dudit 
règlement. 

In accordance with Council Regulation (EEC, Euratom) No 354/83 of 1 February 1983 
concerning the opening to the public of the historical archives of the European Economic 
Community and the European Atomic Energy Community (OJ L 43, 15.2.1983, p. 1), as 
amended by Regulation (EC, Euratom) No 1700/2003 of 22 September 2003 (OJ L 243, 
27.9.2003, p. 1), this file is open to the public. Where necessary, classified documents in this 
file have been declassified in conformity with Article 5 of the aforementioned regulation. 

In Übereinstimmung mit der Verordnung (EWG, Euratom) Nr. 354/83 des Rates vom 1. 
Februar 1983 über die Freigabe der historischen Archive der Europäischen 
Wirtschaftsgemeinschaft und der Europäischen Atomgemeinschaft (ABI. L 43 vom 15.2.1983, 
S. 1), geändert durch die Verordnung (EG, Euratom) Nr. 1700/2003 vom 22. September 2003 
(ABI. L 243 vom 27.9.2003, S. 1), ist diese Datei der Öffentlichkeit zugänglich. Soweit 
erforderlich, wurden die Verschlusssachen in dieser Datei in Übereinstimmung mit Artikel 5 
der genannten Verordnung freigegeben. 
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COMMUNICATION FROM THE COMMISSION TO THE COUNCIL

on the Community par t icipat ion in the World Conference to 

Review and Appraise the Achievements of the United Nations 

Decade for Women: Equality,  Development and Peace.

1 . INTRODUCTION AND BACKGROUND

1.1 1975 was proclaimed Internat ional  Women's Year by the United Nations.

The numerous ac t i v i t i e s  surrounding this  event culminated in a World 

Conference in Mexico 'City where a World Plan of Action for the Imple- 

mentation of the Objectives of Internat ional  Women's Year was adopted.

A central  point of this Plan was the proclamation pf the years 1976 to 

1985 as the United Nations Decade for Women.y

1.2 The already approved themes of the Decade, equal i ty,  development and 

peace, were fur ther  enlarged when the UN General Assembly in 1979 

adopted three sub-thpmes/emPl°ymen1·/ health and education. On this  
bas is ,  the Mid-Oecade Conference, held in Copenhagen in 1980, adopted

a Programme of Action for the Second Half of the United Nations Decade

for Women.

1.3 The World Conference closing the Decade-will be held in Nairobi from

^  to 26 July 1 2985. In order to obtain a general mandate for the 

Community contribution to the Conference and the UN preparatory process,  

beginning in 1983, the Commission in 1982 prepared a Communication (1) 

which was approved by the Council (2),  outl ining the pr inciple and 

procedure of the proposed par t ic ipat ion,  as well as the contents of the 

posi t ion to be adopted by the Community. .

(1) COM (82) 796 final
(2) Document 466-»/83 8QC. 35
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1.4 A'. United Mations Level, the World Conference is being prepared 

by the Commission on the Status of Women which held three special 

preparatory sessions during the spring of 1983, 1934 and 1985, respec­
t i vely.  At regional level ,  the Economic Commission i or Europe held 

i t s  own preparatory Seminar in October 1984.

For a l l  these meetings, Community statements were drafted by the 

Commission Services and adopted by COREPER. These statements were 

delivered by the Head of the Presidency delegat ion,  the Commission 

delegate,  where aporopriate,  adding a fur ther  statement pn behalf of the 

Community under another agenda item.

Community co-ordination meetings have regularly taken place through­

out the preparatory process.

Apart from organising various preparatory meetings, the UN Secretar iat  

also sent a major questionnaire to a l l  i t s  Member State Governments, 

the repl ies to which will  help them prepare the basic documentation 

for the World Conference. The Community i t s e l f  has replied to those 

parts of the questionnaire fal l ing within i t s  competence.

2. PRINCIPLE AND PROCEDURE OF COMMUNITY PARTICIPATION

On 21 February *98Z, the Council took the following decision (1),  

based on the Commission's above mentioned Communication on the World 

Conference:

1. The Community will  par t i c i pa t e  as such in the Conference.

2.. Prior co-ordination in order to define a Community posi t ion 

will be ensured for subjects within Community competence or of 
Community i n t er es t .

3. The Community oosi t ions will be submitted in accordance with the 

rules adopted and already approved by the Permanent Representatives 

Committee (2) for Community par t ic i pat i on in proceedings at the 

United Nations, where the Community has observer s tatus .  These rules 

are annexed hereto,  though i t  is pointed out that  the i r  pract ical  

appl icat ion will be decided during on-the-spot co-ordination.  * 2

C)  Document 4664/83 SOC. 35
(2) See 8757/8G Relex 34, Annex I of which comprises document I / ^19/74 

also annexed hereto.
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4 . . The rules on Community par t ic ipat ion will  apply throughout the 

Conference and i t s ' preparatory discussions,  and will concern the 

o f f ic i a l  debates and· discussions and informal working par t ies  

. and negot iat ions."

This decision retains both i t s  j u s t i f i ca t i on  and val idi t y.  It  may be noted 

in par t icul ar  that both the European Parliament (1) and the Advisory 

Committee on Equal Opportunities for Women and Men (2) have stressed the 

importance of effect ive Community co-ordination at the Conference.

3. CONTENTS OF THE COMMUNITY POSITION

Debates in the World Conference will  take place in a plenary session 

and two working par t ies .  The two main agenda items (review and appraisal /  

forward-looking s t rategies)  will be shared out as follows between these 

fora:

- the plenary session will deal with a l l  agenda items, and in 

par t icul ar  with the review and appraisal  of progress achieved 

and obstacles encountered in at taining the goals and objectives 

of the Decade;

- the working par t ies  will  discuss forward-looking s t rategies  aimed 

at the year 2000, one at national level and the other at regional 

and internat ional  levels.

3.1 Revi§w_and_agpra i_sa l_of_grogress_ach2eved_and_obstac_les_encountered 

i_n at taining the_goa l s_and_ob|ec tjyes_of _ t h e_Un_i t ed_Nat i ons_ Decade 

for Women

3.1.1 The Community's policy to bring about employment egualUy for women and 

men, has been revolutionised during the United Nations Decade for Women.

In 1975, at the outset ,  such a policy was only in the early stages of 

i t s  conception, and the Community's l egi s la t ive  bas is was confined to 

Art icle 119 of the EEC Treaty which had then been tested only once in the 

Court of Just ice:  the f i r s t  equal pay case (Defrenne) was decided

in 1971.

3.1.2 1975 i t s e l f  saw the adoption of the equal pay di rect ive (Directive

75/117/EtC) (/T) t which was rapidly followed by di rect ives  on equal treatment" 

at work (Directive 76/2G7/EEC) (i) and equal treatment as regards 

s tatutory social  security 1

( i>  O .J .  C. -1 27, 14.5 . -1 934,. p.  76
( 2 .1 In i t s  oo i ni on n-r· 7 / mo/■ J 3 -'..>.1984, document no. 42

0 - 2 .. L. 45, 19.2.1975, p. 19
14.*.19,’6, p . 40(4 ) 0 , j . l
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schemes (Directive 79/7/EEC) (1).  These di rect ives  have meanwhile 

become pant of the nat ional  law of the Member States,  where they 

have also served as a stimulus for further  act ion on behalf of women.

3.1.3 In '’98'1 2 3 4, the Commission submitted :o the Council a New Community Action

Programme on the Promotion of Equal Opportunit ie s fo; Women(1982-1985)(2) which 

besides the commitment to monitor and extend legi s la t ion,  also contained 

a broad range of posi t ive act ions to enable women to achieve equal 

ooportun’ t i es  in pract ice.  The Council approved the general objectives 

o* the Action Programmein i t s  Resolution of 12 July 1982 (3) in which 

i t  also undertook to implement appropriate measures to a t t a i n  these 

object ives.

The Action Programme has now reached the f inal  year of i t s  appl icat ion.

As Dart of -its contribut ion to the forthcoming World Conference, the 

Commission will  be preparing the report on the implementation of thi s  

Programme in time for July 1985.

3 . 1 . A The Action Programme has given r ise to a ser ies  of Community ef for t s  on 

behalf of women. r i r s t  of a l l ,  i t  proved necessary to safeguard 

what had already been achieved by ensuring the correct appl icat ion of the 

three di rect i ves .  This was done, by the Commission as guardian cf the 

Treat ies,  moreover with a view to obtaining more information on the imple­

mentation in pract ice of the three exist ina di rect ives ./
thp Commission set up a contacts network

serving as a forum for exchanges of information and for consultat ion on 

the appl icat ion o  ̂ the exist ing d i rec t i ves .  The Commission also carried 

out a comparative analysis of the mechanisms and frequency of use of legal 

redress arrangements provided for· under the l egis lat ion implementing the 

three di rect i ves ,  with a view to encouraging workers, i f  necessary,  to 

avai l  themselves as ful ly as possible of the i r  r ights .

3 . 1.5 Three new legal instruments have been submitted by the Commission to the 

Council:

-  a proposal for a di rect ive aimed at equal treatment in occupational 

social  securi ty schemes (4) ;

(1) O.J.i, 6 , 10.1 .1979, p. 24'·'

(2) COM (S'1) 758 final

(3) ' O.J .r 186, 21 .7.1983, P- 3

(4) O.J . r  ̂34, 2' .5.1983, p. 7
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a proposal for a di rect ive on parental  leave and leave for 
family reasons O) ,  and

- a proposal for a di rect ive applying the principle of equal 

treatment to women in self-employed occupations,  including 
agr icul ture (2) .

The Commission has, moreover, been studying income tax systems which 

appear to have an indirect  adverse effect  on women's employment, thei r  

right to work and the i r  promotion in employment,and submitted a memo­

randum (3) to the Council^ embodying i t s  principal  conclusions.

3.1.6.  In the area of social securi ty,  the Commission has been studying

allowances and benefi ts not covered by Directive 79/7/EEC, with the 

intent ion of proposing a further di rect ive progressively providing 

both women and men with thei r  own social  securi ty r ights.

3.1.7 In addit ion to i t s  effor ts  at the legal and legis la t ive  levels,  the

Community has been act ive in promoting posi t ive measures to eliminate 

inequali ty in pract ice.  Thus, the Council has adopted a recommendation 

on posi t ive act ion for women (4) which sets a broad framework for 

measures to be taken and/or promoted by Member States in order to aid 

the advancement of women.

The Commission is

current ly drawing up a code of pract ice on posi t ive act ions for women 

in employment which could serve as a useful guide for employers or 

employees anxious to launch a ‘programme of thi s  kind. 1 2 3 4

. / . . .

(1) O.J.C 333, 9.12.1983,  p . 6
(2) O.J.C 113, 27.4.19S4 '  p . 4
(3) COM (84) 695 f inal
(4) O.J.L 331, 19.12.1984, p. 34
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3.1.8 The Commission attempts to promote the desegregation of employment and, 

thus,  to bring about a more balanced représentât ion of both women and 

men in a l l  sectors and occupations and at a l l  levels of the occupational 

hierarchy.  This has been done by research-based act ion projects ,  launched 

i n i t i a l l y  in 1978 in the banking sector and meanwhile expanded into the 

broadcasting organisat ions and, most recently,  into manufacturing 

industry.  In order to enable women to take on the management of thei r  

own business a f f a i r s ,  the Commission has also aided the launching of 

women's co-operat ives,  par t icul ar ly  in non t radi t i ona l  sectors.  I t  has 

encouraged the public service to set a good example in terms of posi t ive 

action , and is assembling data on women in high-level  posi t ions in the 

major public sectors (including the Commission i t s e l f ) .
The Commission bel ieves that  i t  is v i t a l  for women to r i se  to posi t ions of 

influence and responsibi l i ty in economic, social  and po l i t i c a l  l i f e ,  where 

the i r  presence may be f e l t  when i t  comes to taking the necessary decisions 

for the future.  3

3. 1.9.  The advent, development and spread of new technologies is proving

to be one of the greatest  challenges'  to the future employment of women, 

and the contents of t he i r  jobs.  Women more often lack the necessary 

t raining in the new technologies and are not encouraged to acquire i t ,  

due to the pers i s t ing preconceived notions about t he i r  role in society.  

They also generally hold jobs more l ikely to be changed or even to d i s ­

appear completely, once new technologies are introduced in the work place.  

The challenge of new technologies could, however, also lead to the 

opening of new opportuni t ies for women, and to the' breakdown of the 

t radi t i onal  divide between men's and women's jobs.  I t  is the Commission's 

view that a l l  concerned should be encouraged to concentrate the i r  

e f for t s  in t h i s ,  more pos i t i ve ,  di rect ion,  i t  therefore commissioned a 

number of studies concerned with various aspects of the impact of new 

technologies on women's jobs,  as well as organising or supporting 

seminars and other meetings on thi s  subject .  Through the European Social 

Fund, i t  is subsidising the t raining of women for occupations using the 

new technologies,  which could lead them to i nt erest  i ng‘.and rewarding 

employment. I t  also aids the creation of women's co-operatives in this 
sector.
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3.1 .10. in order to acquire the necessary detai led knowledge on the posit ion 

of women in the labour market, and to col lect  the relevant data,  the 

Commission has created a Community-level expert group working in 

close co-operation with EUROSTAT. This group regularly updates the 

s t a t i s t i c s ,  once assembled, and will be avai lable for more detai led 

future analysis of certain areas posing par t icular  problems to women 

in employment. >

EUROSTAT i t s e l f  already compiles a considerable number of s t a t i s t i c a l  

ser ies ,  broken down by sex, par t icular ly in the f ie lds  of demography 

and the labour market (employment and unemployment). In addition to 

t hi s ,  the Commission has found i t  useful to conduct a number of surveys 

on specific aspects not yet covered by s t a t i s t i c s  (perceptions of dis-  

crimination at work, at t i tudes  to new technologies or the risk of 

unemployment; the occupational s i tuat ion of self-employed women).

3 . 1 . 11uThe Commission is concerned about the dual disadvantage faced by female 

immigrants, in that they are both women and immigrants, and thus often 

dependent on rights derived indi rect ly through the i r  husbands under 

the nat ional  legislat ion of the host countries.  It  has studied the legal 

and administrat ive discriminations facing immigrant women and commis­

sioned a study on thei r  specific training needs, with a view to taking further 

action on thei r  behalf during the five years to be covered by the next 

Action Programme.

3.1.12.Since equality begins at home, the Commission is also st r iving to enable 

both men and women to find fulfi lment in and combine s a t i s f ac tor i l y  

thei r  careers,  the i r  family and thei r  social l i fe .  Apart from 

commissioning a report on the subject ,  i t  has pursued this  objective 

by proposing the above mentioned direct ive on parental  leave which would 

give each parent the right to take at least three months off work in 

order to look af ter  an infant in the home. It  has ✓ 'fur t he rmore, been 

studying the avai labi l i ty  of chi ld-care f a c i l i t i e s  for working parents 

in the Community and stimulated interest  in,  and discussion of,  the 

subject by means of a Community-wide Seminar.

3.1.13 Final ly,  the Commission has been working to increase the awareness of the 

general public of the posi t ive aspects of the change in a t t i t udes  now 

taking place.  In this context , i t  has carried out a thorough analysis 

of the image of women on television,  which will  lead to recommendations

for changes to be made. . / . . .

4
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3.1.14.  The Decade has seen a considerable increase in the par t ic i pat i on of women 

in the labour market: the proportion of economically act ive women in the 

female population of 15 to 64 years in the European Community rose 

from 46.8% in 1975 to 50-2% in 1983, whereas over the same period the 

ac t iv i ty  rate of men on thi s  basis f e l l  from 86. 8% ~o 82.4%.

The more recent deter iorat ion in the general economi s i tuat ion 

has in i t s  turn caused women to be affected par t icul ar ly  severely since 

they s t i l l  tend to suffer  from a number of disadvantages on the labour 

market and in terms of the i r  qual i f i cat i ons .  In June 1984, the Council 

therefore adopted a Resolution on action to combat unemployment among 

women (1); thi s  recognises the equal right of men and women to work and, 

by the same token,to acquire a personal income on equal terms and condi­

t ions with men, regardless of the economic s i tua t ion.
3 .1.15.  The Community has, moreover, adopted resolut ions under a number

of broader headings which, nevertheless,  provide speci f i cal ly for the 

introduction of measures designed to help women. These concern vocational 

t raining pol icies  in the European Community in the 19805 (2),  the 

promotion of employment for young people (3),  vocational t raining 

measures relat ing to new information technologies (4) ,  and measures 

relat ing to the introduction of new information technologies in the f ie ld 

of education (5).  Another resolut ion is concerned with the contribution 

of local employment i n i t i a t i ve s  to combating unemployment (6).

3 .1 .16.  The European Social Fund is the f inancial  instrument used by the Community 

to put i t s  employment pol icies  into pract ice .  Following the recent 

revision of the Fund's operat ions,  resources are now .concent rated on

>oung people under the age of 25, and in favour of employment in the d i s ­

advantaged regions. The promotion of equal opportuni t ies for women in 

par t i cu l ar  through the d ivers i f i ca t ion of job opportuni t ies,  is one of 

the pr ior i t y areas for the Fund.

3 .1.17.  As regards the second major theme of the Women's Decade, development, 

the Community has also made considerable s t r ides  forward, during the 

past ten years,  in integrat ing women into i t s  development policy.  The 

fact  that these ef for t s  bore tangible f r u i t  only at a relat ively late 

stage in the Decade, must be linked with the history of the Community's 

development policy as a whole which, with the signing of the f i r s t  Lomé 

Convention in 1 2 3 4 5 697'4, embarked on a completely new phase: -the very year (1975) 

that  the UN Decade for Women began.

' ( D  0 .J  . C161, 21 .6 .1 9 8 4 ,  p.  4
(2) O.J. Cl 93, 20.7.1983, o. 2
(3) r' . J .  C 29, 4.2.1984, p'. 1
(4) O.J. C1o6, 25.6.1933, p. 1
(5) O.J. C256, 24.9.1983, p. 1
( 6 ) O. J  . c - /·'’ ,  21 . 6 . 1984 ,  p .  1
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3.1 .18 . In November 1982, the Community adopted conclusions (1) stressing 

the important role that women must play in the development process.

The text  adopted has the following pr incipal  objectives:

to recognise women as important factors in the development 

process and to allow them to play thei r  ful l  part  in i t ;

to allow women to find thei r  r ight ful  place in society,  

by improving thei r  economic and social  s tatus ,  without,  however, 

imposing unsuitable models on them from outside.

The imp lementat1 on of these objectives must go hand in hand with a number 

of operational measures. Thus, systematic sociological studies should 

be carried out pr ior to the implementation of projects and programmes, 

so as to avo^d negative effects for women, par t icular ly in rural areas.

Any possible negative consequences of technological and economic modern­
isat ion in par t icul ar ,  should be avoided.

Consideration should,, secondly, be given within each project to the 

female population affected by i t ,  par t icular ly as regards the pr ior i ty  

areas for women: educati on/ t r a i n ing, employment/ income creat ion,
heal th,  appropriate technologies.

Thirdly,  contacts should be established with women's organisations in 

the developing countries,  so that these may par t ic i pate ,  through the 

involvement of local communities, in the development of thei r  countries.

The Community regards i t  as important to know about the fundamental 

needs and pr ior i ty  objectives of these associat ions.

3 .1 .19 . In 1984, the Commission held two seminars on the par t ic ipat ion of rural  wo­

men in development. The f i r s t  of these,  which took place in Lomé, was at ten­

ded by représentât !ves from Benin, Upper Volta,  Mali, Niger, the Ivory Coast 

and Togo, a l l  of whom had direct  experience in rural  development. The second, 

held in Nairob^ brought together representatives from Ethiopia,  Malawi, Kenya, 

Tanzania, Zambia, Uganda and Zimbabwe.

Both seminars defined pr i or i t i e s  on the par t ic ipat ion of rural  women of these 

areas in the develODment process.  They were regarded as extremely valuable 

by the Commission which intends to make good use of the i r  resul ts  by taking 

more account of the pract ical  impact of development projects on women in the 

countries concerned, in par t icular  in rural areas,  and by enabling them to 

par t ic ipate  mo^e effect ively in drawing up such projects ,  carrying them out 

and followino uo the^'r outcome.

(1) Document 10546/'!/".? Oev. 1 Devgen 73 ./.
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3.1.20.  The Third Lomé Convention, signed on 8 December 1984, const i tutes
a maior steo forward lor f i e  integrat ion of women into the development

co-operation policy of the European Community. This Convention, 

for the f i r s t  time, includes a Ti t le headed ' 'Cultural and 

Social Co-ooeration" with an Art icle devoted exclusively to women.

This Art icle 123 s tates  :

-  f i r s t l y ,  that  co-operation shal l  support the ACP States '  ■ 

e f for t s  aimed at enhancing the work of women, improving the i r  

living condi t ions,  expanding thei r  role and promoting the i r  

s tatus in the production and development process;

- secondly, tha t  par t icul ar  a t tent ion shal l  be given to access

by women to a l l  aspects of t ra in ing,  to more advanced technology, 

to credi t  and to co-operative organisat ions,  and to appropriate 

technology aimed at a l l evi at i ng the arduous nature of t he i r  

tasks.

Art icle 123 forms a secure basis for the. practicaL ef for t s  which 

the Community intends to undertake for women in the future 

pursui t  of i t s  development pol i cies .

m /  m m m

I
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3.1.21.  Turning to the sub-themes of the Decade, the f i r s t  and,

in the eyes of the European Community, most important one, 

emg_Lo^ment, has already been amply covered above under the 
heading of equality.

3 . 1.22.  As regards heal th,  the Community gives high pr ior i ty  to protecting 

the health and safety of workers, while s t r iving also to safeguard 

the principle of equal treatment for men and women in employment.

This leads i t  to undertake considerable research and other effor ts

to improve the protection of al l  workers, whether they be men or women, 

while simultaneously seeking the abol i t ion of laws excluding women 

alone from certain types of employment, promotion, e t c . ,  "when the 

concern for protection which or iginal ly inspired them, is no longer 

well-founded" (Directive 76/207/EEC).

3 .1 .23.  Hea Ith protection for women also includes adequate provision being 

made for pregnancy and maternity.  The Commission has carried out a 

comparative study on the relevant legislat ion of the Member States . 

with a view to identifying the most appropriate protect ive provisions 

for motherhood.

It  has further  proposed, in i t s  draft  Directive on the applicat ion 

of the principle of equal treatment as between men and women engaged 

in an ac t i v i t y ,  including agr icul ture,  in a self-employed capacity,  

and on the protection of self-employed women during pregnancy and 

motherhood (1) ,  that women working in such occupations should be 

ent i t l ed ei ther  to f inancial  compensation for forgone income, or 

to the help of a re l ief  worker during a period of maternity leave, 

so as to afford to them the same maternity protect ion which is 

already avai lable to workers in other sectors.

3.1.24.  The Commission believes that education in general and guidance 

(towards certain subjects and careers) in par t icul ar  has signif icant  

implications for gi r l s  and boys and thei r  la ter  adult l ives and 

careers.  Education may inculcate gender-based stereotypes ' into 

young persons, but i t  can also lead them towards a t t i tudes  free

of such b-ias at , a time when thei r  adult workipg lives are s t i l l  

in front of them. 1

(1) O.J. C 113, 27.4.1984, p. 4
1
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3.1.25.  In order to fos ter  thi s  more posi t ive approach, an experimental 

information network on equal opportuni t ies in career choices has 

been set up at Community level

in order to prepare young women for working l i fe .  This network, 

provided for under the New Community Action Programme on the Promotion 

of Equal Opportunit ies for Women (1982-1985), has the dual task of /  

f i r s t l y ,  st imulat ing nat ional  integrated education and t raining 

programmes with the objective of diversi fying women's employment 

and the i r  occupational choices and, secondly, disseminating infor ­

mation on act ions developed to thi s  end in the Member States.

3.1.26.  In November 1984, a high-level  conference at Community level 

brought together ,  for the f i r s t  time, representat ives of the 

education author i t i es  and the equal opportuni t ies bodies of the 

Member States.  The Conference agreed that  new posi t ive act ions for 

equal i ty in education should be launched throughout the Community.

The Commission is therefore preparing an extensive programme for 

adoption by the Council in June 1985, which contains the following 

elements :

- act ive co-education as well as more even di s t r i but ion of men and 

women at a l l  levels of the teaching profession/

- teacher t ra ining to include equal opportuni t ies matters/

-  increasing the awareness of pupi l s,  parents and teachers;·

-  measures to encourage greater  d iver s i f i ca t ion  of occupation al  

choices ;

-  el imination of sex stereotypes from a l l  teaching materials;

- specific act ion to help g i r l s  experiencing par t icul ar  d i f f i cu l t i e s ,  

such as the daughters of migrant workers and g i r l s  requiring 

par t icul ar  a t tent ion to increase the i r  motivation to learn,  and

- evaluation of experiences gained.

3.1.27.  In order to f a c i l i t a t e  the t rans i t i on  of young people from education 

to adult and working l i f e ,  the Commission launched/in 1983, a second 

programme of p i lo t  projects  seeking to enable 14 to 19 year olds to 

face the challenges and uncer taint ies  of the present day. Throughout 

the programme, equal opportuni t ies for g i r l s  and boys are being 

promoted, par t i cul ar ly  so as to allow bdth to avai l  themselves of 

the ful l  spread of possible career choices.
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3·2 E°cya rd-Looki_ng_st rategi_es_aj_med_at_the_̂ ea r 2000

3.2.1 The European Community has welcomed the Internat ional  Women's Decade, 

since thi s  has not only stimulated i t s  own ac t i v i t i e s  for women, 

but also integrated these into a broader internat ional  framework, 

i t s e l f  stimulated by the United Nations, within which information 

and experiences may be exchanged and joint  actions carried out.

The Decade has been a successful venture,  serving to considerably 

impr-ove the si tuat ion of women throughout the world, although con­

t inuing effor t s  will be required for the ful l  attainment of the goals 

set down in the World Plan of Action.

Turning to the future,  the achievementsof the past ten years must not 

only be safeguarded and reinforced,  but further  developed and broadened.

One option for pursuing this  aim, is the launching of a further women's 

decade. The Commission is not inclined to support this proposal,  which 

would imply considerable machinery (meetings, world conferences,  

publ ici ty,  etc. )  and expense for future years.

The Commission, together with many UN member states, favours a more 

f lexible aporoach, i . e .  to set a target  date such as the year 2000 

as the date by which governments will s t r ive  to have made further 

signi f icant  progress in implementing the goals laid down for 

the Decade and at i t s  f inal  World Conference. Such an approach would 

preserve the momentum, now establ ished,  towards further  posi t ive 

change throughout the countries of the world. The guiding themes could 

remain those currently val id,  with the Community st ressing i t s  

par t icul ar  attachment to the three sub-themes of employment, health 

and education, as well as the principal  themes of equality and 

development.

3.2.2 As for i t s  own contribution to the forward-looking s t ra t egies  to be 

pursued during the coming years,  the f i r s t  of these will  develop 

logical ly from the Community's input into the World Conference (the
i

report on the implementation of the Action Programme) as well as 

the outcome of the said Conference . The Commission intends to draft  

a programme of action for the advancement of womdn during the five 

years in the immediate future,  i . e .  1986 to 1990. This programme 

will contain those aspects of Community policy in need of reinforce­

ment, further  development or expansion. After five years,  a review 

should follow, Leading in turn to furtner  policy decisions or 

adaptations as required.
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3.2.3.  It  is the Commission's bel ief  that  the United Nations should s t r ive ,  during 

the period up to the year 2000, and more par t icul ar ly  during the second 

half of the 1980s, not only to continue and reinforce ef for t s  already u n - ; 

derway as regards the promotion of ejiu_a_lJ_ty. by means of l egis lat ion and 

concrete act ions,  but also to develop appropriate new pol i t i cs  in these

areas.

3.2.4.  Legislat ion adopted during the Decade must be strengthened and rel iably 

applied.  This involves in par t icul ar  appropriate means of monitoring 

(with the help of committees, work inspectors,  government of f i c i a  Is,etc} 

information and awareness campaigns directed at the par t ies  concerned, 

and improved channels of appealfonsiderat ion should be given to the 

possible merits of a reversal of the burden of proof for workers 

wishing to asser t  the i r  right to equal treatment under exist ing 

legi s la t ion.

3.2.5.  Additional l eg i s l a t ive  measures should be envisaged to deal with key 

problems not yet resolved.  The Community could make a contribut ion 

here by adopting the proposals on parental  leave and leave for

family reasons,  equal treatment for the self-employed, including farmers,  

and occupational social  securi ty schemes, current ly under discussion.

It  will  also-'be considering the future of protect ive l egis lat ion and 

equali ty in connection with income taxat ion.

3.2.6.  Further improvements must be brought about in the ava i l ab i l i t y  of 

data - qual i t a t ive  and quant i t a t ive ,  at nat ional  and internat ional  

levels -  on women's working l ives.  This will  provide an increasingly 

rel iable  foundation for fur ther  posi t ive act ions in various sectors 

of the economy.

3.2.7.  The desegregation of men and women in the workplace will  need further 

encouragement; act ions to achieve a more balanced representation of 

both women and men in a l l  sectors and at a l l  levels of the enterpr ise,  

should be broadened to encompass an ever increasing ■share of the 

economy. The creat ion of women's co-operatives and other local employment 

i n i t i a t i ve s  taken by women, merits continued support by the author i t i es  

concerned.
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3.2.8.  Women whose employment was been shown during past years to be 
par t icul ar ly vulnerable (women working in large factor ies  or in 

personal or domestic services,  women heads of single parent 

famil ies,  immigrant women) will require intensi f ied effor t s  in terms 

of t raining and/or posi t ive act ions,  in order to enable them to 

a t t a i n  greater securi ty and ful f i  Iment i n thei r  jobs.

3.2.9.  The problems associated wi th outwork i ng( both in the t radi t i onal  ·, 

and new technology areas,  should be studied and any necessary 

act ions on behalf of these workers proposed.

3 .2.10.  The continuing challenge of new technologies will  imply a oroad 

range of a c t i v i t i e s  : information/ the raising of consciousness, 

education,  i n i t i a l  and further  t raining,  as well as measures to 

encourage women to diversi fy thei r  occupational choices.

3.2.  11. In order to help women and men to improve the sharing of occupational,  

family and social  responsibi l i t i es  between them, more childcare f a c i l i ­

t i es  should be provided for parents,  other

public infrast ructures  (working hours of public services,  t ransport  

schedules,  shopping hours, etc. )  should be analysed for thei r  impact 

on women's working opportuni t ies.  The continuing debate on the reduction 

and reorganisation of working time should also pay par t icular  at tent ion · 

to those aspects of concern to women, such as f lexi t ime,  time credi ts ,  

and the poss ibi l i ty  of granting extra leave in return for par t icular ly 

arduous work (night work, e t c . ) .

3 . 2 . 12. Action will be required to remedy the serious problem of women's 

unemployment and to assure a bet ter  place on the labour markets of 

the future for g i r l s  s t i l l  in ful l - t ime education. The Community will 
be putt ing into effect  the Council resolut ion on women's unemptoyment;

thi s  will  lead to the establishment of dp annual exchange of 

information on measures taken in the Member States."· Such measures 

could include,  in par t icul ar ,  improved guidance of job seekers 

towards sectors with enhanced employment opportuni t ies.

. / . . .
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3.2. ' ,3. In the development sphere,  much will  have to be done to fully

integrate women into the various aspects of the development ef for t .

The Community, for i t s  par t ,  will  make good use of the new. Art icle 

123 of the Lomé II I  Convention which should allow i t  to provide to 

a much greater  extent than hi ther to for the important role played 

by women in the ACP countries.

3.2.14.  Turning to the sub-themes of the Women's Decade, the Commission's

views on action to be promoted in the f ie ld of has

already been covered above under the heading of equal i ty.

3.2.15.  As for heal th,  i t  bel ieves that  fur ther  act ion should be taken to 

bring about the adjustment of such protect ive legis lat ion that is 

aimed only at women (see 3 . 1.22 above) and is no longer j us t i f i ed .

Studies on the effects  of lead, radiat ion and other toxic agents on 

the reproductive systems of workers, whether male or female, should be 

pursued. Research wi 11, moreover, be required into new occupational 

diseases or health hazards resul t ing from the growing use of new technolo­

gies and work processes and the i nevi t ab i l i t y  of fur ther  change in these 

areas.

Maternity protect ion l egi s la t ion,  together with that  on parental  

leave and leave for family reasons, should be adjusted in such a 

way that  the social  function of chi ld-bearing and chi ld-rear ing 

is recognised.

Studies and seminars on health education,  including sex education,  

should be pursued.

3.2.16.  Work on equal i ty in education must be continued and intensi f ied with 

the objective of el iminating stereotypes in order to give boys and 

g i r l s  real equal i ty of opportunity and to widen the choice of occupation 

for g i r l s .  The Community, for i t s  par t ,  has already launched a number

of act ions to pursue during the coming years,  as outl ined in 3. ' l .24 

3.1.27 above.
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1. The posi t ion outlined in Chapter 3 of this Communication will  form the 

basis for any further writ ten or oral contributions to the World 

Conference by the Community on matters fal l ing within the Community's 

competence or int eres t s .  It  will  thus form the foundation for a 

number of statements on di fferent  agenda items to be delivered in 

Nairobi by the Community spokesperson.

The Commissioner's speach on behalf of the Community, to be prepared on 

thi s  basis by the Commission Services,  will be presented to the compe­

tent  Council Group.

The main themes outlined in this  Communication will also serve as the 

basis for draf t  resolutions to be submitted for adoption to the World 

Conference by the Community and i t s  Member States.  The Community will 

furthermore have to ensure that i t  is in a posi t ion to make a clear 

statement on the outcome of the Conference, as was done in Copenhagen 

(1980). The wording of the resolutions and the f inal  statement will  be 

prepared in the Council before the Conference and adopted in the pro­

cedure of on-the-spot Community co-ordination.

,2. It  wil l  be important for the Community to focus the Conference's a t ten­

t ion on the theme of equal i ty,  coupled with the sub-themes of employment, 

health and education.  The Community and i t s  Member States should s t r ive  

to concentrate the debate on issues of substance relat ing to the advan­

cement of women, with a view to obtaining posi t ive resul t s .

Discussion·'  of problems specific to developing countries is of great 

importance and should be pursued di l igent ly and thoroughly; the 

Community can make a valuable contribution here. Equality in employment 

should nevertheless be a pr ior i ty matter for the Community which has 

already made considerable commitments in this respect .

At a time of economic d i f f i cu l t i e s  when vulnerable groups - and women 

in par t icul ar  - are confronted with great d i f f i cu l t i e s ,  measures to 

promote equal opportunit ies in employment are of the utmost' importance. 

The Community should make thi s  pr ior i ty  clear both in i t s  statements 

and proposals for resolutions and forward-looking s t ra t egies .

A posi t ive,  concrete and pragmatic approach to thi s  issue is the best 

way for the Community to make a substant ial  contribut ion to the Con­

ference,  to promote valuable discussion a t ■ internat ional  level and to 

obtain conclusions and guidelines which could serve as a useful basis 

and incentive for future work at both Community, nat ional  and i n t er ­

national levels.


