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2. International agreements — EEC-Turkey Association Agreement — Freedom of movement

for persons — Workers — Access for Turkish nationals to paid employment of their choice in
one of the Member States and ancillary right of residence — Extension of the right of resi-

dence — Abuse — Conditions

(Dedsion No 1/80 of the EEC-Turkey Association Council, Art. 6(1))

. Article 6(1) of Decision No 1/80 of the
EEC-Turkey Association Council is to be
interpreted as meaning that a Turkish
national who has been lawfully employed
in a Member State for an uninterrupted
period of more than three years in a
genuine and effective economic activity
for the same employer and whose
employment status is not objectively dif-
ferent to that of other employees
employed by the same employer or in the
sector concerned and exercising identical
or comparable duties, is duly registered as
belonging to the labour force of that State
and is legally employed within the mean-
ing of that provision. A Turkish national
in that situation may therefore seek the
renewal of his permit to reside in the host
Member State notwithstanding the fact
that he was permitted to take up paid
employment there only temporarily with
a specific employer for the purpose of
acquainting himself with and preparing
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for employment in one of its subsidiaries
in Turkey, and obtained work and resi-
dence permits for that purpose only.

. The fact that a Turkish worker wishes to

extend his stay in the host Member State,
although he expressly accepted its restric-
tion, does not constitute an abuse of
rights. The fact that he declared his inten-
tion of returning to Turkey after having
been employed in the Member State for
the purpose of perfecting his vocational
skills is not such as to deprive him of the
rights deriving from Article 6(1) of
Decision No 1/80 unless it is established
by the national court that that declaration
was made with the sole intention of
improperly obtaining work and residence
permits for the host Member State.




