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2.1.

Uvop

Rovnost’ zien a muzov je zékladnd hodnota Eurdpskej unie. Spolo¢nou ¢innostou
Spoloc¢enstva a Clenskych Statov sa situdcia muzov azien v Eurdpe v mnohych
oblastiach skutocne zmenila. Napriklad podiel Zien na zamestnanosti sa nepretrzite
zvysuje a vzdelanostna uroveinl Zien je v sucasnosti vyssia ako muzov. Vyzvy, ktoré
vSak treba zvladnut, st velké. Aj ked’ je pokrok predovsetkym z kvantitativneho
hl'adiska nesporny, snaha o podporu kvalitativneho aspektu rovnosti je nevyhnutna.
To je hlavny odkaz tejto spravy.

Rok 2007 bol rokom vykonavania vel'kého mnozstva ¢innosti ozndmenych v roku
2006 v Plane uplatiovania rovnosti zien a muzov Eurdpskej komisie, ako aj
v Europskom pakte rovnosti Zien a muzov Eurdpskej rady. Vsetky tieto ¢innosti
smeruju k dosiahnutiu skuto¢nej rovnosti zien a muzov ovplyviiovanim jednak
kvantitativnych a jednak kvalitativnych aspektov. Okrem toho Komisia prispela
k vytvoreniu spoloénych zasad flexiistoty', najmé aby podporila vytvorenie vi¢sicho
mnozstva kvalitnejSich pracovnych miest. Rok 2007 poznamenali aj viaceré oslavy
a udalosti s vyznamom pre politiku rovnosti zien a muzov: 50. vyrocie eurdpskej
politiky rodovej rovnosti, eurépsky rok rovnakych prilezitosti pre vSetkych, desiate
vyro€ie podpisu Amsterdamskej zmluvy — zakladajiiceho aktu eurdpskej stratégie
v oblasti  zamestnanosti  a integrovan¢ho  pristupu  k rovnosti v politikach
Spolocenstva.

Tato piata vyrona sprava orovnosti zien a muzov vypracovana v spolupraci
s ¢lenskymi Statmi na ziadost’ Europskej rady v zlozeni hlav Statov a vlad je prvou
spravou, ktora zahfiia Europu rozsirent na 27 ¢lenskych statov. Vac¢sia rozmanitost’
Eurdpskej unie moze priniest’ nové vyzvy politikdm rovnosti. Rozsirenie o nové §taty
potvrdzuje suhlas tychto Statov so zakladnymi hodnotami Eurdpskej tnie aich
angazovanost v d’alSom vykondvani jej zékladnych uloh vréatane uplatiiovania
rovnosti Zien a muzov.

HLAVNY VYVOJ
Rozdiely medzi Zenami a muZmi

Kvantitativne a kvalitativne zlepSenie zamestnanosti je hlavnym strategickym cielom
Lisabonskej eurdpskej stratégie pre rast a zamestnanost. Aj ked’ je kvantitativny
pokrok dosiahnuty v oblasti zamestnanosti Zien za obdobie desiatich rokov nesporny,
esSte stale bude potrebna snaha o zlepSenie kvalitativneho aspektu.

Zamestnanost’ Zien bola hlavnym faktorom nepretrzitého rastu zamestnanosti v EU
v poslednych rokoch. V obdobi rokov 2000 — 2006 zamestnanost v EU-27 vzréstla
o priblizne 12 milidénov o0sdb, z coho bolo 7,5 milidna Zien. Miera zamestnanosti
zien narastala kazdy rok a v roku 2006 dosiahla uroven 57,2 %, ¢o je v porovnani
s rokom 2000 o 3,5 percentudlneho bodu viac. Ciel’ 60 % v roku 2010 je teda na
dosah. V priebehu rovnakého obdobia sa miera zamestnanosti muzov zvysila
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o necely jeden percentudlny bod. Medzi pracovnikmi vo veku nad 55 rokov bol
narast miery zamestnanosti tiez vys$Si uzien ako umuZov, priCom predstavoval
34,8 %, ¢o je o 7,4 percentualneho bodu viac ako v roku 2000. Zaroven miera

v

rokov.

Tento pozitivny vyvoj umoznil citelné zmensenie rozdielu v miere zamestnanosti
zien a muzov, ktory klesol zo 17,1 percentudlneho bodu v roku 2000 na 14,4
percentualneho bodu v roku 2006. Samotny pretrvavajici rozdiel v miere
zamestnanosti, a to aj u mladych l'udi (6 percentualnych bodov u 0séb vo veku 15 —
24 rokov), vSak vyvoldva otizku najmd so zretelom na mieru uspesSného
absolvovania vysokych kol a univerzit, ktora je vyssia u mladych zZien. Okrem toho
sa ukazuje, ze tento rozdiel sa s vekom prehlbuje a u 0s6b nad 55 rokov dosahuje
vrchol 17,8 percentualneho bodu.

Nadalej su problematické viaceré aspekty kvality zamestnania zien. Rovnost’ Zien
amuZov je jednym z rozmerov kvality pracovnej &innosti stanovenych Komisiou®.
V tomto smere ukazovatele odmenovania, segregacie trhu prace a pritomnosti Zien
v rozhodovacich pracovnych pozicidch uz niekolko rokov nesvedCia o ziadnom
vyraznejSom pokroku. Rozdiel v odmenovani zostava teda od roku 2003 na stabilnej
urovni 15 % aod roku 2000 klesol iba o jeden percentudlny bod. Sektorova
a profesijna segregacia na zaklade pohlavia, ktora neklesa a v niektorych krajinach
sa dokonca zvySuje, znamena, ze zeny, ktoré prave vstupili na trh prace, sa dostavaji
do sektorov apovolani, ktoré su uz vyrazne feminizované. Pritomnost Zien
v riadiacich funkciach v podnikoch stagnuje na trovni 33 %, zatial' ¢o sa vel'mi
pomaly zvySuje na politickej tirovni, kde iba 23 % vnutrostatnych poslancov a 33 %
eurdpskych poslancov tvoria Zeny.

Okrem toho, pokial' ide o vSetky ostatné rozmery kvality zamestnania, rozdiely
medzi Zzenami amuzmi moézu pretrvavat napriklad v oblasti zosuladenia
pracovného a sikromného Zivota, vytvaranie pracovnych podmienok, ktoré v plne;j
miere nevyuzivaju sposobilosti, alebo v oblasti zdravia bezpecnosti prace. Svedci
otom vyrazny pokles miery zamestnanosti zien, ktoré sa staraji o malé deti
(v priemere -13,6 percentualneho bodu), kym miera zamestnanosti muzov sa zvysuje.
Miera zamestnanosti zien, ktoré sa staraju o malé deti, je iba 62,4 %, pricom
u muzov je tato miera 91,4 %, o predstavuje rozdiel 29 percentudlnych bodov. Viac
ako tri Stvrtiny pracovnikov na Ciastony uvézok su zeny (76,5 %), ¢o zodpoveda
jednej zene z troch v porovnani s menej ako jednym muzom z desiatich. Rozhodnutie
pre zmluvy o do¢asnom zamestnani je takisto CastejSie u zien (15,1 %, t. j. o jeden
percentualny bod viac nez u muzov).

Inymi slovami, ukazuje sa, Ze vel'ké Gsilie vyvinuté v rdmci Europske;j stratégie pre
rast a zamestnanost’ s cielom dosiahnut’ kvantitativne a kvalitativne zvysenie (,,more
and better jobs®) zamestnanosti zien, prinieslo svoje ovocie skor z kvantitativneho
ako kvalitativneho hladiska.

Rozdiely, ktoré mozu odzrkadlovat’ rozdiely na trhu préce, pretrvavaja aj v socialnej
oblasti. Dlhodoba nezamestnanost’ je ovel'a CastejSia u zien (4,5 %) ako u muzov
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(3,5 %). KratSie, pomalSie napredujuce a menej ohodnotené profesijné kariéry
zvySuju u zien aj riziko chudoby, najmé u zien nad 65 rokov (21 %, t. j. 0 5
percentudlnych bodov viac nez u muzov).

Vyvoj politik a pravnych predpisov

Plan uplatiiovania rovnosti Zien a muzov® dal novy impulz politike Spoloenstva
v tejto oblasti. Komisia zabezpe€uje monitorovanie vystupov a predpovede ¢innosti
v ramci planu v podrobnom ronom pracovnom programe . V tomto programe sa
predovsSetkym uvadza, Ze sa dosiahol velky pokrok v oblasti zaclenenia hl'adiska
rovnosti do politik Unie, predovietkym v prioritnych oblastiach stanovenych v plane.

Zosuladenie pracovného, stikromného arodinného Zivota je ustrednym prvkom
rovnosti Zien a muzov a prioritnd oblast’ Cinnosti planu. Zaroven je zékladnym
faktorom kvality zamestnania. Komisia otvorila koncom roka 2006 formalne
konzulticie so socidlnymi partnermi’ na celoeurdpskej urovni na tému mozného
zamerania Cinnosti SpoloCenstva v tejto oblasti s cielom zlepsit' alebo doplnit
existujuci pravny ramec. Konzultdcie umoznili zosuladit’ stanoviska socialnych
partnerov, pokial' ide o nevyhnutnost’ prijat’ opatrenia, a najmi podporit muzov
v tom, aby sa viac zapdjali do rodinného zivota. Komisia preto otvorila 30. maja
2007 druht fazu® konzultacii o obsahu pripadnych navrhov v tejto oblasti. Tieto
navrhy sa tykali najméd zlepSenia ustanoveni tykajucich sa materskej dovolenky
arodicovskej dovolenky, ako aj zavedenia novych druhov dovoleniek (otcovskej
dovolenky, dovolenky na osvojenie dietata alebo dovolenky na starostlivost
o zavislych ¢lenov rodiny), ako aj iné nelegislativne opatrenia. Po uskutocneni
analyzy odpovedi Komisia bude mdct, ak to bude potrebné, predlozit’ navrhy na
zlepSenie sucasn¢ho pravneho rdmca so zretelom na zacatie pripadnych rokovani
medzi socidlnymi partnermi a na vysledky potrebnych hodnoteni vplyvu.

Komisia okrem toho poskytla svoju podporu’ Eurépskej aliancii pre rodiny, ktora
na jar navrhla Eurdpska rada a ktorti bude tvorit’ platforma na vymenu informacii
a poznatkov o politikdch priaznivych pre rodiny a o osvedcenych postupoch
¢lenskych statov urcenych na zvladnutie vyziev demografickych zmien.

Pravne predpisy vzdy zohrali ustrednti ulohu v dosiahnutom pokroku v oblasti
rovnosti zien a muzov. Pokial ide o pravne predpisy tykajuce sa rovnakého
zaobchadzania, konania o poruseni zagaté pre netransponovanie smernice 2002/73
su ukoncené, okrem jedného pripadu Ciastoénej transpozicie. V sucasnosti sa
uskutoctiuje analyza zhody vnutroStitnych opatreni. Prvé Stadium postupu
ustanoveného v ¢lanku 226 Zmluvy o ES sa zacalo v roku 2007. Toto vykonavanie
kontroly zhody vnutrostatnych pravnych predpisov bude v roku 2008 pokracovat’.

© N N W AW

KOM(2006) 92.

SEK(2007) 537.

SEK(2006) 1245.

http://ec.europa.eu/employment_social/social dialogue/consultations en.htm.

KOM(2007) 244.

Smernica Eurdpskeho parlamentu a Rady 2002/73/ES z 23. septembra 2002, ktorou sa meni a dopliia
smernica Rady 76/207/EHS o vykonavani zasady rovnakého zaobchadzania s muzmi a zenami, pokial
ide o pristup k zamestnaniu, odbornej priprave a postupu v zamestnani a o pracovné podmienky.
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Napriek urcitému pokroku pretrvavajua znacné rozdiely medzi Zenami a muzmi na
trhu prace, ktoré su vo vyraznej miere prekazkou dosiahnutia ciela rovnakej
ekonomickej nezavislosti. Komisia predovSetkym preukdzala svoju plnu
angazovanost v boji proti rozdielom v odmenovani medzi Zenami a muZmi
v oznameni prijatom 18. jula 2007°. Tento boj bude spolivat najmi v rozvoji
schopnosti analyzovat’ jav, ktory je zlozity azle chapany, aby sa ur€ili cielové
kl'a¢ové Cinnosti a stanovili sa mozné zlepSenia sucasného pravneho ramca. Okrem
toho bude zostladena Cinnost’ - najmé v ramci nového cyklu Eurdpskej stratégie pre
rast a zamestnanost’ a spolonych zasad flexiistoty'® - nevyhnutnd na odstranenie
vsetkych rozdielov pretrvavajicich na trhu prace.

Prace na zriadovani Eurdpskeho inStititu pre rovnost’ Zien a muzov pokrocili
vdaka aktivnej podpore Komisie. Vymenovanim &lenov spravnej rady' institit
ziskal svoj rozhodovaci organ. Institat bude poskytovat’ délezitti technickt podporu
politikdm rovnosti Zien a muZov.

VYZVY A STRATEGICKE USMERNENIA

V sulade s Eurdpskou stratégiou pre rast a zamestnanost ma zlepSenie kvality
zamestnanosti podstatny vyznam pre prosperitu pracujucich apre zvySenie
produktivity a zamestnanosti. Cyklus, ktory sa kon¢i, bol charakterizovany
sustavnym zvySovanim miery zamestnanosti zien, ale z kvalitativneho hl'adiska bol
pokrok menej vyrazny. Rodové rozdiely su stidle velké a predovSetkym st velké
rozdiely v pracovnych podmienkach pre Zzeny a muzov (rozhodnutie pre Ciastocny
uvdzok, zmluvu na dobu urcitu, alebo menej kvalitné a horSie platené zamestnania),
horizontalna a vertikalna segregéacia na trhu prace pretrvava a v niektorych krajinach
sa zvySuje, rozdiely v odmenovani sa nezmensuju.

Treba vyvinut’ viac usilia na dosiahnutie ciel’a ,,viac kvalitnych pracovnych miest* so
zretelom na dolezitost osvojenia si  pristupu k flexiistote a skumania
diferencovaného vplyvu politik zamestnanosti na zeny a muzov v zivotnom cykle.
Tento pristup sa musi tykat jednak skutocnej kvality prace ajednak vSetkych
ostatnych aspektov, ktoré sa jej dotykaju, akymi su rozvoj infrastruktur, ktoré
vSetkym umoziuju pristup a zotrvanie na trhu prace, alebo moznost’ realizovat’ svoje
profesijné tizby a svoje osobné volby nepoznacené ziadnym stereotypom. Zaroven
je potrebné vytvorit nevyhnutné inStituciondlne néstroje na dobré riadenie ana
efektivne vykonavanie politickych zaviazkov.

Kvalitné pracovné miesta na podporu rovnakej ekonomickej nezavislosti

Kvantitativne zlepsenie zamestnanosti musi kracat ruka v ruke s kvalitativnym
zlepSenim'?. Kvalitné pracovné miesta sii pre pracovnikov pritazlivé, umoziujii im
plne vyuzit svoj produktivny potencial a prispievaju k zlepseniu celkového Zivota
spolocnosti. Rovnost' zien a muzov je hlavnou zlozkou kvality zamestnania. Treba

KOM(2007) 424.

KOM(2007) 359.

Rozhodnutie Rady z 30. 5. 2007 (2007/C 128/02) a rozhodnutie Komisie z 30. 4. 2007.

Téma zdoraznena pocas neformalneho zasadnutia ministrov pre otazky rovnosti v oktobri 2007 v ramci
portugalského predsednictva Rady.
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nielen odstranit’ pretrvavajuce rozdiely na trhu prace, ale zaroven zaoberat’ sa aj
vSetkymi rozmermi kvality zamestnania z hladiska rodovej rovnosti vratane otdzok
zdravia a dobrych pracovnych podmienok.

e Treba pokracovat’ v Usili o odstranenie rozdielov medzi Zenami a muzmi v oblasti
zamestnanosti a zintenzivnit’ toto Usilie v rdmci nového cyklu Eurdpskej stratégie
pre rast a zamestnanost’, aby sa podstatne znizili rozdiely v oblasti zamestnanosti,
nezamestnanosti a odmenovania, ako aj segregacia trhu prace;

e Podpora zosuladenia pracovného a sikromného zivota by mala byt intenzivnejsia
a mala by sa zamerat’ na zapojenie tak muzov, ako aj zien, najmi prostrednictvom
inovaCnej apruznej organizacie prace a dovoleniek, ktoré podporia ucast
a zotrvanie v zamestnani muzov a zien, ktori maju zodpovednost za zavislé
osoby, a podnietia k lepSej del’be prace v domécnosti av rodine v sulade so
zasadou spoloc¢nej zodpovednosti;

e Mala by sa zabezpecit’ d’alSia odborna priprava a vzdelavanie pracovnikov, aby sa
im zabezpecili vyhl'ady napredovania plne zodpovedajice ich potencidlu pocas
celého zivotného cyklu aaby boli obidve pohlavia vyvazene zastupené na
riadiacich pracovnych miestach;

e Pristup kotizkam zdravia apracovnych podmienok a kvality pracovného
prostredia by mal zohl'adnit’ osobitnt situdciu a osobitné problémy Zien a muzov;

e Treba sa presvedcCit, ¢i sa potencial, ktory ponukaju Strukturdlne fondy, plne
vyuziva na podporu politik na zvySenie mnozstva a kvality pracovnych miest.

Kvalitné sluzby na podporu zosuladenia pracovného a siikromného Zivota

Moznost zostiladenia pracovného a sikromného Zivota" zavisi jednak od modernej
organizdcie prace spdjajucej flexibilitu a istotu pri zohladiiovani rodovej rovnosti,
a jednak od dostupnosti pristupnych, cenovo dostupnych a kvalitnych sluzieb. Velka
pozornost' sa venovala zlepseniu dostupnosti a pristupnosti tychto sluzieb, najmd
pokial’ ide o strazenie deti a starostlivost o iné zavislé osoby. Kvalitativne aspekty
vyzaduju rovnaku pozornost tak, ako sa zdoraznilo pocas konzultacie s Komisiou na
tému aktivneho zaclenenia ludi',

e Malo by sa nadalej vyvijat a zintenzivnit' usilie o zlepSenie dostupnosti
a pristupnosti sluzieb straZenia deti a starostlivosti o iné zavislé osoby v sulade
s barcelonskymi cielmi'”, pricom rovnaka pozornost’ by sa mala venovat’ kvalite
tychto sluzieb vratane prevadzkovych hodin;

Zosuladenie je stcastou prioritnych tém stanovenych vo vyhlaseni trojice prezidentov o rodovej
rovnosti v EU prijaté na zaver neformalneho zasadnutia ministrov pre otazky rovnosti v maji 2007
v ramci nemeckého predsednictva Rady.

KOM(2007) 620.

Do roku 2010 zahrnutie 33 % deti vo veku od 0 do 3 rokov a 90 % deti vo veku od 3 rokov do veku
ukonéenia povinnej $kolskej dochadzky.
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e Kuvalita sluzieb by sa mala podporit’ nepretrzitym vzdeldvanim a zvySovanim
kvalifikacii zamestnancov, ktori v nich pracuji, ako aj valorizaciou tychto
pracovnych miest;

e Kvalita sluzieb vSeobecného zdujmu, najmd dopravnych sluzieb, uradov alebo
sluzieb zamestnanosti by mala byt zarucena. Osobitnd pozornost’ by sa mala
venovat’ tomu, aby dostupnost’ tychto sluzieb bola zlucite'na s pracovnym ¢asom
muzov a zien pracujucich na plny uvézok, ktori maji zodpovednost’ za zavislé
osoby;

e Treba sa presvedCit, ¢i je potencial, ktory ponukaju Strukturdlne fondy, plne
vyuzity na podporu zlepSenia pristupnosti a kvality sluzieb na dosiahnutie
lepsieho suladu pracovného a sikromného zivota pre vsetkych.

Boj proti stereotypom, podpora osobnej vol’by

Stereotypy su prekazkou osobmnej volby tak u muzov, ako aj u Zien. Prispievaju
k pretrvavajucej nerovnosti, pricom maju vplyv na volbu v oblasti vzdelavania,
odbornej pripravy alebo zamestnania, na podielanie sa na delbe prdace v domdcnosti
a v rodine a na zastupenie v rozhodovacich pracovnych pozicidach. Zaroven sa mozu
dotknut’ cenenia prdace kazdého cloveka. Ich odstranenie je jednou z priorit planu
a akcného ramca europskych socialnych partnerov pre rovnost.

e Boj proti rodovym stereotypom musi zacat’ od najatlejSicho veku a mal by
podporit modely spravania, ktoré pomdahaju pri osobnej volbe v oblasti
vzdeladvania a podporuju rovnost’ Zien a muzov vratane rovnosti v del’be prace
v domacnosti a v rodine;

e Je nutné¢ odstranit’ kultarne bariéry, aby sa ulahcil pristup zien a muzov
k riadiacim pracovnym pozicidm a plne sa podporila osobnd vol'ba;

e Pristupy v oblasti celozivotného vzdeldvania, profesijného rozvoja a profesijnej
orientacie by nemali byt poznamenané ziadnymi stereotypmi. Odbornici na
vzdelavanie a poradenstvo pre volbu povolania by mali byt vtejto oblasti
usmernovani;

e Meédia akéhokol'vek druhu sa musia pripojit’ k Gsiliu o prekonanie stereotypnych
obrazov Zien a muzov a podporit’ realisticky obraz ich spdsobilosti.

InStitucionialne mechanizmy na podporu politickych zavizkov a implementaciu
pravnych predpisov

Komisia, Eurdopska rada a eurdpski socialni partneri vyslovili na najvyssej politickej
urovni jasne formulované zavdzky na podporu rovnosti zZien a muzov. V plane sa
pripisuje velky vyznam dobrej sprave veci verejnych, ktoré je potrebné na
zabezpecenie ucinnych prostriedkov na implementaciu tychto zavizkov.

e Treba rozvinit vzdeldvacie aimplementatné nastroje, ktoré vsetkym
zainteresovanym aktérom umoznia zaclenit hl'adisko rodovej rovnosti do
prislusnych oblasti ich prdvomoci vratane hodnotenia osobitného vplyvu politik
na zeny a muzov, zaroven treba zabezpecit efektivne pouzivanie existujucich
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nastrojov, akymi su prirucky na zaclenenie hl'adiska rodovej rovnosti do politik
zamestnanosti, ktoré vypracovala Komisia'®;

e Je dolezité rozvijat' spdsobilosti hlavnych aktérov, ktori pracuji v prospech
rovnosti Zien a muzov, aby mali potrebné schopnosti, nastroje a zdroje na
uskutocniovanie ich politik;

e Uskuto¢novanie a monitorovanie politik musi byt zabezpecené kvantitativnymi
a kvalitativnymi ukazovatelmi a Statistickymi Gdajmi v ¢leneni podla pohlavi,
ktoré by boli spol'ahlivé, porovnatelné a v¢as dostupné.

ZAVERY

V snahe dosiahnut’ skuto¢nii rovnost’ zien a muzov tak z kvantitativneho, ako aj
z kvalitativneho hladiska sa Europska rada vyzyva, aby od ¢lenskych Statov stale
pozadovala chopit sa v spoluprdci so socidlnymi partnermi a obCianskou
spoloCnostou opisanych vyzev. Na zaklade tejto spravy treba venovat osobitn
pozornost’:

e zvySeniu mnozstva a kvality pracovnych miest pre zeny v ramci nového cyklu
Europskej stratégie pre rast a zamestnanost’,

e zalleneniu hl'adiska rodovej rovnosti do vSetkych rozmerov kvality zamestnania,

e rozvoju ponuky akvality sluzieb umoznujucich zosuladenie pracovného
a sukromného zivota u muzov a zien,

e boju proti stereotypom vo vzdeldvani, zamestnavani a médiach a zdéraziovaniu
ulohy muzov pri presadzovani rovnosti,

e rozvoju nastrojov hodnotenia vplyvu politik so zretelom na hl'adisko rodovej
rovnosti.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006

mWomen ' Men
920

Lisbon target
80 76 for total
employment
“ rate in 2010

<« Lisbon target
for women's
employment
rate in 2010

percent

DK SE NL FI UK EE AT LV DE PT SI LT CY IE FR EU-CZ LU BG BE ES RO SK HU PL EL IT MT
27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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w w
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percentage points
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FI SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LU IE CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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percent
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Annual growth of women's and men's employment, in EU-27, 1998-2006

25

m Women = Men

-

11 THATY

0
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-0.5
-1
Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.
Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
®mWomen © Men
80
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60 Lisbon target
for 55-64
aged workers
50 employment
rate in 2010
40
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0

SE EE DK FI UK LV LT PT DE IE NL CY FR E;J RO CZ BG ES LU HU EL AT BE IT SI PL SK MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001 Right bar: 2006

10
8 i
6 N
4 i
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£
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S RO LV UK EE [E LT DE
& 0+
g FI. BG NL AT DK EU27 FR CY BE PL SI MT SK PT LU CZ |IT ES EL
Qo
-2 4
4 4
-6
-8
Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value
Share of part-time workers in total employment, in EU Member States - 2007
= Women Men
80

BG SK HU CZ LV LT RO CY EL EE SI PL PT F ES MT |IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

mWomen = Men
40

35 +

30 A

25 A

20 A

percent

15 4

10 1

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL CY SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

20 A

percent
N
o
!

MT BE SI [E IT PT RO EL FR HU PL ES LU BG 5;’ LT Lv SE CZ DK NL AT FI UK DE SK CY EE

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, [E, EL, ES, FR,
CY and SI: Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

W women “'men

40

35

30

25

20

percent

-
o

o

o

SE DK UK FI SI NL AT ESEU27LV [E LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey
NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen men

percent

PL Cz SK Sl LT CY EE IE SE Fl AT EL LV BE HU FR DK BG EU27 UK NL IT RO LU DE ES
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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percent

percent

Members of single/lower houses of national parliaments in EU Member States - Distribution by
sex 2004 and 2007 (1)

Left bar: 2004 Right bar: 2007 mwomen  men

~
N

:Eggzzgzgg

SE FI NL DK ES BE AT DE PT LU LTEU2 BG EE PL UK LV SK IT CZ EL CY FR SI IE
Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value
is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

Left bar: 2001 Right bar: 2006 W women

LT LV FR HU PL UK S| EE PT ITEU27 ES SE BE RO BG IE FI CZ AT SK DE NL EL LU DK MT CY

Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women 1 Men
100% -
80% -
60% -
40%
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006

35

EL RO M MIr PL NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU Fl CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006
25

20

15 -
10

5

0- IIIIIIIIIIIIIIIIIII

RO MIT EL LU NL FR T BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for w omen and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 2049, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV E RO FR LU UK DE EU- BG PL ES E IT SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IEand SE.
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Employment rates of men aged 20-49, depending on whether they have children
(under 12) - 2006
Without children m With children

100.0 914
90.0 1 0.8
80.0 +
70.0 +
60.0 +—
50.0 +
40.0 +
30.0 +
20.0 +
10.0 -
0.0
EL LU CY SI N PIT MI CZ IT ES AT EE BE DE EU- LV FR UK LT SK PL HU RO BG
27
Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, IEand SE.
At-risk-of-poverty rate after social transfers’ for older people (women and men aged 65 years and
over), in EU Member states, 2005
H Women Men
60
50 -
40
g
O 30
) 21
o
16
20 -
10 4
0

LU NL CZ HU PL SK SE MT AT DK DE FR EU25 RO BE LT BG FI IT EE LV SI PT UK EL ES |IE CY

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exception to
the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).

27 SK



