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2.1.

Uvop

Rovnost Zen a muzi je zdkladni hodnotou Evropské unie. Pfi soucasném plsobeni
Spolecenstvi a ¢lenskych statii se postaveni muzi a zen v Evropé v mnoha oblastech
vyznamn¢ zménilo. Napiiklad podil Zen na zaméstnanosti se neustidle zvySoval
auroven vzdelani zen je dnes vysSi nez u muzl. Stile vSak zlstavaji vyzvy, se
kterymi je tfeba se vyrovnat. I kdyz je zejména pokrok z hlediska kvantitativniho
nepochybny, je potfebné stale usilovat o podporu kvalitativniho hlediska rovnosti. To
je hlavni poselstvi zdlraznéné v této zprave.

Rok 2007 byl rokem, v némz se uskute¢nila mnoha opatieni oznamena v roce 2006
v Planu pro dosazeni rovného postaveni zen a muzi, ktery piijala Evropska komise,
a také v Evropském paktu pro rovnost zen a muzl, ktery piijala Evropska rada.
Vsechna tato opatfeni zaméfujici se jak na kvantitativni, tak kvalitativni hlediska
vedou k dosazeni cile, kterym je skute¢nd rovnost Zen a muzi. Komise také ptispéla
k vytvofeni obecnych zisad flexikurity' s cilem podporovat zejména vytvateni
vétstho poCtu a vysSi kvality pracovnich mist. Tento rok se také vyznacoval
mnohymi oslavami a udalostmi dulezitymi pro politiku rovnosti zen a muzi : 50.
vyroci evropské politiky rovnosti zen a muzti, Evropsky rok rovnych pftilezitosti pro
vSechny, desaté vyro¢i podpisu Amsterodamské smlouvy, zakladajicitho aktu
evropské strategie pro zaméstnanost a integrovaného piistupu k rovnosti v politikach
Spolecenstvi.

Tato patad vyroCni zprava o rovnosti Zen a muzl, vypracovand ve spolupraci
s Clenskymi staty na zadost Evropské rady nejvysSich predstaviteld statd a vlad jako
prvni zahrnuje rozsifenou Evropu 27 Clenskych statii. VEtSi rozmanitost Evropské
unie miiZze postavit politiky rovnosti pred nové vyzvy. Rozsifeni o nové staty vSak
svéd¢i o jejich zapojeni se do hierarchie zakladnich hodnot Evropské unie a jejich
angazovanosti v plnéni jejich zékladnich ukoll, coz zahrnuje i provadéni rovnosti
zen a muzil.

HLAVNi SMERY VYVOJE
Nerovnosti mezi Zzenami a muzi

Kvantitativni a kvalitativni zlepSeni zaméstnanosti je strategicky cil v centru
evropské lisabonské agendy pro riist a zaméstnanost. Ackoli jiz deset let je
kvantitativni pokrok v oblasti zaméstnanosti Zen nepopiratelny, bude jesté tteba usili
pro zlepSeni kvalitativniho aspektu.

V pribéhu téchto poslednich let byla zaméstnanost Zen zakladnim faktorem
pokracujiciho ristu v EU. V letech 2000 az 2006 vzrostla zaméstnanost v EU-27
otémef 12 milion osob, z nichz vice nez 7,5 milionu tvofi Zeny. Mira
zaméstnanosti zen kazdy rok rostla, az vroce 2006 dosahla 57,2 %, coz je
o0 3,5 procentniho bodu vice nez v roce 2000, pficemz cil 60 % v roce 2010 je na
dosah ruky. V prubéhu stejného obdobi mira zaméstnanosti muzi vzrostla o méné
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nez jeden procentni bod. Mezi pracovniky starSimi 55 let se zvySovani miry
zaméstnanosti Zen rovnéZ vyvijelo rychlejSim tempem nez u muzi a doséhlo 34,8 %,
coz je o 7,4 procentniho bodu vice nez vroce 2000. Mira nezaméstnanosti zen
doséhla soubézné nejnizsi urovné za poslednich deset let, a to 9 %.

Tento pozitivni vyvoj umoznil podstatné snizeni rozdilu miry zaméstnanosti mezi
Zzenami amuzi, ktery vzrostl ze 17,1 procentniho bodu v roce 2000 na
14,4 procentniho bodu v roce 2006. Samotné pietrvavani rozdilu miry zaméstnanosti,
a to i u mladych osob (6 procentnich bodii ve vékové skupiné 15-24 let), vSak
vyvolava otdzku, zejména jelikoz mira uspéSnosti ve Skole a na univerzité je
umladych Zen vy$§i. Kromé toho se zd4, Ze se tento rozdil zvySuje s v€kem
a dosahuje vrcholu 17,8 procentniho bodu ve vékové skupin€ nad 55 let.

Rada aspektl kvality prace Zen ziistava problematickych. Rovnost Zen a muzi je
jednim z aspekti kvality prace stanovené Komisi®. Ukazatele odméiovani, segregace
trhu prace a pfitomnosti zen na vedoucich postech nevykazuji vice let zadny
vyznamny pokrok. Rozdil v odménovani zlstava takto od roku 2003 stile na 15 %
a od roku 2000 klesl pouze o jeden procentni bod. Odvétvova a pracovni segregace
podle pohlavi nekles4a, a dokonce se v nekterych zemich zvySuje, coz dokazuje
i skutecnost, Ze zeny, které neddvno vstoupily na trh prace, se zaméstnaly
v odvétvich a zaméstnanich jiz siln¢ feminizovanych. Pfitomnost Zen na vedoucich
postech v podnicich stagnuje na 33 % a roste velmi pomalu na politické Grovni, kde
pouze 23 % poslancl narodnich parlamentl a 33 % poslanct Evropského parlamentu
jsou Zeny.

Rozdily mezi zenami a muzi mohou kromé toho pfetrvavat ve vSech ostatnich
oblastech kvality prace, napiiklad v oblasti sladéni profesniho a soukromého
Zivota, v organizaci prace, v niz se pln¢ nevyuzivaji dovednosti, nebo v oblasti
bezpe¢nosti a ochrany zdravi pii praci. Dokazuje to vyznamny pokles miry
zaméstnanosti u zen s malymi détmi (-13,6 procentniho bodu v priméru), zatimco
u muzl se zvySuje. Mira zaméstnanosti Zen s malymi détmi je pouze 62,4 % oproti
91,4 % u muzu, coz je rozdil 29 procentnich bodi. Vice nez tfi ¢tvrtiny pracovniktl
na ¢astecny uvazek jsou Zeny (76,5 %), coz piedstavuje jednu Zenu ze tfi, oproti
situaci méné nez jeden muz z deseti. Zeny rovnéz vice vyhledavaji do¢asné pracovni
smlouvy (15,1 %, coz je o jeden procentni bod vice nez u muz).

Jinymi slovy se zd4, ze velké usili vramci evropské strategie pro rust
a zamé&stnanost, kterd ma za cil jak kvantitativni, tak kvalitativni rist zaméstnanosti
zen (,,more and better jobs“), pfineslo uspéch spiSe v oblasti kvantitativni nez
kvalitativni.

V oblasti socialni rovnéz zustavaji rozdily, které mohou odrazet rozdily na trhu
prace. Dlouhodoba nezaméstnanost je tak nadale znacné Castéjsi u zen (4,5 %) nez
umuzt (3,5 %). Profesiondlni kariéry, které jsou u zen krat$i, pomalejsi a méné
ohodnocené, maji také vliv na to, Ze zenam muze hrozit chudoba, zejména ve vékové
skupin€ nad 65 let (21 %, coz je o 5 procentnich bodil vice nez u muzi).
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2.2.

Vyvoj v oblasti politické a pravni

Plan pro dosazeni rovného postaveni Zen a muzd ° dal politice Spoledenstvi v této
oblasti novy impuls. Komise zajistuje sledovani vysledki a piedpovédi opatieni
podle planu ve vyroénim podrobném pracovnim programu’. V tomto programu se
zejména uvadi, Ze se dospélo k vyznamnému pokroku v integraci hlediska rovnosti
do politik Unie, zejména v prioritnich oblastech stanovenych v planu.

Sladéni profesniho, soukromého a rodinného Zivota je Ustfednim prvkem rovnosti
zen a muzl a prioritni oblasti ¢innosti planu. Je také zdsadnim faktorem kvality
prace. Komise zahgjila koncem roku 2006 formalni konzultaci se socialnimi
partnery’ na evropské Grovni o mozném sméfovani &innosti Spoledenstvi v této
oblasti s cilem zlepSit nebo doplnit stavajici ramec. V této konzultaci se zjistilo, Ze
socidlni partnefi se shodnou na potiebé pfijmout zejména opatieni na podporu muzi,
aby se vice zapojili do rodinného zivota. Komise proto dne 30. kvétna 2007 zahajila
druhou fazi® konzultace tykajici se moznych navrhi v této oblasti. Tyto navrhy se
tykaly zejména zlepSeni podminek pro matefskou arodiCovskou dovolenou
a zavedeni novych druhti dovolené (otcovska dovolena, dovolena pii adopci ditéte
a dovolend za ucelem péce o zavislé rodinné prislusniky) a dalSich opatteni, ktera
nejsou legislativni. Na zaklad¢ analyzy odpovédi bude Komise piipadné moci
piedlozit navrhy na zlepSeni soucasného ramce pravnich ptedpist, s ptihlédnutim
k zahajeni pfipadnych jednani mezi socidlnimi partnery a vysledkim potifebnych
analyz dopadu.

Komise kromé toho podpotila’ evropskou alianci pro rodiny, navrzenou na jarnim
zasedani Evropské rady, kterou bude tvofit platforma pro vyménu nézort a poznatki
o politikach zaloZenych na vstficném piistupu k rodin€ a o osvédc¢enych postupech
Clenskych statl s cilem reagovat na vyzvy spojené s demografickymi zménami.

Usttedni roli v pokroku sméfujicimu k rovnosti Zen a muzi hraly vzdy pravni
predpisy. Co se tyCe pravnich ptedpisii v oblasti rovného zachazeni, fizeni pro
poruseni Smlouvy za neprovedeni smérnice 2002/73% jsou uzaviena, kromé jednoho
pripadu, kde toto provedeni zlstdva caste¢né. Nyni probiha analyza souladu
vnitrostatnich provadécich opatteni. Prvni faze planovaného fizeni podle ¢lanku 226
Smlouvy o ES byla zahijena vroce 2007. Toto provadéni kontroly souladu
vnitrostatnich pravnich ptedpisit bude pokracovat v roce 2008.

Navzdory ur¢itému pokroku ptetrvavaji mezi Zenami a muzi na trhu prace vyznamné
rozdily predstavujici prekazky na cest¢ kcili, kterym je stejnd hospodatska
nezéavislost. Komise prokazala svou plnou angazovanost zejména v boji proti
rozdilim v odmé&iiovani Zen a muZi ve sdéleni piijatém dne 18. Gervence 2007°.
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http://ec.europa.eu/employment_social/social dialogue/consultations_en.htm.
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Smérnice Evropského parlamentu a Rady 2002/73/ES ze dne 23. zari 2002, kterou se méni smérnice
Rady 76/207/EHS o zavedeni zasady rovného zachdzeni pro muZze a Zeny, pokud jde o pfistup k
zamestnani, odbornému vzdelavani a postupu v zameéstnani a o pracovni podminky.
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3.1.

Bude se to tykat zejména rozvoje kapacit pro analyzu tohoto jevu, ktery zlstava
slozitym a Spatné pochopenym, aby se rozvijely cilené Cinnosti a uréila se mozna
zlepseni stavajiciho pravniho ramce. Kromé toho bude pro odstranéni vSech
ptetrvavajicich rozdild na trhu prace zapotfebi spolecna akce, zejména v ramci
nového cyklu evropské strategie pro rist a zameéstnanost aobecnych zdsad
o flexikurit&'” .

Ztizeni Evropského institutu pro rovnost Zen a muza se uskutecnilo s aktivni

. o v o ’ ’ 11 . . o« 7
podporou Komise. Jmenovanim c¢lenti spravni rady = dostal institut sviij rozhodovaci
organ. Institut bude poskytovat diilezitou technickou podporu politikdim rovnosti zen
a muza.

VYZVY A STRATEGICKE SMERY

Podle evropské strategie pro rist a zaméstnanost mé zlepSeni kvality zaméstnanosti
zé4sadni vyznam jak pro dobré podminky pracovniki, tak pro zvysSeni produktivity
a zaméstnanosti. Cyklus, ktery kon¢i, byl charakterizovan stalym zvySovanim miry
zaméstnanosti zen, ale z kvalitativniho hlediska byl pokrok méné vyznamny. Rozdily
mezi zenami a muzi jsou nadale znacné, predev§im rozdily ve zplisobech prace
(zejména Castecny uvazek, dohody na dobu urcitou nebo zaméstnani nizsi kvality
améné¢ odméiovand), horizontdlni a vertikdlni segregace trhu prace zlstava
a v nekterych zemich roste, rozdil v odménovani se nezmensuje.

Vice usili je tieba vénovat vytvareni ,,vice kvalitnich pracovnich mist“, brat v ivahu
dualezitost konceptu flexikurity a ptihlizet k odliSnému dopadu politik zaméstnanosti
na zeny a muze v prubéhu zZivotniho cyklu. Tento pfistup se musi tykat jak samotné
kvality prace, tak vSech ostatnich dotéenych aspektl, napiiklad rozvoje infrastruktur
umoziyjicich kazdému vstoupit na trh prace a zlstat na ném, nebo moznosti
realizovat své profesni ambice a osobni volby bez ohledu na vSechny stereotypy. Je
rovnéz zasadni vyvinout institucionalni nastroje potfebné pro tadnou sprédvu véci
vetejnych a efektivni plnéni politickych zavazk.

Kvalitni pracovni mista pro podporu stejné hospodarské nezavislosti

Vytvareni veétsiho poctu pracovnich mist musi jit ruku vruce se zlepSenim
kvalitativnim®. Kvalitni pracovni mista jsou pro pracovniky pritazliva, umoZiuji jim
plné vyuzit jejich produktivni potencial a prispivaji ke zlepseni kvality celého Zivota
spolecnosti. Rovnost Zzen a muzi je zasadni prvek kvality prdce. Tyka se to jak
odstranéni pretrvavajicich rozdili na trhu prdce, tak potreby resit vsechny rozmeéry
kvality z hlediska rovnosti Zen a muzii, vcetné otdazek zdravi a dobrych podminek
Vv prdci.

e Usili o odstranéni rozdili mezi Zenami a muzi v zaméstnani musi pokraCovat
a silit v rdmei nového cyklu evropské strategie pro rast a zaméstnanost, aby se

KOM(2007)359.

Rozhodnuti Rady ze dne 30. kvétna 2007 (2007/C 128/02) a Komise ze dne 30. dubna 2007.

Téma zdlraznéné na neformalnim setkani ministri pro otazky rovnosti v fijnu 2007 v ramci
portugalského predsednictvi Rady.
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3.2.

vyrazné snizily rozdily v oblasti zaméstnanosti, nezaméstnanosti a odménovani,
a také se tesila segregace trhu prace.

e Podpora sladéni profesniho a soukromého zivota by se méla zintenzivnit a méla
by zahrnovat muze 1 zeny, zejména prostiednictvim inovacni a piizplsobivé
organizace prace a dovolené, coZ pomiize muziim i Zendm odpovédnym za zavislé
osoby vstoupit do zaméstnani a zlstat v ném, a také podpofi lepsi rozdéleni
povinnosti v domacnosti a rodin¢ v souladu se zasadou spoluodpovédnosti.

e Mc¢lo by byt zajisténo profesni zdokonalovani pracovnikl, aby se jim umoznilo
rozvijet a pln€ vyuzivat jejich potencial v pribéhu celého zivotniho cyklu a aby se
zajistilo vyvazené zastoupeni zen i muzu na vedoucich postech.

e Pristup kotazkam zdravi a dobrym podminkdm v praci a také ke kvalité
pracovniho prostiedi by mél ptihliZzet k situaci a specifickym problémim zen
a muzu.

e Je potiebné zajistit, aby se potencidl nabidnuty strukturdlnimi fondy plné vyuzil
na podporu politik, které maji za cil vytvareni vétsiho poctu a lepSich pracovnich
mist.

Kvalitni sluzby na podporu sladéni profesniho a soukromého Zivota

Moznost sladit profesni a soukromy Zivot” zavisi jak na moderni organizaci prdce
kombinovanim flexibility a jistot z hlediska rovnosti Zen a muzu, tak na pristupnosti
sluzeb, které jsou cenove dostupné a kvalitni. Hodné pozornosti se vénovalo zlepseni
dostupnosti a pristupnosti techto sluzeb, zejména hlidani deti a péci o ostatni zavislé
osoby. Stejnou pozornost vyzaduji kvalitativni hlediska, jak to zejména dosvédcila
konzultace Komise o aktivnim zaclefiovani'.

e Snahy o zlepSeni dostupnosti a pfistupnosti sluzeb hlidani déti, v souladu
s barcelonskymi cili'®, a sluzeb péte o zavislé osoby by mély pokradovat a silit,
pficemz by se méla vénovat stejnd pozornost kvalité téchto sluzeb, véetné doby,
kdy jsou dostupné.

e Kvalita sluzeb by se méla podporovat stadlym vzde€lavanim a zlepSovanim
kvalifikaci jejich zaméstnancii a také zhodnocenim téchto zaméstnani.

e Kovalita sluzeb obecného zajmu, zejména sluzeb v oblasti dopravy, spravy nebo
sluzeb zaméstnanosti, by méla byt zarucend. Zvlastni pozornost by se méla
vénovat tomu, aby dostupnost téchto sluzeb byla sladénd s pracovni dobou muzi
a Zen pracujicich na plny ivazek a majicich odpoveédnost za zavislé osoby.

Sladéni profesniho a rodinného zivota je soucasti prioritnich témat uvedenych v deklaraci
predsednického tria o rovnosti zen a muzi v EU, kterd byla pfijata na zaveér neformalniho setkani
ministr pro otazky rovnosti v kvétnu 2007 v rdmci némeckého predsednictvi Rady.

KOM(2007)620.

Zajisténi péce pro 33 % déti ve veéku 0 az 3 let a 90 % déti ve veéku od 3 let do veéku povinné skolni
dochazky do roku 2010.
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34.

e Je potfebné zajistit, aby se potencial nabizeny strukturdlnimi fondy pln€ vyuzil na
podporu zlepSeni dostupnosti a kvality sluzeb, které piispivaji k lepSimu sladéni
profesniho a soukromého zivota pro vSechny.

Boj proti stereotypiim, podpora individualni volby

Stereotypy predstavuji prekazky pro realizaci individudlnich rozhodnuti jak Zen, tak
muzi. Prispivaji k pretrvavani nerovnosti tim, zZe ovliviuji vybér oboru vzdeélavani,
odborného vzdélavani nebo zaméstnani, ucast na povinnostech v domdcnosti
a rodiné a zastoupeni na rozhodujicich postech. Mohou rovnéz ovlivnit zhodnoceni
prace kazdé osoby. Jejich odstraneni je jednou z priorit planu a ramce cinnosti
evropskych socialnich partnerii pro rovnost.

e Boj proti stereotyplim spojenym s rovnosti zen a muzii musi zacit v co nejmlad$im
véku a mél by propagovat modely chovéni, které zhodnocuji individualni vybér
oboru vzdélani a podporuji rovnost zen a muzl, vcetné rozdéleni domacich
a rodinnych povinnosti.

e Je potiebné odstranit kulturni ptekazky, aby se usnadnil pfistup Zen a muzi
k netradi¢nim zaméstnanim, a to i na rozhodujicich postech, a plné¢ podporovat
individualni volby.

e Pristup kneustdlému odbornému vzd€lavani, profesnimu rozvoji a profesni
orientaci by mél byt vynat ze vSech stereotypt. Odbornici na odborné vzdélavani
a profesni orientaci by si méli byt této problematiky védomi.

e Me¢édia vSech druhti se musi zapojit do boje proti stereotypnimu zobrazovani zen
a muzl a propagovat realisticky obraz jejich schopnosti.

Institucionalni mechanismy na podporu politickych zavazki a provadéni
pravnich predpist

Jasné zavazky na podporu rovnosti Zen a muzii vyjadrila na nejvyssi politické urovni
Komise, Evropska rada a evropsti socialni partneri. Plan priklada velkou diilezitost
radné sprave veci verejnych, ktera je potrebna, aby se pomoci ucinnych prostredkii
tyto zavazky splnily.

e Je dulezité rozvijet prostredky vzdélavani a provadéni, které umozni vSem
zucCastnénym strandm zahrnout hledisko rovnosti Zen a muzii do svych piislusnych
oblasti ptisobnosti, a to i do hodnoceni specifického dopadu politik na Zeny
a muze. Je tfeba rovnéz zajistit u€inné vyuzivani stavajicich prostiedk, jako jsou
ptirucky pro zaclenéni perspektivy rovnosti Zzen a muzi do politik zaméstnanosti
vydané Komisi'®.

e Je zasadni rozvijet schopnosti hlavnich stran a subjektl zapojenych do feSeni
rovnosti zen a muzl, aby mély potiebné dovednosti, ndstroje a zdroje pro
provadéni svych politik.
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e Provadeéni a sledovani politik musi byt zajisténo ukazateli jak kvantitativnimi, tak
kvalitativnimi a statistikami ¢lenénymi podle pohlavi, které jsou spolehlivé,
srovnatelné a v ptipadé potieby dostupné.

ZAVERY

Za cilem dosazeni skute¢né rovnosti zen a muzi jak z hlediska kvantitativniho, tak
kvalitativniho se Evropska rada vyzyva, aby usilovné naléhala na ¢lenské staty, aby
ve spolupraci se socidlnimi partnery a obCanskou spolecnosti plnily vySe uvedené
ukoly. Na zaklad¢ této zpravy by se méla vénovat zvlastni pozornost:

e vytvafeni vétSitho poctu a lepSich pracovnich mist pro zeny v novém cyklu
evropské strategie pro rist a zaméstnanost,

e zahrnuti hlediska rovnosti zen a muzt do vSech rozmért kvality prace,

e rozvoji jak nabidky, tak kvality sluzeb umoznujicich sladit profesni a soukromy
Zivot pro muZze i pro Zeny,

e boji proti stereotypim ve vzdelavani, zaméstnani a médiich a zdiraznéni tlohy
muzll v propagaci rovnosti,

e rozvijeni nastroji pro hodnoceni dopadu politik z hlediska rovnosti zen a muz.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
men with children under 12 had a significantly higher employment rate than those without,
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91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.
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Employment rates (women and men aged 15 - 64) in EU Member States- 2006
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rate in 2010
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006
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FIl. SE LT EE DK LV BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LW E CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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Annual growth of women's and men's employment, in EU-27, 1998-2006
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.

Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006
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Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

®Women ' Men
40

35 1

30 A

25

20

percent

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE E;J IT NL Cy SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

25 A

20 A

15

percent

10

MT BE SI IE IT PT RO EL FR HU PL ES LU BG EU- LT Lv SE CZ DK NL AT FI UK DE SK CY EE
27

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, |E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

B women “'men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

Hwomen " men

percent

PL CZ SsK s8I LT CY EE |IE SE FI

AT EL LV BE HU
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

FR DK BG EU27 UK NL IT RO LU DE

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004

juaosad

MT

S1 IE RO HU

CzZz EL CY FR

I'T

LU LT EU27 BG EE PL UK LV SK

AT DE PT

NL DK ES BE

SE FI

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

is for EU-25 and not EU-27.

Managers in EU Member States - Distribution by sex 2001 and 2006

“'men

B women

Right bar: 2006

Left bar: 2001

juaoiad

MT CY

DK

CZ AT SK DE NL EL LU

IE FI

BG

PL UK SI EE PT |ITEU27 ES SE BE RO

LT LV FR HU
Source : Eurostat, Labour Force Survey (LFS).

NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY : data lack reliability due to small sample size

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

m Women = Men
100% -
80%
60%
40% -
20%
0% - . . . . . .
Education Science Health and welfare  Humanities and Social sciences,  Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction

Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.

Gender segregation in occupations in EU Member States, in 2006

35
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EL RO M MI L NL UK AT BE LU DE PT FR [E SI SE ES DK CZ BG HU FI CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006

25
20 A
15 4
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RO MT EL LU NL FR IT BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE FI [E LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for women and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE B BG PL ES EH T SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.
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Employment rates of men aged 2049, depending on whether they have children
(under 12) - 2006
Without children m With children
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EL LU Cy SI N PT MI CZ T ES AT FI EE BE DE EU- LV FR UK LT SK PL HU RO BG
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, [Eand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005
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Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 734 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 14.1 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 5.7
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 41.5 47.4 714 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 274 24.2
Cyprus 57.2 60.3 79.3 79.4 221 19.1
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 13.1 12.7
Malta 32.1 34.9 76.2 74.5 44 .1 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 134
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 342 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 274
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 17.1 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 324 32.6
Spain 217 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 437 242 21.8
Cyprus 322 36.6 66.9 71.6 347 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 45.1 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 23.1 20.8
Austria 18.4 26.3 40.1 453 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 429 345 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 235
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 54 54
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 45 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 53
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 5.4 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 141 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 24
Netherlands 25 5.0 1.8 4.1 0.7 0.9
Austria 4.1 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 54 4.9 0.6 23
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 52 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 2.3 2.4 1.5
Czech Republic 8.3 8.7 21 2.3
Denmark 314 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 7.1
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 43 4.1
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 134 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 12.1 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 329 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 101 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 14.1 12.2 14.7 0.5 -0.6
Estonia 1.8 2.2 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 2.9 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 347 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 7.1 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 2.7 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 5.5 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 225 21.7 18.4 19.5 4.1 2.2
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 12.1 15.5 1.9 3.8
Slovakia 47 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 11
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the
‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 41
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data.
Exception to the reference year: SE: 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member
States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men
EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 27.4 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 311 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 194
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 243
Ireland 26.7 26.8 20.7 22.7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 181
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 294 21.0 23.8
Lithuania 28.4 294 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 247 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 25.9 20.3 19.3
Poland 25.6 255 13.9 194
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 13.1
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 11.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004.
BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005
and IE: moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 74.4 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'oyg‘4‘3)r‘(t2")ate (5 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'38’40 88/76.4 | - 65%’68 86736 | -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 27.4 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 178 | 44 | 134 | 117 | 75 | 42
workers
Share of employees
with temporary 131 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
upper secondar 51.7 38.9 12.8 94.9 92.8 2.1
( y
school, 20-24) (5)
Life long learning (5) 24 1.6 0.8 2.1 2.0 0.1
Share of members of
national parliaments (6) 3 97 j 22 78 j 27.5 72.5 }
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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