
Judgment of the General Court of 17 November 2017 — Teeäär v ECB

(Case T-555/16) (1)

(Civil service — ECB Staff — Career transition Support — Lack of competence of the author of an act 
adversely affecting a party — Rules of sound administration in the management of staff — Material and 

non-material damage)

(2018/C 005/46)

Language of the case: English

Parties

Applicant: Raivo Teeäär (Tallinn, Estonia) (represented by: initially, L. Levi and M. Vandenbussche, and subsequently, L. Levi, 
lawyers)

Defendant: European Central Bank (ECB) (represented by: F. Malfrère and K. Kaiser, acting as Agents, and by B. Wägenbaur, 
lawyer)

Re:

Application based on Article 270 TFEU and seeking, first, annulment of the ECB’s decision of 18 August 2014 rejecting the 
applicant’s application for career transition support and, secondly, compensation in respect of the material and non- 
material harm allegedly suffered by the applicant

Operative part of the judgment

The Court:

1. Annuls the decision of the European Central Bank (ECB) of 18 August 2014 rejecting Mr Raivo Teeäär’s application for the career 
transition support put in place by that institution;

2. Dismisses the action as to the remainder;

3. Orders the ECB to pay the costs.

(1) OJ C 279, 24.8.2015 (case initially registered before the Civil Service Tribunal of the European Union under number F-86/15 and 
transferred to the General Court of the European Union on 1.9.2016).

Judgment of the General Court of 14 November 2017 — Vincenti v EUIPO

(Case T-586/16) (1)

(Civil service — Officials — Promotion — 2015 promotion exercise — Lack of staff reports as a result of 
sick leave — General provisions for implementing Article 45 of the Staff Regulations)

(2018/C 005/47)

Language of the case: English

Parties

Applicant: Guillaume Vincenti (Alicante, Spain) (represented by: H. Tettenborn, lawyer)

Defendant: European Union Intellectual Property Office (represented by: K. Tóth and A. Lukošiūtė, acting as Agents)
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