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2.1.

BBBEJEHUE

PaBeHCTBOTO MEXIy KEHUTE U MBKETE € OCHOBHA IIEHHOCT Ha EBpomnenckus chro3.
brnaronapenue Ha cwriacyBanute aeicTBus Ha OOIIHOCTTAa U HA IbPKABUTEC-UICHKU
TOJIOXKEHNETO Ha MBXKETe M JKeHHTe B EBpoma 0e¢ KOpeHHO NMPOMEHEHO B peaulia
obnactu. HampumMep ydacTueTo Ha )KEHUTE B 3a€TOCTTA HEMIPEKHCHATO HApACTBAIIE U
00pa3oBaTeIHOTO pPABHUIINEC HA JKEHHUTE € JHEC I0-BHCOKO OT TOBa Ha MBIKETE.
Bobnpekun ToOBa ocTaBaT JAa ce MPEOJOoJSieAT BakHM MNpenu3Bukarenctsa. [lo-
CIEIMaTHO, aKO HAMpPEIbKBT € OC3CIOPEH B KOJWYECTBEHO H3paKCHUE, HYXKHHU ca
yCWJIMS B MOJKpENa Ha KauyeCTBEHUsI acHeKT Ha PaBEeHCTBOTO. ToBa € OCHOBHOTO
MOCJIaHME, TIOTYEPTAHO B HACTOSIIIHS JOKIIA]I.

2007 r. ce odepTaBa Ja ObJe roAWHA HA M3MBIHEHUETO HA TOJSAM Opoi JeicTBUS,
o0siBenu mipe3 2006 1. B MbTHATA KapTa 3a PAaBEHCTBO MEXKIY KEHUTE U MBXKETE Ha
EBponeiickara komucus, KakTO M Ha EBpomeiuckus NakT 3a paBEeHCTBO Ha
EBponeiickus cpBeT. Bcuuku Te3u nedcTBHs MMAT 3a e 1a C€ MOCTUTHE €(hEeKTHBHO
PaBEHCTBO MEXKIY >KEHHUTE U MBXKETE U Ca HACOUEHU KAKTO KbM KOJIMYECTBEHUTE,
Taka U KbM KauecTBeHUTEe acniekTu. OT npyra crpaHa, Komucusta naae cBosi MpUHOC
3a CBH3/IaBaHETO Ha OOIIM TPHUHIUINA HAa THBKaBOCT U CI/IprHOCTl, Cc Ien mo-
CTIEIMaHO JIa CE€ TMOJIMOMOTHE Ch3J]aBaHETO Ha MOBEYE W MO-KAa4eCTBEHU PaOOTHHU
Mecta. ['oguHaTa me ObAe chlo Taka Oens3aHa OT pelulia YeCTBAHHUS M ChOUTHA,
KOWTO Ca BaXXHU 3a MOJINTHUKATA HA PABEHCTBO MEXKY KEHUTE U MbxkeTe: S0 roauHu
€BpOIIeiiCKa MOJIUTHUKA 32 PABEHCTBO MEXK/Y KEHUTE U MBXKETE; €BpOIeiicKa ToauHa
Ha PaBHUTE BB3MOKHOCTH 3a BCUYKH; 10 ToaMHM OT moanrcBaHeTo Ha JloroBopa ot
AmMcTtepaaM, OCHOBoIMoOJaraiml akT Ha EBpomeiickara crpaTerust 3a 3ae€TocTra M Ha
WHTETPAJHUS TTOX0]] HAa paBEHCTBO B MOJUTHKHUTE Ha OOIIHOCTTA.

HaCTOSIH_[I/IHT NeT TOAUIICH JOKJIad 3a PAaBCHCTBOTO MCIKAY XKCHUTC W MBIKCTC,
HU3TOTBCH B CBTPYAHUUYCCTBO C AbPKABUTC-UJIICHKU II0O HCKAaHC Ha EBpOHeﬁCKI/Iﬂ
CbBET Ha /bPKaBHUTE W MPABUTEICTBEHH PBHKOBOAWUTENH, € IbPBUAT, KOHTO
obxBamia EBporma, pasmupena 10 27 qbppikaBU-4ICHKH. Y BEIHUYEHOTO MHOTOOOpasne
Ha EBponeiickus cbro3 MOXKe Ja M3MpaBU Ipell HOBU IPEIU3BUKATENICTBA
IOJIMTUKUTC Ha PABCHCTBO. BT)HpeKI/I TOBAa Pa3smIMpCHUETO C HOBU CTpaHU
CBUJIETEJICTBA 32 TAXHOTO TMPHCHEAMHSABAHE KbM OCHOBHHMTE LIEHHOCTH Ha
EBpOHeﬁCKI/Iﬂ CbIO3 M 3a AHTAXKXUMCHTA MM B IPCCICABAHCTO HAa HCTOBUTC TI'JIaBHU
MUCHH, BKJIFOUUTEJIHO [TOCTUTAHE HA PABEHCTBO MEXKJy KEHUTE U MBIKETE.

OCHOBEH HAIIPEJBK
HepaBeHCTBO MEKAY /KEHUTEC 1 MBKETE

KonngecTBeHOTO M KadeCTBEHOTO HOI[O6p$IBaHe Ha 3acTtoCTra € OCHOBHAa
CTPATCTUYCCKa LCJI Ha eBpOHCﬁCKaTa mnporpama oOT JIucabon 3a pacTeiK U 3aCTOCT.
MaKap Mpe3 NOCIACAHUTE ACCET 'OAVMHHU Ja UMa HCOCIIOPHUM KOJIMYCCTBCH HAIIPCAbK B
obnacTTa Ha 3a€TOCTTA HAa KCHHUTC, LIC 6T>,I[aT HYXXHHU OLIC YCHUIIMA 3a nono6p;1BaHe
Ha Ka4yC€CTBCHHUA aCIICKT.
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3aeTocTTa Ha JKEHUTE Oellle OCHOBHUAT (DAKTOP 3a MOCTOSIHHUS PACTEXK Ha 3a€TOCTTA
B EC npe3 nocnennure ronunu. B nepuoga 2000—2006 r. 3aetoctta B EC Ha 27-T€
HapacHa C MOYTH 12 MWIMOHA AylIM, OT KOWTO MOBEYEe OT 7,5 MUIMOHA KEHHU.
TexHUAT MPOIEHT Ha 32eTOCT CE YBEJIMYaBallle BCsKa roNHa, 3a aa Aocturue 57,2 %
npe3 2006 r., 3,5 npouentu nmyHkra noseue ot 2000 r., KOETO HaNpaBu MOCTHUKUMA
nenta ot 60 % mpe3 2010 r. B Tedenue Ha chlys NEPUO MPOLEHTHT HA 3a€TOCT MPHU
MBXKETE C€ MOKayBallle ¢ MO-MaJIKO OT €Ha Touka. Cpea padoTenure Ha MoBeYe OT
55 roaMHM yBETWYCHHETO HA 3a€TOCTTA IMPH JKEHUTE CHINO CE M3BBPIIBAIIE C IO-
BHCOKO TEMIIO, OTKOJIKOTO MIPU MBbKeTe, cturaiiku 10 34,8 %, T.€. 7,4 MyHKTa 1oBeye
ot 2000 r. B chmoTo BpeMe NMpOUEHTHT HA 0e3padoTHIA TIPU KEHUTE JOCTUTHA
CBOETO Hail-HUCKO PaBHUILE OT AECET FOAUHU OT 9 %.

ToBa MOJIOKUTEITHO PAa3BUTHE MO3BOJM Ja C€ HAaMaJId YyBCTBHUTEIHO Pa3jiMKATa B
NPOLIEHTA HA 32eTOCT MEXJy JKEHUTE M MbXKEeTe, KoiATo Hamaid oT 17,1 myHkTa
npe3 2000 r. Ha 14,4 mynkra npe3 2006 r. Bce mak camMoTO HaJM4We Ha pa3jvKa B
IIPOLIEHTA Ha 3a€TOCT, BKIIOUUTENIHO NpU MiIaauTe (6 IMyHKTa MpU XopaTa Ha Bb3pacT
oT 15 10 24 roguHM), MOBANWTa BBIIPOCH, MO-CIEIIHATHO 110 OTHOIICHHE TTO-BHUCOKAaTa
yCIEeBAaeMOCT B CPEJHOTO M BHCIIETO 0Opa3oBaHWE Ha muaauTte >keHu. OCBEH TOBa
M3IJICKIA Ta3u pasiiuKa ce yBelnyaBa C Bb3pacTTa, 3a Ja AOCTUrHE 10 17,8 myHKTa
IIpY XopaTa Hajx 55 rOAMHM.

[IpobmemMaTnyHu OCTaBaT peauIla acleKTH Ha KauyeCTBOTO Ha TpyJa MPHU JKEHUTE.
PaBeHCTBOTO MEXy JKEHUTE M MBXKETE € €IHO OT U3MEpPEHUsATa Ha KauyeCTBOTO Ha
Tpy/Zia, ONPEACIICHH OT Komucusita®. TlokasaTenuTe 3a 3alLIallaHeTo, cerperanusra
Ha Masapa Ha TpyJa ¥ MPHUCHCTBUETO HA JKEHUTE HA PHKOBOJHHU MOCTOBE 0obOaye HE
MOKa3BaT 3HAYUTEICH Hampeapk oT ToauHu. [lo TO3M HaumH pasaukKara B
3aIUIallaHeTo ce 3ama3Ba ctabuiaHa Ha 15 % ot 2003 r., kaTo € Hamajsia caMo C
eauH myHKT oT 2000 r. CekTopHaTa ¥ npogecMOHAJHATA cerperanus o Ioj He
HamaisiBa U JOPH C€ YBEIUYaBa B HIKOU CTPaHH — IPU3HAK, Y€ HOBOHABJIE3IIUTE B
raszapa Ha Tpy/a JKEHU ca HalpaBHJIU TOBA B CEKTOPU U Mpodechu, KOUTO ca Beue
cunHO (pemuHmsupanu. IlpuchCTBHETO Ha KeHM HA PbHKOBOJHHM IOCTOBE B
MPEANpPUATHITA € B 3aCTOM Ha paBHUILE OT 33 %, 10KaTO Ha MOJUTUYECKO PaBHUIIE
HampeBa MHOTO 6aBHO, KaTo caMo 23 % ot HarmoHanHuTe U 33 % OT eBponeiickuTe
JEMyTaTH ca KeHHU.

OcBeH TOBa BbB BCUYKHU APYTH ACHEKTH HA KAueCTBOTO Ha TpyJa, HAlpuUMEp BbHB
BpPB3Ka ChC ChUYETABAHETO HA MPO(eCHOHAIHHUSA U JUYHHUSA KUBOT, C IPHEMaHETO
Ha BUIOBEe paboTa, KOWUTO HE H3MOI3BAT HAMBIHO KOMIIETEHIIMHUTE, WJIH ChC
3/IpaBOCJIOBHUTE M O€30MAaCHU YCJIOBHUS Ha TPYZ, BCE OIlEe MMa PA3IUYUS MEXKIY
XKEeHUTe U MbxkeTe. CBUICTENCTBO 3a TOBA € 3HAUMTETHUSAT CMajl Ha 3a€TOCTTa MPU
XKEHUTE, KOUTO OTraexaaT Manku naeua (-13,6 myHKTa cpeaHo), TOKaTo Ta3u MpHU
MBKeTe HapacTBa. Taka MPOLEHTHT Ha 3a€TOCT MPH JKEHUTE, KOUTO OTIVISKIAT JIela,
e camo 62,4 % cpemry 91,4 % npu mbxkeTe, T.e. paznuka oT 29 nmynkra. [loBeue ot
TPHU YETBBPTH OT pabOTENINTE Ha HEMBJIHO PabOTHO BpeMe ca xeHu (76,5 %), koeTo
OTroBapsi Ha €JHa >K€Ha OT BCEKH TPU CPEUIy MO-MAJKO OT €JHH MBX OT BCEKH
necet. CKIIIOYBAHETO HA BPEMEHHH TPYAOBU JIOTOBOPHU € CHILIO MO-YECTO CPEIIAHO
ripu sxerute (15,1 %, T.e. ¢ €IUH MyHKT MOBEYE, OTKOJIKOTO MPU MBKETE).
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2.2.

C napyru aymu, Kato 4e JIM 3HAYUTCITHWTE YCHIIHSA, TMOJIOKCHH B PAMKHUTE Ha
EBporeiickata cTpaTerusi 3a pacTe)X M 3aeTOCT 3a I[OCTUTaHe Ha KaKTO
KOJIMYECTBEHO, Taka W KadeCTBEHO yBenuueHue (,,more and better jobs‘) Ha
3a€TOCTTa MPH JKCHUTE, U3IJICKAA ca Jald Pe3yJTaTH MOBEYEe B KOJIHUYECTBEHO,
OTKOJIKOTO B Ka4€CTBEHO OTHOIIICHHE.

B commannaTa cdepa chlIIO CHIIECTBYBAT Pa3iIUyusi, KOUTO MOXE Jla OTpa3siBaT
pasnuuMATa Ha Tasapa Ha Tpyna. Taka TpaifHara O6e3pa0oTuila OcTaBa 3HAYUTEITHO
no-yecta npu xenute (4,5 %), otkonkoro npu mexkere (3,5 %). Ilo-kparkure, mno-
0aBHM W TO-MAaJIKO 3aIIaTeHH MPOGECUOHATHN Kapuepu Ha JKEHUTE OKa3BaT ChHIIO
BB3/ICHCTBUE BHPXY TEXHUS PUCK OT OETHOCT, OCOOCHO MpHU KEHUTE HaA 65 TOIUHU
(21 %, T.e. ¢ 5 myHKTa IOBEYE, OTKOJIKOTO MPU MBKETE).

Pa3BuTne B NOJUTHKHUTE U 3aKOHOAATEJICTBOTO

[IbTHaTa KapTa 3a pPAaBEHCTBO HA JKCHHTE M MBKETe fgaj¢ HOB CTHMYJ Ha
nonutukara Ha OOmHoOcTTa B Ta3u obmnact. Komucusata ocurypsiBa MOHUTOPUHT Ha
V3MBIHCHUTE W IUIAHUPAHUTE JCHCTBHS 1O MBTHATa KapTa B MOAPOOHA TOAMIIHA
paGorna mporpama’. Ts MOKasBa MO-KOHKPETHO, Ye € IOCTHIHAT 3HAYNTEIICH
HalpeabK 3a BKIIOYBAHE HA aCIleKTa Ha PAaBEHCTBOTO B mosiuTukute Ha Chio3a, Mo-
CHEIHAJIHO B IPUOPUTETHUTE 00JIaCTH, ONIPEICNICHU B MbTHATA KapTa.

CrueraBaneTo Ha IPO(ECHOHATHUS, JIMYHUS U CEMEHHUS KUBOT € OCHOBEH €IIEMEHT
Ha PaBEHCTBOTO MEXYy KEHUTE M MbXKETe U MPHOPUTETHA 00JIACT 3a JIEHCTBUE Ha
mbTHaTa KapTa. To € ChIo Taka OCHOBEH (PaKTOp 3a KAUeCTBOTO Ha Tpynaa. B kpas Ha
2006 r. Komucusdara nojae opMuuajHO JONMUTBAHE 10 COMAJHUTE NAPTHHOPH HA
€BPOIEHCKO paBHUIIE 332 €BEHTYyaJIHO HACOYBaHE Ha jelicTBue Ha OOIIHOCTTA KBM
Ta3u o0JyacT, ¢ 1en ga Obae moaoOpeHa WM JOMBJIHEHA CHIECTBYBaIlaTa paMKa.
JlouTBaHeTO Oane BB3MOXKHOCT Ja C€ OTKPOHM CONMXKaBaHE Ha BB3TIICAUTE HA
COIIMAJTHUTE TMApPTHHOPH [0 OTHOIICHHWE HEOOXOAMMOCTTa OT TpEaIpHeMaHe Ha
MEpKH, MO-CIHelMaTHO 33 HachpyaBaHE HAa MBXKETe Ja Ce BKIIOYBAT MOBEYE B
cemerinus xuBOT. Taka Ha 30 mait 2007 r. Komucusara 3amoyna BTopus eran’ Ha
JOMTUTBAHETO OTHOCHO CHIBPKAHUETO Ha €BEHTYaJTHH MPEATIOKEHHS B Ta3W 00JacT.
Te 3acaraxa mo-crenMagHO MOAOOPSBAHETO Ha pasnopeaduTe, OTHACSAIIA CE JI0
OTIIyCKa MO MAaWYUHCTBO U POJUTENICKHSI OTIMYCK, KAaKTO M BBBEKIAHETO HAa HOBH
BHJIOBE OTITYCK (OTITYCK 10 OAIlIMHCTBO, IO OCMHOBSIBAHE WJIM 32 TPYIKU 32 3aBUCUMU
OT TSAX YJCHOBE HAa CEMEHCTBOTO), KaKTO W JAPYTH He3akoHomaTemHu mepku. Cren
aHam3 Ha oTroBopute Kommcusra me Moxe, ako € Ielecho0pa3Ho, Ja MpeACTaBH
MIpeIJIOKEHUS 3a MoI00psiBaHe HAa HACTOSAIIATa 3aKOHOIAaTEIHA paMKa, KaTo ce UMaT
MIPEJIBH]T 3alI0YBAHETO HA €BEHTYAJHH MPETOBOPH MEXKIY COIMATHUTE MAapTHROPU U
He0OXOIMMUTE aHATU31 Ha BB3ACHCTBHETO.

Ot ngpyra crpana, Komucusita nane cBosdra noz[erna7 Ha Esponeiickoro
CAPYKEHHE 32 CeMeiCTBOTO, IIPEUIOKEHO OT NposIeTHUSI EBpONENcKH ChBET, KOETO
e TpenocTaBu IuaTGopMa 3a OOMEH M 3HAHUS OTHOCHO OJArompUsATHHUTE 3a
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ceMeiicTBaTa MOJUTHKU U TOOpUTE MPAKTUKU HA AbP)KaBUTE-UJICHKH, HMAIHU 32 e
Jla OTTOBOPSIT HAa MPEIU3BUKATENICTBATa Ha IeMOTpaCKUTE POMEHH.

3aKOHOAATEJICTBOTO € UIPajlo BUHArM OCHOBHA POJISI 32 TIOCTUTHATUS HANpPEAbK KbM
PaBEHCTBO MEXAy JKEHHTEe M MbxeTe. I1lo ce oTHacsg 10 3aKOHONATEICTBOTO B
o0JIacTTa Ha PaBHOTO TPeTHPaHe, 3allOYHATHTE MPOIEIYypPH 32 HEU3IIBIHEHHE Ha
TpaHCIOHMPAHETO Ha JlupekTrBa 2002/73/EO* MPUKIIIOYNXA, C U3KIIOYEHUE HA €IMH
ClIy4yad, IIpM KOWTO TpPAaHCIOHUpPAHETO ocTaBa d4acTtuyHOo. IloHacrosmem ce
M3BBPILIBA AHAIN3 HA CHOTBETCTBUETO HA HALMOHAIHUTE MEPKH 3a TPAHCIIOHHUPAHE.
[IepBuAT eTan Ha mpoueaypara cbrilacHo uieH 226 Ha JloroBopa 3a ch3JaBaHE Ha
EBpomneiickara oOmuocT 3amouna mipe3 2007 r. To3um MOHUTOpHHT Ha
CHOTBETCTBUETO HAa HAIIMOHAJIHUTE 3aKOHOJIATEJICTBA 1€ MpoAbJKuU mipe3 2008 r.

Bbnpeku nocTurHaTHsi U3BECTEH HANPEIBbK, OCTABA 3HAUYMTEIHO HEPABEHCTBO MEXKIY
KEHUTE U MB)KETE Ha Ia3apa Ha TpyJAa, KOETO € ChILIO TaKa IPeyKa 3a IMOCTUIAHETO
Ha €JHAaKBa HKOHOMHYecKa He3aBucuMmocT. Ilo-cnenmanno, Komwucusara mnoxasza
'BJIHATA CH AHTKUPAHOCT J1a TMOJIOKM BCHUYKHM YCWIMA, 332 Ja ObJe MPeoaosisHa
Pa3/MKaTA B 3aIJ1alIaHETO MeKAY MbaKeTe U JKeHHTe B €IHO ChOOIIEHUE, IPUETO
Ha 18 1omu 2007 r.” BaxHoTo mme ObJe 1a Ce pasBHe KAaNaLMTEThT 33 aHANM3 Ha
SIBJICHHETO, KOETO OCTaBa CJIOKHO M HeloOpe pa3dopaHo, 3a Ja ce Habesexar JTUHUN
3a IEJICHACOYCHM JEHCTBHA M Ja Ce ONpEeNeNsiT BB3MOXKHHUTE IOJO0OpeHHs Ha
ChlIECTBYBAIllaTa 3aKOHOAATeNHa paMka. OT apyra cTpaHa, HOBO ChIVIACyBaHO
JENCTBHE, MTO-CIIELUAIHO B pAMKUTE Ha HOBUS LUKBI Ha EBponeiickara ctparerus 3a
pacTex M 3aeTOCT M Ha OOLIMTE MPUHLUIM OTHOCHO ChUETABAHETO HA I'bBKABOCT U
curyproct'’, me 6bre HEOOXOZMMO, 3a Ja CE NMPEMAaxXHAT BCHUKH DA3HUM,
CBIIECTBYBAIIM Ha [1a3apa Ha TpyJa.

C aktmBHara moakperna Ha Komucusra Oe orOens3aH HampeabK IO OTHOIICHHE
Chb31aBaHETO Ha EBpomelcKusi MHCTUTYT 32 PaBEHCTBO MEKAY IKEHUTEe U
MbikeTe. HazHauaBaHeTo Ha uieHOBETE Ha AJIMUHUCTPATUBHUS coBeT'! Jajge Ha
WHCTUTYTa HETOB WU3IBJHUTENICH Oprad. HCTUTYTHT mie ObJe Mpu30BaH Ja OKaxe
BaKHA TEXHUYECKa TMOMOI HA TMOJUTUKUTE B O0JAacTTa Ha PABEHCTBOTO MEXIY
JKEHUTE U MBKETE.

ITPEIN3BUKATEJCTBA U CTPATETMUECKH HACOKHA

B cvotBercTBHE ¢ EBpormelickata cTpaTterus 3a pacTeX M 3a€TOCT NMOA0OpSIBaHETO Ha
KayecTBOTO Ha TpyAa € OT TOJIIMO 3HAYeHHE KaKTO 3a OJIaroChbCTOSIHUETO Ha
paGoremyre, Taka M 3a YBEIMYAaBAaHETO HAa IMPOMU3BOJUTEIHOCTTA U 3aETOCTTA.
3aBbpIIBAILMAT LHUKBJ CE XapaKTEpPHU3Upalle ¢ HENPEKbCHAT PBCT HA MPOLCHTA Ha
3a€TOCT HA XCHHUTC, HO HAIIPCABKBT Oelie He TOIKOBa YYBCTBUTCIICH OT TJICIHA
TOYKAa Ha KauecTBOTO. HepaBeHcTBaTa MeEXIy IIOJIOBETE OCTAaBaT TOJIEMH, IO-
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CHEIMAITHO PA3IUKUTE MEXKIY KEHUTE U MBXKETe [0 OTHOIIICHUE BUOBETE paboTa (u
MO-CIIEUATHO TPUOSATBAHETO A0 JOrOBOPH Ha HEMBIHO PabOTHO BpemMe WU JI0
CPOYHH JOTOBOPH, WJIH JO0 paOOTHH MecTa C IMO-HHCKO KadecTBO M 3aIlIalllaHe),
XOpPU30HTAJIHATa M BEpTUKAJHATa Cerperamus Ha fa3apa Ha TpyJAa MpoIbiikaBa U
JIOpU CE yBEIMYaBa B HAKOU CTPaHU, pa3lIUKaTa B 3allIalllaHETO HE HAMAJIsBa.

IloBeue ycuius ca Hy»HH, 3a J1a c€ JOCTHTHE JI0 ,,[I0BEUYE M0-KaueCTBEHU PabOTHU
MecTa®, KaTo ce MMa NpeIBU] 3HAYEHUETO Ha II0AXO0Ja Ha CBhYETABAHETO Ha
I'bBKAaBOCT M CUTYPHOCT M C€ OT4YMTa JAU(DEPEHLUPAHOTO BB3ACHCTBHE Ha
MOJINTUKUTE TI0 33a€TOCTTa BBPXY JKEHUTE U MBXKETE Npe3 LENNs JKU3HEH LMKBIL
To3u noaxon TpAOBa Aa ce mpuiiara KakTo KbM KaueCTBOTO, BBTPELIHO MPUCHILO Ha
TpyZa, Taka ¥ KbM BCUYKHU JPYIH ACIEKTH, KOUTO MY BIIUSAT, KaTO Pa3BUTHETO Ha
UHPPACTPYKTYpPH, MO3BOJIABAIIM Ha BCEKUIO J]a UMa JIOCTHI A0 Ia3ap Ha TpyJa U Ja
ce 3aJbpKM Ha HEro, WM BB3MOXKHOCTTA Ja peaju3upa MNpo(ecHOHATHUTE CHU
CTPEMEKHU U CBOSI JIMUEH M300p U3BBH BCUUKM CTEPEOTUNH. BaxkHO € chIIo Taka Ja
Ce OCUTYPAT MHCTUTYLIMOHAIHU UHCTPYMEHTH, HEOOX0IMMHU 3a 100pOTO yIpaBJiIeHUE
U €(EeKTUBHOTO CMa3BaHE Ha MOJINTHYECKUTE aHTAKUMEHTH.

KauecTBeHHn paﬁoTHn MeCcTa 3a HacbpYaBaHe¢ Ha €JHAKBA HKOHOMHYECKA
HE3aBUCHUMOCT

Konuuecmsenomo yeenuuenue na opos na pabomnume mecma mpsbeéa 0a 6vpeu 6
napanen ¢ nosuwasanemo Ha kawecmeomo um' . Kavecmeenume pabomuu mecma
npuenuuam pabomewume U UM NO360AA6aM 04 U3NON36AM  USYANO CE05
npou3eooumener NoOmeHyual, OONPUHACAUKY 3a NOBUULABAHE HA 0OWOMO KAYecmeo
Ha arcusom Ha odbwecmsomo. Pasencmeomo medxcoy dcenume u mwvdmceme e MHO2O
8adceH KOMNOHeHm Ha Kadecmeomo Ha mpyoa. Cmaea 6bnpoc KaKmo 3d
npemaxeane Ha HepaseHCcmeomo, CbUWecmsyeaujo Ha naapa Ha mpyoa, maxka u oa
ce nooxoo0u KbM BCUUKU UBMEPEHUs HA KAYecmeomo om 21e0Hd MOYKA HA Noid, 8
moea uUCIo KbM 6bhnpocume Ha 30pasemo u 000poOmo camouyecmeue Ha
PAbomHOmMO MACMO.

e VYcwiusATa, MMallyd 3a Ied Jla IpeMaxHaT HEPaBEHCTBOTO MEXKIY JKCHUTE H
MBKETe Ha pabOTHOTO MSCTO, TpsiOBa Aa OBJAT MPOABIDKEHW M 3aCHIICHU B
pamKkara Ha HOBHS IIMKBJI Ha EBporielickara cTparerus 3a pacTex U 3aeToCT, 3a Jia
C€ HaMaldW 3HAYUTEITHO HEPAaBEHCTBOTO TI0 OTHOIIEHWE Ha 3aeTOCTTa,
Oe3paboTHIlaTa U 3aIuTallaHeTo, KaKTO M CerperamusTa Ha Ia3apa Ha Tpya;

e [lomomra 3a cbhueTaBaHe Ha NMPO(ECHOHATHUS U JHMYHUS KUBOT TpsOBa Aa ce
3aCWJIM M HACOYM KAaKTO KbM MBKETE, Taka M KbM KEHUTE, MO-CHEIUATHO Ype3
MHOBAIIMOHHU M a/IalITUBHU BUJOBE pabdoOTa U OTIIYCK, MOJMOMAaramiy y4acTueTo u
3aIbP’)KaHETO HAa pabdoTa Ha MBXKETE M KCHHUTE, KOUTO MMAT 3aAbJDKCHHUS KBHM
3aBUCUMM OT TAX JIMIA, M HachpyaBalll [0-I100pOTO pasmpeesieHue Ha
JOMAIIHUTE W CEMEMHHUTE 3aJb/DKEHUS B CBOTBETCTBUE C MPUHIUIIA Ha
croJielieHaTa OTTOBOPHOCT;

Ta3u Tema Oe mopyepraHa No Bpeme Ha HeoduIManHaTa cpelja Ha MHHUCTPUTE, OTTOBapslMd 3a
BBIIPOCUTE HA PAaBEHCTBOTO, MpoBeAeHa mpe3 okroMBpu 2007 r. B paMKUTE Ha MOPTYTaICKOTO
npeacenaTencTso Ha CeBeTa.



e Tpsabpa na ce rapaHTupa Npo(ecuoHaTHOTO YChBBPIICHCTBAHE Ha PabOTEILUTE,
3a J1a UM CE€ OCUTYDST MEPCHEKTUBYU 32 HANPEIbK, U3MO0J3BAILN HAI'BJIHO TEXHUS
NOTEHIMA] TMpe3 LeNud JKU3HEH ILMKbI, M Jla C€ IIOCTUTHE OaJaHCHPaHO
IIPEJICTaBUTENICTBO HA JIBaTa I10J1a HA PbKOBOJHUTE I1OCTOBE;

e [lomxoabT KBM BBIPOCHTE HA 3JPaBETO M Ha JOOPOTO CaMOYYBCTBHE Ha
pabOTHOTO MSCTO, KAKTO M 32 KAYECTBOTO HA OKOJIHATA TPYJIOBA cpena, TpsAOBa a
€ ChbOOPa3eH C TIOJIOKEHUETO U CHCIHU(PUIHUTE TIPOOJIEMU HA KECHUTE U MBKETE;

e TpsabBa ga ce rapaHtupa, 4e MPEUIOKEHUAT OT CTPYKTYpHUTE (OHIOBE
MOTEHIIMAN € TIOCTaBEeH U3LSAJIO0 B MOMOII HAa TOJUTHKUTE 3a MOCTUTaHE Ha KaKTO
KOJMYECTBEHO, Taka W Ka4yeCTBEHO YyBelnueHue Ha 3aeToctra.KadecTBeHu

YCJYTH B IOMOII HA ChbYeTABAHETO HA NPOo(eCHOHATHHUS U JIUYHUSA KUBOT

Bo3smooicHocmma 3a cbuemasane Ha npoQecuoHanHua U TUYHUS HCUBOM' 3asucu
KaKmo oOm MOOepHama OpaHus3ayus. Ha mpyod, Cb4emasauja 2b8KA8OCm U
CUSYPHOCT C 0271e0 HA NOJd, MAaKka U Om HAIUYHOCMMA HA OOCMBIHU U KAYeCmEeHU
yeayeu. Muozo eénumanue bewe noceemeno Ha nodobpsasane Ha HAIUYHOCMMA U HA
00CMBNHOCMMA HA YCly2ume, NO-CHeYuanrHo Ha 2pudcume 3a Oeya u 3a Opyeu
sasucumu auya. Kauecmeenume acnexmu usuckéam cvbujomo HUMAaHue, Kakmo oOe

14
nooduepmarno 6 donumeanemo Ha Komucusma omHocHO akmueHomo 6KIo46ane. .

e VYcwmsATa 3a MOA00psABaHE HA HAJIMYHOCTTA M JIOCTHITHOCTTA Ha YCIYTHTE 3a
TPWKH 32 JIeTa B ChOTBETCTBHE C IICITUTE HA BapceJIOHa15 U Ha yCIYTUTE 33 TPHKH
3a 3aBUCMMH JMIla TpsiOBa Ja ObJaT MNPOABIKEHH U 3aCHICHH, KaTo
CBIICBPEMEHHO c€ OOBbpHE HE TO-MaJKO BHHMaHHE Ha KayeCTBOTO Ha TE3U
YCIIyTH, BKIIFOUYUTEITHO 110 OTHOIIIEHUE Ha paOOTHOTO BpeMe;

e KayecTBOTO Ha ycinyrute TpsiOBa J1a ce MOoAIbpKa Ype3 HEMPEeKbCHATO 00ydYeHHe
U TIOBUIIIABaHE HA KBaTH(HUKAIUATA HA PaOOTElus B TSIX MMEPCOHAN, KAaKTO U 4pe3
OLICHSIBaHE Ha TpyJa Ha Te3u pabOTHU MECTa;

e KauecTBOTO Ha yCIyrUTE€ OT OOII HHTEPEC, MO-CIEIHATHO Ha TPaHCIIOPTHUTE
YCIYTH, aJMHHUCTPALlMUTE WIM CIy)XOUTe IO 3aeTocTra, TpsiOBa na Obae
rapanTupano. OcoO0eHO BHUMaHHUE TPsOBa Ja ce oObpHE HA TOBA, JHOCTBIIBT JI0
TE3W yCIIyTH Aa OBbJe ChbBMECTUM C pabOTHUTE YacoBE Ha PabOTEUIUTE HA IIBJIHO
paboOTHO BpeMe MBKE U J)KEHH, KOUTO CE TPUKAT 32 3aBUCHMH JIHIIA;

e TpsabBa nga ce rapaHTupa, 4e MPEAJOKEHUAT OT CTPYKTypHUTE (HOHIIOBE
NOTEHLMA € NOCTAaBEH M3IUI0 B MOMOI Ha IOBUIIABAHE HA JOCTHIIHOCTTA U
KayecTBOTO Ha  yCIyruTe, HachpyaBalld I0-A00pOTO  ChYyeTaBaHE Ha
npoeCUOHATTHUS U JIMYHUS KHUBOT 32 BCUUKH.

ChueraBaHeTo Ha NPOPECHOHATHMS W JIMYHHS XKMBOT € Cpell HNPUOPUTETHUTE TEMH, MOCOYCHH B
JeKIapanysaTa Ha IpejcefaTesickaTa TPOoika 3a paBeHCTBOTO Ha mojoBere B EC, mpmera B Kpas Ha
Heo(UIMaTHATA Cpellla Ha MUHHCTPUTE, OTTOBAPSIIIHU 3a PABCHCTBOTO, MpoBeaeHa npe3 maii 2007 r. B
paMKuTe Ha TepMaHCKOTO IpeacenaTencTso Ha CrBeTa.

COM(2007) 620

Oo6xBamane Ha 33 % ot genara Ha Bb3pacT ot 0 1o 3 roauuu u Ha 90 % OT nemara Ha 3aBJDKUTEITHA
y4unuisa Bp3pact 1o 2010 r.
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3.3.

34.

bopo6a cpemy crepeoTunuTe, NOAKPeNna HA UHAUBUAYAJTHUA U300

Cmepeomunume npedcmagnaéam oOapuepu npeo peanuzayusma Ha IUYHUS U300p
KaKmo Ha Muviceme, maxa u Ha owceHume. Te oonpumacam 3a 3anazeanemo Ha
HepaseHcmeomo, Kamo 6IusAAm 6wvpXy usbopa Ha cucmemume 3a 00pasosamue,
obyuenue unu 3aemocm, 6bPXY yyacmuemo 6 OOMauwiHume U cemelHume
3a0bIdHCEHUA U 8bPXY NPEOCMABUMENCMBOMO 8 PbKO8OOHUmMe nocmose. Te mozam
COWO MaKa 0a NOBNUAAM 6bpXYy OYEHABAHemoO HA mpyod Ha 6ceKu padomeuy.
Ilpemaxsanemo um e eoun om npuopumemume HA NbMHAMA KAPMA U HA paMKama
3a Oeticmeue Ha eponeucKume CoOyuaIHu NapmubOPU 3a PA6eHCMEO.

e bopOata cpenty cBbp3aHUTE C M0Ja CTEPEOTUIN TpsIOBa J1a 3all04HEe OT Hall-paHHa
BB3pACT U Jla HachpyaBa MOJIEIH Ha MOBEJCHHE, KOUTO OLEHSBAT WHAUBUAYATHUS
u300p Ha 00pa30BaTETHH CUCTEMH M TMOAKPEISAT PABEHCTBOTO MEXAY KEHHUTE U
MBKETE, BKJIIOUUTETHO TpU paslpesesisHe Ha JOMAIlIHUTE M CeMEHHUTe
3a/IbJIKEHUS;

e TpsOBa ;ma ce mpemMaxHAT KyJITypHHTE OapHwepH, 3a Jla C€ HAChp4YU JOCTHITBT HA
KEHHUTE ¥ MBXETE JI0 HETPAIUIIMOHHUTE PO(eCcHu, BKITFOYNTETHO TI0 OTHOIIICHHE
Ha PBKOBOJHHUTE IOCTOBE, U J1a CE€ OKaXE MBbJIHA ITOAKPENAa HA UHIAWBUIYAIHUS
n300p;

e [lomxombT KBM TIIOCTOSHHOTO OOydYeHHe, NpPO(PECHOHATHOTO pa3BUTHE U
npodecroHanHaTa opHeHTaus TpsiOBa a ce 0cBOOOIM OT BCHUKU CTEPEOTHIIH.
[TIpodecnonanucture B chepata Ha oOydeHHeTo M Ha mpodecuoHaTHaTa
opHueHTaIys TpsioBa aa Obaat mo-100pe HHPOPMUPAHHU TIO BBIIPOCA;

e MenuuTe OT BCUYKH BHJIOBE TPSOBa /Ja c€ MPHUCHEIUHAT KbM yCHIIHUATA 3a 60pOa
ChC CTEPECOTHITHUTE OOpa3M Ha MBKETE W IKCHHTE W Jia MOMyJISPU3UpPAT
peaﬂHCTquH UMUK HAa TCXHUTC KOMIICTCHIIUH.

I/IHCTI/ITyIII/IOHaJIHI/I MEXaHM3MHU B IMOJAKpPENa HAa MOJUTHYCCKUTE AaHTIAJKUMEHTH
H HAa MPpWIaraHe Ha 3aKOHOAATEJICTBOTO

Acnu aneaxcumenmu 8 NOOKpena HA pPAGEHCMEOMO MeNCOY IHCEHUME U MbIHCeme
OsXa u3pazenu Ha HAU-6UCOKO noaumudecko pasnuwe om Komucuama, Esponetickus
cveem u esponelickume coyuannu napmuvopu. [lvmuama kapma npuoasa 201amo
3HaueHue Ha 00OpPomMo ynpasienue, He0OX0OUMO KaAmo CPeoCmao 3a OCUSYPABAHE HA
ehexkmugHu cpedcmea 3a UNbAHEHUE HA Me3U AH2AHCUMEHTNU.

e BaxxHO € J1a ce pa3BUBaT MHCTPYMEHTHU 3a 00yUYEHHUE U peasin3alus, MO3BOJISBALIH
Ha BCUYKH 3aMHTEPECOBAHU CTPAHM [a BKJIIOYAT aCIEKTA HA I10JIa B CbOTBETHUTE
CH 00JIaCTM Ha KOMIIETEHTHOCT, BKJIIOUUTEIHO MPU OLIEHKATa Ha CIeUUu(pUIHOTO
BB3/ICHCTBUE HA MOJUTUKHUTE BBbPXY JKCHHUTE U MBXKETE; CJIe/IBa CHIIO TAKa Ja CE
cieau 3a e(pUKAaCHOTO H3IOJ3BaHE HA ChHIIECTBYBAIIUTE HMHCTPYMEHTH, Karo
HapbUYHULIMTE 32 UHTETPALUs 10 II0JI B IIOJUTUKUTE I10 3a€TOCTTA, IPOBEKIAHU OT

16
Komucwusita ”;
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http://ec.europa.eu/employment_social/gender equality/docs/2007/manual gend mainstr_en.pdf
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e BaxHO e Ja ce pa3BHe KaMaluTeThT HA TJIABHUTE YUYACTHUIM U OPraHu, padoTeIu
3a paBEHCTBOTO MEXIY >KEHHUTE W MBXKETe, 3a Ja MoraT T€ Ja pas3moyiaraTt c
HEOOXOJUMHUTE KOMIIETEHI[MH, UHCTPYMEHTH U PECYPCH 3a MpUJIaraHe Ha CBOUTE
MOJIUTUKY;

o N3mbpaHEHHETO U MOHHUTOPHUHI'BT Ha TIOJIMTUKUTC TpH6Ba Ja 6’bI[aT OCUTYPCHHU
KaKTO 4YpE3 KOJIMYCCTBCHHU, TdKa W YPE3 KAUCCTBCHU IIOKA3aTCIN U YPEC3 pa36I/ITI/I
I10 1IOJI CTATUCTUYCCKU JaHHU, KOUTO Ja Ca HAACKIAHH, CPAaBHUMU U HABPCMCHHH.

S3AKJTIOUYEHUSA

3a ;ma ce mocturaHe e(EKTHBHO PAaBEHCTBO MEXKAY JKCHHTE M MBXKETe KaKTO B
KOJIMYECTBEH, TaKa M B KAUECTBCH aCIEKT, EBPOINEHCKUAT ChBET Ce NMpHKaHBA Ja
MOWCKA HACTOSITETHO OT JABP)KABUTE-WICHKH Ja TOCPEIIHAT OMUCAHUTE IMO-Tope
MPEIU3BUKATEIICTBA B CHTPYIHUYECTBO ChC COIMATHUTE TTAPTHHOPU U TPAKITAHCKOTO
OGH_ICCTBO. B cBernunara Ha HACTOAIIINA JOKJIaA CIICLIMAaJIHO BHUMAHHUC TpH6Ba Ja ce
0o0BpHE Ha:

® KOJUYECTBEHUS U KaYECTBEHUsI PBCT Ha 3a€TOCTTA HA KEHUTE B HOBUS LIUKBJ HA
EBporeiickara cTparerus 3a pacTex 1 3a€TOCT;

® BKJIIOYBAHECTO Ha acCIICKTa Ha MOja BbB BCHMYKH M3MCEPCHMS Ha KA4CCTBOTO Ha
TpyAa;

¢ JIOBHIIABAHCTO KAKTO Ha NPCJIaraHcTo, Taka WU Ha KauCCTBOTO Ha YCIYTUTC,
JaBallli Bb3MOXHOCT 3a ChUY€TaBaHC Ha HpO(i)GCI/IOHaJ'IHI/Ifl n JIMYHHUA XUBOT U 3a
MBXCTC, 1 3a ) KCHUTC,

e Oopbara cpemly CTEpEeOTHNIUTE B OOpa30BAHMETO, 3aCTOCTTAa U MEAWHTE H
M3THKBAHETO HA POJISITA HA MBXKETE 3a HaChpyaBaHE Ha PaBEHCTBOTO;

L4 pa3pa60TBaHeTo Ha MHCTPYMCHTHU 3a OLICHKA Ha BB3JICHCTBUETO HA IOJIMTHKUTE C
OIJICA Ha I10JI1a.
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ANNEX

This statistical annex provides an overview of the situation of women and men in the EU, its
evolution over time and remaining gender gaps in different fields such as the labour market,
education, presence in decision making positions and social inclusion. Indicators have been
chosen according to their relevance in covering aspects of the lives of women and men and
the availability of comparable and reliable data. These indicators were already presented in
the previous reports in order to facilitate the follow-up from one year to another.

Employment rates

The European Strategy for Jobs and Growth set the target of reaching an employment rate for
women of 60% by 2010. In the past years, female employment has witnessed continuous
growth, at a rate that was consistently higher for women than for men. The employment rate
of women rose by almost 3 percentage points (p.p.) between 2001 and 2006, from 54.3% to
57.2%, whereas over the same period the employment rate of men increased by only 0.7 p.p.,
from 70.9% to 71.6%. As a result, the gap between women's and men's employment rates
decreased from 16.6 p.p. in 2001 to 14.4 p.p. in 2006. At national level, significant differences
exist across the EU, as the employment rate of women in Malta (34.9%) was less than half
that reported in Denmark (73.4%) or Sweden (70.7%). The employment rate gap between
women and men ranged from less than 5 p.p. in Finland and Sweden to more than 25 p.p. in
Greece and Malta. In general, the employment rate gap increases with age and is the highest
amongst older workers (55 to 64 years). In 2006, it was on average 17.8, down from 19.5 p.p.
in 2001 thanks to the strong increase of the employment rate of women above 55 years, from
28.2% in 2001 to 34.8% in 2006.

Unemployment rates

A similar trends could be evidenced in the evolution of unemployment rates, that dropped by
0.6 p.p. to 9.0% between 2001 and 2006 for women, whilst the decrease was limited to 0.1
p.p. for men to 7.6%. As a result, the gap between women's and men's unemployment rates
narrowed from 1.9 p.p. in 2001 to 1.4 p.p. in 2006. This decrease occurred notably in
countries where the gap was the highest in 2001 (Spain, Italy, Cyprus, Germany, France and
Poland).

Part-time work

Women's participation in the labour market is still largely characterised by a high and
increasing share of part-time work. In 2007, the share of women employees working part-time
was 31.4% in the EU-27 while the corresponding figure for men was 7.8%. The share of
female part-timers exceeded 30% in France, Ireland, Denmark and Luxembourg, 40% in
Sweden, Austria, Belgium, United Kingdom and Germany and even reached 74.9% in the
Netherlands. Conversely, the share of part-timers among female workers was very low in
Bulgaria, Slovakia, Hungary, the Czech Republic and Latvia.

Reconciliation of professional, private and family life

Parenthood has a significant long-term effect on women's participation to the labour market.
This reflects women's predominant role in the care of children, elderly or disabled persons. In
2006, the employment rate for women aged 20-49 was 62.4% when they had children under
12, compared with 76% when they did not, a negative difference of 13.6 p.p. Interestingly,
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men with children under 12 had a significantly higher employment rate than those without,
91.4% vs. 80.8%, a positive difference of 10.6 p.p. Participation in employment and the
amount of time worked by women between 20 and 49 years are closely linked to the number
and age of their children, which is less the case for men.

Education

Women record a higher educational attainment than men in all Member States. On average,
80.7% of young women (20-24) reached at least upper secondary school in the EU in 2006,
against only 74.8% on young men. Furthermore, women represent as much as 59% of
university graduates. However, study fields continue to be greatly segmented with a low
presence of women in engineering or science and technology and a high one in health,
education or the humanities.

Segregation

The choice of study fields certainly impacts on the gender segregation of the labour markets
evidenced both for occupations and economic sectors. Estonia, Cyprus, Latvia, Lithuania,
Slovakia, and Finland face high segregation in occupations whilst sectoral segregation is the
highest in Estonia, Slovakia, Lithuania, Ireland, Finland and Sweden. In consequence of
segregated labour markets there is an under-representation of women in sectors crucial for
economic development and usually well remunerated. For example, only 29% of scientists
and engineers in the EU are women.

Decision-making

The average number of women member of national parliaments (single/lower houses) was
23% in 2007, unchanged since 2004 level. This share exceeds 35% Belgium, Spain, Denmark
and the Netherlands and 40% in Finland and Sweden. However, it was below 15% in Greece,
Cyprus, France, Slovenia, Ireland, Romania and Hungary and did not exceed 10% in Malta.
Regarding decision-making in the economic sphere, women's share among managers in
enterprises and administrations was 32.6% in 2006, up from 30.1% in 2001. This share
exceeded 35% in Hungary, France, Latvia and Lithuania, but was lower than 20% in Malta
and Cyprus.

At risk of poverty rate for older people

The disadvantaged position of women on the labour market has consequences on the higher
exposure risk of women to poverty. This was particularly true for persons above 65 years,
amongst which the share of people living in households at risk of poverty (having an income
below the threshold set at 60% of the national median income) was significantly higher for
women than for men in the EU-25 in 2005 (21% vs. 16%). This was a pattern in almost all
Member States. The gap exceeds 10 p.p. in six countries: Bulgaria, Estonia, Latvia,
Lithuanian, Slovenia and Finland.

12
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percent

percentage points

Employment rates (women and men aged 15 - 64) in EU Member States- 2006

®mWomen ' Men

90
Lisbon target
8 ne for total
employment

“ rate in 2010

«— Lisbon target
for women's
employment
rate in 2010

DK SE NL FI UK EE AT LV DE PT SI LT CY IE FR EU-CZ LU BG BE ES RO SK HU PL EL IT MT
27

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Absolute gender gap in employment rates (women and men aged 15-64) in EU Member States - 2001 and 2006
(Difference between men's and women's employment rates)

Left bar: 2001  Right bar: 2006

fou
o

N
(&)

EN
o

w
(3]

w
o

N
o

N
o

FI. SE LT EE DK LVv BG SI DE FR UK RO PT HU PL NL AT BE EU27 SK CZ LU IE CY ES IT EL MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value
NB: A positive gap indicates higher employment rates for men in comparison with women, while the opposite is true for a negative gap.
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percent

percent

Annual growth of women's and men's employment, in EU-27, 1998-2006
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m Women = Men
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Source : Eurostat, National accounts, annual averages. Gender breakdow n is derived from Labour Force Survey.
Employment rates of older workers (women and men aged 55 - 64) in EU Member States- 2006
®Women " Men
80
70
60 52.6 Lisbon target
for 55-64
aged workers
50 employment
rate in 2010
40
30
20
10
0

SE EE DK FI UK LV LT PT DE IE NL CY FR E;J RO CZ BG ES LU HU EL AT BE IT SI PL SK MT

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : provisionnal value
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Absolute gender gap in unemployment rates (women and men aged 15 years and over) in EU
Member States - 2001 and 2006

(Difference between women's and men's unemployment rates)

Left bar: 2001  Right bar: 2006
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percentage points

2

Source: Eurostat, Labour Force Survey (LFS), annual averages.
Notes : A positive gap indicates higher unemployment rates for women in comparison with men, while the opposite is true for a negative gap.
DE and FR : for 2006 : provisionnal value

Share of part-time workers in total employment, in EU Member States - 2007

= Women Men
80

BG SK HU Cz LV LT RO CY EL EE SI PL PT FI ES MT IT FR EU27 IE DK LU SE AT BE UK DE NL

Source: Eurostat, Labour Force Survey (LFS), Spring results
DE : Provisional result. EE : for men, unreliable or uncertain data.
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Percentage of employees with temporary contracts (women and men aged 15 - 64) in EU Member
States- 2006

= Women Men
40

percent

RO EE LT IE SK LV HU MT BG UK LU AT DK CZ BE EL FR DE EY

IT NL CY SE SI FI PT PL ES

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (1)

(Difference between men's and women's average gross hourly earnings as a percentage of men's average gross hourly earnings)

30

25

20

15 4

percent

10

5

0 IIIII IIIII II III

MT BE SI [E T PT RO EL FR HU PL ES LU BG EU
27

LV SE CZ DK NL AT FI WK DE SK CY EE

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on

Income and Living Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, [E, EL, ES, FR,
CY and Sl Provisional results.

Exception to the reference year : (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK
NB: EU27 estimates are population w eighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training
over the four weeks prior to the survey, 2006

Ewomen " men

percent

SE DK UK FI SI NL AT ESEU27LV IE LU EE FR CY BE DE LT IT CZ MT PL SK HU PT EL BG RO

Source: Eurostat, Labour force Survey

NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men : Unreliable or uncertain data. Exceptions to the reference year : SE : 2005

Educational attainment (at least upper secondary school) of women and men aged 20 - 24,
in EU Member States - 2006

B women [ men

percent

PL CzZ sK sI LT CY EE IE SE FI

AT EL LV BE HU FR DK BG EU27 UK NL
Source : Eurostat, Labour Force Survey (LFS), annual averages.
NB: BG, CY, EL, FI, IT, MT, RO : Provisional value.

Students living abroad for one year or more and conscripts on compulsory military service are not covered by the EU Labour Force Survey,
which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by

sex 2004 and 2007 (1)

“'men

B women

Right bar: 2007

Left bar: 2004

juaosad

MT

S1 IE RO HU

IT CZ EL CY FR

AT DE PT LU LTEU2Z BG EE PL UK LV SK

NL DK ES BE

SE FI

Beijing Platform for Action in the EU Council of Ministers.Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decisionmaking
is for EU-25 and not EU-27.

NB: (1) Data for 2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the

Managers in EU Member States - Distribution by sex 2001 and 2006

“men

B women

Right bar: 2006

Left bar: 2001

juaosad

MT CY

DK

CzZ AT SK DE NL EL LU

IE FI

BG

PL UK SI EE PT ITEU27 ES SE BE RO

LT LV FR HU

For IT : Change of data collection method. No data for RO in 2001. EU aggregate for 2001 is the value for EU-25 and not EU-27.

NB: Managers are persons classified in ISCO 12 and 13.
For MT and CY : data lack reliability due to small sample size

Source : Eurostat, Labour Force Survey (LFS).
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Sex distribution of tertiary education graduates by field of study in EU-27, 2005

mWomen = Men
100% -
80%
60% -
40%
20% A
0% - . : : : : :
Education Science Health and welfare  Humanities and Social sciences, Agriculture and Science, Engineering,
arts business and law veterinary mathematics and manufacturing and
computing construction
Source : Eurostat
Tertiary education graduates include all graduates of levels ISCED 5 and 6.
Gender segregation in occupations in EU Member States, in 2006
35
30
25 -
20
15 -
10
5
0 4
EL RO T MI PL NL UK AT BE LU DE PT FR SI SE ES DK CZ BG HU FI CY LV LT SK EE

Source: Eurostat - LFS, Spring data. Exception to the reference year : LU :2005 (annual average). FR : Provisional value. Gender segregation in
occupations is calculated as the average national share of employment for w omen and men applied to each occupation; differences are added
up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification).
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Gender segregation in economic sectors in EU Member States, in 2006

15 4
10
5
E

RO MT EL LU NL FR T BE DE AT SI UK DK PL CZ BG HU ES PT CY LV SE F LT SK EE

Source: Eurostat - LFS, Spring data. FR: Provisional value - Gender segregation in sectors is calculated as the average national share of
employment for w omen and men applied to each sector; differences are added up to produce the total amount of gender imbalance
expressed as a proportion of total employment (NACE classification).

Employment rates of women aged 20-49, depending on whether they have children
(under 12) - 2006
= Without children m With children

Sl LT PT N CY F BE AT LV EE RO FR LU UK DE EU BG PL ES E IT SK CZ HU MT
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data avaialble for DK, IE and SE.
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Employment rates of men aged 20-49, depending on whether they have children
(under 12) - 2006
Without children m With children

50.0

40.0

30.0

20.0

10.0

0.0

EL LU CY SI N PT MI CZ IT ES AT F EE BE DE EU LV FR UK LT SK PL HU RO BG
27

Source : Eurostat, European Labour Force Survey, annual averages.
Notes : No data for DK, IEand SE.

At-risk-of-poverty rate after social transfers' for older people (women and men aged 65 years and
over), in EU Member states, 2005

®Women Men
60

50

40 1

21
16

percent
w
o

20

LU NL CZ HU PL SK SE MT AT DK DE FR EU25 RO BE LT BG FI IT EE LV SI PT UK EL ES |IE CY

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the national
median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It should be
noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers. Comparisons between
genders are based on the assumption of equal sharing of resources within households.

Source: EU-25: SILC(2005) Income data 2004. BG: National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income
reference period UK: income year 2005 and |E: moving income reference period (2004-2005). EU aggregates are Eurostat estimates and computed as population
weighted averages of national values.
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Employment rates (women and men aged 15-64) in EU Member States — 2001 and 2006

Women Men Gender gap

2001 2006 2001 2006 2001 2006

EU-27 54.3 57.2 70.9 71.6 16.6 14.4
Belgium 51.0 54.0 68.8 67.9 17.8 13.9
Bulgaria 46.8 54.6 52.7 62.8 5.9 8.2
Czech Republic 56.9 56.8 73.2 73.7 16.3 16.9
Denmark 72.0 73.4 80.2 81.2 8.2 7.8
Germany 58.7 62.2 72.8 72.8 141 10.6
Estonia 57.4 65.3 65.0 71.0 7.6 57
Ireland 54.9 59.3 76.6 77.7 21.7 18.4
Greece 415 47.4 71.4 74.6 29.9 27.2
Spain 431 53.2 72.5 76.1 29.4 22.9
France 56.0 57.7 69.7 68.5 13.7 10.8
Italy 411 46.3 68.5 70.5 27.4 242
Cyprus 57.2 60.3 79.3 79.4 221 191
Latvia 55.7 62.4 61.9 70.4 6.2 8.0
Lithuania 56.2 61.0 58.9 66.3 2.7 53
Luxembourg 50.9 54.6 75.0 72.6 241 18.0
Hungary 49.8 51.1 62.9 63.8 131 12.7
Malta 321 34.9 76.2 74.5 441 39.6
Netherlands 65.2 67.7 82.8 80.9 17.6 13.2
Austria 60.7 63.5 76.4 76.9 15.7 13.4
Poland 47.7 48.2 59.2 60.9 11.5 12.7
Portugal 61.3 62.0 77.0 73.9 15.7 11.9
Romania 57.1 53.0 67.8 64.6 10.7 11.6
Slovenia 58.8 61.8 68.6 711 9.8 9.3
Slovakia 51.8 51.9 62.0 67.0 10.2 15.1
Finland 65.4 67.3 70.8 71.4 5.4 4.1
Sweden 72.3 70.7 75.7 75.5 34 4.8
United Kingdom 65.0 65.8 78.0 77.3 13.0 11.5

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

—2001 and 2006

Employment rates of older workers (women and men aged 55-64) in EU Member States
Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 28.2 34.8 47.7 52.6 19.5 17.8
Belgium 15.5 23.2 35.1 40.9 19.6 17.7
Bulgaria 14.7 31.1 34.2 49.5 19.5 18.4
Czech Republic 23.1 32.1 52.6 59.5 29.5 27.4
Denmark 49.7 54.3 65.5 67.1 15.8 12.8
Germany 29.4 40.6 46.5 56.4 171 15.8
Estonia 421 59.2 56.7 57.5 14.6 -1.7
Ireland 28.7 39.1 64.6 67.0 35.9 27.9
Greece 22.9 26.6 55.3 59.2 32.4 32.6
Spain 21.7 28.7 57.7 60.4 36.0 317
France 27.8 35.2 36.2 40.1 8.4 4.9
Italy 16.2 21.9 40.4 43.7 24.2 21.8
Cyprus 32.2 36.6 66.9 71.6 34.7 35.0
Latvia 30.0 48.7 46.2 59.5 16.2 10.8
Lithuania 31.1 451 49.2 55.7 18.1 10.6
Luxembourg 15.2 27.8 35.9 38.7 20.7 10.9
Hungary 14.9 271 34.1 414 19.2 14.3
Malta 10.2 11.2 50.4 50.4 40.2 39.2
Netherlands 28.0 37.2 51.1 58.0 231 20.8
Austria 18.4 26.3 40.1 45.3 21.7 19.0
Poland 20.4 19.0 35.6 38.4 15.2 19.4
Portugal 40.3 42.8 61.6 58.2 213 15.4
Romania 42.9 34.5 54.3 50.0 11.4 15.5
Slovenia 15.8 21.0 35.9 445 20.1 23.5
Slovakia 9.8 18.9 37.7 49.8 27.9 30.9
Finland 45.0 54.3 46.6 54.8 1.6 0.5
Sweden 64.0 66.9 69.4 72.3 5.4 5.4
United Kingdom 43.0 49.1 61.7 66.0 18.7 16.9
Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.
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Unemployment rates (women and men aged 15 and over) in EU Member States — 2001 and 2006

In this table, the gender gap is calculated as women's unemployment rate minus men's unemployment rate

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 9.6 9.0 7.7 7.6 1.9 1.4
Belgium 6.9 9.3 5.6 7.4 1.3 1.9
Bulgaria 18.9 9.3 20.9 8.6 -2.0 0.7
Czech Republic 9.6 8.8 6.7 5.8 29 3.0
Denmark 4.8 4.5 3.6 3.3 1.2 1.2
Germany 7.8 10.1 7.8 10.3 0 -0.2
Estonia 13.1 5.6 11.8 6.2 1.3 -0.6
Ireland 3.5 4.1 3.8 4.6 -0.3 -0.5
Greece 15.9 13.6 6.9 5.6 9.0 8.0
Spain 15.0 11.6 7.3 6.3 7.7 5.3
France 10.5 9.9 7.0 8.4 3.5 1.5
Italy 13.0 8.8 7.4 5.4 5.6 34
Cyprus 5.7 54 2.6 3.9 3.1 1.5
Latvia 11.5 6.2 14.6 7.4 -3.1 -1.2
Lithuania 14.1 5.4 19.5 5.8 -5.4 -0.4
Luxembourg 2.2 6.2 1.6 3.5 0.6 2.7
Hungary 4.9 7.8 6.3 7.2 -1.4 0.6
Malta 8.1 8.9 6.7 6.5 1.4 2.4
Netherlands 2.5 5.0 1.8 4.1 0.7 0.9
Austria 41 5.2 3.9 4.3 0.2 0.9
Poland 20.0 14.9 17.0 13.0 3.0 1.9
Portugal 4.9 9.0 2.9 6.5 2.0 2.5
Romania 6.0 6.1 7.0 8.2 -1.0 -2.1
Slovenia 6.0 7.2 5.4 4.9 0.6 2.3
Slovakia 18.6 14.7 20.1 12.3 -1.5 24
Finland 10.8 8.1 9.9 7.4 0.9 0.7
Sweden 4.4 7.3 5.0 6.9 -0.6 0.4
United Kingdom 4.1 4.9 5.2 5.7 -1.1 -0.8

Eurostat, Labour Force Survey (LFS), annual averages
Provisional value: EU-27, DE and FR.

Share of part-time workers in total employment, in EU Member States - 2002 and 2007

Women Men
2002 2007 2002 2007
EU-27 28.5 31.4 6.6 7.8
Belgium 37.7 41.9 5.9 7.5
Bulgaria 3.7 23 24 1.5
Czech Republic 8.3 8.7 2.1 2.3
Denmark 31.4 36.5 11.0 13.6
Germany 39.5 46.2 5.8 9.5
Estonia 9.6 11.6 3.9 4.3
Ireland 30.7 32.7 6.5 71
Greece 8.0 10.5 2.3 2.8
Spain 171 23.0 2.6 4.3
France : 31.0 : 5.6
Italy 16.7 26.6 3.7 4.9
Cyprus 11.3 10.4 4.0 4.2
Latvia 11.2 9.2 7.3 5.4
Lithuania 11.0 10.3 8.6 6.5
Luxembourg 26.4 39.7 1.8 2.2
Hungary 5.1 5.7 2.3 2.7
Malta 18.9 25.3 4.3 41
Netherlands 72.8 74.9 21.5 23.7
Austria : 41.5 : 7.4
Poland 13.4 12.4 8.3 6.8
Portugal 16.5 16.9 7.2 8.2
Romania 12.8 10.3 10.2 9.0
Slovenia 8.3 121 5.2 8.2
Slovakia 2.7 4.7 1.2 1.1
Finland 171 18.7 8.0 8.9
Sweden 32.9 40.3 11.2 11.7
United Kingdom 43.9 42.5 9.6 10.8
Eurostat, Labour Force Survey (LFS) - Spring results
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Share of employees with temporary contracts (women and men aged 15 - 64) in EU Member States- 2001 and
2006

Women Men Gender gap
2001 2006 2001 2006 2001 2006
EU-27 13.3 14.9 11.7 13.9 1.6 1.0
Belgium 12.0 10.9 6.3 6.9 5.7 4.0
Bulgaria 5.9 6.1 6.6 6.3 -0.7 -0.2
Czech Republic 8.9 10.1 7.2 7.5 1.7 2.6
Denmark 10.7 10.0 7.7 8.0 3.0 2.0
Germany 12.7 141 12.2 14.7 0.5 -0.6
Estonia 1.8 22 3.3 3.3 -1.5 -1.1
Ireland 6.2 3.9 4.4 29 1.8 1.0
Greece 15.7 13.0 11.6 9.1 4.1 3.9
Spain 34.7 36.7 30.6 32.0 4.1 4.7
France 16.2 14.0 13.2 13.0 3.0 1.0
Italy 11.9 15.8 8.3 11.2 3.6 4.6
Cyprus 14.8 19.0 71 7.9 7.7 111
Latvia 5.0 5.4 8.5 8.8 -3.5 -3.4
Lithuania 4.2 27 7.6 6.4 -3.4 -3.7
Luxembourg 6.4 6.6 5.2 5.7 1.2 0.9
Hungary 6.8 6.0 8.1 7.4 -1.3 -1.4
Malta 6.4 6.0 2.8 2.7 3.6 3.3
Netherlands 17.4 18.0 11.9 15.4 55 2.6
Austria 8.7 8.9 7.2 9.1 1.5 -0.2
Poland 10.9 26.0 124 28.5 -1.5 -2.5
Portugal 22.5 21.7 18.4 19.5 4.1 22
Romania 2.8 1.6 3.2 2.0 -0.4 -0.4
Slovenia 14.0 19.3 121 15.5 1.9 3.8
Slovakia 4.7 5.2 5.1 5.0 -0.4 0.2
Finland 19.9 20.0 12.9 12.6 7.0 7.4
Sweden 17.6 19.1 12.9 154 4.7 3.7
United Kingdom 7.5 6.4 6.0 5.1 1.5 1.3

Source: Eurostat, Labour Force Survey (LFS), annual averages. EU-27, DE and FR : Provisional value

Pay gap between women and men in unadjusted form in EU Member States - 2006 (Difference between men’s
and women’s average gross hourly earnings as a percentage of men’s average gross hourly earnings)

2006 (1)
EU (27 countries) 15
Belgium 7
Bulgaria 14
Czech Republic 18
Denmark 18
Germany 22
Estonia 25
Ireland 9
Greece 10
Spain 13
France 1
Italy 9
Cyprus 24
Latvia 16
Lithuania 15
Luxembourg 14
Hungary 11
Malta 3
Netherlands 18
Austria 20
Poland 12
Portugal 9
Romania 10
Slovenia 8
Slovakia 22
Finland 20
Sweden 16
United Kingdom 20

Source: Eurostat. Administrative data are used for LU, Labour Force Survey for FR and MT. Provisional results of EU-SILC (Statistics on Income and Living
Conditions) are used for BE, IE, EL, ES, IT, AT, PT, and UK. All other sources are national surveys. EU27, BE, IE, EL, ES, FR, CY and SI: Provisional results.
Exception to the reference year: (1) 2005: DK, DE, EE, IT, LT, NL, PT and UK

NB: EU27 estimates are population weighted-averages of the latest available values. CZ: calculations based on the median earnings.
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Life-long learning - Percentage of the population aged 25-64 participating in education and training over the

‘our weeks prior to the survey, 2006

Women Men

EU-27 10.4 8.8
Belgium 7.6 7.4
Bulgaria 1.3 1.3
Czech Republic 59 5.4
Denmark 33.8 24.6
Germany 7.3 7.8
Estonia 8.6 4.2
Ireland 8.9 6.1
Greece 1.8 2.0
Spain 11.5 9.3
France 7.8 7.2
Italy 6.5 5.7
Cyprus 7.8 6.5
Latvia 9.3 4.1
Lithuania 6.6 2.9
Luxembourg 8.7 7.6
Hungary 4.4 3.1
Malta 5.6 5.5
Netherlands 15.9 15.3
Austria 14.0 12.2
Poland 5.1 4.3
Portugal 4.0 3.7
Romania 1.3 1.3
Slovenia 16.3 13.8
Slovakia 4.6 4.0
Finland 27.0 19.3
Sweden 36.5 27.9
United Kingdom 31.2 22.0

Source: Eurostat, Labour force Survey. NB: BE, LT, LV, PT and UK : Provisional value. EE and LT : values for men :

Exception to the reference year: SE: 2005

Unvreliable or uncertain data.

Educational attainment (at least upper secondary school) of women and men aged 20 - 24, in EU Member

States — 2006

Women Men

EU-27 80.7 74.8
Belgium 85.6 79.1
Bulgaria 81.1 80.0
Czech Republic 92.4 91.1
Denmark 81.5 73.4
Germany 73.5 69.8
Estonia 89.8 741
Ireland 89.1 81.8
Greece 86.6 75.5
Spain 69.0 54.6
France 84.3 80.0
Italy 79.4 7.7
Cyprus 90.7 76.1
Latvia 86.2 75.9
Lithuania 91.2 85.3
Luxembourg 74.5 64.0
Hungary 84.7 81.2
Malta 52.8 48.1
Netherlands 79.6 69.9
Austria 86.7 84.9
Poland 93.8 89.6
Portugal 58.6 40.8
Romania 77.8 76.6
Slovenia 91.4 87.7
Slovakia 91.7 91.2
Finland 87.0 82.3
Sweden 88.6 84.5
United Kingdom 80.3 77.3

Source: Eurostat, Labour Force Survey (LFS), annual averages.

NB: BG, CY, EL, FI, IT, MT, RO: Provisional value. Students living abroad for one year or more and conscripts on compulsory military service are not covered
by the EU Labour Force Survey, which may imply lower rates than those available at national level. This is especially relevant for CY.
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Members of single/lower houses of national parliaments in EU Member States - Distribution by sex 2004 and
2007 (1)

2004 2007

Women Men Women Men

EU 27 23 77 23 77
Belgium 33 67 35 65
Bulgaria : : 22 78
Czech Republic 15 85 15 85
Denmark 38 62 37 63
Germany 32 68 31 69
Estonia 15 85 22 78
Ireland 12 88 13 87
Greece 13 87 14 86
Spain 35 65 37 63
France 13 87 13 87
Italy 12 88 17 83
Cyprus 9 91 14 86
Latvia 17 83 19 81
Lithuania 22 78 24 76
Luxembourg 24 76 25 75
Hungary 9 91 11 89
Malta 9 91 9 91
Netherlands 38 62 39 61
Austria 36 64 32 68
Poland 21 79 20 80
Portugal 20 80 26 74
Romania : : 11 89
Slovenia 13 87 13 87
Slovakia 17 83 19 81
Finland 40 60 42 58
Sweden 48 52 48 52
United Kingdom 18 82 20 80

Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making. NB: (1) Data for
2007 have been collected in June 2007. The indicator has been developed within the framework of the follow-up of the Beijing Platform for Action in the EU
Council of Ministers. Data for 2004 are not available for BG and RO. EU aggregate : for 2004, the value is for EU-25 and not EU-27.

Distribution of managers by sex in EU Member States — 2001 and 2006

2001 2006
Women Men Women Men
EU-27 (1) 30.1 69.9 32.6 67.4
Belgium 33.3 66.7 31.3 68.7
Bulgaria 324 67.6 30.5 69.5
Czech Republic 26.5 73.5 29.2 70.8
Denmark 20.8 79.2 24.3 75.7
Germany 27.0 73.0 274 72.6
Estonia 34.2 65.8 33.4 66.6
Ireland 27.3 72.7 30.2 69.8
Greece 24.7 75.3 26.8 73.2
Spain 32.3 67.7 31.8 68.2
France 35.6 64.4 38.5 61.5
Italy 17.8 82.2 32.9 67.1
Cyprus 19.4 80.6 16.1 83.9
Latvia 37.7 62.3 40.6 59.4
Lithuania 46.7 53.3 40.7 59.3
Luxembourg 30.5 69.5 25.9 74.1
Hungary 35.2 64.8 37.1 62.9
Malta 15.8 84.2 18.6 81.4
Netherlands 26.0 74.0 27.0 73.0
Austria 30.3 69.7 28.7 71.3
Poland 32.1 67.9 35.2 64.8
Portugal 30.8 69.2 33.1 66.9
Romania - - 31.1 68.9
Slovenia 31.8 68.2 33.4 66.6
Slovakia 31.2 68.8 27.7 72.3
Finland 27.7 72.3 29.5 70.5
Sweden 30.3 69.7 31.8 68.2
United Kingdom 31.0 69.0 34.8 65.2

Source: Eurostat, Labour Force Survey (LFS). (1) EU aggregate for 2001 is the value for EU-25 and not EU-27.
NB: Managers are persons classified in ISCO 12 and 13.

For MT and CY: data lack reliability due to small sample size

For IT: Change of data collection method. No data for RO in 2001.
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Gender segregation in occupations and in economic sectors in EU Member States, in 2001 and 2006

Gender segregation in Gender segregation in

occupations economic sectors
2001 2006 2001 2006
Belgium 26.1 26.1 18.1 18.3
Bulgaria 27.0 28.7 17.5 19.6
Czech Republic 29.2 28.1 18.9 19.1
Denmark 28.1 27.8 19.0 19.4
Germany 27.0 26.5 18.2 18.2
Estonia 324 31.6 244 24.3
Ireland 26.7 26.8 20.7 22,7
Greece 215 22.4 15.4 15.9
Spain 24.9 271 19.3 20.4
France 26.6 26.6 17.4 18.1
Italy 21.9 23.7 15.2 17.8
Cyprus 29.5 29.3 17.5 19.6
Latvia 29.7 29.4 21.0 23.8
Lithuania 28.4 29.4 20.8 231
Luxembourg 26.8 26.4 19.6 18.3
Hungary 28.3 28.8 19.3 19.9
Malta 17.2 24.7 15.2 16.5
Netherlands 25.0 25.6 18.1 18.0
Austria 27.2 259 20.3 19.3
Poland 25.6 255 13.9 19.4
Portugal 26.3 26.5 21.2 20.4
Romania 11.8 22.8 13.8 15.5
Slovenia 26.8 26.8 17.4 17.8
Slovakia 31.2 29.9 22.8 22.8
Finland 29.6 29.0 21.9 22.7
Sweden 28.0 26.8 21.2 21.6
United Kingdom 26.8 25.6 18.8 18.6

Eurostat, Labour Force Survey (LFS) — Spring data. FR : Provisional value. Exception to the reference year for occupations: LU: 2005 (annual average)

Gender segregation in occupations is calculated as the average national share of employment for women and men applied to each occupation; differences are
added up to produce the total amount of gender imbalance expressed as a proportion of total employment (ISCO classification). Gender segregation in sectors is
calculated as the average national share of employment for women and men applied to each sector; differences are added up to produce the total amount of
gender imbalance expressed as a proportion of total employment (NACE classification).

Employment rates of women and men (aged 25-49), depending on whether they have children (under 12) —
2006

Without children With children Difference
Women Men Women Men Women Men
EU-27 76.0 80.8 62.4 91.4 -13.6 10.6
Belgium 75.5 81.7 69.3 92.2 -6.2 10.5
Bulgaria 74.7 76.6 61.5 81.2 -13.2 4.7
Czech Republic 83.2 87.1 53.4 93.9 -29.8 6.8
Germany 80.3 80.6 62.7 91.4 -17.6 10.8
Estonia 82.7 86.9 66.7 92.4 -16.0 5.5
Greece 64.1 82.5 57.0 96.8 -7.0 14.3
Spain 75.5 84.3 58.8 93.2 -16.7 8.8
France 73.7 76.6 65.9 91.1 -7.7 14.4
Italy 66.7 80.7 54.6 93.8 -12.1 131
Cyprus 82.1 87.8 70.8 95.7 -11.3 7.8
Latvia 82.1 80.9 68.4 91.2 -13.7 10.3
Lithuania 81.5 78.9 77.2 89.7 -4.3 10.7
Luxembourg 80.2 90.3 65.0 95.7 -15.3 5.5
Hungary 76.1 79.1 49.8 86.1 -26.3 7.0
Malta 68.7 88.6 32.6 94.0 -36.1 5.3
Netherlands 83.8 87.9 72.7 94.5 -11.2 6.6
Austria 83.6 87.7 68.5 92.9 -15.1 5.3
Poland 69.9 71.5 60.8 88.0 -9.2 16.5
Portugal 77.3 82.7 76.4 94.2 -0.9 1.5
Romania 70.7 76.9 66.3 85.4 -4.3 8.6
Slovenia 771 82.7 84.8 95.3 7.8 12.6
Slovakia 79.0 79.5 54.2 88.2 -24.8 8.7
Finland 78.9 79.5 70.6 92.7 -8.3 13.2
United Kingdom 82.9 84.1 63.1 91.0 -19.8 6.8
Source : Eurostat, European Labour Force Survey, annual averages.
Notes: No data for DK, IE and SE.
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At-risk-of-poverty rate after social transfers for older people (women and men aged 65 years and over) in EU
Member States — 2004

Women Men
EU-27 21 16
Belgium 22 20
Bulgaria 23 5
Czech Republic 7 2
Denmark 18 17
Germany 18 12
Estonia 26 10
Ireland 36 30
Greece 30 25
Spain 32 26
France 18 15
Italy 25 19
Cyprus 53 47
Latvia 26 12
Lithuania 22 6
Luxembourg 5 9
Hungary 8 4
Malta 17 16
Netherlands 6 5
Austria 17 10
Poland 9 5
Portugal 28 28
Romania 21 12
Slovenia 26 11
Slovakia 10 3
Finland 23 11
Sweden 14 6
United Kingdom 29 24

Source: Eurostat. SILC and national sources.

NB: 1) At risk of poverty rate for elderly persons: The share of persons aged 65+ with an income below the risk-of-poverty threshold, which is set at 60% of the
national median income. Income must be understood as equivalised disposable income (sum from all sources, adjusted for household size and composition). It
should be noted that the risk-of-poverty indicator is computed using an income definition which does not yet include imputed rent of owner-occupiers.
Comparisons between genders are based on the assumption of equal sharing of resources within households. Source: EU-25 : SILC(2005) Income data 2004. BG:
National HBS 2004, income data 2004 and RO National HBS 2005, income data 2005. Exception to the income reference period : UK: income year 2005 and IE:
moving income reference period (2004-2005). EU aggregates are computed as population weighted averages of national values.

Indicators for the candidate countries in 2006

Turkey Croatia FYROM
Women Men Gap Women Men Gap Women Men Gap
Activity rate (15-64) (1) 26.1 744 48.3 56.9 68.9 12.0 43.2 64.9 21.7
Emp'°y?4e)”(t2r)ate (15 | 239 | 681 | 442 | 494 | 620 | 126 | 307 | 483 | 176
Employment rate (of
people aged 20-49) 22'%/40 88/76.4 - 65'%/68 86/73.6 -
with/without children <12 ) )
Employment rate of older
workers (55-64) (3) 16.7 441 274 257 44.4 18.7 17 36 19
Unemployment rate (2) 8.4 8.4 0 12.7 9.8 -2.9 37.2 35.3 -1.9
Unemployment on
population 15-24 (4) 3.9 8 4.1 9.8 10.9 1.1 20.2 211 0.9
Share of part-time 17.8 44 34 | 117 75 4.2
workers
Share of employees
with temporary 13.1 13.3 0.2 12.6 13.1 0.5
contracts
Educational attainment
(upper secondary 51.7 38.9 12.8 94.9 92.8 21
school, 20-24) (5)
Life long learning (5) 2.4 1.6 0.8 21 2.0 0.1
Share of members of
national parliaments (6) 3 97 ] 22 ’8 ] 21.5 2.5 ]
Share among managers 7.8 92.2 - 25.6 74.4 -

Source: LFS 2006. For FYROM: other sources indicated below.

The gender gap is always calculated as the value for men minus the value for women.

(1) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office. It should be
noted that the activity rate is calculated among all persons older than 15 (and not 15-64).

(2) For FYROM, the source is the FYROM 2007 Progress report (SEC(2007)1432).

(3) For FYROM, the reference year is 2004 and the source is DG EMPL's estimate based on Labour Force Survey 2005, Basic — Republic of Macedonia, State
Statistical Office.

(4) For FYROM, the reference year is 2004 and the source is Labour Force Survey 2005, Basic — Republic of Macedonia, State Statistical Office.

(5) Exception to the reference year: Croatia: 2005

(6) Source: European Commission, Employment, Social affairs and Equal opportunities DG, Database on Women and Men in Decision making, except for
FYROM where the source is the FYROM 2007 Progress report (SEC(2007)1432).
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