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2.1.

INTRODUZZJONI

L-ugwaljanza bejn in-nisa u l-irgiel hi valur fundamentali ta' I-Unjoni Ewropea. Taht
l-azzjoni kongunta tal-Komunita u 1-Istati Membri, il-qaghda ta' l-irgiel u n-nisa fl-
Ewropa nbidlet tassew f'ghadd ta' oqsma. Perezempju, is-sehem tan-nisa fix-xoghol
ikompli javvanza, u l-livell ta' edukazzjoni tan-nisa llum hu oghla minn dak ta' I-
irgiel. Madankollu, l-isfidi li ghandhom jinghelbu ghadhom kbar. B'mod partikolari,
jekk il-progress ma jistax jigi diskuss f'termini ta' kwantita, 1-isforzi huma mehtiega
biex jigi sostnut l-aspett ta' kwalita ta' l-ugwaljanza. Dan hu I-messagg princpali
mgajjem f'dan ir-rapport.

Is-sena 2007 kienet dik ta' I-implimentazzjoni ta' ghadd kbir ta' azzjonijiet imhabbra
f1-2006 fil-pjan ta' azzjoni tal-Kummissjoni Ewropea ghall-ugwaljanza bejn in-nisa u
l-irgiel, kif ukoll il-Patt Ewropew ghall-ugwaljanza tal-Kunsill Ewropew. Dawn I-
azzjonijiet kollha jikkonvergu lejn 1-ghan li jwettqu ugwaljanza effettiva bejn in-nisa
u l-irgiel, billi jagixxu kemm fuq aspetti ta' kwantita kif ukoll fuq dan ta' kwalita.
Barra minn hekk, il-Kummissjoni wasslet il-kontribut taghha ghall-holgien ta'
prin¢ipji komuni tal-flessigurta' sabiex b'mod partikolari ssostni l-holgien ta' aktar
impjiegi ta' kwalita ahjar. Is-sena giet immarkata wkoll minn bosta ¢elebrazzjonijiet
u avvenimenti importanti ghall-politika ta' l-ugwaljanza bejn in-nisa u l-irgiel: il-50
anniversarju tal-politika Ewropea ta' l-ugwaljanza bejn in-nisa u l-irgiel; is-Sena
Ewropea ta’ l-opportunitajiet indaqs ghal kulhadd; 1l-ghaxar anniversarju tal-firma
tat-Trattat ta' Amsterdam, att fundatur ta' I-Istrategija Ewropea ghax-xoghol u I-
approcc¢ integrat ta' I-ugwaljanza fil-politiki Komunitarji.

Dan il-hames rapport annwali dwar l-ugwaljanza bejn in-nisa u l-irgiel, li sar
fkollaborazzjoni ma' l-Istati Membri wara talba tal-Kunsill Ewropew tal-kapijiet ta'
I-Istat u 1-Gvern, hu l-ewwel li jkopri 1-Ewropa mkabbra ghal 27 Stat Membru. 1d-
diversita mkabbra ta' 1-Unjoni Ewropea tista' tqajjem sfidi godda ghall-politika ta' I-
ugwaljanza. Madankollu, it-tkabbir ghal Stati godda jixhed l-adezjoni taghhom ghall-
valuri fundamentali ta' 1-Unjoni Ewropea u ta' l-impenn taghhom fis-segwitu tal-
missjonijiet fundamentali taghha, 1i jinkludu t-twettiq ta' l-ugwaljanza bejn in-nisa u
l-irgiel.

ZVILUPPI PRINCIPALI
Diskrepanzi bejn in-nisa u l-irgiel

It-titjib tal-kwantita u tal-kwalita ta' I-impjieg hu ghan strategiku fil-qalba ta' I-
agenda Ewropea ta' Lizbona ghat-tkabbir u I-impjieg. Minn ghaxar snin 'l hawn, jekk
il-progress fil-kwantita rigward l-impjieg tan-nisa ma jistax jigi michud, ghad
jinhtiegu sforzi biex jitjieb l-aspett tal-kwalita.

L-impjieg tan-nisa kien il-fattur prin¢ipali tat-tkabbir kontinwu tax-xoghol fl-UE tul
dawn l-ahhar snin. Bejn 1-2000 u 1-2006, ix-xoghol fl-UE-27 zdied bi kwazi 12-il
miljun persuna, li aktar minn 7.5 miljun kienu nisa. Ir-rata ta' impjieg ta' dawn
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avvanza kull sena biex lahqet 57.2 % f1-2006, 3.5 punti aktar mis-sena 2000, li
jhaffef biex tintlahaq il-mira ta' 60 % f1-2010. Tul l-istess perjodi, ir-rata ta' impjieg
ta' I-irgiel zdiedet b'ingas minn punt. Fost il-haddiema ta' aktar minn 55 sena, iz-
zieda tar-rata ta' impjieg tan-nisa kompliet ukoll b'ritmu superjuri ghal dak ta' I-irgiel,
u lahaq 34.8 %, jigifieri 7.4 punt aktar mis-sena 2000. B'mod parallel, ir-rata ta'
qghad tan-nisa lahqget l-aktar livell baxx taghha minn ghaxar snin 'l hawn ta' 9 %.

Dan l-izvilupp pozittiv ippermetta tnaqqis sensibbli fil-lakuna tar-rata ta' impjieg
bejn in-nisa u l-irgiel, li nagset minn 17.1 punt fis-sena 2000 ghal 14.4 punt f1-2006.
Madankollu, il-persistenza tal-lakuna stess tar-rata ta' impjieg, kif ukoll fost iz-
zghazagh (6 punti ghal dawk bejn il-15-24 sena) tqajjem kwistjoni, b'mod partikolari
rigward ir-rata ta' success skolastiku u universitarju tan-nisa zghazagh. Barra minn
hekk, din il-lakuna tidher tikber bl-eta biex tilhaq il-milja taghha ta' 17.8 punt fost
dawk ta' aktar minn 55 sena.

Bosta aspetti tal-kwalita tax-xoghol tan-nisa jibqghu problematici. L-ugwaljanza bejn
in-nisa u l-irgiel hi wahda mid-dimensjonijiet tal-kwalita tax-xoghol identifikati mill-
Kummissjoni®. Issa, l-indikaturi tal-pagi, ta' segregazzjoni tas-suq tax-xoghol u ta'
prezenza tan-nisa fil-postijiet ta' tehid ta' decizjonijiet ma juru l-ebda progress
sinifikattiv minn bosta snin 'l hawn. B'hekk, il-lakuna fil-paga baqghet stabbli ghal
15 % mill-2003, u nagset biss b'punt mis-sena 2000. Is-segregazzjoni settorjali u ta'
I-impjieg skond is-sess ma tonqosx u sahansitra tizdied f'Certi pajjizi, sinjal li n-nisa
li ghadhom kemm dahlu fis-suq tax-xoghol dahlu f'setturi u professjonijiet fejn
hemm hafna nisa. Il-prezenza tan-nisa li jmexxu fl-imprizi jistagna fuq 33 %,
filwaqt 11 ma tavvanzax hlief bil-mod hafna fuq livell politiku, jew 23 % biss tal-MP
nazzjonali u 33 % tal-MP Ewropej huma nisa.

Barra minn hekk, fid-dimensjonijiet kollha l-ohra tal-kwalita tax-xoghol, per
ezempju rigward il-koné¢iljazzjoni tal-hajja professjonali u privata, l-uzu tal-
modalitajiet tax-xoghol 1i ma jivvalorizzawx bis-shih il-kompetenzi, jew rigward is-
sahha u s-sigurta fil-post tax-xoghol, il-lakuni bejn in-nisa u l-irgiel jistghu
jippersistu. Dan jixhdu t-tnaqqis importanti tar-rata ta' impjieg tan-nisa li ghandhom
tfal zghar (-13.6 punt fil-medja), filwaqt li dak ta' l-irgiel jizdied. B'hekk, ir-rata ta'
impjieg tan-nisa li ghandhom it-tfal hi ta' 62.4 % meta mqabbla mal-91.4 % ghall-
irgiel, jigifieri differenza ta' 29 punt. Aktar minn tliet kwarti mill-haddiem part time
huma nisa (76.5 %), 1i jikkorrispondi ghal mara fuq kull tlieta, ghall-kuntrarju ta'
ragel fuq kull ghaxra. L-uzu ta' kuntratti ta' impjieg temporanju hu wkoll akbar fost
in-nisa (15.1 % jigifieri punt aktar mill-irgiel).

Fi kliem iehor, jidher li l-isforzi importanti moghtija fil-qafas ta' l-Istrategija
Ewropea ghat-tkabbir u l-impjieg sabiex iwasslu ghal tkabbir fil-kwantita kif ukoll
fil-kwalita ta' l-impjieg tan-nisa jidher 1i kattar il-frott aktar f'termini ta' kwantita
milli kwalita.

So¢jalment ghad hemm lakuni li jistghu jirriflettu lakuni fis-suq tax-xoghol. B'hekk,
il-qghad fit-tul jibga' aktar komuni fost in-nies (4.5 %) milli fost I-irgiel (3.5 %). Il-
karrieri professjonali igsar, aktar bil-mod u mhallsa inqas tan-nisa jinfluwenzaw
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2.2.

ukoll ir-riskji taghhom ta' fagar, b'mod partikolari fost dawk ta' aktar minn 65 sena
(21 %, jigifieri 5 punti aktar mill-irgiel).

Zviluppi politiki u legizlattivi

Il-pjan ta' azzjoni ghall-ugwaljanza bejn in-nisa u l-irgiel’ ta spinta gdida lill-politika
Komunitarja f'dan il-qasam. Il-Kummissjoni tizgura s-segwitu tat-twettiq u I-
previzjoni ta' azzjonijiet tal-Pjan ta' Azzjoni fi programm ta' hidma® annwali
dettaljat. Dan jindika b'mod partikolari i sar progress kbir sabiex tigi integrata
perspettiva ta' ugwaljanza fil-politiki ta' 1-Unjoni, b'mod partikolari fl-ogsma
prijoritarji identifikati fil-Pjan ta' Azzjoni.

I1-kon¢iljazzjoni tal-hajja professjonali, tal-hajja privata u tal-hajja tal-familja hi
element ¢entrali ta' I-ugwaljanza bejn in-nisa u l-irgiel u qasam ta' azzjoni prijoritarji
tal-Pjan ta' Azzjoni. Huwa wkoll fattur essenzjali tal-kwalita ta' xoghol. Fl-ahhar ta' -
2006, il-Kummissjoni niedet konsultazzjoni formali ta' l-imsiehba so¢jali® fuq
livell Ewropew dwar il-linji gwida possibbli ta' azzjoni Komunitarja f'dan il-qasam
bil-hsieb ta' titjib jew l-ispi¢¢ar tal-qafas ezistenti. Il-konsultazzjoni sabet 1i I-
imsiehba soc¢jali qablu fuq il-bzonn li jittiechdu mizuri, b'mod partikolari biex l-irgiel
jitheggu jinvolvu ruhhom aktar fil-hajja tal-familja. Ghalhekk fit-30 ta' Mejju 2007,
il-Kummissjoni niedet it-tieni fazi® tal-konsultazzjoni rigward il-kontenut ta' proposti
eventwali f'dan il-qasam. Dawn jikkon¢ernaw b'mod partikolari t-titjib tad-
dispozizzjonijiet rigward il-granet frank tal-maternita u 1-granet frank tal-genituri, kif
ukoll I-introduzzjoni ta' tipi godda ta' granet frank (granet frank tal-missier, ghall-
adozzjoni jew biex wiehed jiehu hsieb membri tal-familja li huma dipendenti), kif
ukoll mizuri ohra mhux legizlattivi. Wara l-analizi tat-twegibiet, il-Kummissjoni
tista', fejn mehtieg, tressaq proposti ta' titjib tal-qafas legizlattiv, b'kunsiderazzjoni
ghall-ftuh ta' negozjati eventwali bejn I-imsiehba so¢jali u r-rizultati ta' 1-analizi ta'
impatt mehtiega.

Barra minn hekk, il-Kummissjoni appoggjat’ lill-Alleanza Ewropea Favur il-
Familji, proposta mill-Kunsill Ewropew tar-rebbiegha, 1li se tinbena minn
pjattaforma ta' skambji u ta' gharfien dwar il-politiki favur il-familji u dwar il-prattici
tajbin ta' -Istati Membri, mahsuba biex iwiegbu ghall-isfidi tal-bidla demografika.

[l-legizlazzjoni dejjem kellha rwol centrali fil-progress imwettaq lejn l-ugwaljanza
bejn in-nisa u l-irgiel. Ghal dak li ghandu x'jaqgsam mat-trattament ugwali, il-
proceduri ta' vjolazzjoni ghan-nuqqas ta' traspozizzjoni tad-Direttiva 2002/73% huma
maghluqa, hlief fkaz fejn it-traspozizzjoni tibqa' parzjali. L-analizi tal-konformita
tal-mizuri nazzjonali ta' traspozizzjoni qieghda titwettaq bhalissa. L-ewwel stadju tal-
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procedura stipulata ghall-Artikolu 226 KE tniedet fI-2007. Dan Il-ezercizzju ta'
kontroll tal-konformita tal-legizlazzjonijiet nazzjonali se jitkompla f1-2008.

Minkejja ¢ertu progress, jibqghu ¢erti lakuni bejn in-nisa u l-irgiel fis-suq tax-xoghol
u huma ostakoli wkoll ghall-ghan ta' indipendenza ekonomika ugwali. B'mod
partikolari, fKomunikazzjoni adottata fit-18 ta' Lulju 2007°, il-Kummissjoni wriet 1-
impenn shih taghha sabiex taghmel kollox sabiex tiggieled il-lakuna fil-paga bejn
in-nisa u l-irgiel. Dan jikkonc¢erna b'mod partikolari l-izvilupp tal-kapacitajiet ta'
analizi tal-fenomenu, li jibqa' kumpless u mithum hazin, sabiex jinsabu metodi ta'
azzjoni mmirati u jigu identifikati t-titjibiet possibbli tal-qafas legizlattiv ezistenti.
Barra minn hekk, azzjoni miftiechma, b'mod partikolari fil-qafas tac-¢iklu 1-gdid ta' I-
Istrategija Ewropea ghat-tkabbir u I-impjieg u tal-prin¢ipji komuni dwar il-
flessigurta'®, se tinhtieg biex jitnehhew il-lakuni 1i jezistu fuq is-suq tax-xoghol.

It-twaqqif ta' Istitut Ewropew ghall-ugwaljanza bejn in-nisa u l-irgiel mexa bis-
sostenn attiv tal-Kummissjoni. Il-hatra tal-membri tal-Kunsill ta' amministrazzjoni''
ta lill-Istitut bord 1i jiehu d-dec¢izjonijiet. L-Istitut hu mitlub jaghti sostenn tekniku
importanti ghall-politiki ta’ l-ugwaljanza bejn in-nisa u l-irgiel.

SFIDI U ORJENTAZZJONIJIET STRATEGICI

Skond I-Istrategija Ewropea ghat-tkabbir u I-impjieg, it-titjib tal-kwalita ta' 1-impjieg
ghandu importanza sinifikattiva kemm ghall-benessri tal-haddiema kif ukoll ghaz-
zieda tal-produttivita ta' I-impjieg. I¢-Ciklu li ntemm gie karatterizzat minn zieda
kostanti tar-rata ta' impjieg tan-nisa, izda I-progress kien ingas sensittiv minn aspett
ta' kwalita. Il-lakuni bejn is-sessi jibqghu importanti, b'mod partikolari d-differenzi
ta' l-arrangamenti tax-xoghol bejn in-nisa u l-irgiel (b'mod partikolari l-uzu tal-part
time, ta' kuntratti ta' tul determinat, jew impjiegi ta' kwalita inqas u mhallsa inqas),
is-segregazzjoni orizzontali u vertikali tas-suq tax-xoghol jippersisti u jzid f'certi
pajjizi, il-lakuna fil-paga ma tonqosx.

Ghandhom isiru aktar sforzi ghal "aktar impjieg ta' kwalitd", b'kunsiderazzjoni ta' I-
importazzjoni ta' approc¢ ta' flessigurta u biex jitqies l-impatt differenzjat tal-politiki
ta' l-impjieg fuq in-nisa u l-irgiel fi¢-Ciklu tal-hajja. Dan l-appro¢¢ ghandu
jikkonc¢erna kemm il-kwalita intrinsika tax-xoghol kif ukoll Il-aspetti kollha 1li
jaffettwawh, bhall-izvilupp ta' l-infrastrutturi li jippermettu lil kulhadd 1i jkollu
access ghas-suq tax-xoghol li jibga' fih, jew il-possibbilta 1i l-aspirazzjonijiet
professjonali u I-ghazliet personali jitwettqu barra kull sterjotip. Jinhtieg ukoll li
wiehed ikolli 1-ghodda istituzzjonali mehtiega ghat-tmexxija tajba u I-
implimentazzjoni effettiva ta' I-impenji politici.
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3.2

Impjiegi ta' kwalita favur indipendenza ekonomika ugwali

It-titjib fil-kwantita ta' l-impjieg ghandu jmur id fid ma' titjib fil-kwalita". Impjiegi
ta' kwalita jigbdu [-haddiema u jippermettulhom i jisfruttaw bis-shih il-potenzjal
produttiv taghhom u jikkontribwixxu ghat-titjib tal-kwalita tal-hajja globali tas-
socjeta. L-ugwaljanza bejn in-nisa u [-irgiel hi fattur essenzjali tal-kwalita tax-
xoghol. Dan jikkoncerna t-tnehhija tal-lakuni persistenti fuq is-suq tax-xoghol kif
ukoll it-tqajjim tad-dimensjonijiet ta' kwalita kollha fperspettiva tas-sessi, kif ukoll
ghall-kwistjonijiet ta' sahha u benessri fil-post tax-xoghol.

e [-isforzi mahsuba jnehhu I-lakuni bejn in-nisa u l-irgiel fl-impjieg ghandhom jigu
segwiti u intensifikati fil-qafas tac¢-ciklu I-gdid ta' l-Istrategija Ewropea ghat-
tkabbir u l-impjieg, sabiex jitnaqqsu b'mod sinifikanti I-lakuni rigward l-impjieg,
il-qghad u l-pagi, kif ukoll is-segregazzjoni tas-suq tax-xoghol.

e I[s-sostenn ghall-kon¢ilazzjoni tal-hajja professjonali u dik privata ghandu jizdied
u ghandu jkollu t-tir li jimplika kemm l-irgiel kif ukoll lin-nisa, b'mod partikolari
permezz ta' I-arrangamenti tax-xoghol u tal-granet frank innovattivi u addattati, i
jsostnu s-sehem u x-xoghol permanenti ta' l-irgiel u tan-nisa li ghandhom ir-
responsabbilta ta' nies dipendenti u jheggu tqassim ahjar tal-hidmiet domesti¢i u
tal-familja skond il-prin¢ipju ta' ko-responsabbilta.

e Il-perfezzjonament professjonali tal-haddiema ghandu jkun iggarantit sabiex
jizguralhom perspettivi ta' zvilupp i jivvalorizza bis-shih il-potenzjal taghhom tul
i¢c-¢iklu kollu tal-hajja, u jimmira ghal rapprezentazzjoni bilancjata taz-zewg sessi
fix-xoghlijiet ta' tehid ta' de¢izjonijiet;

e L-approcc¢ tal-kwistjonijiet tas-sahha u tal-benessri fix-xoghol, kif ukoll ta' kwalita
ta' l-ambjent tax-xoghol ghandu jqis il-qaghda u l-problemi specifi¢i tan-nisa u ta'
l-irgiel.

o Jehtieg li jigi zgurat li 1-potenzjal offrut mill-fondi strutturali jigi sfruttat bis-shih
biex isostni l-politiki ta' zied kemm fil-kwantita kif ukoll fil-kwalita tax-xoghol.

Servizzi ta' kwalita ghall-konc¢iljazzjoni

[l-possibbilta ta' konciliazzjoni bejn il-hajja professjonali u I-hajja privata®
tiddependi kemm minn organizzazzjoni ta' xoghol modern, li jghaqqad il-flessibbilta
u s-sigurta f'perspettiva tas-sess, kif ukoll mid-disponibbilta ta' servizzi ta' kwalita
accessibbli u li jistghu jinkisbu. Inghatat hafna attenzjoni lit-titjib tad-disponibbilta u
l-accessibbilta ta' dawn is-servizzi, b'mod partikolari [-kura tat-tfal u l-kura ta'
persuni dipendenti ohrajn. L-aspetti ta' kwalita jehtiegu attenzjoni ekwivalenti, bhal
ma wriet il-konsultazzjoni tal-Kummissjoni dwar l-inkluzjoni attiva'.

Tema enfasizzata waqt il-laqgha informali tal-ministri responsabbli mill-kwistjonijiet ta' ugwaljanza
f'Ottubru 2007 fil-qafas tal-Presidenza Portugiza tal-Kunsill.

Il-kon¢iljazzjoni taghmel parti mit-temi prijoritarji identifikati fid-dikjarazzjoni tat-trio presidenzjali
dwar l-ugwaljanza tas-sessi fl-UE, adottata wara l-laqgha informali tal-ministru responsabbli ghall-
kwistjoni ta' I-ugwaljanza fMejju 2007 fil-qafas tal-Presidenza Germaniza tal-Kunsill.

COM(2007) 620.

MT



e L-isforzi sabiex titjieb id-disponibbilta u l-accessibbilta tas-servizzi ta' kura tat-
tfal, skond I-ghanijiet ta' Barcelona'”, u tas-servizzi ta' kura ta' persuni dipendenti,
ghandhom jigu segwitu u intensifikati, filwaqt li tinghata attenzjoni ekwivalenti
lill-kwalita ta' dawn is-servizzi, kif ukoll rigward is-sighat.

o [l-kwalita tas-servizzi ghandha tigi sostnuta minn tahrig kontinwu u t-titjib tal-
kwalifiki tal-persunal taghhom, kif ukoll mill-valorizzazzjoni ta' dawn I-impjiegi;

o [l-kwalita tas-servizzi ta' interess generali, b'mod partikulari s-servizzi tat-trasport,
l-amministrazzjonijiet jew s-servizzi ta' impjieg, ghandha tigi ggarantita. Ghandha
tinghata attenzjoni partikolari ghall-fatt li d-disponibbilta ta' dawn is-servizzi tkun
kompatibbli mas-sighat ta' xoghol full time ta' l-irgiel u n-nisa li ghandhom ir-
responsabbilta ta' persuni dipendenti;

e Jehtieg 1i jigi assigurat li I-potenzjal offrut mill-fondi strutturali jinghata
kompletament ghas-sostenn tat-titjib ta' 1-ac¢essibbilta u 1-kwalita tas-servizzi li
jiffavorixxu konciljazzjoni ahjaf bejn il-hajja professjonali u 1-hajja privata ghal
kulhadd.

3.3. II-glieda kontra l-isterjotipi, appogg ghall-ghazliet individwali

L-isterjotipi joholqu barrieri ghat-twettiq ta' I-ghazliet individwali kemm ghall-irgiel
kif ukoll ghan-nisa. Jikkontribwixxu ghall-persistenza ta' l-inugwaljanza billi
jinfluwenzaw [-ghazliet tas-setturi ta' edukazzjoni, ta' tahrig u ta' impjieg, fuq is-
sehem ghall-hidmiet domestici u tal-familja u fuq ir-rapprezentazzjoni ghall-postijiet
ta' tehid ta' decizjonijiet. Jistghu jaffettwaw ukoll il-valorizzazzjoni tax-xoghol ta'
kull wiehed u wahda minna. It-tnehhija taghhom hi wahda mill-prijoritajiet tal-Pjan
ta' azzjoni u tal-Qafas ta' azzjoni ta' I-imsiehba socjali Ewropej ghall-ugwaljanza.

e Jl-glieda kontra l-isterjotipi marbuta mas-sessi ghandha tibda minn eta zghira u
ghandha tippromwovi l-mudelli ta' imgieba i jivvalorizzaw 1-ghazliet individwali
tas-setturi ta' edukazzjoni u jsostnu l-ugwaljanza bejn in-nisa u l-irgiel, kif ukoll
it-tqassim tax-xoghol domestiku u tal-familja;

e Jehtieg li jitnehhew l-ostakoli kulturali sabiex jithaffef l-access tan-nisa u ta' I-
irgiel ghal xoghol mhux tradizzjonali, kif ukoll fost il-postijiet ta' tehid ta'
decizjonijiet, u li I-ghazliet individwali jigu appoggjati bis-shih.

e [-approcc¢ ta' tahrig permanenti, ta' l-izvilupp professjonali u ta' l-orjentazzjoni
professjonali ghandu jkun ezenti minn kull sterjotip. Il-professjonisti tat-tahrig u
ta' l-orjentazzjoni professjonali ghandhom ikunu aktar konxji minn din il-
kwistjoni;

e Il-mezzi tax-xandir, ta' kull tip, ghandhom ikunu assoc¢jati ma' l-isforzi ghall-
glieda kontra x-xbihat sterjotipi tan-nisa u ta' I-irgiel u jippromwovi dehra realista
tal-kompetenzi taghhom.

1 Kopertura ta' 33 % tat-tfal minn 0 sa 3 snin u 90 % tat-tfal minn 3 snin sa I-eta skolastika obbligatorja sa

1-2010.

MT g

MT



MT

34.

Mekkanizmi istituzzjonali li jsostnu l-impenji politi¢i u l-implimentazzjoni tal-
legizlazzjoni

Impenji ¢ari ghas-sostenn ta' l-ugwaljanza bejn in-nisa u l-irgiel gew espressi fuq I-
aktar livell politiku gholi, mill-Kummissjoni, il-Kunsill Ewropew u mill-imsiehba
socjali Ewropej. Il-Pjan ta' Azzjoni jaghti importanza kbira lit-tmexxija tajba,
mehtiega sabiex jinghataw il-mezzi effettivi ghall-implimentazzjoni ta' dawn I-
impenyji.

e Huwa importanti li jigu zviluppati I-ghodda ta' tahrig u ta' implimentazzjoni li
jippermettu lill-partec¢ipanti kollha kkoncernati li jintegraw perspettiva tas-sessi fl-
ogsma ta' kompetenza rispettiva taghhom, kif ukoll fl-istima ta' I-impatt specifika
tal-politiki fuq in-nisa u l-irgiel; jehtieg ukoll li wiehed jara li juza b'mod effettiv
l-ghodda ezistenti, bhall-manwali ghall-integrazzjoni ta' perspettiva tas-sessi fil-
politiki ta' I-impjieg imwettqa mill-Kummissjoni ",

e jehtieg li jigi zviluppati I-hiliet tal-parte¢ipanti u l-entitajiet ewlenin li jahdmu
ghall-ugwaljanza bejn in-nisa u l-irgiel, sabiex ikollhom il-hiliet, l-istrumenti u r-
rizorsi mehtiega ghall-implimentazzjoni tal-politiki taghhom;

e L-implimentazzjoni u s-segwitu tal-politiki ghandhom ikunu assigurati minn
indikaturi kemm fil-kwantita kif ukoll kif kwalita u statisti¢ci mgassma skond is-
sess li jkunu affidabbli, komparabbli u disponibbli meta jkun hemm bzonn.

KONKLUZJONUJIET

Sabiex ikun hemm ugwaljanza effettiva bejn in-nisa u l-irgiel, f'termini ta' kwantita
kif ukoll ta' kwalita, il-Kunsill Ewropew hu mistieden jitlob mill-ewwel lill-Istati
Membri sabiex jeghlbu I-isfidi msemmija hawn fuq, flimkien ma' I-imsiehba so¢jali u
s-socjeta civili. Fid-dawl ta' dan ir-rapport, ghandha tinghata attenzjoni partikolari
ghal:

e Zieda kemm fil-kwantita kif ukoll fil-kwalita ta' l-impjieg tan-nisa fi¢-¢iklu 1-gdid
ta' -Istrategija Ewropea ghat-tkabbir u l-impjieg;

e Integrazzjoni ta' perspettiva tas-sessi fid-dimensjonijiet kollha ta' kwalita tax-
xoghol;

e Zvilupp kemm ta' I-ghoti kif ukoll tal-kwalita tas-servizzi li jippermetti li jkun
hemm konc¢iljazzjoni tal-hajja professjonali u dik privata kemm ghall-irgiel kif

ukoll ghan-nisa;

e Glieda kontra l-isterjotipi fl-edukazzjoni, I-impjieg u l-mezzi tax-xandir u enfazi
tar-rwol ta' I-irgiel fil-promozzjoni ta' I-ugwaljanza;

e Zvilupp ta' I-ghodda ta' l-istima ta' l-impatt tal-politiki fperspettiva tas-sessi.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006
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27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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FIl. SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LW E CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-27, 1998-2006
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.

Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006
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FI 'BG NL AT DK EU27 FR CY BE PL SI MT SK PT LU CZ IT ES EL

Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

®Women ' Men
40
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RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL Cy SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

25 A
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15

percent

10

MT BE SI IE IT PT RO EL FR HU PL ES LU BG EU- LT Lv SE CZ DK NL AT FI UK DE SK CY EE
27

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, |E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

B women “'men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen " men

percent

PL CZ SsK s8I LT CY EE |IE SE FI

AT EL LV BE HU
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

FR DK BG EU27 UK NL IT RO LU DE

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004

juaosad

MT

S1 IE RO HU

CzZz EL CY FR

I'T

LU LT EU27 BG EE PL UK LV SK

AT DE PT

NL DK ES BE

SE FI

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

“'men

B women

Right bar: 2006

Left bar: 2001

juaoiad

MT CY

DK

CZ AT SK DE NL EL LU

IE FI

BG

PL UK SI EE PT |ITEU27 ES SE BE RO

LT LV FR HU
Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women = Men
100% -
80%
60%
40% -
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006
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EL RO M MI L NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU FI CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006

25
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RO MT EL LU NL FR IT BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for women and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE B BG PL ES EH T SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.
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Employment rates of men aged 2049, depending on whether they have children
(under 12) - 2006
Without children m With children
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EL LU Cy SI N PT MI CZ T ES AT FI EE BE DE EU- LV FR UK LT SK PL HU RO BG
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, [Eand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005
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Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data.
Exception to the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
26

MT



At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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