7.3.2022 Enionpn Egnuepida g Evpwnaikng Evaong C 109/11

Anogaon tou Akactrpiov (£Bdopo tupa) te 13n¢ Iavovapiov 2022 [aithon tov Bundesarbeitsgericht
(Teppavia) yia v £kdoen npodikactikic anogaceng] — DS katd Koch Personaldienstleistungen
GmbH

(Ynodeon C-514/20) ()

([Ipodixactixi mapanopmni — Kowovikh) nodrtikt] — Xaptr¢ tov Oepehindov Aiaiopdtov Th¢
Evponaikiic 'Evworc — Apdpo 31, napaypagog 2 — Odnyia 2003/88/EK — Opyavweon) Tou Xpovou
epyaciac — Apdpo 7 — Kavoviki] adeia — Xpovoc epyaciag — Ynepwpiec — Ynoloyiopdc tov xpovou
epyaciac o€ prviaia faon — My napoxr npocsavénonc yia vneppisc o€ mepimtoon Myrc adeiag)

(2022/C 109/15)

Ioooa dadikasiac: 1) yeppavikr

Artobv dikactipro

Bundesarbeitsgericht

Atddikor oty unoddeon e klprag Sikng
DS
Kata

Koch Personaldienstleistungen GmbH

AatakTikd

To apdpo 7, mapaypagog 1, g odnyiag 2003/88/EK, tou Eupwnaikot Kowofouliou kat tou Supfouliou, e 4ng Noeufpiou
2003, oxeTikd i€ OPIOPEVE GTOLXEIN TG OPYAVOOTG TOU XPOVOU EPYAciag, €PHIVEUOHEVO UTO TO mpicpa Tou apdpou 31,
napaypagog 2, tou Xapt tev Ogpehwdov Aaiwpdtov g Evpenaikie Eveone, éxer v éwota 0Tt avurtidetar oe didtaln
oul\oyIKNG oUpPacng duvaper TG Onoiac, MPOKELLEVOU va KavopLoTel av €xel GUUTANPOUEL TO KATOTATO Opto dedOUNEUpEVOV
POV yia TV Tapoy” dikaepatog npocaténons ANoye unepwptav, dev Aapfdvoviar undyn wg Gpeg mapacyedeioas epyaciag ot
OPES TOU aVTIOTOLYOUV 0TV €Tota adeta pet’ anodoywv mou é\afe o epyalopevog.

() EEC 19 mg 18.1.2021.

Anogaon tou Awaotnpiov (0ydoo tunpa) e 131n¢ lavovapiov 2022 — Evponaikr Enrtpor) kata
Thofakikic Anpokpatiag

(Yno9eon C-683/20) ()

(MapaPact kpatoug pelove — MepiPaldov — Odnyia 2002/49/EK — A&woldynon kar Saxeipion touv
nepiBaldovrikov dopufou — Meydalor o08ikoi afovec kar peyalor o18npodpopixoi akovec — Apdpo 8,
napaypagoc 2 — Ixeda Spaoctc — Apdpo 10, napaypagoc 2 — [apaptrpa VI — [eprjypeic tov
oxediwv 8paoctc — M1 yvwotonoinon oty Emtponi evioc tov npofAendpsvov npodeopiov)

(2022/C 109/16)

Maoooa dadikaciag: 1 chofaxikn

Aradikor
Tpoogetyovoa: Evponaikr Emtporn (ekmpocwnot: R. Lindenthal kat M. Noll-Ehlers)

Kadng: ThoPakikr Anpokpatia (ekmpocwnog: B. Ricziovd)

Awataktikd
To Awaotipto anogaoilet:

1. H Z\ofakikr Anpokpatia mapefn TG UTOXPEMOELG TOU UTEXEL AVTIOTOIXWG and To apdpo 8, mapaypagog 2, kat and To
apdpo 10, mapaypagog 2, e odnyiag 2002/49/EK tou Eupwnaikot Kowofouhiou kat tou Tupfouliou, g 251g louviou
2002, oxetika pe v aflohoynon kat ) diayeipion tou mepifahovikot dopufou, ce cuvduacpo e To mapaptpa VI avtig,
kadooov mapéleupe, AQEVOS, va KatapTioer oxEdla dpone yi Toug HeYGAOUG 0OIKOUG AEOVEG Kol TOUG HEYANOUG
odnpodpopiikovs afoveg mou mepthapfavovtal aTo TApAPTNHA THS TAPOUCAS ATOPACENS KA, APETEPOU, VAL KOWVOTIOLOEL OTIV
Euponaikn Enttponr) mepthijyets tov ev Aoyo oxediov dpaonc.
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