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II
(Avakowaoeig)

ANAKOINQZEIE [TPOEPXOMENEZ AITO TA OPTANA KAI TOYE OPTANIEMOYZ
THX EYPQITAIKHE ENQXHX

EINITPOITH

Mn dwatdneocn avtippiioeov oxetikd pe kowvonoudeica ouykivipoo

(Ynodeon COMP/M.4748 — T-Mobile/Orange)
(Keipevo mou mapouoriler evdiagépov yia tov EOX)

(2007/C 243/01)

T 20 Auyovotou 2007, 1) Emitpon) anogaoioe va pn Slatuneoel aviipprioels yia Ty mapandve kowonotrdeion
OUYKEVTPWOT] Kat va Ty knpuEet oupfat pe v kown ayopd. H andgaon fasiCetar oto apdpo 6 mapaypagog 1
otoixeio ) tou kavoviopoU (EK) apw). 139/2004 tou Supfouliov. To mAfpes keipevo g andaons diatidetat
povo oty ayyAikr) yAoooa kat Ja dnpocievdel petd v andAeupn TUXOV ENLYEIPTHATIKOV ANOPPTOV TIOU TEPLEXEL.
Oa datidetar:

— ano tov diktuakd Tomo tou Europa yia tov aviayoviopo (http:/[ec.europa.eu/comm/competition/mergers|
cases/). Ttov TOMO aUTO mpoogipovtal Siigpopa PYAAEid Yl TOV EVIOMIOHO TGV HEHOVOUEVOV UTOUEGEMV
OUYKEVTPOOEWY, OTOG EUPETIPLL PE TIG ETALPEIES, TOUG APWHOUG UTOVECEWY, TIG MHEPOUNVIES KAl TOUG
dagopoug Khadoug,

— o nhextpovikr pop@r otov diktuako tomo tou EUR-Lex pe tov apdpo eyypagou 32007M4748. To EUR-
Lex eivan diktuakog tomog mou divel mpoePacn oty kowotikr) vopodeoia (http://eur-lex.europa.eu).
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(TMAnpogopiec)
[TAHPOOOPIEY TTPOEPXOMENEY ATIO TA OPTANA KAI
TOYZ OPTANIEMOYZ THZ EYPQITAIKHYE ENQXHE
Iootipieg Tou eupo ()
16 Oxtofpiov 2007
(2007/C 243/02)

1 evpo =

Noptopatikr) povada lootpia Noptopatikr) povada lootpia
USD dolapio HITA 1,4150 RON  poupavikd AéL 3,3513
JPY anGVIKO Yiev 165,17 SKK  olofakiki kopova 33,687
DKK davikr| kopova 7,4528 TRY  toupkiki} Aipa 1,7314
GBP Nipa otephiva 0,69650 | AUD  auotpakiavo dolapto 1,5929
SEK coundiki) kopova 9,1538 CAD  kavadikd Soldpio 1,3878
CHF e\fetikod gpayko 1,6753 HKD  Soldpio Xovyk Kovyk 10,9724
ISK ohavSikn kopova 86,25 NZD  veolnhavdiko dolapio 1,8930
NOK  vopPnywkr kopova 7,6660 SGD  dohapio Zrykamolpng 2,0767
BGN Poulyapiko \ef 1,9558 KRW  vOTIOKOpEaTIKO YOUOY 1297,84
CYp kumptakr Mipa 0,5842 ZAR  VOTIOQQPIKAVIKO PaVT 9,7399
CZK TOEIKT KOPOvaL 27,526 CNY  taveliko youav 10,6380
EEK €0J0VIKI) KOpOvaL 15,6466 HRK  kpoatikod kolva 7,3235
HUF OUYYPIKO (Qropivt 251,05 IDR  wdovnoakn pouria 12 819,90
LTL Mdouavikod Nitag 3,4528 MYR  polaioiavod piykit 4,7862
LVL Aettoviko Aat 0,7030 PHP  méco Ohimmvav 62,755
MTL pohteCikn Mipa 0,4293 RUB  pwoiko poufht 35,3050
PLN nohwvikd Q\oTt 3,7196 THB  tailavdiko pmat 44,424

() Inyn: loonpieg avagopds mou dnpooteboviar anod v Evponair) Kevipikr Tpanela.
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v

(Tvworonomoeic)

AIOIKHTIKEE AIAAIKAXIEX

EYPQITAIKH YITHPEZIA EIMIAOTHE IMTPOZQITIIKOY (EPSO)

[IPOKHPYEH I'ENIKOY AIATONIZEMOY EPSO/AST/43-44/07

(2007/C 243/03)

H Evponaik Ymnpeoia Emhoyic ITpocwmikoy (EPSO) diopyaviver toug akdloudoug yevikols Stayemviopoug:
EPSO/AST[43/07 wor EPSO/AST[44/07 — Bonvoi (AST3) Poulyapiknig kar poupavikig wWayévelag otoug
akOAoudoug Topeic:

1. Eupomnaikr) dnpooia dtoiknon

2. Anpootovopkn Siayeipion

H npoxnpuén tou dtaywvicpol dnpocievetal 1ovo ota yeppavikd, ayyhkd kot yoMika oty Emionpn Eenuepida
C 243 A g 1716 Oktofpiov 2007.

Tepioootepeg mAnpogopies Snpootevoviar oto dikctuakod tono g EPSO http://europa.eu/epso.
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AIAAIKAZIEE TI0Y A©@OPOYN THN EQAPMOTH THE ITOAITIKHE
ANTATONIEMOY

EINITPOITH

KPATIKH ENIZXYXH — HNOMENO BAXIAEIO

Kpaukn eviexvon C 23/07 (nponv N 118/07) — Vauxhall Motors Ltd — Eviexuon yia enayyehpatiki
exnaidevon vnép g Ellesmere Port

IpooxAnon yia vnofoli] napatnprioeny clpgova ue to dpdpo 88 napaypagog 2 ¢ cuvdikng EK
(Keipevo mou mapovordler evdiagépov yia tov EOX)

(2007/C 243[04)

Me emotoAr] g 10n¢ louhiou 2007 mou avadnpootevetal oty audeviik YAOGGOO TOU KEWEVOU TIG EMOTOANG
otig 0eMideg mou akoloudolv v napovoa nepiknyn, 1 Entponr) kowomoinoe oto Hvepévo Baoileto v andgaot
G va kwijoel ™ dadikaoia tou apdpou 88 mapdypagos 2 e ouvdrkne EK oxetikd pe tpfpa g mpoavagepo-
Hevng evioxuong.

Ta evdlagepopeva pépn pmopoLy va UNoBAAOUYV TIG TAPATNPIOELS TOUG €M TV HETPWV Yia Ta omoia 1 Emtpom)
kel ) Oadikacia péoa oe éva prva and v nuepopnvia dnpocicucns e mapovcag mepiyng kat TG
€MOTOANG mou akoloudel, otnv akoloudn dielduvon:

European Commission
Directorate-General for Competition
State aid registry

SPA-3 6/5

B-1049 Brussels

dak: (32-2) 296 12 42.

Ot napatpriceis autég da kowonomdouv oto Hvepévo Baocileto. To andppnto g tautotTag tou evilagepo-
pevou pgpoug mou unoPalel T mapatnprioels propel va {ndel ypantag [e UVEld ToV OYETIKGY AOYOV.

[EPIAHYH

Y1 5 Maptiou 2007, to Hvepgvo Bacilelo yvwotonoinoe oty Entpornr) v mpoddeot] Tou va yopryroet evioxuon
oy emyeipnon Vauxhall Motors Ltd, Ellesmere Port («Vauxhall»), epyootacio katackeurs autokivitov mou
anotehel povada e Vauxhall Motors Ltd ket tprpa g General Motors Ltd. H kowvoroinen éywve duvaper tou
apdpou 5 TOU KavOVIOHOU TPl TV evioyUoewv yia enayyelpatikr exnaidevon (EK) apw. 68/2001 to omoio
OMOITEL VL KOWOTIOLOUVTAL ATOHIKA ONEG OL (IVE TOU EVOG EKATOMUPIOU EUPE EVIOXUOEIG Yia EMAYYENHOTIKY ekt
deuon.

H ev Aoyw evioyuon anookomel ot oTpicn €VOG MPOYPARHATOC enayyeEAHATIKNG ekmaideuons mou £xet ekmovidel
yia ) Pektivon g anddoong e Vauxhall. To mpoypappa autd mpofhénetar va kakUyer mepiodo €EL etaw
(2007 ¢wg kar 2012). Ot ouvohikéc emAéfyiec damdves TG emayyehpatikng exmaidevong avépyoviar oe
16 583 461 GBP. H evioyuon da yopnynvei and v North-West Development Agency pe T popgn apeong
enyopriynone tyoug 8 584 767 GBP mnpatéag oe ¢€1 etroteg dooeic.

H Emtponr| Jewpel 0T T PETPO GUVIOTA KPATIKY] evioxuon katd v évwoia Tou apdpou 87 g ouvdnkng EK. H
Emtponn) Ja ektiprjoet To katd mocov 1 evioyuor) oupfifaletar pe v kowr ayopd pacel tou dpdpou 87 mapd-
ypagog 3 otoryeio y) g ouvdnkng EK. Zto mhaiowo auto, 1 Emtponr Ya Aafer unoyn e ug kateuduverpieg
YPOEEG TOU Kavoviopou mepl evioyUoewv yia enayyehpoukr ekmaidevon. H Emtponn) Ja efetdoel emiong av n
evioyuorn mapéyel &va avaykaio KIivitpo yia TV eknaideuon, cuykekpipeva av 1 eknaidevon da pnopovoe va mpay-
patonoudel Ywpic evioyuor). To KPLTPLO AUTO TOU «(APAKTAPA KIVITPOU» €lval EVag YEVIKOG Opog Tou oUpfiLfa-
O110U TOV KPATIKGY EVIOXUGELV.



17.10.2007

Enionpn Eenpepida g Eupwnaikng Eveong

C 2435

Ty napovoa gaor), i Emtponr) Siatnpel apgifolies wg mpog to cupPipaocipo e evioxuong yia toug akoloudoug
\oyoug. TIpatov, apeioPnTel TOV YapakTipa KIVITPOU TG EVIoYUOTS 000V agopd Tpia PPN TOU TPOYPARHATOC
enayyeMuaTikiG exnaideuong (exmaidevon yia to clompa napayeyis (Production System Training), ekmaidevon
oxetkn pe o olompa maykoopag mapayoyrs (Global Manufacturing System) g GM kar mpoypappota
epyaoiac/peNetdv yia anogoitoug deutepofadiiag exnaidevorg) ta onoia 1 Emtponn UJewpel ot pmopolv va
vhonomBouv akopn KaL Xwpig evieyuor.

Aelrtepov, 1 Emrtporr) dev oupgovel pe v dnoyn tou Hvepévou Bastheiou ot 1 exmaidevon mou mpofhénetal va
napaoyedel o€ TEGOEPLG TOYEIC TOU TPOYPARPATOC (ekmaideuon yia o cUOTNHA TAPAY®YNS, GUGTHA TAYKOOHLAG
napaywyns, aAkayr vootpomiag kat FEATIOTONOMHEVT] MAPAY®YN) GUVIOTA YeViKN ekmaideuon kata Ty éwola Tou
KQVOVIGHOU Tepl TGV EVIOXUOEMV VIOl EMOYYENIOTIKT] EKMOIOEUOT], TTOL EKTAIOEUOT) TOU AMOPEPEL EMAYYEAHATIKEG
defottes mou pmopolv va petagepdoly oe dAAeg emiyelprioeis ) kAadoug kat yia v omoia pmopel va yopryrdel
evioxuon £o¢ 0 50 % Tov en\épwv danavov. H Emrtporn miotelel On o &v AOyw pépn TG emayyeApaTIKNG
EKMAIdEUOTG GUVIOTOUV E1D1KT) EKMAIdEVOT) KATA TNV EVVOLa TOU KAVOVIOpoU (péyiotn éviaon evioyuons 25 %).

KEIMENO THE ENIETOAHX

«The Commission wishes to inform the United Kingdom that, having examined the information supplied by
the UK authorities on the measure referred to above, it has decided to initiate the procedure laid down in
Article 88(2) of the EC Treaty.

1. THE PROCEDURE

(1) By letter dated 28 February 2007, registered with the Commission on 6 March 2007, the UK authori-
ties notified the Commission of the above-mentioned measure for General Motor’s Vauxhall assembly
plant at Ellesmere Port. The Commission requested complementary information by letter of 4 April
2007 (ref. D/51586), to which the UK authorities replied on 22 May 2007.

2. DESCRIPTION OF THE AID
2.1. The beneficiary

(2) The aid recipient is Vauxhall Motors Ltd, Ellesmere Port, UK (“Vauxhall”), a car manufacturing plant
which is an operating unit of Vauxhall Motors Ltd and part of General Motors Inc. (‘GM”). It
manufactures cars from the Opel model range (which are sold in the UK under the Vauxhall badge),
currently the Astra which will terminate in 2009. Vauxhall is located in Ellesmere Port in Cheshire in
the North-West region of England (') and employs close to 2 200 workers.

(3) Vauxhall has suffered from a long record of underperformance. Initiatives taken since 2002 have consi-
derably improved the plant’s performance. However, according to the UK, the improvements represent
only the changes needed to meet the basic standards for a GM plant. In order to survive in the long
term, Vauxhall needs to implement a more comprehensive change and staff development programme
in order to improve productivity and build quality and make Vauxhall a class leading plant.

(4) On 17 April 2007, GM announced that Vauxhall was amongst the European GM sites that had been
selected to produce the Global Compact Vehicle, the model that will replace the Astra.

2.2. The training programme

(5) Vauxhall intends to implement a wide-ranging training plan which breaks down into 8 individual trai-
ning areas, 6 of which are considered by the UK to be eligible for training aid:

(a) Production System Training: This concerns training in all elements of Vauxhall’s production and
quality control systems. The objective is to give staff a better understanding of the build process
and thus generate better standard, reduce defects and improve problem solving.

(b) Integrated Training Plan: This part of the training concerns the implementation of the “Global
Manufacturing System” (GMS) which incorporates best practices and technologies into a common
manufacturing system for GM operations. Through a series of objectives (“People Involvement”,
“Standardisation”, “Built-in Quality”, “Short Lead Time”, “Continuous Improvement”) the training
will allow the staff of Vauxhall to build future generations of cars in a better way.

(c) Cultural Change: The objective of this training is to instil a sense of common purpose and collec-

tive responsibility in the workforce and to create a team culture based on excellence in production.

(") Vauxhall is located in an area which until 31 December 2006 qualified for regional aid under Article 87(3)(c) of the
EC Treaty. Since 1 January 2007, the region is an unassisted area.
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(d) Dual Skilling: The purpose of this training is to develop a flexible workforce by allowing staff with
a primary skill in mechanical engineering to develop electrical skills and, conversely, those with
primary skills in electrical engineering to acquire mechanical skills.

(e) Lean Manufacturing: This is a project to ensure that the principles and techniques of lean manufac-
turing are embedded in the workforce and that employees are fully aware of the benefits of
applying these to the manufacturing process at Vauxhall. A central part of training under this
heading will be the secondment of staff to another GM plant outside the UK.

(f) Undergraduates: This is a programme whereby Vauxhall organises 12-month courses for young
University students. The various programmes (e.g. “Body Planning Engineer”, “Finance Analyst”,
“General Assembly Planning Engineer”) combine learning and work experience under the supervi-
sion of a mentor. There is no contractual obligation on either party to maintain the working rela-
tionship at the end of the training.

(6) Outside the training intended to benefit from the notified State aid are the training areas “Apprentices”
(an apprenticeship scheme for young people), “Model Change” (the training needed to adapt to the
production of the Global Model Vehicle) and activities related to “Training & Performance Appraisal”.
In addition, the UK authorities have informed the Commission that Vauxhall undertakes “routine trai-
ning” in the skills necessary to the plant’s normal operations.

(7) According to the information provided by the UK, the training would consist mainly in general trai-
ning, with some elements of specific training (*). The training plan will be implemented over six years
(2007 to 2012 included) and will concern all employees at Vauxhall.

2.3. The aid

(8) The aid would be given in the form of a direct grant of GBP 8 584 767 payable in six yearly instal-
ments over the running time of the training programme. The aid would be implemented as an indivi-
dual aid from the North West Development Agency.

(9) According to the information provided by the UK, the eligible costs for the training and the aid break
down as follows (the costs for the projects “Apprenticeships”, “Model Change” and “Routine Training
Budget” are not considered eligible by the UK) (*) (*):

General Specific
Project training training Wage . Total eligible Aid in CBP Intensity in %
rojects Eligible costs Eligible costs con_lpeéllsgaplon costs in GBP em nensity i %
in GBP in GBP n
Product System [...] [...] [...] [...] [...] [...]
Training
Integrated Training [...] [...] [...] [...] [...] [...]
Progr.
Cultural Change [...] [...] [...] [...] [...] [...]
Dual Skilling [...] [...] [...] [...] [...] [...]
Lean Manufacturing [...] [...] [...] [...] [...] [...]
Undergraduates [...] [...] [...] [...] [...] [...]
TOTAL 9 870 316 464 808 6 248 338 | 16 583 461 | 8 584 767 51,78

(*) The notions of general and specific training are used as defined in Commission Regulation (EC) No 68/2001 of 12 January
2001 on the application of Articles 87 and 88 of the EC Treaty to training aid (OJ L 10, 13.1.2001, p. 20), referred to in this
decision as “the Training Aid Regulation”.

(*) These amounts in the table are those indicated in the UK’s letter of 22 May 2007. However, the Commission notes a discre-
pancy as regards the figures provided in the notification, at least as concerns the eligible costs for the Integrated Training
Programme. The Commission expects the UK authorities to clarify this issue and provide definitive amounts for the eligible
costs and the aid.

* [...]: Confidential information.
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Gepgral Sp'ec%fic Wage Tl claibl
. training training . otal eligible s SN
Projects Eligible costs Eligible costs COIT'lpe(I;IIS;;’tIOn costs in GBP Aid in GBP Intensity in %
in GBP in GBP n
Apprenticeships [...] [...] [...] [...] [...] [...]
Model Changes [...] [...] [...] [...] [...] [...]
Routine Training [...] [...] [...] [...] [...] [...]
Budge

(10) According to the UK, the planned aid amounts respect the aid intensities of the Training Aid Regula-
tion, i.e. 50 % for general training and 25 % for specific training, with an increase of 3,7 percentage
points for training to disadvantaged workers within the meaning of Article 2(g) of the Training Aid
Regulation ().

3. ASSESSMENT
3.1. Qualification as State aid

(11) According to Article 87 of the EC Treaty, any aid granted by a Member State or through State
resources in any form whatsoever which distorts or threatens to distort competition by favouring
certain undertakings or the production of certain goods, in so far as it affects trade between Member
States, constitutes incompatible State aid unless it can be justified under Article 87(2) or (3) of the
EC Treaty.

(12) The Commission considers that the measure constitutes State aid within the meaning of Article 87(1)
of the EC Treaty. The funding takes the form of a grant from the general budget of the North West
region, and is thus funded from State resources. The measures are selective as they are limited to
Vauxhall. They are likely to distort competition within the Community since, by relieving it of a signifi-
cant part of the costs of the training, the measure will provide Vauxhall with an advantage over other
competitors not receiving the aid. Finally, the market for motor vehicles is characterised by extensive
trade between Member States.

3.2. Legal basis for the assessment

(13) The UK authorities have notified the aid as individual aid under Article 5 of the Training Aid Regula-
tion which provides that when the amount of aid granted to one enterprise for a single training project
exceeds EUR 1 million, the aid is not exempted from the notification requirement of Article 88(3) EC
Treaty. The Commission notes that the proposed aid in this case amounts to GBP 8 584 767, i.e. about
EUR 13 million, to be paid to one enterprise, and that the training project is a single project. The
Commission therefore considers that the notification requirement applies to the proposed aid, and that
it has been respected by the UK.

(14) When assessing an individual training aid which does not qualify for the exemption laid down in the
Training Aid Regulation, the Commission will, in line with previous decisions (*) make an individual
assessment of the aid on the basis of Article 87(3)(c) of the EC Treaty. However, for the purposes of
this individual assessment the Commission will by analogy rely on the guiding principles of the Trai-
ning Aid Regulation and in particular the exemption criteria laid down in its Article 4.

(15) Moreover, the Commission will, in line with its established practice, assess whether the training aid
measure is necessary to undertake the training in question. The necessity of the aid is a general
condition for finding the aid compatible with the common market (°). If the aid does not lead to addi-
tional training, it cannot be considered to “promote” the economic development within the meaning of
Article 87(3)(c) EC of the EC Treaty nor to correct the market imperfections that lead companies to
underinvest in the training, as mentioned in recital 10 of the Training Aid Regulation.

(*) At present, 37 % of workers of the company are considered to be disadvantaged. They fall mainly into the category of

persons older than 45 who have not attained an upper secondary education. However, as the training will run over 6 years
and as the exact number of disadvantaged workers benefiting from the training will be known only at the time the training
is delivered, the UK authorities intend to apply a general increase of aid intensity of 3,7 % across the board. The UK authori-
ties have committed to verifying the actuaFnumber of disadvantaged workers in each training project ex post and to correct
the applied aid intensities accordingly.

() See Commission Decision 2006/938/EC of 4 July 2006 on State aid C 40/2005 ... Ford Genk (O] C 366, 21.12.2006,
}F). 32) and Commission Decision of 4 April 2007 on State aid C 14/06 ... General Motors Belgium, not yet published. This

ollows also from paragraph 16 of the preamble of the Training Aid Regulation.

(®) This is reiterated in point 11 of the Regulation which clarifies that it must be “ensure[d] that State aid is limited to the minimum

necessary to obtain the Community objective which market forces alone would not make possible [ ...]".
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3.3. Compatibility with the common market

(16) In view of the information submitted by the UK, the Commission has doubts on the compatibility of
the aid with the common market for the reasons indicated below.

3.3.1. Incentive effect of the aid

(17) As indicated above, the Commission takes the view that training aid can be compatible with the
common market only if it creates a necessary incentive for the funded training, in the absence of which
the training would not take place. Training which is part of the normal operations of an undertaking
and for which market forces alone should provide sufficient incentive will not qualify for training aid.

(18) The UK has indicated that all training which is necessary for Vauxhall’s normal operations is provided
as part of “routine training”, the cost of which is not included in the eligible costs of the notified aid
(the same is claimed for the training necessary to adapt to the production of the Global Concept
Vehicle, covered by the heading “Model Change”).

(19) According to the UK, the training covered by the notification is significantly in excess of the work
required to maintain its current business and would, because of it prohibitive cost, not be undertaken
by Vauxhall without the aid. The aid would thus be a necessary condition for the training.

(20) The Commission nevertheless doubts the incentive effect of the aid on parts of the training
programme:

Production System Training

(21) In the Commission’s view, this training appears to be necessary to ensure Vauxhall’s normal operations.
This should provide Vauxhall with sufficient incentive to undertake the training without aid.

(22) The UK has indicated that the training in production systems which is indispensable to Vauxhall’s
operations is provided through “routine training” which is distinct from the Production System Trai-
ning. However, the UK has not provided sufficient information to allow the Commission to verify the
contents of the “routine training” and to compare it to the Production System Training to satisfy itself
that the latter provides additional qualifications.

(23) The Commission consequently doubts that the aid is necessary for Vauxhall to undertake the Produc-
tion System Training.

(24) Concerning a particular item of the Production System Training, namely lines A25.1.1 to A25.1.6
“Statutory Inspection Training”, the Commission observes that any training which is required by statute
will necessarily be undertaken even in the absence of State aid. The Commission would require specific
explanations regarding this point.

Integrated Training Plan

(25) The Commission understands that GMS is an integrated manufacturing system which has been deve-
loped by GM and which is common to all GM car manufacturing facilities. Training the workforce in
GMS would therefore appear indispensable to Vauxhall's normal operations and should be undertaken
even in the absence of the notified State aid.

(26) The UK has indicated that GMS training has been undertaken at Vauxhall before, but that the Integrated
Training Plan aims at the refreshment and extension of the skills initially learnt and that this expendi-
ture is discretionary and would not be brought about by the simple operation of market forces.

(27) However, the Commission considers that training in the manufacturing systems applied at Vauxhall,
including appropriate refreshment courses, are essential to operations. The Commission considers that
the UK authorities have failed to provide concrete information to substantiate the claim that the
Integrated Training Plan goes beyond what it is necessary for Vauxhall's normal operations and would
not be undertaken in the absence of the aid. The Commission consequently doubts that the notified
aid, in this respect, is compatible with the common market.
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(29)

(30)

(31)

(32)

(34)

(35)

(36)

Undergraduates

The UK has indicated that the programme is nonessential to Vauxhall's operations and could be
curtailed without business unduly suffering. The costs of the training cannot be considered part of
operating costs. Expenditure on the Undergraduate programme is discretionary and up for review every
year. It is liable to budget cuts. The State aid would guarantee its continuation.

At this stage, the Commission observes that the Undergraduate programme has been in place for a
number of years without State aid, which would indicate that the aid is not necessary for this training.
The UK, which has stated that the Undergraduate training brings new talent into the company and is a
key element of the training to be undertaken by Vauxhall, has not provided any concrete evidence that
the programme will be discontinued in the absence of aid. The Commission is consequently not satis-
fied that the aid is compatible with the common market in this respect.

3.3.2. The distinction between general and specific training

The notions of general and specific training are defined in Article 2(e) of the Training Aid Regulation.
Specific training is directly and principally applicable to the employee’s present or future position in
the assisted undertaking and provides qualifications which are not or only to a limited extent transfe-
rable to other firms or fields of work. General training, on the other hand, provides qualifications
which are transferable to other firms or fields of work and therefore substantially improve the
employability of the employee. The essential distinction between the two forms of training is thus the
transferability of the acquired skills.

For the different parts of the Vauxhall training programme the UK authorities have indicated whether
they consider the training to be general or specific (and, consequently, which maximum aid intensity
should apply in accordance with Article 4 of the Training Aid Regulation). The Commission neverthe-
less questions the UK’s qualifications as regards the following training projects:

Production System Training

As indicated above, this training concerns all manufacturing and quality control systems at Vauxhall.
The UK has indicated that all training will be given by external trainers and concerns third party equip-
ment which is used in other undertakings and sectors, thus providing trainees with transferable qualifi-
cations.

The Commission nevertheless considers that the UK has not provided it with sufficient information to
allow it to ensure that all training provided under this heading is indeed transferable. The UK would
need to provide the Commission with details on the basic “routine” training at Vauxhall so that the
Commission can compare the nature of this training and assess to which extent it concerns skills which
are specific to Vauxhall or GM.

Integrated Production System

As indicated above, this is, to the Commission’s understanding, training in the Global Manufacturing
System which was developed by GM and is applied at GM facilities.

The UK argues that GMS is based on a set of principles applicable to any business situation which
involves a regular process. The underlying principles are applied both within and outside the automo-
tive sector. The employees would thus acquire a set of skills which will make them capable of perfor-
ming more efficiently with any employer. In addition, some specific elements of training have been
identified and notified as specific training.

The Commission nevertheless questions whether training into a proprietary manufacturing system can
be considered to provide transferable qualifications. Although certain underlying notions may be
widely shared, the Commission considers that the training, insofar as it concerns the application of
these notions to a concrete production process, is likely to be specific. The Commission would there-
fore require more detailed information on this training and how closely linked it is to practical applica-
tions in the GM manufacturing process.
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Cultural Change

(37) The Commission notes that the UK authorities have not submitted any details on the content and
expected output of the training under this heading as, on their own account, this information is not
yet available. In spite of this, the UK authorities claim that all training provided under this heading is
general training within the meaning of the Training Aid Regulation.

(38) However, the Commission has doubts about the transferability of skills acquired as part of a “cultural
change” which — in the words of the UK authorities — is specifically focused on “jointly improving
the key production metrics of the plant relating to cost and quality”. In view of this objective and the
notification’s statements that “individual cultures widely vary between different organisations” and that
“there is no optimal culture which can be easily and quickly adopted” the Commission doubts that this
part of the training programme provides skills which are transferable by individual employees to other
firms or fields of work. The Commission consequently doubts that training fitting the description given
by the UK authorities constitutes general training.

Lean Manufacturing

(39) The UK has argued that the principles of lean manufacturing are generally applied across the manufac-
turing industry and that, once acquired by the trainee, provide qualifications which are widely transfe-
rable.

(40) Although the notion of lean manufacturing may rest on a body of generally applicable principles and
techniques, the Commission nevertheless doubts whether this training can be dissociated from its prac-
tical application at Vauxhall or within the GM group at large, and thus whether the qualifications it
provides are largely transferable by individual employees to other firms or fields of work. The
Commission consequently doubts that this constitutes general training (’).

4. CONCLUSION

In the light of the foregoing considerations, the Commission, acting under the procedure laid down in
Article 88(2) of the EC Treaty, requests the United Kingdom to submit its comments and to provide all such
information as may help to assess the aid, within one month of the date of receipt of this letter.

It requests your authorities to forward a copy of this letter to the potential recipient of the aid immediately.

The Commission wishes to remind the United Kingdom that Article 88(3) of the EC Treaty has suspensory
effect, and would draw your attention to Article 14 of Council Regulation (EC) No 659/1999, which
provides that all unlawful aid may be recovered from the recipient.

The Commission warns the United Kingdom that it will inform interested parties by publishing this letter
and a meaningful summary of it in the Official Journal of the European Union. It will also inform the EFTA
Surveillance Authority by sending a copy of this letter. All such interested parties will be invited to submit
their comments within one month of the date of such publication.»

(') The Commission points out that in the above-mentioned decision in Ford Genk, training on “Lean organisation” was
considered to be specific training.
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Anpoecicuon aitnong ovpgeva pe to dpdpo 6 mapaypagog 2 tou kavoviopov (EK) apid. 510/2006 tou
Tupfouliov yia TV TPOGTAGIN TOV YEOYPAPIKOV EVOEIEEOV KA1 TOV OVORAGIOY TIPOEAEVGTG TOV YEOp-

H Snpooievon avt) mapéxer to dikalopa évotaong kata v évvola tou apdpou 7 tou kavoviopol (EK) apid.
510/2006 tou Zupfouhiou () . Ot dnlaocews évotaong dafifalovtar oty Emrtponr| eviog ebaprvou and v

AOITIEX TTPAEEIE

EINITPOITH

YIKOV TIPOIOVTOV KA1 TOV TPOQIOV

(2007/C 243/05)

nHepopnvia TG napovoag dnpoocievonc.

Ty mapovoa cUvoyn mapatidevial Ta KUpLa OTOLXEI TwY TPOdIaypageY yia EVIJLEPOTIKOUG OKOTOUG.

SYNOYH
KANONIZMOS. (EK) api9. 510/2006 TOY ZYMBOYAIOY
«CHAMOMILLA BOHEMICA»

Api9. EK: CZ[PDO[005/0411/28.10.2004

TIOII (X) IIE ()

1. Appodia vmnpeoia Tou KpdToug peENoug:

Ovopaoia:

Awtduvon:

Tn\.:
dag:

e-mail:

2. Opdda:

Ovopaoia:

Aetduvon:

Tn\.:
dak:
e-mail:

Suvdeon):

Utad primyslového vlastnictvi

Antonina Cermaka 2a
CZ-160 68 Praha 6

(420) 220 383 111
(420) 224 324 718

posta@upv.cz

LEROS, s.r.0., zastupujici skupinu producenti

U Nérodni galerie 470
CZ-150 00 Praha 5-Zbraslav

(420) 257 898 111
(420) 257 921 328
leros@leros.cz

napaywyoi/petanouytes ( X ) oot ()

3. Tumog mpoiovtog:

Khaon 1.8: AN mpoidvta tou mapaptipatog I

(') EEL93 g 31.3.2006,0.12.
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4.1

4.2

4.3

4.4

4.5

Tpobaypagé:
[oUvoyn tev anartoewv Tou apdpou 4 mapaypagog 2 tou kavoviopou (EK) apw). 510/2006]

Ovopacia: «Chamomilla Bohemica»

«Chamomilla Bohemica» eivar 1) mapadooiakr] ovopacia tou Aouloudiot Tou yviiolou yapopn\iot mou
ouvavtdtar ot Bonpia (Toeyikn dnpokpartia).

[leptypagn: Amotnpapévo AouloUdt tou yviotou yapoun\oU (flos Chamomilla vulgaris) — Matricariae
flos, Matricaria recutita (L.) Rauschert, Chamomilla recutita (L.) Rauschert.

To «Chamomilla Bohemica» yapaxtnpiletar and v meplekTkOTNTA Tou 0t awéplo éao (Ewg 1 %), tou
omolou kUpta dpaoctiki) oucia elvar o yapaloulévio, mou mepiéxetar oe mocooto 0,06 ¢wg 0,07 %. Xapn ota
xapaktmpiotika tou, to «Chamomilla Bohemica» el mowdtyra avotepn and aut] Twv QUTOV and AANes
YEQYPAQIKES TEPIOYEG kat MANpol oe peyaho fadpd ta kprpia mou Jéomioe 1) Toeyikr Pappakonota yia To
NouhoUdt tou yvijotou apopnAot o 1997 kar to 2002. Topgova pe To cupmAfpepa tou 2004 e
¢kdoong tou 2002 e Togyikns Pappakonotag, To mPoiov mepiéxel «toudxiotov 4 ml aiépiou elaiou
xpopatog pmhe ava yhoypappo Enpag ousiag kat Toukdytotov 0,25 % ouvolikd amnyavivo-7-yAukoitn emt
gnpag ousiag. Ta kUpia cuotatika Tou awépiou ehaiou eivar Ta ceokitepnévia [mepimou 50 % tou awépou
e\aiou, (-)-a-Proaforodn, ofeidio g Proafolding A, ofeibio e Pioaforoins B, oeibio mge (-)-fioafo-
Novig A]. To awéplo ehato mepiéyer emiong yapalouhévio (eENayiotn meptektikoyra: 0,035 %). Extog and to
awépo Ehato, o “Chamomilla Bohemica” mepiéxer koupapivec (oupmehigepovn, epviapivr), @hafovoeidn
(ammyavivo-7-yAukolitn Kai T Tapaywyd Tou, AOUTEONIVT], KEPKETOAN, 1GOPAMVETIVI]), oTa omoia 1) eENdyIoT
nepiektikotyra eivar 0,01 %, kadog kar aloulévia (ehayiotn mepiektikotyra: 0,02 %). Ta ghafovoeidn
(0,015 %) exouv onaocpolutikés W10t TEs. Ot omepoadépes (0,03 %) £xouv PaxTnPLOCTATIKEG KAl HUKITO-
otatikés 1d10ttecr To «Chamomilla Bohemica» dev mpénel va dider awepio Ehato kagé Ypdpatog kata
xpopatoypagia Aemtie onfddac, kar n péon mepEKTIKOTNTA Tou ot Yapaloulévio mpénet va elvar petafy
0,06 kat 0,07 %. Awrtidetar 010 EUMOPIO HE T HOPPI QUTOU Yia AQEWPNHA OF QTOHIKA QakeAdKla Kal YUpa,
¢ ouokevaoia Tov 50 ypappapiov 1, yia o YovOpiko eumopio, o€ oakoug tov 14 kg.

Teoypagikr meploxn: H Bonpia, Snhadn ot mepipépeies g Tpayag, g kevepikic Bonuiag, g votiag
Bonuiag, tou Plzef, tou Karlovy Vary, tou Usti nad Labem, tou Liberec, tou Hradec Kralové xai Tou
Pardubice, kaddg kat, yia v mepipepeia g Vysocina, ta kavrovia (okres) Havlickiv Brod, Jihlava et Pelh-
fimov, oUpeeva pe Tov opyaviko vopo api. 347/1997 yia Ty opyavaeon peyahwy edagikov evoTitwv Kat
yia Tpomomnoinon tou opyavikol vopou ap. 1/1993 tou Toeyikol Edvikol SupfouMou, kar Tou cuvtay-
patog g Toeyiknc Anpokpatiag, oty enkaiponotuevy £kdoor) Tou.

Ot meployés kaMhigpyetag tou «Chamomilla Bohemica» oto €dagog ¢ Bonpiag kadopiloviar amd Tig
akohoudeg kAtpatoloyikég kat edagoloyikes ouvinkes: apyhddn kat appedn edagn (cvpgova pe v tatl-
vopnon Tev edagov: paupoyeia, Kaotavoxepa kat otpayyiopéva edagn), tev onolwv to pH eivar petagl 7,3
kat 8,1 k\ipatohoyikég ouvdikes: ot emrjoteg fpoyomtacel avépyovtar oe 500 ng 700 mm/m? uyopeTpo
petaty 230 kar 480 m.

Anddeiln mpothevone: Ot petanoués mpolv PNTpdo Twv mpopndeutav, ot omoiot unofdMoviar oe
é\eyyo oe kade @paon e diepyaoiag ouykopdrg Tou Aouloudiol tou YapopnAtov, dnkadr  @utevon, v
avamtuén, ) ouNoyr, ™y Efpavon, v anodrjkevon kat ) petanoinor). Trpolv emiong pntpdo Twv ayopa-
OTOV TWV ETOWWY TPOIOVIOV.

H appodia Tomkr) umnpeoia e Edviks Embempnong Tewpyiag kar Tpogipey HepIpva yia TV Tpron tov
TPOJIAYPAPOV.

Médodoc mapaywyns: To yapopnAt mapoucidler peydAn Kavot|ta mpocappoyns, aANd ot oucieg mou
Tiepiéyel elvat Mo evaionteg otig mepifalhoviikés cuvdnkes: anarteital emiong va akohoudouvtal oL mapa-
KATO QACEC:

— TIlpoetotpacia Tou edagouc: 1 kaNAigpyeia TOU YapounMoU €xel eNAYIOTEG AMOITIOELS, HOVO HETPLO
Opyopa, emeavelakd ofapvicpa kal fotavicpa Tou edagoug.

— ®durtevon: yprowponoinon cuckeudv omopdg akpifeiag, 1omedwon Tou edagoug petd ™ onopd, 20 g
OmoOpLY ava ap.

— Avamtu€n: katd ) eaon aut, Minavor pe ovwdeta Propnyavika Aindopata (NPK 1y Cererit, yia napd-
derypa).

— ZuMoyn kar enekepyaoia peta T ouloyn: ta Aouloudia culéyovtar yelpevaktikd 1) pe T Pordewa
autokvoupevey prxavev Neset kat Unag apéong petd tmy avinor] Toug: Enpaivoval Katd mpoTipinor oe
avatat Yeppokpacia 40 °C kar ot ouveyela mpowdouviar o aluoides enebepyaoiag eEonhiopéves pe
ovotipata diahoyrg kat dlaywpiopov.
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4.6

4.7

4.8

Eivar anapaitro, yia T Slmjpnon Tov yyeVav XapakTploTIKGY ToV TPOTOV UAGV TOU avagpépovtal oTo
onueio 4.2, va wpeitar i optodetnpévr) meployr KaAAEpyeLag.

— AmodrKeuon Kal cuokeuaota: To mpoiov diatnpeitan oe ENPo PEPOC, LaKPLA amod TO YuG Kat o€ KNG agpt-
(OHEVOUG XMPOUG, KaL OTI| GUVEKEID OUOKEUALETAL OE XAPTIVEG OOKOUNEG EVILOG TEPIEKTIKOTNTAG OTIG
omnoleg TomoveTeital ETKETA Ol EPYAOLEC AUTEG, MEPINALPAVOREVIG TG TENKNG cuokeuaciag, dev mpemet
anapaitnTa va mpaypHaTonoloUvVTaL OTIV OPLOVETIHEVI) TEPLOXT), TIPEMEL OHOG VO EKTENOUVTAL OUHPOVA HE
TOUG 10YUOVTEG KAVOVEG.

Aeopog: Ot Togyikeég meploxés mapryayav nodn xapoprAt apiotng mowdtrag, aA\d n ovopacia «Chamomilla
Bohemica» apy1oe va xpnotponoteital mo ouyva kuping anod T dekaetia Tou 1950, otav avéndnke n {iton
and To EEWTEPIKO Kal fTav anapaitto va kadiepedel 1 diakplon avapeoa oty keANigpyela avt| kat Tig
aM\eg mapaywyés xapopnhot. H evAdyo ovopacia xapaktnpiCer éva yapopnht pe enakpifog kadopiopéveg
dwomtes (PAéne onpeio 4.2), ot omoieg o@eiNovTaL OTIC PUOIKEG GUVITKEG TOU MPOoPEPeL To Teptfarhov Tou.
Avt 1 dotunia anoppéer and o ouvduacpd mOMNGV KaAMEPYNTIKGY Tapayoviey, Oneg to KAIpa, To
¢dagog kar ot Tponol cuykopdng (péco Uyog Ppoyomtheenv: 500 ¢wg 700 mm/m?, pH tou edagoug:
petaél 7,3 ka 8,1, timog edagoug: apyihmdec ko appodeg). H anoddoon egaptatar ovctaotikd and Ty
em\oyr tou tumou edagoug kat Tig fpoyomtaocel. TéNog, To uyopeTpo kar i nhogavela givar dUo mapd-
yovteg mou ennpedlouv ot peydho Padpd v mepiektikoTya o awepio Ehao kar ot yapaloulévio. To
«Chamomilla Bohemica», mpoiov uyn\ig mowdttag, éyel mapouciaotel ot Sidpopeg ekDEoEIS, OTWG Ol
«SALIMA» kat «Zemé Zivitelka», onouv é\afe ) Sidkpion «[Ipoidv uynAng modmtacy. Ot KATAOKEVAOTES
Neset kar Unag avéntuéav eidika epyaleia yia m ouloyn Tev KeQaA®GV TOU Yapopn\ol Xwpic va mpoKa-
\ettar fAGfn oto umodlotmo @uTo.

Sty Toeyikn Anpokpatia, 1 ovopacia npoéhevong «Chamomilla Bohemica» givar katayopiopévr and my 211
Iavouapiou 1975 pe apwpd 84 ka mpootateletal emiong oto mAaioo Sipepoug cup@uviag mou Exel
ouvagvel pe v [optoyalia.

Opyaviopodg ehéyyou:
'Ovopa: Statni zemédélskd a potravindiskd inspekce — inspektordt v Praze

Awetduvon:  Za opravnou 4
CZ-150 00 Praha 5

T\ (420) 257 199 511
Dk (420) 257 199 529
e-mail: praha@szpi.gov.cz

Kkat ta Tomkd ypageia e Edvikrg Embeapnong mou Ppiokovial oTiG TEPLOXES TAPAYWYTS KAl HETATOLNGT|G.

Emwonpavon: H ovopacia «Chamomilla Bohemica» mpéner va epgaviCetar j1e evavayveooToug XApOKTPES
(kepahaia yppipata) oty KUpLa OYN TG CUOKEUAOLAG.
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