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2.1.

INTRODUCERE

Egalitatea de sanse intre femei si barbati reprezintd o valoare fundamentala a Uniunii
Europene. Datorita eforturilor combinate ale Comunitatii si ale statelor membre,
situatia barbatilor si a femeilor din Europa s-a transformat cu adevarat in numeroase
domenii. De exemplu, participarea femeilor la ocuparea fortei de munca a progresat
in mod continuu, iar nivelul de educatie al femeilor este in prezent superior fata de
cel al barbatilor. Cu toate acestea, rdman in continuare provocdri importante de
depasit. In particular, chiar dacd progresele sunt indiscutabile din punct de vedere
cantitativ, sunt necesare eforturi pentru a sprijini aspectul calitativ al egalitatii de
sanse. Acesta este mesajul principal subliniat in prezentul raport.

Anul 2007 a fost anul in care au fost puse in aplicare o serie largd de initiative
anuntate in 2006 in Foaia de parcurs pentru egalitatea de sanse intre femei si barbati
a Comisiei Europene, precum si in Pactul european pentru egalitatea de sanse al
Consiliului European. Toate aceste initiative converg spre obiectivul de a realiza o
egalitate de sanse efectiva intre femei si barbati, actionand in egald masurd asupra
unor aspecte cantitative si calitative. De altfel, Comisia si-a adus contributia in ceea
ce priveste crearea unor principii comune ale ﬂexisecurité;iil, in special pentru a
sprijini crearea de locuri de muncd mai multe si mai bune. Anul 2007 a fost, de
asemenea, caracterizat de o serie de celebrari si evenimente importante pentru
politica de egalitate de sanse Intre femei si barbati: cea de-a 50-a aniversare a politicii
europene de egalitate de sanse intre femei si barbati; Anul European al Egalitatii de
Sanse pentru Toti; cea de-a zecea aniversare a semndrii Tratatului de la Amsterdam,
actul fondator al Strategiei europene pentru locuri de munca si al abordarii integrate a
egalitatii de sanse in cadrul politicilor comunitare.

Acest al cincilea raport anual privind egalitatea de sanse intre femei si barbati,
realizat in colaborare cu statele membre, la cererea Consiliului European al sefilor de
stat si de guvern, este primul care se referd la Uniunea Europeand extinsa la 27 de
state membre. Diversitatea sporitd a Uniunii Europene poate crea noi provocari
pentru politicile de egalitate de sanse. Cu toate acestea, extinderea la noi state
demonstreaza adeziunea acestora la valorile fundamentale ale Uniunii Europene si
angajamentul lor privind continuarea misiunilor fundamentale ale acesteia, precum
realizarea egalitatii de sanse intre femei si barbati.

PRINCIPALELE EVOLUII
Diferente intre femei si barbati

Locurile de munca mai multe si mai bune reprezintd un obiectiv strategic in cadrul
Agendei europene de la Lisabona pentru crestere si locuri de munca. Cu toate cd, in
ultimii zece ani, au fost inregistrate progrese cantitative incontestabile privind
incadrarea in muncd a femeilor, sunt necesare 1n continuare eforturi pentru
imbunatatirea aspectului calitativ.
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Incadrarea in muncid a femeilor a fost principalul factor al cresterii continue a
ocupdrii fortei de munci in Uniunea Europeani in cursul ultimilor ani. Intre 2000 si
2006, ocuparea fortei de muncd in UE-27 a crescut cu aproape 12 milioane de
persoane, dintre care mai mult de 7,5 milioane sunt femei. Rata de ocupare a
femeilor a crescut in fiecare an, atingand nivelul de 57,2% in 2006, cu 3,5 puncte
procentuale mai mult decat in 2000, astfel incat obiectivul de a ajunge la 60% in
2010 este acum realizabil. In cursul aceleiasi perioade, rata de ocupare a barbatilor a
crescut cu mai putin de un punct procentual. In randul lucritorilor de peste 55 de
ani, rata de ocupare a femeilor a crescut, de asemenea, Intr-un ritm superior fatd de
cea a barbatilor, ajungind la 34,8%, respectiv cu 7,4 puncte mai mult decat in 2000.
In paralel, rata somajului in randul femeilor a atins nivelul cel mai scizut din ultimii
zece ani, respectiv 9%.

Aceastd evolutie pozitiva a permis o reducere sensibild a diferentei dintre ratele de
ocupare ale femeilor si barbatilor, care a scazut de la 17,1 puncte in 2000 la 14,4
puncte In 2006. Cu toate acestea, insusi faptul cd exista in continuare o diferenta intre
ratele de ocupare a fortei de munca, inclusiv in randul tinerilor (de 6 puncte in cazul
tinerilor cu varste cuprinse intre 15 si 24 de ani) ridicd probleme, mai ales tinand
cont de faptul ci tinerele femei obtin rezultate scolare si universitare mai bune. in
plus, aceasta diferentd pare a se accentua odatd cu naintarea 1n varsta, atingand
nivelul cel mai inalt (17,8 puncte) in randul lucratorilor de peste 55 de ani.

O serie de aspecte privind calitatea muncii femeilor raman problematice. Egalitatea
de sanse intre femei si barbati reprezintd una dintre dimensiunile calitatii muncii
identificate de catre Comisie”. Cu toate acestea, indicatorii privind remunerarea,
segregarea pietei muncii si prezenta femeilor in posturile de decizie nu semnaleaza
niciun progres semnificativ de mai multi ani. Astfel, diferenta de remunerare
ramane stabild, la 15%, din 2003 si nu a scazut decat cu un punct procentual din
2000. Segregarea sectoriald si ocupationald in functie de gen nu se micsoreaza si,
in unele tari, aceasta chiar creste, ceea ce Tnseamna ca femeile nou intrate pe piata
muncii au ocupat sectoare sau profesii in care exista deja o prezentd feminina
puternica. Prezenta femeilor in posturi de conducere in intreprinderi stagneaza la
33%, in timp ce, pe plan politic, aceasta creste intr-un ritm foarte lent, femeile
reprezentand numai 23% dintre deputatii nationali si 33% dintre deputatii europeni.

In plus, diferentele dintre femei si barbati persista in ceea ce priveste toate celelalte
dimensiuni ale calitdtii muncii, de exemplu in ceea ce priveste concilierea vietii
profesionale cu cea privata, recurgerea la modalitati de lucru care nu valorizeaza pe
deplin competentele sau in materie de sandtate si securitate la locul de munca. Acest
fapt este demonstrat de scaderea importantd a ratei de ocupare a femeilor care au
copii mici in Ingrijire (-13,6 puncte in medie), In timp ce rata de ocupare a barbatilor
se afla in crestere. Astfel, rata de ocupare a femeilor care au copii mici in ingrijire
este de doar 62,4%, fatd de 91,4% in cazul barbatilor, respectiv o diferentd de 29 de
puncte. Mai mult de trei sferturi din lucratorii cu norma partiala sunt femei (76,5%),
respectiv o femeie din trei, fatd de mai putin de un barbat din zece. Recurgerea la
contracte de munca temporare este, de asemenea, mai frecventa in randul femeilor
(15,1%, respectiv cu un punct mai mult decat in cazul barbatilor).
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2.2

Cu alte cuvinte, rezulta ca eforturile importante depuse in cadrul Strategiei europene
pentru crestere si locuri de munca pentru a beneficia de o crestere atat cantitativa, cat
si calitativa ("locuri de munca mai multe si mai bune”) a incadrdrii in munca a
femeilor, par sa isi fi adus roadele mai mult din punct de vedere cantitativ decat
calitativ.

Diferentele persistd, de asemenea, pe plan social, acestea putand reflecta diferentele
existente pe piata muncii. Astfel, somajul de lungd durata rdméane sensibil mai
frecvent in randul femeilor (4,5%) decat in randul barbatilor (3,5%). Carierele
profesionale mai scurte, mai lente si mai slab remunerate ale femeilor influenteaza,
de asemenea, riscul acestora de sardcie, in special in cazul femeilor de peste 65 de
ani (21%, respectiv cu 5 puncte mai mult decat in cazul barbatilor).

Evolutii politice si legislative

Foaia de parcurs pentru egalitatea de sanse intre femei si barbati® a dat un nou avént
politicii comunitare in acest domeniu. Comisia asigurd monitorizarea realizarilor si a
initiativelor prevazute in Foaia de parcurs in cadrul unui program de lucru® anual
detaliat. Acesta arata In principal faptul cd au fost inregistrate progrese importante in
ceea ce priveste abordarea integratoare a egalitatii de sanse pentru femei si barbati in
cadrul politicilor Uniunii, in special in domeniile prioritare identificate in Foaia de
parcurs.

Concilierea vietii profesionale cu viata privatd si cu cea de familie reprezintd un
element principal al egalitatii de sanse intre femei si barbati, precum si un domeniu
de actiune prioritar al Foii de parcurs. Aceasta reprezintd, de asemenea, un factor
esential al calitatii muncii. La sfarsitul anului 2006, Comisia a lansat o consultare
oficiald a partenerilor sociali® la nivel european cu privire la posibila orientare a
unei actiuni comunitare in acest domeniu, in vederea imbundtétirii sau a completarii
cadrului existent. Consultarea a evidentiat convergenta de opinii a partenerilor sociali
privind necesitatea de a se lua masuri, in special pentru a-i incuraja pe barbati sa se
implice mai mult in viata de familie. In consecinti, Comisia a lansat, la 30 mai 2007,
cea de-a doua fazi® a consultirii, axatd pe continutul unor eventuale propuneri in
acest domeniu. Acestea vizau in special imbundtatirea dispozitiilor privind concediul
de maternitate si concediul parental, introducerea unor noi tipuri de concedii
(concediu de paternitate, de adoptie sau pentru a se ocupa de membrii familiei aflati
in intretinere), precum si alte masuri fard caracter legislativ. Dupa ce va analiza
raspunsurile, Comisia va fi in masurd, dacd este cazul, sd prezinte propuneri de
imbunatatire a cadrului legislativ actual, tindnd cont de deschiderea unor eventuale
negocieri intre partenerii sociali si de rezultatele analizelor de impact necesare.

De altfel, Comisia a acordat sprijin’ Aliantei europene pentru familie, propusa de
catre Consiliul European din primavara, care va oferi o platforma pentru schimburi si
cunoastere privind politicile de sprijinire a familiilor si bunele practici existente in
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statele membre, in vederea depasirii provocdrilor reprezentate de schimbarile
demografice.

Legislatia a jucat intotdeauna un rol esential in ceea ce priveste progresele
inregistrate in domeniul egalitatii de sanse intre femei si barbati. In ceea ce priveste
legislatia privind tratamentul egal, procedurile de sanctionare a nerespectarii
obligatiilor care decurg din calitatea de stat membru, determinate de lipsa
transpunerii Directivei 2002/73%, sunt incheiate, cu exceptia cazului in care
transpunerea directivei raimane partiala. Analiza conformitatii masurilor nationale de
transpunere a directivei se afla acum in curs de desfasurare. Prima faza a procedurii
prevazute la articolul 226 CE a fost lansata in 2007. Acest exercitiu de control al
conformitatii legislatiilor nationale va fi continuat in 2008.

In ciuda anumitor progrese, pe piata muncii persista diferente importante intre femei
si barbati, acestea reprezentdnd obstacole in calea obiectivului de independentd
economici egala. In particular, intr-o comunicare adoptati la 18 iulie 2007°, Comisia
si-a demonstrat angajamentul deplin de a depune toate eforturile necesare pentru
combaterea diferentei de remunerare dintre femei si barbati. Va fi vorba, in
special, de dezvoltarea capacitatilor de analizd a fenomenului, care ramane complex
si gresit inteles, pentru a dezvolta cdi de actiune specifice si pentru a identifica
posibilele Tmbunatatiri ale cadrului legislativ existent. De altfel, pentru a elimina
toate diferentele care persista pe piata muncii va fi necesara o actiune concertatd, in
special in cadrul noului ciclu al Strategiei europene pentru crestere si locuri de
munci, precum si principii comune privind flexisecuritatea'”.

Datorita sprijinului activ al Comisiei, au fost inregistrate progrese in ceea ce priveste
infiintarea Institutului European pentru Egalitatea de Sanse intre Barbati si
Femei. Datoritd numirii membrilor Consiliului de administratie'', Institutul dispune
acum de un organ de decizie. Institutului i se va solicita sd aduca un sprijin tehnic
important in materie de politici de egalitate de sanse intre femei si barbati.

PROVOCARI s1 ORIENTARI STRATEGICE

In conformitate cu Strategia europeand pentru crestere si locuri de munca,
imbundtatirea calitdtii muncii are o importantd deosebitd atdt pentru bundstarea
lucratorilor, cat si pentru cresterea productivitatii si a ocuparii fortei de munca. Ciclul
care se incheie a fost caracterizat printr-o crestere constantd a ratei de ocupare a
femeilor, insd progresele au fost mai putin vizibile din punct de vedere calitativ. in
continuare existd diferente importante intre femei si barbati, In special privind
modalitdtile de lucru (de exemplu, recurgerea la norma partiald, la contracte cu
durata determinata sau la locuri de munca de calitate redusa si mai slab remunerate),

Directiva 2002/73/CE a Parlamentului European si a Consiliului din 23 septembrie 2002 de modificare
a Directivei 76/207/CEE a Consiliului privind punerea in aplicare a principiului egalitatii de tratament
intre barbati si femei 1n ceea ce priveste accesul la Incadrarea In munca, la formarea si la promovarea

profesionald, precum si conditiile de munca

COM(2007)424
COM(2007)359
Decizia Consiliului din 30.5.2007 (2007/C 128/02) si a Comisiei din 30.4.2007
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3.1.

segregarea orizontald si verticala a pietei muncii persistd si, in anumite tari, chiar
creste, iar diferenta de remunerare nu se reduce.

Pentru a crea ,Jocuri de muncd mai multe si mai bune” sunt necesare mai multe
eforturi, tindnd cont de importanta unei abordari bazate pe flexisecuritate si luand in
considerare impactul diferit pe care il au politicile de ocupare a fortei de munca
asupra femeilor si barbatilor pe Intreaga durata a vietii. Aceastd abordare trebuie sa
vizeze atat calitatea intrinsecd a muncii, cat si toate celelalte aspecte care au un
impact asupra acesteia, cum ar fi dezvoltarea de infrastructuri care sa permita fiecarei
persoane sa intre si sd ramand pe piata muncii sau posibilitatea de a-si realiza
aspiratiile profesionale si alegerile personale dincolo de stereotipuri. De asemenea,
este esentiald crearea instrumentelor institutionale necesare unei bune guvernari si
unei puneri in aplicare efective a angajamentelor politice.

Locuri de munca de calitate pentru a favoriza o independenta economica egala
pentru femei si barbati

Crearea mai multor locuri de munca trebuie sa fie insotita de o imbunatatire a
calitdtii acestora’. Locurile de munca de calitate ii atrag pe lucrdtori, le permit
acestora sa isi exploateze pe deplin potentialul productiv si contribuie la
Imbunatatirea calitatii globale a vietii sociale. Egalitatea de sanse intre femei si
barbati reprezinta o componenta esentiala a calitatii muncii. Este vorba, in acelasi
timp, de eliminarea diferentelor care persista pe piata muncii, cdt §i de abordarea
tuturor dimensiunilor calitatii dintr-o perspectiva de gen, inclusiv in ceea ce priveste
aspectele legate de sanatate si de bunastare la locul de munca.

e Eforturile care urmaresc eliminarea diferentelor dintre femei si barbati in ceea ce
priveste incadrarea in munca trebuie sa fie continuate si intensificate in cadrul
noului ciclu al Strategiei europene pentru crestere si locuri de munca, pentru a
reduce in mod semnificativ diferentele privind ocuparea fortei de munca, somajul
sl remunerarea, precum $i segregarea pietei muncii;

e Sprijinul In favoarea concilierii vietii profesionale cu cea privata ar trebui sa fie
intensificat si sa vizeze atat barbatii cat si femeile, In special prin intermediul unor
modalitati de lucru si de concediu inovatoare si adaptabile, care sa-i ajute pe
barbatii si femeile care au persoane in intretinere sa intre si sd rdmand pe piata
muncii si care sd incurajeze o mai bund repartizare a sarcinilor domestice si
familiale, conform principiului de responsabilitate comuna;

e Ar trebui asiguratd perfectionarea profesionald a lucrdtorilor, pentru a le oferi
acestora perspective de evolutie care sd le valorizeze din plin potentialul pe
intreaga duratd a vietii si pentru a contribui la o reprezentare echilibratd a
barbatilor si femeilor in posturile de decizie;

e Abordarea problemelor legate de sandtate si de bunastare la locul de munca,
precum si de calitatea mediului de lucru, ar trebui sa tind cont de situatia si de
problemele specifice ale femeilor si barbatilor;

12

Tema subliniatd cu ocazia reuniunii neoficiale a ministrilor responsabili de problemele in materie de
egalitate de sanse, in octombrie 2007, in cadrul Presedintiei portugheze a Consiliului.
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3.3.

e Este necesar sa se garanteze faptul cd potentialul oferit de fondurile structurale
este exploatat din plin pentru a sprijini politicile de creare de locuri de munca mai
multe si mai bune.

Servicii de calitate in favoarea concilierii vietii profesionale cu cea privata

Posibilitatea de a concilia viata profesionald cu cea privatid"” depinde atét de o
organizare modernd a muncii, care sa combine flexibilitatea si securitatea dintr-o
perspectiva de gen, cat si de disponibilitatea unor servicii accesibile, abordabile §i
de calitate. A fost acordata o atentie deosebita imbunatatirii disponibilitatii si
accesibilitatii acestor servicii, in particular in ceea ce priveste ingrijirea copiilor si
asistenta acordata altor persoane aflate in intretinere. Aspectele calitative necesita o
atentie similara, astfel cum a fost subliniat in cadrul consultarii Comisiei privind
incluziunea activa'®

e Ar trebui sa fie continuate si intensificate eforturile depuse pentru imbunatatirea
disponibilitatii si accesibilitatii serviciilor de Ingrijire a copiilor, in conformitate
cu obiectivele de la Barcelona', precum si ale serviciilor de asistentd acordati
persoanelor aflate in Intretinere, acordand o atentie similard calitdtii acestor
servicii, inclusiv in ceea ce priveste orarul acestora.

e C(alitatea serviciilor ar trebui sa fie sprijinitd prin intermediul unei formari
continue si prin Imbunatatirea calificarilor personalului acestora, precum si prin
recunoasterea valorii locurilor de munca respective;

e Ar trebui asiguratd calitatea serviciilor de interes general, in particular in
domeniul transporturilor, al administratiei publice sau al ocuparii fortei de munca;
O atentie deosebitd ar trebui sd fie acordatda pentru a garanta faptul ca
disponibilitatea acestor servicii este compatibild cu programele de lucru cu norma
intreaga ale barbatilor si femeilor care au persoane in intretinere;

e Este necesar sa se garanteze faptul cd potentialul oferit de fondurile structurale
este exploatat din plin pentru a sprijini imbunatatirea accesibilitdtii si a calitatii
serviciilor care favorizeaza o mai bund conciliere a vietii profesionale cu cea
privata pentru toti.

Lupta impotriva stereotipurilor, sprijinul acordat alegerilor individuale

Stereotipurile reprezinta bariere in calea realizarii alegerilor individuale atdt pentru
barbati, cdt si pentru femei. Acestea contribuie la mentinerea inegalitatilor,
influentand deciziile in materie de educatie, formare sau incadrare in muncd, de
participare la sarcinile domestice si familiale si de reprezentare in posturile de
decizie. Stereotipurile pot, de asemenea, sa afecteze modul in care este valorizata

Concilierea vietii profesionale cu cea privatd se numarda printre temele prioritare identificate in
declaratia troicii prezidentiale cu privire la egalitatea de sanse intre femei si barbati in UE, adoptata la
sfarsitul reuniunii neoficiale a ministrilor responsabili de problemele in materie de egalitate de sanse, in
mai 2007, in cadrul Presedintiei germane a Consiliului.

COM(2007)620

De a asigura Ingrijire, pana in 2010, pentru 33% dintre copiii cu varste sub trei ani si pentru 90% dintre
copiii cu varste cuprinse intre trei ani si varsta obligatorie de scolarizare.
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3.4.

munca unei persoane. Eliminarea acestora reprezinta una dintre prioritatile Foii de
parcurs si ale Cadrului de actiune al partenerilor sociali europeni pentru egalitatea
de sanse.

Lupta Tmpotriva stereotipurilor legate de gen trebuie sa Inceapa de la o varstd
frageda si ar trebui sd promoveze modele de comportament care sd valorizeze
alegerile individuale in materie de educatie si sa sprijine egalitatea de sanse intre
femei si barbati, inclusiv in ceea ce priveste repartizarea sarcinilor domestice si
familiale;

Este necesara inlaturarea barierelor culturale, pentru a facilita accesul femeilor si
barbatilor la meseriile mai putin traditionale, inclusiv in cazul posturilor de
decizie si pentru a sprijini pe deplin alegerile individuale;

Abordarea formadrii continue, a dezvoltarii si a orientarii profesionale ar trebui sa
fie libera de stereotipuri. Profesionistii in materie de formare si orientare
profesionald ar trebui sa fie sensibilizati cu privire la acest aspect;

Mass-media de toate tipurile trebuie sa fie implicate in eforturile de a combate
imaginile stereotipe ale femeilor si barbatilor si sd promoveze o imagine realista a
competentelor acestora.

Mecanisme institutionale pentru a sprijini angajamentele politice si punerea in
aplicare a legislatiei

Angajamente clare pentru sprijinirea egalitatii de sanse intre femei si barbati au fost
exprimate la cel mai inalt nivel politic, de catre Comisie, Consiliul European si
partenerii sociali europeni. Foaia de parcurs acorda o importanta deosebita bunei
guvernari, care este necesara pentru a asigura mijloacele efective de punere in
aplicare a acestor angajamente.

e Este important s fie puse la punct instrumente de formare si de punere 1n aplicare

care sd permitd tuturor partilor interesate sd integreze o perspectivad de gen in
domeniile lor de competentd respective, inclusiv in ceea ce priveste evaluarea
impactului specific pe care il au politicile asupra femeilor si barbatilor; de
asemenea, este necesar sa se asigure utilizarea efectiva a instrumentelor existente,
precum manualele pentru integrarea unei perspective de gen in politicile de
ocupare a fortei de munci elaborate de citre Comisie'®;

Este esential sa se dezvolte capacitatile principalilor actori si organisme care se
ocupd de egalitatea de sanse Intre femei si barbati, pentru ca acestia sa dispuna de
competentele, instrumentele si resursele necesare pentru punerea in aplicare a
politicilor lor;

Punerea in aplicare si monitorizarea politicilor trebuie sd fie asigurate prin
intermediul unor indicatori atat cantitativi, cat si calitativi, precum si prin statistici
bazate pe gen care s fie fiabile, comparabile si disponibile in timp util.

16
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CoNcLuzIn

Pentru a obtine o egalitate de sanse efectiva intre femei si barbati, atat din punct de
vedere cantitativ, cat si calitativ, Consiliul European este invitat sa le solicite in mod
insistent statelor membre sa depaseasca provocarile prezentate anterior, in colaborare
cu partenerii sociali si societatea civild. In lumina prezentului raport, ar trebui
acordata o atentie deosebita urmatoarelor aspecte:

e Crearea de locuri de munca mai multe si mai bune pentru femei in cadrul noului
ciclu al Strategiei europene pentru crestere si locuri de munca;

e Integrarea unei perspective de gen in toate dimensiunile calitdtii muncii;
e Dezvoltarea in egalda masurd a ofertei si a calitatii serviciilor care permit
concilierea vietii profesionale cu cea privatd atit pentru barbati, cat si pentru

femei;

e Lupta Tmpotriva stereotipurilor in educatie, in incadrarea in muncd si in mass-
media si sublinierea rolului barbatilor in promovarea egalitétii de sanse;

e Dezvoltarea instrumentelor pentru evaluarea impactului politicilor dintr-o
perspectiva de gen.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006

®Women 1 Men
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Lisbon target
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“ rate in 2010
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rate in 2010

DK SE NL FI UK EE AT LV DE PT SI LT CY IE FR EU-CZ LU BG BE ES RO SK HU PL EL IT MT
27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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FIl. SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LW E CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-27, 1998-2006
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.

Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

®Women ' Men
40

35 1

30 A

25

20

percent

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL Cy SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

25 A

20 A

15

percent

10

MT BE SI IE IT PT RO EL FR HU PL ES LU BG EU- LT Lv SE CZ DK NL AT FI UK DE SK CY EE
27

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, |E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

B women “'men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen " men

percent

PL CZ SsK s8I LT CY EE |IE SE FI

AT EL LV BE HU
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

FR DK BG EU27 UK NL IT RO LU DE

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004

juaosad

MT

S1 IE RO HU

CzZz EL CY FR

I'T

LU LT EU27 BG EE PL UK LV SK

AT DE PT

NL DK ES BE

SE FI

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

“'men

B women

Right bar: 2006

Left bar: 2001

juaoiad

MT CY

DK

CZ AT SK DE NL EL LU

IE FI

BG

PL UK SI EE PT |ITEU27 ES SE BE RO

LT LV FR HU
Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women = Men
100% -
80%
60%
40% -
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006
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EL RO M MI L NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU FI CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006

25
20 A
15 4
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RO MT EL LU NL FR IT BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for women and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE B BG PL ES EH T SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.
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Employment rates of men aged 2049, depending on whether they have children
(under 12) - 2006

Without children m With children
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EL LU Cy SI N PT MI CZ T ES AT FI EE BE DE EU- LV FR UK LT SK PL HU RO BG
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, [Eand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005

= Women Men
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Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.

24 RO



RO

Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data.
Exception to the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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